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CONTRACT

Between

THE CITY OF ROCHESTER, N . Y.

and t h e

ROCHESTER POLICE LOCUST CLUB, INC.

This i s  t h e  t  f o r  t h e  C i t y  o f  Rochester f i s c a l  y e a r s  1974-75,  75 -76
entered i n t o  between t h e  C i t y  o f  Rochester,  New Yo rk  ( h e r e i n a f t e r  r e f e r r e d  t o
as t h e  " C i t y " ) ,  a n d  t h e  Rochester P o l i c e  Locus t  C lub ,  I n c . ,  Rochester,  New
York ( h e r e i n a f t e r  r e f e r r e d  t o  as t h e  " C l u b " ) .

ARTICLE I

PURPOSE OF AGREEMENT

The purpose o f  t h i s  agreement i s  t o  p rov ide  o r d e r l y  c o l l e c t i v e  ba rga in ing
r e l a t i o n s  between t h e  C i t y  o f  Rochester and t h e  Rochester  P o l i c e  Locus t  C lub ,
I n c . ,  t o  secure prompt and equ i t ab l e  d i s p o s i t i o n  o f  g r ievances,  a n d  t o  es -
t a b l i s h  f a i r  wages, hou rs  and work ing cond i t i ons  f o r  t h e  employees covered by
the agreement.

ARTICLE 2

RECOGNITION AND DUES CHECKOFF

SECTION 1 :  B a r g a i n i n g  Agent

The C i t y  recognizes t h e  I n r u s t  C lub as  t h e  s o l e  and exc lus i ve  ba rga in ing  agent
30-31 f o r  t h e  purpose o f  e s t a b l i s h i n g  s a l a r y,  hou rs ,  a n d  o t h e r  cond i t i ons  o f  employ-

30 w e n t  f o r  a l l  members o f  t h e  u n i t  es tab l i shed  as f o l l o w s :  a l l  P o l i c e  O f f i c e r s
31 ( i n c l u d i n g  a l l  s p e c i a l i z a t i o n s ) ,  a l l  Sergeants except  as  o the rw ise  p rov ided  by
31 t h e  Memorandum o f  Agreement da ted  February 27 ,  1974 (Appendix  1  o f  t h i s  agree-

ment) a n d  a l l  L ieu tenants  i n c l u d i n g  a l l  s p e c i a l i z a t i o n s ,  a l l  Capta ins i n -
c lud ing  a l l  s p e c i a l i z a t i o n s ,  excep t  Capta in  De tec t i ve .

32

33-39
SECTION 2 :  N o n - i n t e r f e r e n c e

The C i t y  w i l l  n o t  i n t e r f e r e  w i t h ,  r e s t r a i n ,  o r  coerce employees because o f
40-43 m e m b e r s h i p  i n  o r  l a w f u l  a c t i v i t y  on  b e h a l f  o f  t he  Club and w i l l  n o t  a t tempt  t o

dominate o r  i n t e r f e r e  w i t h  t h e  Club,  n o r  w i l l  t h e  C i t y  d i s c r i m i n a t e  i n  regard
to h i r i n g  o r  promot ion o r  tenu re  o f  employment o r  encourage o r  d iscourage
membership i n  t h e  Club.  I t  i s  understood t h a t  membership i n  o r  l a w f u l  a c t i v i t y
on b e h a l f  o f  t h e  Club s h a l l  n o t  i n t e r f e r e  w i t h  t h e  employees' d u t i e s  n o r  w i t h
the c a r r y i n g  o u t  o f  t h e  r e s p o n s i b i l i t i e s  o f  t h e  Rochester P o l i c e  Department.



SECTION 3 :  Management R igh ts

The C lub  recognizes t h a t  i t  i s  t h e  r e s p o n s i b i l i t y  o f  t he  C i t y  t o  ma in ta in
d i s c i p l i n e  and e f f i c i e n c y  w i t h i n  t h e  Rochester Po l i ce  Department, and  t h a t
said Department has t h e  r i g h t  o f  management t o  h i r e ,  d i s c i p l i n e ,  and
discharge employees f o r  j u s t  cause as p rov ided  f o r  i n  t h e  r u l e s  and r e g u l a t i o n s
o f  t h e  Rochester P o l i c e  Department, s u b j e c t  t o  t h e  r i g h t  o f  appeal  pursuant
t o  t h e  C i v i l  Serv ice  Law, a n d / o r  t h e  Mun ic ipa l  Code.

SECTION 4 :  A g e n c y  Shop

The p a r t i e s  recognize  t h a t  t h i s  i s  a n  Agency Shop Agreement and such agree-
ment s h a l l  be a u t o m a t i c a l l y  exerc ised  when a u t h o r i z a t i o n  f o r  such Agency Shop
prov is ions  a r e  p rov ided  by  S ta te  L e g i s l a t i o n .  I n  accordance w i t h  t h e  Agency
Shop p r o v i s i o n s ,  i t  i s  understood t h a t  each anployee who i s  a  member o f  t h e
bargain ing u n i t  h e r e i n  above de f i ned ,  b u t  i s  n o t  a  member o f  t he  Rochester
Pol ice  Locus t  C lub,  I n c . ,  Rochester,  N . Y. ,  s h a l l  be  l i a b l e  t o  c o n t r i b u t e  t o
said Club as  r e p r e s e n t a t i v e  c o s t s ,  a n  amount e q u i v a l e n t  t o  Club dues as  a r e
from t ime  t o  t i m e  au tho r i zed ,  l e v i e d  and c o l l e c t e d  f r om t h e  genera l  member-
ship o f  t he  Rochester  P o l i c e  Locus t  C lub ,  I n c .
The C i t y  agrees t o  deduct  an  amount equa l  t o  t h e  normal  month ly  dues p a i d
by Club members f r o m  t h e  earn ings o f  each s a i d  employee who i s  n o t  a  Club
member as t h e i r  r ep resen ta t i ve  c o s t s .

SECTION 5 :  D u e s  Checkoff

The C i t y  recognizes t h e  o b l i g a t i o n  o f  those employees who a re  o r  may become
members o f  t h e  Club t o  pay t h e i r  Club dues and upon w r i t t e n  a u t h o r i z a t i o n  on
the p a r t  o f  such employees, t h e  C i t y  agrees t o  deduct  Club dues f r om t h e  wages
o f  a l l  C lub members who appear on  t he  C i t y  p a y r o l l ,  pu rsuan t  t o  93-b o f  t h e
General Mun ic ipa l  Law o f  t h e  S t a t e  o f  New York ,  a n d  fo rward  such dues,  t o g e t h e r
w i t h  a  l i s t  o f  employees f o r  whom dues deduct ions a r e  made, t o  t h e  C lub .  D u e s
deductions a r e  t o  be  made quad-weekly i n  t h e  case o f  employees p a i d  b i - w e e k l y.

SECTION 6 :  P o l i c e  Benevolent  Dues

The C i t y  a l s o  recognizes t h e  o b l i g a t i o n  o f  those employees who a r e  o r  may be-
come members o f  t h e  Rochester P o l i c e  Benevolent  Assoc ia t i on  t o  pay t h e i r
Benevolent Assoc ia t i on  dues, and  upon w r i t t e n  a u t h o r i z a t i o n  on  t h e  p a r t  o f
such employees, t h e  C i t y  agrees t o  deduct  f r om the  wages o f  a l l  Benevolent
Assoc ia t ion  members who appear on t h e  C i t y  p a y r o l l ,  pu rsuan t  t o  Sec t i on  93-b
o f  t he  General  Mun ic ipa l  Law o f  t he  S t a t e  o f  New York  and t o  fo rward  such
dues, t o g e t h e r  w i t h  a  l i s t  o f  employees f o r  whom dues deduct ions  a r e  t o  be
made, t o  t h e  Benevolent  Assoc ia t i on .  D u e s  deduct ions a r e  t o  be made quad-
weekly i n  t h e  case o f  employees p a i d  b i -week l y.

SECTION 7 :  R e h i r e d  Members

In  t h e  case o f  employees r e h i r e d ,  o r  r e t u r n i n g  t o  work  a f t e r  a  l eave  o f  absence,
o r  be ing t r a n s f e r r e d  back i n t o  t h e  ba rga in ing  u n i t ,  who have p r e v i o u s l y  executed
au tho r i za t i on ,  and  r e -executed t h a t  a u t h o r i z a t i o n ,  t h e  C i t y  agrees t o  resume
deductions as  p rov ided  he re i n ,  and  t o  deduct  f r o m  the  second p a y r o l l  check a l l
a r rears  a s  p rov ided  f o r  i n  t h e  Rules and By-Laws o f  t h e  C lub .

