“City of Rochester

* TRAVEL SUMIMARY REPORT FORM

Employee Name:
La'Ron D. Singletary

Employee Title:
Chief of Police

Department/Bureau:
Rochester Police Department

Title of Workshop/Conference:
Cities United "The Road To 2025" The Journey Continues

Dates of Workshop/Conference:
8/21/2019 - 8/23/2019

Location of Workshop/Conference:
Hampton, Virginia

. Was the travel grant funded? If so, please name the grant:
N/A : :

Major Topics Addressed: '

To continue to provide coaching and capacity building tailored to meet the goals of partner
cities. To highlight replicable strategies and initiatives for Mayors and City Leads to.take back
to their municipalities in order to further reduce the disparities and improve outcomes for
young Black men and boys. To strengthen the local and national network of organizations and
individuals working to create safe, healthy and hopeful communities. To provide opportunities
for mayors and other cohorts to have honest dialogues and hold each other accountable.

Benefits to Employee and the City pf Rochester by Attending:

Building a network with other city leaders (police chiefs and mayors) to see what innovative
‘ideas they are doing in their cities to bring back for implementation in Rochester.

Interact with various police chiefs on crime fighting strategies, community programs, and
initiatives enacted to reduce gun violence.

Continue to build a base from which to enhance current initiatives currently taking pléce in the
City of Rochester.

Employee Sjgnature:

All employees are recjulred to comply with the City’s Employee Travel Expense Policy which Is avaitable on the Employee Portal.




GITY OF ROCHESTER

PERFORMANCE APPRAISAL SUMMARY rpf)

‘ROC-HESTEH POLICE DEPARTMENT A.P.

SAL 8
MIRIS =PROFESST TECHNICAL, PERSONNEL
LARON STUGLRTRRY. PORE Caprpaa)
Employee . ' Title Bracket
Poczes Oeo Seogf PErers /7 //'_7
Dept./Bureau Superyisor ' DatetPrébared
Performance Period From L/L/ // (7 To_%%[/[? |

GENERAL APPRAISAL

The General Appraisal should reflect results related to performance standards,

Other performance related factors may also be considered in the rating; e.g.,
effectiveness in performing "routine" functions. Please comnent on performance
related to 1) standards and 2) related Eactors, 1f used. ‘

: . SUPERVISOR'S COMMERTS
_LARON s PERGemava EXCELTToVA LY, /HES
PReESey el z) Tie  SIF Qury ANE Zs A tveccons
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(Use reverse side if necessary)

Qutstanding Very Good Improvement - Less Than
: Good Needed Satisfactory
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EMPLOYEE COMMENTS

(Use reverse side if necessary)

b/ Yl
Date
_ s/ sz
Supervisor Signature ° Date ¢
Department Head Signature Date

Send one completed and signed copy (annually) to Bureau of Employee Relations,
retain two coples for departmental files and provide a copy to employee.



CITY OF ROCHESTER
PERFORMANCE APPRAISAL SUMMARY

ADHI!ISTRATIVE*PROEZSSIO!AL:IEQE@ICAL PERSORNEL (APT)
LARON) STUGLETRRY. POCEE Catrpaa)
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Employee Title Bracket
Poczee Yo Scozp PErers /17 /17
Dept./Bureau Supervisor —Date—Prepared
Performance Period From 3//// K4 To 3:/?’ /f 4
GENERAL APPRAISAL

The General Appraisal should reflect results related to performance standards.
Other performance related factors may also be considered in the rating; e.g.,
effectiveness in performing "routine" functions. Please comment on performance
related to 1) standards and 2) related factors, if used.

SUPERVISOR'S COMMENTS
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(Use reverse side if necessary)
OQutstanding Very Good Improvement - Less Than

Good Needed Satisfactory

EMPLOYEE COMMENTS

(Use reverse side if necessary)

I have had opportunity to,discuss my progress and performance.
4-7?/0!% Ta% 5'__/13_ {3

Supervisor Signature © Date

Department Head Signature Date

Send one completed and signed copy (annually) to Bureau of Employee Relations,
retain two coples for departmental files and provide a copy to employee,
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' City' of Rochester

PROBATIONARY PERIOD EVALUATION FORM -~ , . | . .

Competitive/Non-Competitive/Exempt '~~~
L . [, 'J B ' . P
Employee ot ‘!' R : fors g0 ; Date oprpointment Lt
: ! ‘ l A \ e
Title R o : SN Dept/ Burean I S
Suggested rating values: 0 - 4 Unacceptable performance

53 - 9 Below average
10 - 14 Average performance
15 - 20. Above average performance

{Ratings falling below 10 may result in termination unless
sufficient improvement occurs before the final evaluation)

Indicate rating value by placing slash along continuum -
1. Job Knowledge (demonstrates knowledge and skill requirements for the 9{'(c)'.-b)
0 5 10 15 ){‘

| L 1 L \_ ]

2. Dependability (follows instructions and complies with procedures a’nd regulations)
0 5 10 15 N 20
L I £

3. Productivity (meets deadlines, completes ptojects, fulfills Job reqmré‘ments)
0 5 10 15 X 20

4, Responsiﬁiiity (willingness to accept responsibility) e

- 0 5 10 15 r\\

L 1 I 1

5.  Inmitiative (demonstrates self-starting ability, follows through, achieves goals)
0 5 10 15 X 20
L 1 : }

6. Tact/diplomacy (greets and deals effectively w:th others - mternally. externally)
0 5 10 15 1,20

| 1 o
7. Other (use to rate any relevant job charactensucs not listed above)
0 5 10 15 20

L 1 1 i J

Foe

If any of the above are not applicable, please indicate with N/A in the margin.

Attendance - is employee’s attendance record acceptable? Yes_ A No If no, how has this
been reflected in the above evaluation ratings. Spec:fy whether the problem is
absence and/or tardiness and provide details.