Annual Bracket  § I  2 B 1  § 1 2 2 1 Step 3 4
90 $ 1 2 ; 0 0 1  $ 1 2 , 5 0 0 $13727 aStep- 4 7 W
91 14,214 15,050
92 15,205 16,100
93 16,346 17,308
94 17,486 18,515
95 20,109 21,292

B. November 1 ,  1974 t o  December 31,  1974:

Annual Bracke t  S t  1  E t E e 2 §t221 Step 4
90 $ 1 2 , b 7 5  $ l z o i b $13;297 $14,0/b
91 14,294 15,131
92 15,292 16,186
93 16,438 17,401
94 17,586 18,614
95 20,224 21,406

SECTION 8 :  R e m i t t a n c e  o f  Deductions

Deductions w i l l  be r e m i t t e d  t o  t h e  C lub ' s  des ignated  Treasurer  as soon as
poss ib le ,  o r  be fo re  t h e  n e x t  r e g u l a r  p a y r o l l ,  t o g e t h e r  w i t h  a  l i s t  o f  those f o r
whom deduct ions have been made and t he  amounts o f  such deduct ions.

ARTICLE 3

POLICE SALARIES

SECTION 1  ( A ) :  Wage Schedules

E f f e c t i v e  J u l y  1 ,  1974 th rough,  and  i n c l u d i n g ,  June 30 ,  1975,  t h e r e  s h a l l  be a
$900 s a l a r y  inc rease  p e r  employee i n  a d d i t i o n  t o  those  s a l a r i e s  p a i d  th rough
1973-74. T h e  $900 s a l a r y  inc rease  s h a l l  be  implemented as f o l l o w s :

E f f e c t i v e  J u l y  1 ,  1974,  $750 s a l a r y  inc rease ;
E f f e c t i v e  November 1 ,  1974,  a n  a d d i t i o n a l  $75 s a l a r y  inc rease ;
E f f e c t i v e  January 1 ,  1975,  a n  a d d i t i o n a l  $75 s a l a r y  inc rease .

The 15% d i f f e r e n t i a l ,  wh i ch  p r e s e n t l y  e x i s t s  i n  t he  s a l a r y  schedule f o r  P o l i c e
Personnel between Policemen and P o l i c e  O f f i c e r s  o f  a l l  r anks ,  s h a l l  be  main-
ta ined.

SALARY SCHEDULE

A. J u l y  1 ,  1974 t o  October 31 ,  1974:



C. J a n u a r y  1 ,  1975 t o  June 30 ,  1975:

(B) P a y  Steps -  O f f i c e r s  Ranks

Rank Brackets Step 1 Step 2
Detect ive C 91 Upon Promotion On Reaching 1 s t  Ann i v.
Sergeant 92 Upon Promotion On Reaching 1 s t  Ann iv.
Detect ive B 92 Upon Promotion On Reaching 1 s t  Ann iv.
Detect ive A 93 Upon Promotion On Reaching 1 s t  Ann iv.
L ieutenant 94 Upon Promotion On Reaching 1 s t  Ann i v.
Sergeant De tec t i ve 94 Upon Promotion On Reaching 1 s t  Ann i v.
Captain 95 Upon Promotion On Reaching 1 s t  Ann i v.
L ieutenant  De tec t i ve 95 Upon Promotion On Reaching 1 s t  Anniv.

Annual Bracket
90
91
92
93
94
95

S.WU.% ttP_k S t e P  2  I t _ _ P _ 3 _ .  • _ _ 4 _ _
$12,650 $ 1 3 7 7 2  $  W I -SF)

14,375 1 5 , 2 1 1
15,378 1 6 , 2 7 3 -
16,531 1 7 , 4 9 3
17,685 1 8 , 7 1 4
20,338 2 1 , 5 2 1

SECTION 1 ( B ) :  Wa g e  Reopener f o r  1975-76

The s a l a r y  schedule f o r  t h e  1975-76 c o n t r a c t  yea r  beg inn ing J u l y  1 ,  1975
w i l l  be  nego t ia ted  i n  a  wage reopener  cover ing  s a l a r i e s  and s t r u c t u r e
problems such as d i f f e r e n t i a l s .  T h i s  reopener  w i l l  exc lude a l l  o t h e r
b e n e f i t s ,  t e r m s  and cond i t i ons  o f  employment.

SECTION 2 :  S a l a r y  Steps

POLICE OFFICERS -  BRACKET 90

(A) T h e  s t e p  shown above s h a l l  be  reached a t  t h e  f o l l o w i n g  t ime  i n t e r v a l s :

Step 1  S t e p  2  S t e p  3  S t e p  4

S t a r t  O n  reach ing  O n  reach ing  O n  reach ing
4 months o r  f i r s t  a n n i -  s e c o n d  a n n i -
complet ing v e r s a r y .  v e r s a r y .
formal t r a i n -
ing program,
whichever i s
sooner.

SPECIAL NOTE:

I t  i s  agreed between t h e  p a r t i e s  t h a t  t h e  o f f i c i a l  r a n k s  o f  o f f i c e r s  i n  t h i s
Sect ion s h a l l  be those  covered by  t h e  Recogni t ion  U n i t ,  a s  s e t  f o r t h  i n
A r t i c l e  2 ,  S e c t i o n  1 ,  o f  t h i s  Agreement.

SECTION 3 :  L o n g e v i t y

The C i t y  agrees,  i n  a d d i t i o n  t o  s a l a r i e s ,  t o  pay a  l o n g e v i t y  b e n e f i t  t o  a l l
ranks o f  Po l i ce  O f f i c e r s  who a r e  members o f  t he  U n i t .  S u c h  payment s h a l l
be made a t  a  r a t e  o f  $50.00 f o r  each year  beg inn ing on  t he  employee's t h i r d
anniversary t o  be increased by  t h e  amount o f  $50.00 p e r  yea r  f o r  twenty- two
(22) a d d i t i o n a l  years ,  w i t h  a  maximum o f  $1,150.00.  S a i d  payments a r e  t o  be made
by adding t h e  l o n g e v i t y  payment t o  t h e  t w e n t y - s i x  ( 26 )  b i - w e e k l y  paychecks
i n  t h e  f o l l o w i n g  manner: W h e n  t h e  ann iversary  f a l l s  between January 1  and June 30,
the payment s h a l l  beg in  w i t h  t he  f i r s t  p a y  p e r i o d  f o l l o w i n g  t h a t  c u r r e n t  Jan-
uary 1 ;  when t h e  ann ive rsa ry  f a l l s  between J u l y  1  and December 31 ,  t h e  payment
s h a l l  beg in  w i t h  t he  f i r s t  p a y  p e r i o d  f o l l o w i n g  t h a t  c u r r e n t  J u l y  1 .  Paymen ts
s h a l l  be f o r  each F i s c a l  Yea r  o r  Cont rac t  Yea r.

SECTION 4 :  P e n s i o n s

A. T h e  c i t y  w i l l  p rov ide  coverage i n  t h e  New York  S t a t e  Pol icemen's and
Firemen's Pension System f o r  o f f i c e r s  o f  t he  U n i t  i n  t h e  f o l l o w i n g  pension
sect ions:

B.

(a)
(b)
(c)
(d)
(e)
( f )
(g)

(h)

60 yea r  and 55 yea r  Ret i rement  Plans
Sect ion 375-C Non-Con t r i bu to ry  P lan
Sect ion 384 -  2 5  Year  P lan
Sect ion 384-F-G-H -  2 5  Year  P lan
Sect ion 384-D -  20  Year  P lan
Sect ion 302-D -  (One Year  F i n a l  Average pay base f o r  pension)
Sect ion 360-B -  Guaranteed $20,000.00 Ord ina ry  Death B e n e f i t  ( P o l i c e

O f f i c e r s  w i t h  n i n e t y  ( 90 )  o r  more days o f  se rv i ce )
Sect ion 375 - I

These Pension Bene f i t s ,  when t h e y  app l y  by  p roper  enactment o f  t h e  Laws
by t h e  New Yo r k  S ta te  L e g i s l a t u r e :

(a)
Cb)
(c)
(d)

Sect ion 341-J  -  Unused S i c k  Leave
Sect ion 343-G -  L i m i t e d  Tr a n s f e r  R igh ts
Sect ion 341-K -  Wor ld  War I I  Se rv i ce  C r e d i t s
Sect ion '243 -  M i l i t a r y  Law -  M i l i t a r y  Leave Reinstatement

ARTICLE 4

PROFESSIONAL STANDARDS

The Union recognizes t h e  necess i t y  o f  cont inuous improvement i n  e f f i c i e n c y  and
effec t iveness th roughout  t h e  employer 's  opera t ions  covered by  t h i s  c o l l e c t i v e
bargain ing agreement, and  i n  t h i s  connec t ion ,  i t  w i l l  u rge  i t s  r ep resen ta t i ves
and members t o  cooperate w i t h  t he  employer i n  accompl ishing t h i s  r e s u l t .



ARTICLE 5

MERIT TESTING FOR DETECTIVE BUREAU

Days F a l l i n g  i n  1974-75
Contract Year  Pa id  I n :

Days F a l l i n g  i n  1975-76
Contract  Year  Pa id  I n :

1. Independence Day December, 1974 December, 1975

2. Labor Day

3. Columbus Day ' V

4. Thanksgiving Day

5.

6.