In areas in which employee was rated below 10 indicate measures you have recommended to help employee
improve his/her performance.

PERSONNEL BUREAU



FROBATIONARY PERIOD EVALUATION FORM - page 2
City of Rochester

At the time of tlus evaluatlon do you recommend employee be retamed?

Yesm No

Comment

I understand that by signing this form I am not
necessarily indicating agreement with the rating,
but am acknowledging that my supervisor has
reviewed and discussed th1$ probatlonary" valuation

w1thme
DA'IE cih%(»://

Employee’s comments - { tional (to bf/ completed by employee)

EVALUATED BY e S st ﬂ::;«%»f/ DATE_ (3, / €//{/ 7
Title _ ‘Qﬁt"’“"{ ﬁ«/”“#@r f

PERSONNEL BUREAU DATE

. COPIES:
I - Personnel Buresu (white)

2 - Employee (Yellow)
3 . Depariment (Pink)



Rochester Police Department Performance Assessment
Specialized Assignment Evaluation Form RPD 1361

Captain LaRon Singletary 1147 FROM 12/19/16 TO IMN7

EMPLOYEE'S NAME ID# " PERIOD EVALUATED
Deputy Chief Scott Peters 771 SDO 1st
RATER'S NAME ID# ' SECTION ' PLATOON
ALL SWORN
NOT . SUPERIOR BY FTO
CATEGORIES OBSERVED/APPLICABLE UNACGEPTABLE LEVEL ACCEPTABLE LEVEL PROGRAM STANDARDS REM
APPEARANCE

1. General Appearance

ATTITUDE
2. Acceptance of Feedback

3. Aititude towards Police Work

KNOWLEDGE
4. Of Department Policies/Procedures
5, Of Laws Applicable to Police Work

6. Interview and Interrogation Skills

COMMUNICATION SKILLS
7. Oral 8kills

8. Written Skills - General’
9. Written Skills - Timeliness

10. Wrritten Skills - Organization, etc.

RELATIONSHIPS
11. Relationships with Citizens
12. Relationships with Ethnic Groups

13. Relationships with Department
Members and Teamwork

0 1 2 o3 4 5 6
0 1 2 3 4 5 6
0 1 2 3 4 5 6

0 1 2 3 4 5 6
0 1 2 5

0 1 2 3 5

0 12 3 4 5 6
0 to2 3 4 5 6
0 1 2 3 4 5 6
0 1 2 3 4 5 6

X

R R XK

X X R

O

O

O o0 o O O

O 0O

REVY. 06/00



RATING SCALE

CATEGORIES NOT SUPERIOR BY FTO
: OBSERVED/APPLICABLE UNAGCEPTABLE LEVEL ACGEPTABLE LEVEL PROGRAM STANDARDS REM.

JOB EFFECTIVENESS :

14. Problem Identification & Solving 0 1 2 3 4 5 6 x

15. Motivation/Initiative 0 1 2 3 4 5 68 X

CATEGORIES 16 - 22 ARE FOR SUPERVISORS ONLY

16. Insures Compliance With Documented o 1 2 '3 4 5 X 7
Procedures \ :

17. Work Prioritization & Employee 0 1 2 3 4 5 6 X
Assessment ‘

18. Resolves Problems/Promotes Morale 0 1 2 3 , 4 5 6 x

19. Communication Skills 0 1 2 3 4 5 6 X

20. Personnel Development 0 1 2 3 4 5 6 X

21. Discipline 0 1 2 3 4 5 6 X

22. Maintain Skills ‘ 0. 1 2 3 4 5 6 X

23. Number of times employee late in past 6 months n/a .
24. Number of times employee sick in past 6 months na .

25. How long has employee worked for rater 2.5 months

26. General Comments (rater will comment on specific job requirements of the assignment and comment on employee's

success in meeting the tasks so described).
LaRon was promoted to Staff Duty Captain on December 18, 2016.- LaRon has worked for me in the past and | have

always been extremely satisfied with the job he does. He is now in a position to oversee the entire 1st Plt. of the
Department. | am confident he will continue his exemplary work and lead by example.

REV. 06/00



27. Additional documentation of performance and comments (comments are mandatory for ratings of 1, 2, 3 and 7).

Cat. No.

28. EMPLOYEE'S COMMENTS:

3/ /12

DATE
. R MTRee . foas
RATER SUPERVISOR'S SIGNATURE DATE

Aftachments:;

*No form required
REV. 06/00



- City of Rochester ~ Date due

PROBATIONARY PERIOD EVALUATION FORM
Competitive/Non-Competitive/Exempt
Employee i j ‘ { ,f _ ooni o Date of Appointment e o
—Title : fopete - ] I S Dept/ Biireai fob e g e e
Suggested rating values: 0 - 4 Unsacceptable performance

5 - 9 Below average
10 - 14 Average performance
15 - 20 Above average performance

(Ratings falling below 10 may result in termination unless
sufficient improvement occurs before the final evaluation)

Indicate rating value by placing slash along continuum -

1.

Jobs Knowledge (demonstrates knowledge and skill requirements for the ggb)
s 0 5 10 15

L 1 i i 1

Dependability (follows instructions and complies with procedures and regulations)

0 5 10 15 / 20

L [ L 1 A 1
Productivity (meets deadlines, completes projects, fulfills job requiréments)

20 5 10 15 j 20

Responsibility (willingness to accept responsibility) {

0 5 10 15 / 20

L [ ] 1 (]
Initiative (demonstrates self-starting ability, follows through, achietes goals)

0 5 10 15 | / 20
Tact/diplomacy (greets and deals effectively with others - internallér. externally)

0 5 10 15 / 20

t - 1 | '} " ]
Other (use to rate any relevant job characteristics not listed above)/

0 5 10 15 20

i
If any of the above are not applicable, please indicate with N/A in the margin.
Attendance - is employee’s attendance record acceptable? Yes ~No If no, how has this

been reflected in the above evaluation ratings. Specify whether the problem is
absence and/or tardiness and provide details.