Christmas Day

New Yea r ' s  Day

December,1975

f l

December, 1976

7. Washington's B i r t h d a y / I

8. L i n c o l n ' s  B i r t h d a y

9. Good Fr iday I t

Paid i n  December,
1974

Paid i n  December,
1975

1. Christmas Day 1973 1974

2. New Yea r ' s  Day 1974 1975

3. Washington's B i r t h d a y 1974 1975

4. L i n c o l n ' s  B i r t h d a y 1974 1975

S. Good Fr iday 1974 1975

SECTION 1 :  T e s t i n g  Procedure

Entrance t o  t h e  De tec t i ve  Bureau ranks w i l l  be based on m e r i t  t e s t i n g .  T h e
t e s t i n g  procedures a r e  t o  be conducted by  t h e  Monroe County C i v i l  Serv ice
Commission o r  t o  be o f  a  t ype  and s tandard approved by t h e  Monroe County C i v i l
Service Commission. T h e  t e s t i n g  procedure w i l l  c o n s i s t  o f  performance e v a l u a t i o n ,
w r i t t e n  examinat ion and o r a l  i n t e r v i e w  t o  c rea te  a  rank  s tand ing .  A p p o i n t -
ments t o  t h e  e n t r y  l e v e l  i n  t h e  De tec t i ve  Bureau p o s i t i o n  w i l l  be  made b y  t h e
Chief o f  P o l i c e  based on  t h e  r a n k  s tand ing.  T h e  e l i g i b l e  l i s t  t o  be o f  no
more t h a n  a  two yea r  d u r a t i o n  and w i l l  be made a v a i l a b l e  t o  t h e  Locust  C lub
upon reques t .  P r e p a r a t i o n  f o r  t h e  t e s t i n g  procedure t o  beg in  immediate ly  and
to  be i n  ope ra t i on  by  J u l y  1 ,  1975 un less  extended by  mutual  agreement.

SECTION 2 :  E x p e r i e n c e  (Pre ference)

I f ,  a f t e r  t h e  t e s t i n g  procedure r e s u l t s  a r e  determined,  t w o  o r  more condidates
receive equa l  r ank  s tand ing ,  p re fe rence  s h a l l  be  g i v e n  t o  t h e  cand idate  w i t h
the l o n g e s t  s e n i o r i t y  s tand ing  i n  t h e  p l a i n c l o t h e s  assignment p rov ided ,  however,
t ha t  t h e  cand idate  was s e r v i n g  i n  a  r e g u l a r  p l a i n c l o t h e s  c a p a c i t y  a t  t h e  t i m e  o f
t e s t i n g  and t h a t  such assignment has been f o r  a  minimum o f  s i x  cont inuous
months.

SECTION 3:  C u r r e n t  Assignments

I t  i s  f u r t h e r  agreed t o  and understood by  t h e  p a r t i e s  t h a t  members p r e s e n t l y
designated as De tec t i ves  Grade A ,  B ,  C  and-Plainclothesmen s h a l l  remain so
designated c o n s i s t e n t  w i t h  c u r r e n t  Rules and Regulat ions o f  t h e  Department
as o f  J u l y  1 ,  1974,  a n d  t h a t  no th i ng  i n  Sect ions 1  and 2  above s h a l l  be
construed t o  compel those  members descr ibed  he re i n  t o  p a r t i c i p a t e  i n  t he  M e r i t
Tes t ing  programs p rov ided  i n  Sec t i on  1 .  H o w e v e r,  n o t h i n g  i n  t h i s  Sec t i on  s h a l l
prevent members desc r i bed  he re i n  f rom p a r t i c i p a t i n g  i n  t h e  program prov ided i n
Sect ion 1  above.

SECTION 1 :

ARTICLE 6

PAID HOLIDAYS

Recognized Hol idays

(A) T h e  f o l l o w i n g  e leven ( 11 )  days  d u r i n g  t h e  1974-75 and 1975-76 c o n t r a c t
years w i l l  be recognized as p a i d  ho l i days .  H o l i d a y s  #1 -4  w i l l  be p a i d  i n
December, 1974 and December, 1975 as  p resc r i bed  i n  Sec t ion  1(B) be low.

Hol idays #5-11 w i l l  be p a i d  i n  t h e  h o l i d a y  payment t h a t  w i l l  be  made i n  December,
1975, a n d  t he  1976-77 c o n t r a c t  yea r  payment as  i n d i c a t e d  below.

10. E a s t e r  Sunday

11. P o l i c e  Memorial  Day I t  1 1 O

SECTION 1 :  R e c o g n i z e d  Hol idays

(B) T h e  f o l l o w i n g  ho l i days  w i l l  be  used i n  c a l c u l a t i n g  t h e  h o l i d a y  payments
to  be made i n  December, 1974 and 1975:





1. Temporary termination from the payrol l  wi th reinstatement r ights  a t  any
time wi th in  one year.

Number o f  Years o f  Service
Completed as o f  January 1
of the Calendar Year

Yearly
Vacation Allowance

1. 6 months but less than one 1 day m o n t h
year o f  service.

per
(not t o  exceed 10 days)

2. 1 year through 3 complete years 12 days

3. 4 years through 8 complete years 16 days

4. 9 years through 14 complete years 18 days

5. 15 years through 19 complete years 20 days

6. 20 and more complete years 22 days

2. Retirement from active service i f  so ent i t led.

3. Dismissal  from the Department.

4. A n  extension o f  s ick leave.

SECTION 7: O b l i g a t i o n  o f  Off icer  on Sick Leave t o  Remain a t  Home or  i n
Place o f  Confinement.

Unless authorized by his immediate commanding o f f i ce r,  a  member o f  the De-
partment on s ick leave w i l l  not leave h is  residence o r  place o f  confinement
except f o r  the purpose o f  obtaining medical at tent ion or  treatment. A n y
member who must be moved from his residence t o  a hospital o r  other place f o r
treatment w i l l  no t i f y  h is  =Emending o f f i ce r  and w i l l  report i n  l i ke  manner
when he leaves the hospital  o r  other place o f  treatment t o  return to .h is  re -
sidence. T h e  Commanding Off icer 's  decision may be appealed to  higher command
or, u l t imate ly,  t o  the Police physician.

ARTICLE 9

PERSONAL LEAVE FOR PERFECT ATTENDANCE

Effective July 1, 1974 employees covered by t h i s  agreement w i l l  earn one (1)
day o f  personal leave f o r  each three (3) months o f  perfect attendance. T h e
employee may use such leave f o r  any purpose subject t o  advance approval o f
his absence. T h e  employee may accumulate up to  four  (4) days o f  personal
leave f o r  th is  purpose, which may be carr ied across contract or  f i s ca l  years,
provided that  the four  (4) day maximum is  not exceeded.

SECTION 1:

ARTICLE 10

FURLOUGHS

Statement o f  Purpose

This a r t i c l e  establishes vacation benefits f o r  the member o f  the bargaining
unit .  Procedures implementing these benefits w i l l  be covered i n  General Order
74-6. which i s  included i n  th is  contract as Appendix Number 3.
Changes i n  th is  General Order w i l l  be made as fol lows:

I f  and when the Chief contemplates any change i n  these procedures during
the term of  the contract, he sha l l ,  a t  least  thirty(30)calendar days before the
proposed effect ive date o f  the change(s) contemplated:
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Refer such contemplated changes t o  the Police Labor Management Committee
for consultation and discussion.

2. G i v e  serious and due consideration to  the suggestions o f  the Committee.

3. I n f o r m  the Committee o f  his decision on the i r  suggestions and the
reasons therefore.

SECTION 2: Emergency Situations

In the event the Chief determines tha t  a serious emergency exists,  he may
cancel o r  terminate furloughs, provided, however, t ha t  he f i r s t  exhausts
a l l  addit ional manpower available through c a l l - i n  procedures. I n  the
event o f  a declared emergency, the  Chief may terminate o r  cancel furloughs
immediately.

SECTION 3: C h o i c e  and Retention o f  Furloughs

Choice o f  furlough dates w i l l  be based on senior i ty  as defined i n  Ar t i c le  22.
A member who has chosen h i s  furlough w i l l  not lose h is  choice by reason o f
transfer. Furloughs may be chosen during any period o f  the year wi th in the
l imitat ions set  f o r th  i n  Section 2 above.

SECTION 4: Va c a t i o n  Allowance

The Ci ty  w i l l  grant vacation based on the number o f  years o f  service
completed a t  the beginning o f  the calendar year as fol lows:

A i l  vacation days are working days and do not include R days.
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ARTICLE 12
ARTICLE 11

HOSPITAL AND SURGICAL INSURANCE $  DEATH BENEFITS

SECTION 1 :  B l u e  Cross & B lue  S h i e l d

The C i t y  agrees t o  con t inue  t o  pay t he  f u l l  c o s t  o f  t h e  e x i s t i n g  Blue Cross-
Blue S h i e l d  c o n t r a c t  o r  t h e  e q u i v a l e n t  t h e r e o f  and f u r t h e r  agrees t h a t
there s h a l l  be  no r e d u c t i o n  i n  b e n e f i t s  o r  i n  the implementat ion o f  such
bene f i t s .

SECTION 2 :  M a t e r n i t y

The C i t y  f u r t h e r  agrees t o  p rov ide  120 day Ma te rn i t y  Serv ice  R ide r  and t he
pa id - i n - f u l l  O b s t e t r i c a l  Serv ice  R i d e r.

SECTION 3:  P r e s c r i p t i o n  R ide r

E f f e c t i v e  J u l y  1 ,  1974 t h e  C i t y  w i l l  p rov ide  a  $2.00 deduc t i b l e  p r e s c r i p t i o n
r i d e r  f o r  members o f  t h e  u n i t  and t h e i r  f a m i l i e s .

SECTION 4:  L i f e  Insurance

A l i f e  insurance p o l i c y  o f  a  minimum o f  $2,500.00 s h a l l  be p rov ided  by  t h e
C i t y.

SECTION 5 :  D e a t h  B e n e f i t

An a d d i t i o n a l  $10,000.00 a c c i d e n t a l  s e r v i c e  connected death b e n e f i t  i nsu rance
p o l i c y  s h a l l  be  p rov ided  by  t h e  C i t y .

SECTION 6 (A) :Den ta l  P lan

E f f e c t i v e  J u l y  1 ,  1975 t h e  C i t y  w i l l  p rov ide  t h e  GHI Den ta l  P lan  t o  employees
and t h e i r  dependants e l e c t i n g  t h e  coverage o u t l i n e d  below. T h e  coverage w i l l
prov ide 50% p r o s t h e t i c s  and no o r t h o d o n t i c  b e n e f i t s .

SECTION 6 (B) :Den ta l  P lan

The d e n t a l  b e n e f i t  s h a l l  be non -con t r i bu to r y  f o r  members e n r o l l i n g  i n  t h e
s ing le  (non- f a m i l y )  p l a n .  Members  e l e c t i n g  coverage i n  t h e  f a m i l y  p l a n
s h a l l  c o n t r i b u t e  25% o f  t he  premium c o s t  f o r  t h e  f a m i l y  p l a n  and t h e
C i t y  s h a l l  c o n t r i b u t e  751 o f  t h e  premium c o s t  f o r  t h e  f a m i l y  p lan .

SECTION 7 :  J o i n t  Study o f  Hosp i t a l ,  Med i ca l ,  S u r g i c a l  Program

The p a r t i e s  w i l l  immediate ly  i n i t i a t e  a  j o i n t  s t u d y  o f  t he  h o s p i t a l ,  med ica l
and s u r g i c a l  program c u r r e n t l y  i n  e f f e c t .  T h e  C i t y  and Club w i l l  each appo in t
three ( 3 )  members t o  t h i s  j o i n t  committee. T h e  o b j e c t i v e  o f  t he  s t u d y  w i l l
be t o  f u l l y  exp lo re  t h e  b e n e f i t s  a n d  Oasts o f  t h e  p resen t  programs and v i a b l e
a l t e r n a t i v e s ,  such  as group p r a c t i c e  programs. T h e  committee w i l l  make a
f i n a l  r e p o r t  and recommendation t o  t h e  C i t y ' s  Labor  Re la t ions  D i r e c t o r ,  t h e
Chie f  o f  P o l i c e  and t h e  Locust  Club Pres iden t  b y  A p r i l  1 ,  1975.
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CLOTHING ALLOWANCE

SECTION 1 :  P a y m e n t s

O f f i c e r s  p e r f o r m i n g  p l a i n c l o t h e s  d u t i e s  s h a l l  be  p a i d  an  annual  $250 c l o t h i n g
allowance. T h i s  a l lowance t o  be f i g u r e d  o n  a  p e r  diem bas i s .  Paymen ts  s h a l l
be made i n  t h e  l a s t  p a y r o l l  p e r i o d  o f  June and December o f  each year  t o  a l l
members who performed p l a i n c l o t h e s  d u t i e s  d u r i n g  any p a r t  o f  t h e  preceding
s i x  ( 6 )  months.

SECTION 2:  P a y m e n t  f o r  Terminated o r  R e t i r e d  Members

Members who a re  te rm ina ted  o r  who r e t i r e  be fo re  one o f  t he  semi-annual
payments o u t l i n e d  above w i l l  r e c e i v e  t h e  c l o t h i n g  al lowance which t h e y  a re
due i n  t h e i r  f i n a l  paycheck.

SECTION 3 :  P r e s c r i p t i o n  Glasses

The C i t y  w i l l  p rov ide  f o r  and rep lace  s a f e t y  p r e s c r i p t i o n  g lasses f o r  a l l
members o f  t h e  u n i t  who a r e  r e q u i r e d  t o  use same. Members o f  t h e  U n i t  w i l l
be p e r m i t t e d  t o  purchase s a f e t y  g lasses i n  frames o t h e r  t han  t h e  s tandard
frame p rov ided ;  however,
(a) T h e  o f f i c e r  s h a l l  pay  t h e  d i f f e r e n c e  between t h e  c o s t  o f  t he  s tandard

frame and t h e  approved frame he chooses; a n d ,
(b) T h e  C h i e f  w i l l  des ignate  on  o r  be fo re  August  1 ,  1974,  t h e  f rame s t y l e s

which a re  c o n s i s t e n t  w i t h  t h e  image o f  t h e  Rochester P o l i c e  Department.
The ndnimum number o f  approved s t y l e s  w i l l  be  s i x .

SECTION 4:  M i l e a g e  Al lowance -  C i t y  Ordinance #70-656

I n  accordance w i t h  e x i s t i n g  C i t y  o f  Rochester ord inances,  where t h e  use o f
p r i v a t e l y  owned automobi les b y  i n v e s t i g a t o r s ,  i n s p e c t o r s  o r  o t h e r  employees
o r  o f f i c e r s ,  i s  f ound  by  t h e  C i t y  Manager on  recommendation o f  t he  head o f  any
department t o  be a b s o l u t e l y  necessary f o r  t h e  conduct  o f  t h e  C i t y ' s  bus iness
and o f  b e n e f i t  t o  t h e  C i t y  t o  c a r r y  o u t  d u t i e s  and f u n c t i o n s  o f  t he  C i t y ,
employees s o  au tho r i zed  by  t h e  P o l i c e  C h i e f  i n  t he  P o l i c e  Department
s h a l l  be p a i d  t e n  cents  (10%) p e r  m i l e ,  b u t  i n  no  even t  i n  an amount t o
exceed f i f t y  ( $ 5 0 . 0 0 )  d o l l a r s  p e r  month du r i ng  such pe r i od .

ARTICLE 13

CLOTHING BOARD

SECTION 1 :  R e p r e s e n t a t i o n

The p a r t i e s  w i l l  e s t a b l i s h  a  j o i n t  labor-management c l o t h i n g  board w i t h  equa l
representa t ion .  T o t a l  membership on  t h e  board w i l l  be no  l e s s  t h a n  s i x  ( 6 )  and
no more t h a n  t e n  ( 1 0 ) .
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SECTION 2: C o n s u l t a t i o n  and Recommendation

The Chief o f  Police w i l l  consult wi th the Board before making decisions re -
lat ive to  clothing and personal equipment issued to  members o f  the un i t .  T h e
board may make recommendations t o  the Chief on matters re la t ing  to  clothing
and personal equipment.

SECTION 3: M e e t i n g s

Both parties t o  th i s  agreement may request meetings o f  the Clothing Board
to discuss pert inent issues coming under the review o f  the Board.

ARTICLE 14

EDUCATIONAL BENEFITS

SECTION 1: Payment  f o r  Courses

The Ci ty  agrees t o  pay the f u l l  cost o f  a l l  t u i t i on ,  books and fees t o  a l l
police o ff icers  successfully completing a Police Science Course, o r  Criminal
Justice Course wi th in  the period o f  th i s  contract leading to  an Associate's
Degree, Baccalaureate Degree or  Master's Degree i n  Police Science, o r
Criminal Justice from an accredited ins t i tu t ion ,  payment being made as per
the fol lowing schedule:
(a) One-ha l f  (1/2) o f  a l l  expenses mentioned above upon presentation o f

evidence o f  successful completion o f  individual  courses.
(b) A l l  such expenses previously not reimbursed shal l  be paid i n  lump sum

upon completion o f  two (2)  years continuous service from the date o f
receipt o f  such degree.

SECTION 2: F d a r a t i o n a l  Incentives

The Ci ty  agrees t o  provide an educational salary benefi t  o f  5% o f  the
off i cer 's  base pay to  qual i f ied pol ice personnel s tar t ing on the next f u l l
payrol l  period fol lowing the i r  successful completion o f  the receipt  o f  an
Associate's Degree i n  Police Science; o r  6 1/2% o f  the members base pay
upon receipt o f  a Baccalaureate Degree or  high degree i n  any subject.

SECTION 3: F e d e r a l  o r  State Programs

I f  Federal o r  State programs ex is t  t o  pay a l l  o r  a  portion o f  the educational
costs referred to  i n  Section 1, the Ci ty  w i l l  decrease i t s  share appro-
pr iate ly  so that  100% o f  the d i rec t  educational costs are paid.