In areas in which employee was rated below 10 indicate measures you have recommended to help employee
improve his/her performance

A)J

i

PERSONNEL BUREAU



BT i A o L g T ST e T e S S g e I I T e e TR e T S e e
N Gty
;‘.:-:_ ..

PROBATIONARY PERIOD EVALUATION FORM - page 2
City of Rochester :

At the time of this evaluanon, Fo you recommend employee be retamed?

S }(\ No

Comment

I understand that by signing this form I am not
necessarily indicating agreement with the rating,
but am acknowledging that my supervisor has
reviewed and discussed this probatlo ary evaluation

with me - o
EMPLOYEE / €T x?;., "/ ya DATE - / /7 ///

Emploiee 8 /inments - omwnal((to be completed by employee)

1 - Personnel Bureau (white)
1 . Employee (Yellow)
3 . Depariment (Pink)



Rochester Police Department Performance Assessment
Patrol Lieutenant Evaluation Form RPD 1359

LaRon Singletary 1147 11816

LIEUTENANT ID# DATE OF EVALUATION
D. Smith 725 9 2
RATER'S NAME ID# SECTION PLATOON
PERIOD EVALUATED: FROM 115 TO 1215 " PROBATION [  ANNuAL
M DB§ERVEI;I12;PLICABLE UNACCEPTABLE EEVEL, ACCEPTAELE LEVEL m&&ﬁ REM
1. Command Presence 0 1 2 3 4 5 @ 7

2. Communication : 0 1 2 3 4 5 @ 7 |
3.  Morale/Motiviation 0 1 2 3 | 4 5 @ 7 O
4,  Discipline Process 0 1 2 3 4 5 @ 7 |
5.  Police-Community Relations 0 1 2 3 4 5 @ 7 O
6.  Problem Analysis/Judgement 0 1 2 3 4 5 @ 7 O
7. Personnel Devetqpment g - 1 2 3 4 5 ¢ 7 a
8.  Tactical Management 0 1 2 3 4 5 e 7 ]
9.  Supervisory Skills 0 1 2 3 4 5 @ 7 O
10. Organizational Management 0 1 2 3 4 5 @ 7 ]

11.  Managing investigations 0 1 2 3 4 5 @ 7 |



14, Number of times employee late in past 6§ months 0

15.  Number of times employee sick in past 6 months 0

16. How long has employee worked for rater _I mos

17.  Additional documentation of performance and comments (comments are mandatory for ratings of 1, 2, 3 and 7).

Cat. No.
9 Supervising the many senior people on 2nd platoon can often be a challenge, but Lt. Singletary has

hit the ground running, and is doing an excellent job keeping things on track without conficit or

damage to morale.

18. LIEUTENANT'S COMMENTS:

//zz/zozg,

/o g

DATE
Cd w | \f25 [ e
RATER SUPERVISOR'S SIGNATURE DATE
Attachments:
Career Development Worksheet (RPD 1369) Mes I(zRgauired with Annual Performance Evaluation)
Professional History Survey Update (RPD 1370A) 3 Yes No Change*

Emergency Contact Notification Form (RPD 1414) IZ/Yes [0 No Change*

*No form required
REV. 3/03



Rochester Police Department
Career Development Worksheet RPD 1369

Employee Lieutenant LaRon D. Singletary

Supervisor _Captain David M. Smith

Date

On the above date, a discussion was held between the listed above personnel. The purpose of this was to assist the
employee in formulating and achieving career goals.
He/she has the following immediate and long range goals:

Immediate - To continue to become acclimated with my new assignment on Central 2nd PLT.

Midterm Goals - Prepare mentally and physically to attend the FBI National Academy's 268th session on 4/3/17 to
6/9/17.

Long Term Goals - Continue to advance within the ranks of the RPD while beginning to explore other potential career
options outside of law enforcement in an effort to become marketable in various fields post RPD.

The supervisor offered the following guidance and assistance toward reaching the goals:

ConTinug Aeepsg  CUReFn/T I/AT#

]:I Check if the employee requests follow-up with the Professional Development Section for additional career guidance.

m—————
EMPLOYEE'S SIGNATURE v, /

Ay
SUPERVISOR'S SIGNATURE ‘ % %J% Oiq

1 copy to Employee
1 copy to Employes's Section Personnel File
1 copy to Professional Development Saction
Rev.4/99



Rochester Police Department Performance Assessment
Patrol Lieutenant Evaluation Form RPD 1359

LaRon Singletary 1147 03/28/14
LIEUTENANT ID# DATE OF EVALUATION
Capt.. H. Wilson Johnson 0231 East 1st
RATER'S NAME 10 SECTION PLATOON
PERIOD EVALUATED: f-ﬁéﬁﬁ SZ58Hi4  To 307 PROBATION ¥ amnoaLr
w OBSERVED!gPPLICABLE UNACCEPTABLE LEVEL ACCEPTABLE LEVEL m REM
1. Command Presence 0 1 2 3 4 5 6 .
2. Communication 0 1 2 3 4 5 e 7 ]
3. Morale/Motiviation 0 1 2 3 4 5 @ 7 1
4.  Discipline Process 0 1 2 3 4 5 @ 7 O
5. Police-Community Relations L 1 2 3 4 5 6 7 O
6. Problem Analysis/Judgement 0 1 2 3 4 5 L 7 O
7.  Personnel Development 0 1 2 3 4 5 @ 7 [}
8.  Tactical Management 0 1 2 3 4 S e 7 O
9.  Supervisory Skills 0 1 2 3 4 5 o 7 1
10. Organizational Management 0 1 2 3 4 5 ® 7 O
11.  Managing Investigations 0 1 2 3 4 ® & 7 O