SECTION 4: P r o p o r t i o n a l  Payment

The Ci ty  w i l l  pay 50% o f  the d i rec t  educational costs incurred i n  obtaining
a Baccalaureate Degree i n  accordance wi th  exist ing Ci ty  Administrative Re-
gulations. I f  the indiv idual  receives veteran's administrative payments,
the Ci ty  w i l l  pay 50% o f  the d i rec t  educational expenses o r  the difference be-
tween the VA payments and the t o t a l  cost,  whichever i s  less.
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ARTICLE 15

OVERTIME

SECTION 1: O v e r t i m e  Computation

Time and one-half shal l  be paid f o r  a l l  overtime worked over the normal
average work schedule i n  e ffec t .

SECTION 2: C a l l  Barks t o  Duty

On a l l  c a l l  backs due t o  any emergency authorized by the Ci ty  Manager, Chief
of  Police, o r  his authorized representative, a  minimum guarantee o f  four (4)
hours pay computed a t  the time and one-half pay rate,  sha l l  be paid.

SECTION 3: C o u r t  and Training Time

Time spent i n  court and i n  t ra in ing shal l  be f i xed  a t  a  minimum o f  two (2)
hours pay a t  s t ra ight  time pay and a l l  hours i n  excess o f  two (2) hours
actually spent i n  court o r  t ra in ing i n  any one day shal l  be paid hour f o r
hour a t  s t ra ight  time pay. P o l i c e  Department General Order No. 71-6 a smay be amended.

SECTION 4: Member 's  Option on Compensatory Time

Members o f  the bargaining un i t  w i l l  have the option to  take time o f f  i n
l ieu  o f  payment, sa id  time o f f  t o  be computed a t  the same rate as the pay.

SECTION 1:

ARTICLE 16

LEAVE DUE TO DEATH IN FAMILY

Immediate Family

Members sha l l  be granted leave wi th pay f o r  the death o f  a wife,  husband,
chi ld, fa ther,  mother, brother or  s i s te r,  fa ther- in- law or  mother-in-law,
grandmother, grandfather, grandchild, l ega l  guardian or  any re la t ive  re-
siding i n  the household. S a i d  leave sha l l  be from the time i t  i s  granted
un t i l  the day a f te r  the funeral,  when the pol ice o f f i c e r  sha l l  report  f o r  duty.

SECTION 2: O t h e r  Relatives

Members may be granted up t o  one (1)  day f o r  the death o f  a brother-in-law
or s is ter - in- law or a blood re la t ive not included i n  Section (1)  above.

SECTION 3: R e g u l a r  Days O f f

I f  regular days o f f  f a l l  wi th in  the permitted leave time f o r  a death i n  the
family or  i f  the pol ice o f f i ce r  involved i n  on furlough a t  the time o f  the
death i n  the fami ly,  no addit ional days o f f  w i l l  be granted due t o  the
death.
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SECTION 4:  O f f i c i a l  N o t i c e

O f f i c i a l  n o t i c e  o f  death s h a l l  be  f u r n i s h e d  t o  t h e  employer b y  t h e  employee,
upon reques t .

ARTICLE 17

CALCULATION OF ECONOMIC BENEFITS

SECTION 1 :  C a l c u l a t i o n  Rate

Hol iday pay,  v a c a t i o n  pay,  s i c k  leave  pay,  assignment pay,  absence pay  o r
loss o f  pay s h a l l  be  c a l c u l a t e d  a t  t h e  r a t e  o f  1 /10 th  o f  t he  b i - w e e k l y  s a l a r y
ra te  f o r  each day t h e r e o f .  H o l i d a y  pay s h a l l  be  based upon t h e  s t e p  and
bracket  o f  t he  employee a t  t h e  t i m e  o f  each h o l i d a y,  n o t  upon t h e  s t e p  and
bracket  a t  t h e  t i m e  o f  payment.

SECTION 2 :  S e v e r e n c e  Pay (Te rm ina l  Pay)

(A) I n  t h e  even t  t h a t  a  member o f  t h e  U n i t  r e t i r e s ,  d i e s  o r  o therw ise
terminates s e r v i c e  w i t h  t h e  C i t y  o f  Rochester,  Severance Pay (Te rm ina l
Pay) s h a l l  be  p a i d  f o r  a l l  unused Va c a t i o n  t ime  and a l l  accrued Over-
t ime (Compensatory Time) i n  accordance w i t h  t he  C i t y  o f  Rochester
Admin i s t ra t i ve  Regu la t ion  #1971-13, a s  promulgated by  t h e  C i t y  Manager.
Overtime (Compensatory Time) s h a l l  n o t  exceed t h i r t y  ( 30 )  days .  U n u s e d
Vacat ion s h a l l  n o t  exceed f o r t y  (40 )  days .

(B) P a y m e n t  s h a l l  be made upon r e t i r e m e n t ,  d e a t h ,  o r  o t h e r  t e r m i n a t i o n  o f
serv ices f o r  a l l  accrued Ho l iday  t ime .

ARTICLE 18

WORK SCHEDULE

SECTION 1 :  W o r k  Week

Work week i n  e f f e c t  d u r i n g  t e rm  o f  t h i s  Con t rac t  w i l l  be t h e  p resen t  work
schedule o f  5 -2 ;  4 - 2 .

SECTION 2 :  S p l i t  S h i f t s

(A) E x c e p t  i n  se r ious  o r  emergency s i t u a t i o n s ,  a s  dec la red  by  t h e  C h i e f  o f
Po l ice  o r  h i s  au tho r i zed  rep resen ta t i ve ,  t h e r e  s h a l l  be no  s p l i t  s h i f t s .
However, s p l i t  s h i f t s  can  be vo lun teered  t o  b y  uni formed p o l i c e  o f -
f i c e r s  a n d / o r  mu tua l l y  agreed t o  between uni formed p o l i c e  o f f i c e r s
and t h e i r  commanding o f f i c e r .

-16 -

(B) I t  i s  understood and agreed upon between t h e  p a r t i e s  t h a t  Sec t i on  2
(A) above s h a l l  n o t  a p p l y  t o  t h e  P o l i c e  O f f i c e r s  ass igned  t o  t h e
spec ia l  C r i m i n a l  I n v e s t i g a t i o n  U n i t ,  o r  t o  t h e  P l a i n  Clo thes d e t a i l .

ARTICLE 19

TRANSFERS

SECTION 1 :  D e f i n i t i o n s

(A) T r a n s f e r s
1. A  t r a n s f e r  s h a l l  be  d e f i n e d  a s  t h e  change o f  assignment f r om one
sec t ion  t o  ano ther  s e c t i o n  o r  f r om one d i v i s i o n  t o  another  d i v i s i o n .
Changes o f  assignment made w i t h i n  t h e  C r i m i n a l  I n v e s t i g a t i o n  D i v i s i o n
and t h e  Spec ia l  C r im ina l  I n v e s t i g a t i o n  D i v i s i o n  w i l l  n o t  b e  con-
s idered t r a n s f e r s .
2. A  permanent change i n  p la toon  assignment s h a l l  be  cons idered a
t r a n s f e r.

(B) Te m p o r a r y  Assignment
A temporary assignment s h a l l  n o t  be  more t h a n  60 days i n  d u r a t i o n  except
t ha t  t h e  d u r a t i o n  o f  assignment may be extended p rov ided  t h a t  t h e  e x -
tens ion i s  n o t  made i n  an  a r b i t r a r y  o r  cap r i c i ous  manner.

SECTION 2 :  P o s t i n g  o f  New P o s i t i o n s  and Vacancies

When new p o s i t i o n s  a r e  t o  be e s t a b l i s h e d  w i t h i n  t h e  Depait lebnt,  o r  a  vacancy
occurs w i t h i n  t h e  Department, wh i ch  i s  t o  be f i l l e d ,  n o t i c e  w i l l  be  made
by t e l e t y p e  and /o r  D a i l y  B u l l e t i n  and posted t o  i n f o r m  members f o r  a  p e r i o d
o f  f i f t e e n  c a l e n d a r  days. P o s i t i o n s  o r  vacancies s h a l l  be  f i l l e d  a s  p r o -
v ided i n  Sec t ion  4  o f  t h i s  a r t i c l e ,  excep t  t h a t  no th i ng  i n  t h i s  a r t i c l e
s h a l l  be const rued t o  p rec lude  t h e  C h i e f  o f  P o l i c e  o r  h i s  designee f r o m
temporar i l y  ass ign ing  manpower. A l l  new p o s i t i o n s  o r  vacancies w i l l  i n c l u d e
a l i s t  o f  t he  q u a l i f i c a t i o n s  e s t a b l i s h e d  f o r  t h e  p o s i t i o n  by  t h e  C h i e f  o f
Po l ice  o r  h i s  designee.