REV. 06/00



14.  Number of times employee late in past 6 months 0
158. Number of times employee sick in past 6 months 1
16. How long has employee worked for rater 4 months
17. Additional documentation of performance and comments {(comments are mandatory for ratings of 1, 2, 3 and 7).
Cat. No.
1 Lt. Singletary_has-an-outstanding-command-presence_His-personal and-uniform-appearances-are
always impeccable.
4,7 As noted in the previous evaluation, Lt. Singletary has quickly identified and continues to address
several issues on First Platoon. He is an extremely valuable member of the PDE Supervision team.
10 Lt. Singletary's critical review of reports has improved as evidenced by the reduction in the number of
reports that | have had to return to him.
18. LIEUTENANT'S COMMENTS:

5)?//(77{72 /o5y

7 VLIEU'TEMQNT'S Sl ATURE( DATE
Ml pr e 03/23/201¢

Conel % - 03/2%/

/I(ATER SUPERVISOR'S SIGNATURE DATE”
Attachments:
Career Development Worksheet (RPD 1369) [0 Yes (Regquired with Annual Performance Evaluation)

Professional History Survey Update (RPD 1370A) [0 Yes [l No Change*
Emergency Contact Notification Form (RPD 1414) [ Yes [} No Change*

*No form required
REV. 3/03



Rochester Police Departrﬁentw_Perfcrmance Assessment
Patrol Lieutenant Evaluation Form RPD 1359

LaRon Singletary 1147 03/28114
LIEUTENANT ID# DATE OF EVALUATION
Capt.. H. Wilson Johnson 0231 East 1st
RATER'S NAME D# SECTION PLATOON

PERIOD EVALUATED: FROM G306/ 14 TG G3/26li4 PROBATION ¥/] ANNUAL [
NOT SUPERIOR BY FTO
CATEGORIES OBSERVED/APPLICABLE UNACCEPTABLE LEVEL ACCEPTABLE LEVEL PROGRAM STANDARDS REM

1. Command Presence 0 1 2 3 4 5 ¢] L

2. Communication 0 1 2 3 4 5 6 ’ 0
3. Morale/Motiviation 0 1 2 3 4 5 @ 7 |
4.  Discipline Process 0 1 2 3 4 5 @ 7 O
5.  Police-Community Relations o 1 2 3 4 5 8 » O
6. Problem Analysis/Judgement 0 1 2 3 4 5 ¢ 7 |
7. Personnel Development 0 1 2 3 4 5 L 7 £
8. Tactical Management 0 1 2 3 4 & e 7 !
9. Supervisory Skills 0 1 2 3 4 5 @ 7 O
10.  OQrganizational Management 0 1 2 3 4 5 @ 7 [l
11.  Managing Investigations 0o 1 2 3 4 ® 6 7 O

REV. 06/00



[

14.  Number of times employee late in past 6 months 0

15. Number of times employee sick in past 6 months' 0

16. How long has employee worked for rater _4 months

17. Additional documentation of performance and comments {comments are mandatory for ratings of 1, 2, 3 and 7).

Cat. No.
1 Lt. Singletary has an outstanding command presence. His personal and uniform appearances are
always impeccable.
2 Lt Singletary does an outstanding job keeping his supervisors advised of various issues that arise
and presents an action plan as appropriate. He is an extremely valuable member of the
PDE Supervision team.
5 Lt. Singletary's analysis of some platoon shortcomings has allowed him fo address communication

issues that have occurred at fimes with community members. He has successfully coached his

‘platoon in ways to provide better service to the community.

18. LIEUTENANT S COMMENTS

§ gggh, IhlS wnl be my Iast evaluation of hlm PDE w:shes him all the best in hls new assmnment

o)y

LIEUTE)(ANT'S s ‘{RE © DATE

MML | 03/28/2014
1G ATURE DATE

ol 2/, o Y4

Bﬁ(f ER SUPERVISOR'S SIGNATURE DATE

Attachments:

Career Development Worksheet (RPD 1369) [ Yes (Required with Annual Performance Evaluation)
Frofessional History Survey Update (RPD 1370A) [] Yes [Z] No Change*
Emergency Contact Notification Form (RPD 1414) ] Yes K] No Change*

*No form required
REV. 3/03



Rochester Police Department Performance Assessment
Patrol Lieutenant-:EvaIuation Form RPD 1359

LaRon Singletary o 1147 ' 03/28/14

LIEUTENANT DA  DATE OF EVALUATION

Capt.. H. Wilso.n Johnson 0231 s East ' o | 1st

RATER'S NAME , N SECTION PLATOON

- FERIQD EVALQATED: PROM _ 03/08/14 " To 03128!14:- ' prOBATION §]  annuaL [

CATEGORIES OBSERVE nggiTvchgLa UNACCEPTABLE LEVEL  AGGEPTABLE LEVEL mﬁm REM
1.  Command Presence 0 | 1 2 3 4 5 6 »

2. N Communication (i} 1 2 3 4 5 e » 1
3. Morale/Motiviation 0 1 2 38 4 5 e 7 0
4. Discipline Process 0 1 2 3 4 5 & 7 |
5. Police-Community Relations 0 1 2 3 4 5 6 L Cl
6. Problem Analysis/Judgement .0 -1 2 3 4 5 @ 7 N
7. Personnel Developme.nt 0 1 2 3 4 5 e 7 g
8. Tactical Management 0 1 2 3 4 5 @ 7 0
8.  Supervisory Skills 0 1 2 3 4 5 ¢ 7 O
10. Organizational Management 0 1 2 3 4 5 @ 7 0
11.  Managing Investigations ] 1 2 3 4 ® 6 7 O

REV. 06/00



14.  Number of times employee (ate in past & months . 0

15. Number.of times employee sick in past 6 monthé‘ -0

16. How long has employee worked for rater 4 months

17. Additional documentation of p_erfonnané.e and comments (comments are mandatary for ratian of 1,2, 3and 7).

Cat—No:
1 C Lt Singletary has an oulstanding command presence. His personal and uniform appearances are
always impeccable.
2 Lt Singletary does an outstanding .job keep'ing his su_pen.risors advised of various issues that arise
o and ;Sresents a'n.action plan as éppmpriate. He is an ext'rgmely .-Véluable member of the |
PDE Supervision team. ' “ i .
5 Lt. Singletary's analysis of some platoon éhortcomings has allowed him to address communication

issues that have accurred at times with community members. He has successfully coached his

platoon in ways to provide better service to the community.