SECTION 3 :  T r a n s f e r  Requests

(A) Members may i n d i c a t e  t h e i r  i n t e r e s t  i n  assignment t o  any one o f  those
pos i t i ons  pos ted  as p e r  Sec t ion  2  o f  t h i s  a r t i c l e .  T r a n s f e r  requests
w i l l  be cons idered i n  t h e  f o l l o w i n g  o rde r :
Wi th in  t h e  A d m i n i s t r a t i o n  D i v i s i o n ,  C e n t r a l  Serv ices  D i v i s i o n  and
Technica l  Serv ices  D i v i s i o n ,  f i r s t  p r e f e r e n c e  w i l l  be  g i v e n  t o  q u a l i f i e d
members w i t h i n  t h e  s e c t i o n  i n  which t h e  opening e x i s t s .
I f  no s e l e c t i o n  i s  made f r o m  w i t h i n  t h e  s e c t i o n ,  a l l  reques ts  f o r  t h e
opening on  f i l e  w i l l  t h e n  be considered.
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V
(B) W i t h i n  the Operations Division, Invest igat ion Division and the Special

Criminal Investigation Division, the  order o f  preference w i l l  be: f i r s t ,
to the qual i f ied  member o f  the un i t ;  second, t o  the qual i f ied  member o f
the section; t h i r d ,  t o  the qual i f ied member o f  the div is ion;  and fourth,
to any qual i f ied requests on f i l e  f o r  the opening.

(C) Requests f o r  t ransfer made by qual i f ied members t o  any un i t ,  section
or d iv is ion not mentioned herein w i l l  be equally considered from
throughout the department.

(D) A n y  member who requested a transfer and was not selected, o r  any member
transferred without request may address a  wr i t ten request to  the command
responsible f o r  the f i n a l  select ion f o r  an oral  explanation.

SECTION 4: Qua l i f i ca t i ons  f o r  Transfer:

The t ransfer  o f  Police Off icers sha l l  be sole ly the responsib i l i ty  o f  the Chief
of Police o r  his designated representative, except that  nothing i n  th is
Section shal l  proh ib i t  a Police Off icer  from requesting, i n  wr i t ing,  a  t ransfer
to a  new or  vacant posi t ion f o r  which he qual i f ies .  When transferr ing Police
Officers covered by th i s  Agreement, t he  Chief o r  his designated representative
shall base h is  decision on the fol lowing c r i t e r i a :

(a) T h e  needs o f  the Department
(b) Qua l i f i ca t ions
(c) Experience
(d) Performance
(e) Spec ia l  t ra in ing  or  s k i l l s
( f )  Educat ion
(g) Request f o r  transfer

I f ,  i n  the judgement o f  the Chief o f  Police o r  h is  designated representative,
two or more candidates are equal according to  the above c r i t e r i a ,  preference
shall be given to  the Police Off icer  who has the greatest amount o f  De-
partmental senior i ty  as defined i n  Ar t i c le  22, Sections 1 and 2, o f  th i s
Agreement and who has requested the t ransfer.  I n  the absence o f  a wr i t ten
request f o r  t ransfer,  the  t ransfer  shal l  be made a t  the discret ion o f  the
Chief o f  Police.

SECTION 5: G r i e v a b i l i t y

The implemention o f  the provisions o f  th is  A r t i c l e  w i l l  be subject t o  the
grievance procedure, as provided i n  Ar t i c le  27. Decis ions o f  the Chief or
his designated representative pursuant t o  Section 4 o f  the A r t i c l e  w i l l  be
grievable i f  the member feels the decision was made i n  an arb i t rary  or
capricious manner.

SECTION 6: Maintenance o f  Seniority

When a Police Off icer  i s  reassigned or  transferred, there sha l l  be no loss o f
senior i ty.

SECTION 7: F rozen  Assignments

Possession o f  a part icular  s k i l l  o r  aptitude by an indiv idual  w i l l  not be used
to a r b i t r a r i l y  freeze him i n  a posit ion.
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ARTICLE 20

DISCIPLINE

SECTION 1: C i v i l  Service Law

A l l  d isc ip l inary procedures involving members o f  the Bargaining Unit covered
by th i s  agreement shal l  be i n  accordance w i th  Ar t ic les 75 and 76 o f  the New
York State C i v i l  Service Law.

SECTION 2: Departmental Proceedings

(A) Members o f  the Police Bargaining Unit who are subject t o  investigation
by the Internal  A f fa i r s  Section o f  the Police Department sha l l  be informed
of the nature o f  the invest igat ion p r io r  to  questioning.

(B) Subsequent t o  the f i l i n g  o f  a complaint al leging a v io la t ion  o f  de-
partmental rules and regulations o r  general orders, and pr io r  t o  the
f i l i n g  o f  Departmental charges, the  member against whom the al legat ion
was made sha l l  be afforded the opportunity to  be heard. T h e  member
may have counsel o f  his own choosing, which may include a  representative
of the Club.

(C) When a complaint i s  sustained against a Unit member, a  copy o f  such
complaint shal l  be presented to  him.

(D) Members o f  the Bargaining Unit  sha l l  have the r i g h t  t o  representation
by an attorney o f  t he i r  choice a t  a l l  Departmental hearings. I f  the
member so chooses, a  representative o f  the Club may be present a t  the
hearing.

(E) Members o f  the Bargaining Unit w i l l  be tendered a copy o f  any warning o r
reprimand entered on his personal record wi th in three days o f  the act ion
taken.

(F) Members o f  the Bargaining Unit who have complaints lodged against them,
either external o r  departmental, sha l l  have a l l  such complaints and
material documented on such complaints, deleted from his o f f i c i a l  per-
sonnel fo lder,  when such complaint has been determined as not va l id .

ARTICLE 21

MEMBERS RIGHTS

SECTION 1: Protect ions

During any investigation o f  a un i t  member f o r  any alleged offense, the  member
shall be en t i t l ed  to  the f u l l  const i tut ional  r ights  and protections o f  a
ci t izen o f  the United States.
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SECTION 2: Procedures

During interviews involving criminal allegations against a  member, the
following procedures are hereby established:

(A)

(B)

The interview o f  any member sha l l  be a t  a  reasonable hour, preferably
when the member i s  on duty, unless the exigencies o f  the investigation
dictate otherwise. A  determination as t o  the reasonableness o f  the
hour sha l l  be a t  the discret ion o f  the investigating o f f i ce r.

Interviews sha l l  be conducted a t  a  location designated by the i n -
vestigating o f f i ce r,  usua l l y  a t  the Public Safety Building. I n t e r r o -
gations o r  interviews may be conducted i n  the members home; however,
such interrogation or  interview w i l l  be conducted i n  such a manner so
as not t o  embarrass the member.

(C) T h e  member sha l l  not be subject t o  any offensive language, nor  shal l
he be threatened with t ransfer,  dismissal o r  any other d isc ip l inary
punishment. N o  promise o f  reward shal l  be made as an inducement t o
answering questions. No th ing  herein contained i s  t o  be construed as
to prohib i t  the invest igat ing o f f i ce r  from informing the member that
his conduct can become the subject o f  d isc ip l inary action result ing
in  discip l inary punishment.

(D) N o  member sha l l  be ordered or  asked to  submit t o  a Polygraph ( l i e  detector)
test, blood test ,  a  Breathalyzer tes t  o r  any other tes t  o r  procedure
which would v io late h is  r ights  under the United States o r  New York
Constitutions f o r  any reason. S u c h  tes t  may be given i f  requested by
the member.

ARTICLE 22

SENIORITY

SECTION 1: P o l i c e  Off icers

Employees' sen io r i t y  shal l  be based upon:
(a) D a t e  o f  appointment as a  member o f  the Rochester Police Department,

and
(b) P o s i t i o n  on C i v i l  Service l i s t s .

SECTION 2: Commanding Off icers

Commanding off icers  o f  the department sha l l  determine t h e i r  senior i ty
according to :

(a) D a t e  o f  promotion in to  rank, and
(b) P o s i t i o n  on the C i v i l  Service l i s t s .
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SECTION 3: C u r r e n t  L i s t

Current senior i ty  employment l i s t s  i n  each rank, by  name and date o f  appoint-
ment t o  the Rochester Police Department, sha l l  be made available f o r  i n -
spection. T h e  l i s t  sha l l  be updated every four months.

ARTICLE 23

OUT-OF-TITLE itORK

SECTION 1: Compensation

When a member o f  the un i t  i s  assigned by competent author i ty  to  work
out-o f - t i t l e  a t  a  rank higher than his regular rank, he sha l l  be compensated
for  working i n  the posi t ion f o r  the time worked on a "per diem" basis which
shall  re f l ec t  the  difference between his regular salary and the salary which
he would receive i f  promoted regularly to  the higher t i t l e .  T h e  subject
of excessive out-o f - t i t l e  work i s  a  va l id  labor management discussion item.

SECTION 2: Method o f  Payment

Payment f o r  out-o f - t i t l e  work shal l  be made during the payro l l  period i n
which the out-o f - t i t l e  work occured.

:SECTION 3: S e l e c t i o n  f o r  Out-o f - t i t l e  Work

(A) O f f i c e r s  s h a l l  be assigned to  out-o f - t i t l e  work wi th in the Unit  by
the Police Chief or  Conmanding Off icer  o f  the Unit  by u t i l i z i n g  the
following c r i t e r i a :  p o s i t i o n  on current promotional l i s t ,  work
experience, qua l i t y  o f  work.