18. LIEUTENANT S COMMENTS

o)y

L7 LlE'un;y(ANT's [ T(RE " DATE
MM, 03/28/2014
RATER' ATU ‘ DATE
el % E - 035w

ER UPERVISOR'S SIGNATURE - _ DATE

Attachments:

Career Development Worksheet (RPD 1369) [ Yes (Required with Annual Performance Evaluation)
Professional History Survey Update (RPD 1370A) [ Yes [Z] No Change*
Emergency Contact Notification Form (RPD 1414) O Yes [Z] No Change*

*No form required
REV. 3/03



' : i { b
. . Ci__i;y of Rochester Date due i '
PROBATIONARY PERIOD EVALUATION FORM Dby e G it
Competitive/Non-Competitive/Exempt :
Employee r:\,.:‘:.t 35 ‘H’j !k,{!’"k( |§ . L, T AR Date oprpoinl t /! o
__“qﬁﬂem_nm__hgﬁliEn;mm_ntx:dknijﬁ:}uh]i— })eptilgumeaumnmmmmmmﬂéiﬁlm"_mm..-nﬁ; o
Suggested rating values: 0 - 4 Unacceptable performance

5 - 9 Below average
10 - 14 Average performance
15 - 20 Above average performance

(Ratings falling below 10 may result in termination unless
sufficient improvement occ_um before the final evaluation)

Indicate rating value by placing slash along conunuum - .

1.

Jobr Knowledge (demonstrates knowledge aniloskxll requu'ements for the job)
0 5

{ 1 1 L i 1

_ Dependablhty (follows instructions and complies with procedureé\'and regulations)

0 5 10 15 - \%;)
Productivity (meets deadlines, completes pro_]ects fulfills Job reqnnenfé}ns)
0 5. 10 13 20
L 1 (] . 1 - \4""' [
Responsibility (willingness to accept responsibility) -
0. 5 10 15 20
L } ] L
Initiative (demonstrates self-starting ability, follows through, acmeveToals)
) B 5 : 10 15 1 2pw ‘
1 4
'l‘actldiplomacy (greets and deals effectively wnh others - mternally. externally)
|o ? 10 15 2{3,»
Other (use to rate any relevant job charactenstics not hsted above) <
0 , 5 10 15 20

L 1 i [ J

If any of the above are not applicable, please indicate with N/A in the margin.
‘Attendance -  is employee’s attendance record acceptable? Yesif No If no, how has this

~ been reflected in the above evaluation ratings. Speclfy whether the problem is
absence and/or tardiness and provide details.

In areas in which employee was rated below 10 indicate measures you have recommended. to help employee

improve his/her performance.

I‘J/ s

PERSONNEL BUREAU



PROBATIONARY PERIOD EVALUATIONFORM - page 2
City of Rochester

.

At the time of th1s evaluation, do you recommend employee be retained?

Yes \u/ No _
e N ,
Comment / , BN LN e AR . R A W Nk R Ve f?n s

At A Vit (HEpgre or gl

E St

I understand that by signing this form I amaot
necessarily indicating agreement with t
but am acknowledging that my supérvisor h

reviewed and discussed this probationary evaluation
with me IR
\)““"F'ﬂ:ﬁ)/ A /:?’ ™

EMPLOYEE__ <7~ )e;;(__ ’}"{” DATE '%//28///4

Employee's comments” - optlonal (to be completed by employee)

EVALUATEDBY //. (V, (o, 1. s;i’;u\‘DATE /u.;::f

Title( AT #7474l

Dmmmmdw ;’/ Sl ,:;‘; “““““ (u/ 2

PERSONNEL BUREAU

DATE

1 - Pernonnel Bureau (white)
1 - Employee (Vellow)
3 . Department (pink)



Rochester Police Department Performance Assessment
Patrol Lieutenant Evaluation Form RPD 1359

LaRon Singletary 1147 02/08/14
LIEUTENANT ID# DATE OF EVALUATION
Capt.. H. Wilson Johnson 0231 East 1st
RATER'S NAME ID# SECTION PLATOON
PERIOD EVALUATED: FROM  Oi/07M4 1o  02/07/14 PROBATION [/] AnnuaL [
CATEGORIES OBSERVEDIAPPLICABLE UNACCEPTABLELEVEL ACCEPTABLE LEVEL pni‘éii'}fsiﬁlﬂﬁns REM
1. Command Presence 0 1 2 3 4 5 6 »
2.  Communication 0 1 2 3 4 5 @ 7 O
3. Morale/Motiviation 0 1 2 3 4 5 @ 7 1
4,  Discipline Process 0 1 2 3 4 5 L ] 7 O
5.  Police-Community Relations ] 1 2 3 4 5 6 7 O
6.  Problem Analysis/Judgement 0 1 2 3 4 5 ® 7 O
7.  Personnel Development 0 1 2 3 4 5 @ 7 O
8.  Tactical Management 0 1 2 3 4 5 @ 7 L]
9.  Supervisory Skills 0 1 2 3 4 5 @ 7 O
10. Organizational Management 0 1 2 3 4 5 @ 7 O
11.  Managing Investigations 0 1 2 3 4 ® 6 7 [

REV. 06/00



14.  Number of iimes employee late in past 6 months 0

15. Number of times employee sick in past 8 months 0

16. How long has employee worked for rater 3 months

17. Additional documentation of performance and comments (comments are mandatory for ratings of 1, 2, 3 and 7).

Cat. No.
1 Lt. Singletary has an outstanding command._presence. His_personal and_uniform_appearances.are

always impeccable,

4,7 As noted in the previous evaluation, Lt. Singletary has quickiy identified and continues to address

several issues on First Platoon. Most recently he has held counseling sessions with his sergeants

and has begun to document them appropriately.