(B) I f  work experience and qual i ty  o f  work are equal i n  the judgement o f  the
Police Chief or  Commanding Off icer,  preference w i l l  be given t o  the
off i cer  highest on the promotional l i s t .

ARTICLE 24

CIVIL SERVICE PROCEDURE

SECTION 1: S i n g l e  L is ts  (Promotions)

In accordance w i th  state law, only  single l i s t s  sha l l  be requested f o r  pro-
motions regardless o f  residency.

SECTION 2: Du ra t i on

A promotional l i s t  sha l l  be only f o r  a period o f  two (2)  years. T h e  Ci ty
agrees not t o  request the C i v i l  Service Commission to  extend the two-year
l im i t .
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SECTION 3 :  S c h e d u l i n g  o f  Tes ts

The C i t y  agrees t o  reques t  t h e  C i v i l  Serv ice  Commission to adopt  a  p o l i c y  o f
ho ld ing  promot iona l  examinat ions w i t h i n  f ou r t een  (14 )  days  a f t e r  t h e  ex -
p i r a t i o n  o f  t he  e x i s t i n g  promot iona l  l i s t s .

SECTION 4 :  P r e p a r a t i o n  o f  Tests

The C i t y  w i l l  reques t  t h e  C i v i l  Serv ice  Commission t o  prepare promot iona l  ex -
aminations s i x t y  ( 60 )  days  p r i o r  t o  t h e  e x p i r a t i o n  da te  o f  e x i s t i n g  promot iona l
l i s t s .

SECTION 5 :  P h y s i c a l  Standards

The C i t y  agrees t o  reques t  t h e  C i v i l  Serv ice  Commission t o  p u b l i s h  phys i ca l
standards f o r  appointment and promot ion.

SECTION 6:  F i l l i n g  o f  Vacancies

The C i t y  agrees t o  f i l l  a l l  C i v i l  Serv ice  promot iona l  vacancies w i t h i n  t he
Po l i ce  Department w i t h i n  t h i r t y  (30 )  days  f r o m  appropr ia te  C i v i l  Se rv i ce
l i s t s  when a v a i l a b l e .  T h e  C i t y  w i l l  f o rwa rd  t o  t h e  Club a  l i s t  o f  C i v i l
Service vacancies w i t h i n  f i f t e e n  ( 1 5 )  days  o f  t h e i r  occurrence.  T h i s  n o t i c e
w i l l  c l e a r l y  s t a t e  t h e  da te  t h a t  t h e  vacancy occured.

SECTION 7 :  S t a n d a r d s

The C i t y  and t h e  Club agree t o  ma in ta in  minimum standards and q u a l i f i c a t i o n s
i n  accordance w i t h  t he  C i v i l  Se rv i ce  Law and t h e  MUnic ipa l  P o l i c e  Tr a i n i n g
Counci l  f o r  t h e  appointment o f  P o l i c e  O f f i c e r s .

ARTICLE 25

LEAVES OF ABSENCE

SECTION 1 :  L e a v e  o f  Absence Wi thout  Pay

Leave o f  absence w i t h o u t  pay up t o  t h e  t i m e  l i m i t a t i o n s  o f  t h e  New York
State C i v i l  Serv ice  Law i n  e f f e c t  a t  t h e  t i m e  may be ob ta ined  sub jec t  t o  t h e
approval o f  t h e  P o l i c e  C h i e f .

SECTION 2 :  E d u c a t i o n a l  Leave

A leave  o f  absence w i t h  o r  w i t h o u t  pay may be ob ta ined  as an  educa t iona l  l e a v e
subjec t  t o  t h e  approva l  o f  t h e  P o l i c e  C h i e f  and w r i t t e n  approva l  o f  t h e
C i t y  Manager i f  such i s  f o r  t h e  purpose o f  a c q u i r i n g  educa t iona l  t r a i n i n g
which w i l l  i nc rease  t h e  e f f i c i e n c y  a n d  usefu lness o f  t h e  employee t o  t h e
Po l i ce  Department.
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SECTION 3 :  Unapproved Leave o f  Absence

Leaves o f  absence o t h e r  t h a n  those p rov ided  by  Sect ions  1  and 2  above
w i l l  n o t  be  g ran ted  and w i l l  r e q u i r e  t e r m i n a t i o n  o f  s e r v i c e .  R e i n s t a t e m e n t
w i t h i n  one yea r  o f  t he  da te  such t e r m i n a t i o n  becomes e f f e c t i v e  s h a l l  be
prov ided accord ing  t o  C i v i l  Serv ice  Law.

ARTICLE 26

RELEASE FOR CLUB BUSINESS AND USE OF ALL BULLETIN BOARDS AND DAILY REPORTS

SECTION 1 :  B u l l e t i n  Boards and  D a i l y  Report

I t  i s  agreed t h a t  t h e  Club may use a l l  o f f i c i a l  p o l i c e  b u l l e t i n  boards f o r
the purpose o f  pos t i ng  Club n o t i c e s  t o  Club members, p r o v i d e d  t h a t  such  no t i ces
s h a l l  be  c l e a r l y  i d e n t i f i e d  a s  C lub  n o t i c e s .  T h e  D a i l y  Report  may a l s o  be
used f o r  t h i s  purpose.

SECTION 2:  Release Time f o r  Club Pres iden t

The C i t y  agrees t o  p lace  t h e  Pres iden t  o r  h i s  des ignated  rep resen ta t i ve  on
detached d u t y  w i t h  f u l l  pay  t h r e e  ( 3 )  wo rk ing  days a  week d u r i n g  h i s  t e r m
o f  o f f i c e  t o  conduct  o f f i c i a l  bus iness  f o r  t h e  members o f  t h e  P o l i c e
Bargaining U n i t .

SECTION 3 :  Release Time f o r  I n t e r n a t i o n a l  Convent ion

The C i t y  w i l l  g i v e  re lease  t ime  w i t h  pay,  n o t  t o  exceed e i g h t  ( 8 )  de lega tes
once a  y e a r,  t o  those members des ignated  by  t h e  Club t o  a t t e n d  t h e  I n t e r n a t i o n a l
Convention.

SECTION 4 :  Release Time f o r  t h e  S t a t e  P.B .A .  Convent ion

The C i t y  w i l l  g i v e  re leased  t ime  w i t h  pay,  n o t  t o  exceed e i g h t  ( 8 )  de lega tes
once a  yea r,  t o  those  members des ignated  b y  t h e  Club t o  a t t e n d  t h e  S t a t e
P.B.A. Convent ion.

SECTION 5 :  Release Time f o r  Regular  and Spec ia l  C lub Meetings

The C i t y  w i l l  g i v e  re leased  t ime  w i t h  pay,  n o t  t o  exceed f i v e  ( 5 )  members
to  those members des ignated  by  t h e  Club t o  a t t e n d  r e g u l a r  and s p e c i a l  c l u b
meetings.

SECTION 6 :  Release Time f o r  Spec ia l  Conferences

The C i t y  w i l l  g i v e  re leased  t ime  w i t h  pay t o  t h e  member designated b y  t h e
Club t o  a t t e n d  the  C e n t r a l  P o l i c e  Conference r e g u l a r  and s p e c i a l  meetings
and a l s o  t o  a t t e n d  t h e  P o l i c e  Conference o f  New Yo rk ,  I n c . ,
r egu la r  o r  s p e c i a l  meetings and t h e  I n t e r n a t i o n a l  Conference o f  P o l i c e
Associat ions r e g u l a r  o r  s p e c i a l  meet ings.
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AECTION 7: Release Time f o r  Negotiating Committee

The Ci ty  w i l l  give released time with pay, not  t o  exceed seven (7)
representatives a t  any one time, t o  those members designated by the Club
to part ic ipate as a  negotiating committee, and/or Locust Club-Ci ty
Committee, t o  conduct Locust Club business under and pursuant t o  t h i s
Agreement.

SECTION 8: Release Time f o r  Election Commissioners

The Ci ty  w i l l  give released time wi th pay, no t  t o  exceed three (3)  members
to those pol ice o f f i cers  who serve as elect ion commissioners o f  the Locust
Club on the day o f  the Locust Club elect ion or  Special Elections.

SECTION 9: Designat ion o f  Club Representatives

Officers, delegates and Locust Club Representatives, who are t o  be granted
leave f o r  Club business, as set  f o r th  above, without loss o f  pay, are and
shall  be those o f f i c i a l l y  elected to  such posit ion by members o f  the
Police Locust Club, Inc .  Excep t  that  f o r  purposes o f  Section 7 above,
non-elected members o f  the Police Locust Club, Inc .  who are o f f i c i a l l y
designated by the o ff icers  o f  the Club as members o f  the Police I .m,s t
Club Negotiating Committee, s h a l l  be granted leave f o r  negotiations
without loss o f  pay.

ARTICLE 27

CONTRACT AaMINISTRATION

SECTION 1: D e f i n i t i o n

(A) Grievance -  The term "grievance" sha l l  be defined as a  dispute between
the part ies t o  t h i s  agreement, involv ing the interpretat ion or  ap-
pl icat ion o f  any provisions o f  th i s  agreement.