10 Lt Singletary's critical review of reports is improving as evidenced by the reduction in the number of

reports that | have had to return to him.

18. LIEUTENANT'S COMMENTS:

Q‘Sﬂ/ Q%—- 2 -19-1¥

LiEUTENRN?‘é ]

HIGENATURE DATE

OR -/ P-F0/
DATE
, - 3.8 Lo
%ER SUPERVISOR'S SIGNATURE 4 DATE -~
Aftachments:
Career Development Worksheet (RPD 1369) [ Yes (Required with Annual Performance Evaluation)

Professional History Survey Update (RPD 1370A) [ Yes [/] No Change*
Emergency Contact Notification Form (RPD 1414) [ Yes §Z] No Change*

*No form required
REV. 3/03



P usked t .
& cot *
Cii)' of Rochester Date due. 2= {1}
' PROBATIONARY PERIOD EVALUATION FORM
Compeuudeon-CompehuvdExempt
Employee Sh \"'fg ['&L"%u{' ; Lx_i_,f 2 Date of Appointment I - IR
{"__.‘1“ AT | ‘-.._L—;i‘.";?:-;t.’ ""j i} et A e -4 ¥ " £‘J‘\ )’:' i3 '!:w ff?'“' L '
Title L il i feeri ~"Dept/ Bureau il i = i ]
Suggested rating values: 0. - 4 Unpacceptable performance
_ ' 5 - 9 Below average
10 - 14 Average performance
15 - 20 Above average performanee
(Ratings falling below 10 may result in termination unless
sufficient improvement occurs before the final evaluation)
‘Indicate rating value by plac:ng slash along continuum -
" .. 1. Job Knowledge (demonstrates knowledge and skill requirements for the job)
| 0 5 ) 10 15 j/f" 20
. ‘ . . L t 1 I 1t
o2 Dependablhty (follows instructions and coiplies with procedures and regul,auons)
R i] . 10 15 20~
: L 3 ' Pl
3 Prodnctnvxty (meets deadlines, completes pro_jects, fulfills Job requn‘e’ments)
R T 0 5 10 15 ,f‘” 20
4 :"‘Responsubnllty (wnllingness to accept responslblhty) 4
‘ REREERE 0 5 10 15 20
L. . L i J
5 Imuanve (demonstrates self«startmg ability, follows through, achieves goals)
T SR 10 15 d
T 0 s _ w
N Tact!dlplomacy (greets and deals effectively thh others - mternslly. extemally)
s 0 5 10 : 15 ;,»20
o | i\ _,. |
7. 'Other (use to rate any relevant job charactensucs not hsted above)
: 0 5 ‘ 10 15 ~ 20
. . . R L o i
If any of the above are not applicable, please indicate with SZQ in the margin. _
No If no, how has this

_ Attendance - -is employee’s attendance record acceptable? Yes
‘ ;. beenreflected in the above evalpation ratings. Spec:fywhetherthepmblemxs :
ahseneeandfortardmessandprov:dedetaﬂs

At

In areas in wlnch employee was rated below 10 indicate measures you have reeoded to help employee

mpmve his/her performance
_i;i/?q

PERSONNEL BUREAU




[

moamomwmmnnvmmonmm page2
City of Rochester =

At the time of this evaluation, do you recommend employee be retained?

e T

Yes% No
;

'. / -"" ;0 o I “. z i
Cq_mment A .. .\/ u/ sl P /” ;g.g’-,-",f’f-f;;__ Sl b e, i e N i Ry : i

Jf A 704 f)/f'f‘ i u_','ﬂ’ Lt i Y i "'?) ol AU L FR T Pl
S .
/&) Loty ApD (if ﬂ} AR PR o 0 LTRSS S e (s

I understand that by signing this form I am not
-'necessarily indicating agreement with the rating,
but am acknowledging that my supervisor has

- reviewed and discussed this probationary evaluation

with me o s % ) e
= Enmomi / /S}”"‘}?( DA’IE /"’ //"7/

—
L Employee s comments - optlonal (to be completed by employee)

Evawmn%iﬁ?ﬁ{fr f{ [ g —— mnnf”’ﬂ /*’m ¢«
| Title {.j.‘i’g‘;{;"/é;{f:" D -
Dmmmmg/&i{ff// A BRE_ o
PERSONNEL BUREAU..{ (- - -~ DATR.* [ )0/ 1/

A I P&mnelﬂituumiu) ' L
1 - Employee (Yellow) ' | .
3 . Department (pink) -



Rochester Police Department Performance Assessment
Patrol Lieutenant Evaluation Form RPD 1359

LaRon Singletary 1147 01/08/14
LIEUTENANT ID# DATE OF EVALUATION
Capt.. H. Wilson Johnson 0231 East 1st
RATER'S NAME ID# SECTION PLATOON
PERIOD EVALUATED: FROM __ 12/08/13 1o __ 01/07/14 PROBATION /] AnnuAL [
CATEGORIES OESERVEIIJ\R-IF-’PLICABLE UNACCEPTABLE LEVEL ACCEPTABLE LEVEL PRngI’:AT\:‘IOSR'I'E;;;cR’DS REM
1. Command Presence 0 1 2 3 4 5 6 »
2. Communication 0 1 2 3 4 5 @ 7 O
3. Morale/Motiviation 0 1 2 3 4 5 @ 7 )
4. Discipline Process 0 1 2 3 L 5 8 7 O
5.  Police-Community Relations Y 1 2 3 4 5 6 7 O
6.  Problem Analysis/Judgement 0 1 2 3 4 5 ¢ 7 |
7. Personnel Development 0 1 2 3 4 5 L 7 O
8.  Tactical Management 0 1 2 3 | 4 5 ¢ 7 L]
9.  Supervisory Skills 0 1 2 3 4 5 @ 7 (|
10. Organizational Management 0 | 2 3 4 Y 3] 7 O
11.  Managing Investigations 0 1 2 3 4 ® 6 7 O