(B) Days -  The term "days" when used i n  th is  agreement sha l l ,  except where
otherwise indicated, mean working days on a Monday through Friday basis.

SECTION 2: Procedure

(A) I t  i s  important tha t  grievances be processed as rap id ly  as possible.
The number o f  days indicated a t  each step should be considered as
= L i m n  and every e f f o r t  should be made t o  expedite the process. How-
ever, when mutually agreed, the  time l im i t s  given below may be extended.

(B) F a i l u r e  a t  any step o f  th i s  procedure t o  communicate t o  the aggrieved
employee or  the Club the decision on a grievance wi th in  the specif ied
time l im i t s  sha l l  permit the aggrieved employee t o  proceed to  the next
step o f  the grievance procedure. F a i l u r e  t o  announce an appeal o f  a
grievance t o  the next step wi th in  the specif ied time l im i t s  sha l l  terminate
the grievance.
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SECTION 3: Grievance Steps

In the event o f  a grievance, e i t he r  party shal l  have the r i g h t  t o  resolve
the grievance i n  the fol lowing manner:

Step A.

Step B.

Immediate Supervisor
Any employee covered by th i s  agreement, who fee ls  himself t o  have
a grievance sha l l ,  w i th  his Grievance Representative, take up
the grievance wi th the employee's immediate supervisor wi th in
f i f teen (15) working days a f t e r  i t s  occurrence, o r  wi th in f i f t een
(15) days o f  the date upon which the employee or  h is  representative
becomes aware o f  such occurrence. I f  the grievance i s  not taken
up by the employee o r  h is  Grievance Representative wi th in  the a l lo t ted
f i f teen (15) working days, the  grievance sha l l  be deemed waived. T h e
immediate supervisor sha l l  attempt t o  adjust the grievance on an
oral o r  informal basis wi th in  three (3)  working days.

Commanding Off icer
I f  the grievance i s  not set t led a t  Step A, the  employee and his
Grievance Representative sha l l ,  w i th in  three (3)  working days
af ter  the response o f  the immediate supervisor i s  received, take
the grievance up wi th the Commanding Off icer  o f  his section on an
informal basis. T h e  Commanding Off icer  sha l l  have f i v e  ( 5 )
working days wi th in  which to  attempt t o  resolve the grievance.

Step C. P o l i c e  Chief
I f  the grievance i s  not set t led a t  Step B, the wr i t ten grievance
and the wr i t ten answer by the Cammanding Off icer  sha l l  be forwarded
to the Club's Grievance Committee, the  aggrieved employee and to  the
Police Chief within two (2) working days. A f t e r  receiving
the response o f  the Comanding Off icer  a t  Step B, w i th in  three (3)
additional working days, the  Club Grievance Committee sha l l  discuss
the grievance wi th the Police Chief or  h is  designated representative.

Step D. L a b o r  Relations Director
I f  Step C f a i l s  t o  produce a  settlement o f  the grievance, a
wri t ten record o f  the dispute by each party sha l l  be forwarded
within two (2)  working days t o  the Labor Relations Director.
Within ten (10) addi t ional  working days, the  Club Grievance Com-
mittee sha l l  discuss the grievance wi th  the Labor Relations Director.
The Labor Relations Director w i l l  respond i n  wr i t ing t o  the Grievance
Committee and the aggrieved employee within f i ve  (5 )  days a f t e r  the
discussions above have been completed. Each  party shal l  independently
determine who may be present a t  the meeting.

Step E. A r b i t r a t i o n  Submission
I f  Step D f a i l s  t o  produce a settlement o f  the dispute, e i the r
party may take the dispute to  arb i t ra t ion  upon service o f  wri t ten
notice t o  the other party o f  i t s  in tent ion to  do so. T h i s  notice
shall  be served wi th in ten (10) calendar days from the conclusion
of  Step D. Otherwise, the  r i gh t  o f  arb i t ra t ion o f  such dispute sha l l
be deemed waived and the grievance sha l l  be considered closed with
no fur ther  appeal.
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SECTION 4: B i n d i n g  Arbi t rat ion o f  Contract Disputes

(A) Disputes (Grievance)
For the purpose o f  Arbi t rat ion, as provided by th i s  A r t i c l e ,  the  part ies
to th i s  Agreement sha l l  by mutual agreement, se lect  a panel o f  three (3)
members o f  the American Arbi t rat ion Association, (who must be residing
in Monroe County), who sha l l  be the  arbi t rators o f  record f o r  the dur-
ation o f  th i s  Agreement, and shal l  be cal led upon i n  order o f  the i r
selection, as l i s t e d  i n  an Appendix to  t h i s  Agreement when the i r  service
may be needed.

(B) A l l  decisions o f  said arb i t ra tor  or  disputes concerning th i s  Agree-
ment presented to  the a rb i t ra to r  shal l  be f i n a l  and binding on a l l
parties.

(C) T h e  part ies t o  th i s  agreement sha l l  share equally, the  cost o f  such
arbi trat ion.

(D) T h e  selected arb i t ra tor  sha l l  hear the matter promptly and w i l l  issue
his decision not l a t e r  than t h i r t y  (30) calendar days from the date
of  the close o f  the hearings, o r  i f  ora l  hearings have been waived,
then from the date the f i n a l  statements and proofs are submitted to
him. T h e  a rb i t ra to r ' s  decision w i l l  be i n  wr i t ing  and w i l l  set  f o r t h
his f indings o f  fac t ,  reasoning, and conclusions on the issues.

SECTION 5: Grievance Procedure f o r  Items not Covered Within the Terms o f
This Agreement

The grievance procedure f o r  matters not  herein provided f o r,  sha l l  be i n
accordance wi th exist ing ar t i c les  o f  the Ci ty  Charters, Chapter 9,
Grievance Procedure and Ordinances as the same may be amended during the
l i fet ime o f  th is  Contract.

ARTICLE 28

GRIEVANCE COM41.11h1 AND REPRESENTATIC14

SECTION 1: T h e  Locust Club Grievance Committee

The Locust Club Grievance Committee shal l  consist o f  the President o r  h is
designee by wr i t ten appointment, one member a t  large, and the grievance
representative who responded to  o r  reported the grievance.

SECTION 2: Grievance Committee Release Time

Members o f  th is  grievance committee sha l l  be permitted to  leave t h e i r  work,
af ter  f i r s t  report ing to  t he i r  respective uni ts and commanding off icers ,  f o r
the purpose o f  meeting with the Chief o f  Police, the Director o f  Labor
Relations, o r  any other representative o f  the Ci ty  f o r  the purpose o f  ad-
just ing grievances and disputes between the Club and the Ci ty.
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SECTION 3: C l u b  Representatives

The Club may have a  duly elected Grievance Representative i n  each o f  the
following Units, Sections and Divisions o f  the Rochester Police
Department: S e c t i o n  A, Section B, Section C, Criminal Investigation
Division, Headquarters Section, Tr a f f i c  Section, and Tact ical  Section,
and any others selected by the membership o f  the Club a t  an annual elect ion;
except tha t  a t  no time sha l l  the number o f  duly elected grievance re-
presentatives exceed ten (10). T h e  Ci ty  w i l l  be provided with a current
l i s t  o f  these representatives a t  a l l  times. I n  the event o f  the absence
of  a part icular  Grievance Representative, the  Club may appoint an alternate
in  the event a grievance arises.

SECTION 4: Representative Pursuance

A representative o r  alternate w i l l  be permitted to  leave h is  work i n
pursuance o f  a grievance, conditions permitt ing, as determined by the represen-
ta t ive 's  commanding o f f i ce r,  dur ing the representative's regular working
hours. I f  the representative's commanding o f f i ce r  determines tha t  con-
ditions do not permit absence during that  representative's regular working
hours, the  grievance sha l l  be pursued upon completion o f  the respresentative's
tour o f  duty.

SECTION 5: Release From Assignment

For the purpose o f  handling grievances as provided i n  the Grievance Procedure,
the representative w i l l  record h is  time and specify to  h is  immediate superior,
the purpose o f  his a c t i v i t y  before he leaves h is  assignment. Upon entering
the area o f  another commanding o f f i ce r,  he  sha l l  no t i f y  that  commanding
o f f i ce r  o f  his presence and purpose.

SECTION 6: R e s t r i c t i o n

While on leave o f  absence o r  sickness, no member o f  the Club may function
as a  representative.

SECTION: 7  Representative With Grievance

Any representative having an indiv idual  grievance i n  connection with h is
own work may ask.for an o f f i ce r  o f  the Club t o  assist  him i n  adjusting
the grievance wi th  the commanding o f f i ce r.

ARTICLE 29

POLICE LABOR MANAGEMENT commailbh

A Police Labor Management Committee sha l l  be established f o r  the purpose o f
discussing a t  mutually agreeable times, matters o f  mutual concern, bu t  not t o
include amendment o f  th is  agreement. T h i s  Committee sha l l  be l im i ted  to
no more than four  (4) members o f  the Police Locust Club, one o f  whom shal l
be the Locust Club President; and four  (4) management members, one o f  whom
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