REV. 06/00



) 14.  Number of times employee iate in past 6 months 0

15.  Number of times employee sick in past 6 months 0

16. How long has employee worked for rater _2 months

17. Additional documentation of performance and comments (comments are mandatory for ratings of 1, 2, 3 and 7).

Cat. No.
1

Lt. Singletary has an outstanding command presence. His personat and uniform appearances are

always impeccable.

Lt. Singietary has guickly identified and addressed several issues on First Platoon. Since his arrival

the platoon is now conducting details and has begun writing more FIFs and has become more

proactive overall. As should be the case with at Platoon Commander, this has even had a postive

impact on his fellow Platoon Commander and Platoon Sergeants.

10

During this evaiuation period | have had o return two reports back to Lt. Singletary for corrections.

| would like to see him carefully read sach report and identify and have these errors corrected before

he signs them and forwards them up the Chain of Command. NOTE: This is NOT a frequent issue.

18. LIEUTENANT'S COMMENTS:

DATE

QL 08~ 2VY

DATE

/JJ//

‘*72Q O/ - OF 2 7/
ule

ﬁﬁ‘l’ER SUPER&)&@R S SIGNATURE ¢ DATE ’

Aftachmenis:

Career Development Worksheet (RPD 1369) [d Yes (Reqguired with Annual Performance Evaluation)

Professional History Survey Update (RPD 1370A) [I Yes /] No Change*
Emergency Contact Notification Form (RPD 1414) I Yes §/] No Change*

*No form required

REV. 3/03
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Rochester Police Department Performance Assessment
Patrol Lieutenant Evaluation Form RPD 1359

LaRon Singletary 1147 12/26/13

LIEUTENANT ID# DATE OF EVALUATION
Capt.. H. Wilson Johnson 0231 East 1st
RATER'S NAME ID# SECTION PLATOON
PERIOD EVALUATED: FROM  11/08/13 to  12/D7M3 PROBATION ] annyaL
C_AIM OESERVEEI:IIg;PL!CABLE UNACCEPTABLE LEVEL ACCEPTABLE LEVEL PRglgl’iiRNt'loBBr:xg;gDS REM
1.  Command Presence 0 1 2 3 4 5 &6 »

2. Communication 0 1 2 3 4 ® 6 7 il
3. Morale/Motiviation 0 1 2 3 4 5 @ 7 O
4. Discipline Process 0 1 2 3 ® 5 6 7 |
5.  Police-Community Relations [ 1 2 3 4 5 8 7 O
6. Problem Analysis/\Judgement 0 1 2 3 4 ® & 7 |
7. Personnel Development 0 1 2 3 ® 5 6 7 O
8.  Tactical Management . 1 2 3 4 5 6 7 O
9.  Supervisory Skills 0 1 2 3 g 5 6 7 O
10.  Organizational Management 0 1 2 3 [ 5 6 7 ]
11.  Managing investigations 0 1 2 3 . 5 6 7 O

REV. 06100



14. Number of times employee iate in past 6 months 0

15. Number of times employee sick in past 6 months 0

16. How long has empioyee worked for rater _1 month

17. Additional documentation of performance and comments (comments are mandatory for ratings of 1, 2, 3and 7).

Cat. No.

i Lt=Singletary-has-an-outstanding-command-presence—His-personal-and-uniform-appearances-are

always impeccable.

It should be noted that while this evaluation covers the period from 11/8 - 12/7, that Lt. Singletary has

only been assigned to PDE 1st Platoon since 11/25, making this evaluation, in effect, being based

upon a two week pericd. Consequently, there was not a lot of time to base this evaluation on, and

the scores given were based upen a very limited amount of information.

18. LIEUTENANT'S COMMENTS:

47}7){2% /2 /zf/ls

L LIBITENANT'S SHJNATURE © DATE

0}%/{ %JJ/(%_ %éz\ _ | /92/;5//5

TER'S SIBNATURE DATE
i) 27 (2ot
“ ﬁTER SUPERVISOR'S SIGNATURE : © T DATE
Aftachments:
Career Development Worksheet (RPD 1369) [J Yes (Required with Annual Performance Evaluation)

Professional History Survey Update (RPD 1370A) [0 Yes [ No Change*
Emergency Contact Notification Form (RPD 1414) [0 Yes [J No Change*

*No form required
REV. 3/03



Rochester Police Department
Field Training Supervisor Program

Rank: LIEUTENANT

New Lieutenant: | apon Singtegar+

Training Lieutenant: ser¢ koean

Division: € as~ Platoon: 37°

F.T.S. Assignment Date: 1hgls3.- Jay [12

Instructions for Field Training Lieutenant:
- o Newly promoted Lieutenant will be 3551gned with
you from Becerbenmbitamommr= 3
e You are resp0n51ble for ensuring he is tramed and
performs, when possible the tasks on the attached
F.T.S. Lieutenant Checklist.
@
SelodiloiolatitutantoRtSE=rrinSirEn
o Completion of the Lieutenant Evaluation Form 1359
e Return F.T.S. book and evaluation to P.D.S.
Attention: Sgt. McPherson




Lieutenant’s Field Training Program Checklist:

Field Training Supervisor;

Enter date and initial for the following:

Trained:

Performed:

Work one day with N.S.C, Licutenant
Work one day with S.D.0. Captain
S.D.O. Report: Nightly violence

Develop an Operational Plan

Review Media Geheral Order

Attend at least one Community Meeting |

Assist completing Annual Sergeant
Performance Evaluation

Crime Scene Management Coordination
Walk through or mock scenario

Managing platoon staffing levels as it
applies to platoon priorities

Utilizing MCAC and other reports
Review IA PRO
Review comp. tracker procedure

Review of Lieutenant duties including:

when to delegate and when not to delegate

Review of the discipline process

Notification process:
Division Commander and D.C.0.

Strategies for Sergeant development
and mentorship

Completion of Lieutenant Evaluation

i) pia ity

:

F(}ZA’J{{’

“il 1y

£

t1fie, ]

H{z2a {3

-

—
—

EEEENERE |

—

e j2) [




Rochester Police Department Performance Assessment
Patrol Lieutenant Evaluation Form RPD 1359

LT, LaRews 'S”.-Mce—u;,ﬁsxv( Hy7 i / 2 ll'3
LIEUTENANT D% DATE OF EVALUATION

L O oGz 7777 CAsT— TH-R0

RATER'S NAME D% SECTION PLATOON

PERIOD EVALUATED: FROM n!]c\ l,ﬁ TOI »n! 2&!]? proBATION []  ANNUAL []
CAIEGORIES OBSERVED/APPLICABLE UNACOEPTABLELEVEL ACCEPTABLE LEVEL Pngtéitiﬁnzosarg:!’gg% REM
1. Command Presence | 0 1 2 3 4 5 @ _ 7

2. Communication | 0 1 2 3 4 5 @ 7 3
3. Morale/Motiviation 0 | 1 203 | 4 (5 6 7 1
4.  Discipline Process 0 1 2 3 4 (5) 6 7 1
5. Police-Community Relations 0 1 2 3 4 5 (6 7 1
6.  Problem Analysis/Judgement 0 1 2 3 4 5 | (® 7 O
7. Personnel Development 0 1. 2 3 4 5 () 7 L]
8. Tactical Management 0 1 2 3 4 5 @ 7 B
9. Supervisory Skills 0 1 2 | 3 4 S @ 7 U
10.  Organizational Management 0 i 2 3 4 G> 6 7 | 1

11.  Managing Investigations : o 1 2 3 4 5 6

O



14, Number of times employee late in past 6 months

15, Number of times employee sick in past 6 months

16.  How long has employee worked for rater

17.  Additional documentation of performance and comments (comments are mandatory for ratings of 1, 2, 3 and 7).

Cat. No.

LT SNBSS UAR PRaofl (BORR BN A A b S A Tf‘zmpama_-( LiEOTE p T

Eote punese S boorus, I8 Sonon USS  aGb THE Casinang of PO PiO,

CopEnsemal BnG. Avd Uas IEFRA) @si206N To OS5 ke Ao TG Po~p ofF

SRRGBAT, T3 BRond §5005029. o TS MA@l Hhed ~LEVRL . pdeny S TR VS

NI WG e TR ARPAMTIWNST | Com@udl bhtd b Pariie) Lo pORAAMICE bng

Canied W i LWL aF Caaspecrrut Lot 13 B Pard Trinc— OfF T ff

VAR s 2o GO T ] Py : £

LPLpsnons, A ergpeopgt TG EVAlerT a0 PERAON Lups BRAGE AN o D
/ :
TG 5 A ans D) Ao m—-ﬁ/&wfﬂz‘w_! Tl C@Aalaie- 1S B8 ad s/ -0R0T
COMMSAnopS Coulitedl TRHIL fAsdh &S, L SimgLemers
18. LIEUTENANT'S COMMENTS:

LonTimuih £ F’mtnuﬁn—ﬂw ) mc_l..usxﬁ- rz—sacrulﬁ,ur—mmﬂw';, DEeans STy
— S Ve LOORR ST NT b TG TRl A iag Y kS WA AT AN f O IRS T

DSV, T [ ate) Ah  Towenl A T 1/39(;1—;0\-\1.

///'2///’7

V2T EU%NANT‘SWNAT}JRE ' " DATE
LA~ L/Hrﬂwl—— 717 U/ Zi / 13
kakeR'S SIGNATURE DATE
RATER SUPERVISOR'S SIGNATURE ' DATE
Attachments: N'V\,
Career Development Worksheet (RPD 1369) [ Yes (Required with Annual Performance Evaluation)
Professionat History Survey Update (RPD 1370A) [] Yes [ No Change*

Emergency Contact Notification Form (RPD 1414) [0 Yes [ No Change*

*No form required
REV. 3/03
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Rochester Police Department Performance Assessment
Patrol Sergeant Evaluation Form RPD 1358

10.

11.

12.

13.

Sgt. LaRon Singietary 1147 FROM 11/2012 TO0 _ 07/2013
SERGEANT - iD# PERIOD EVALUATED
Lt. Mark Simmons 1478 West Division 3rd
RATER'S NAME ID# SECTION PLATOON
NOT SUPERIOR BY FTQ
M OBSERVED/APPLICABLE UNACCEPTABLE LEVEL ACCEPTABLE LEVEL PROGRAM STANDARDS REM

Coordination of Information
& Investigation 0 1 2 3 4 5 X 7

Insures Compliance With

Documented Procedures 0 1 2 3 4 5 @ 7
Section Level Administration 0 1 2 3 4 5 8 »
Community Relations 0 1 2 3 4 5 L 7
Tactical Management 0 1 2 3 4 5 @ 7
Mediation & Source of Information 0 1 2 3 4 5 @ 7
Roll Call Inspection 0 1 2 3 4 5 X 7

Prioritization & Employee

Assessment 0 1 2 3 4 > K 7
Supervision of Recruit Officers 0 1 2 3 4 5 8 »
Ei?;l:e Problems & Promotes 0 1 2 3 4 5 @ 7
Liaison : 0 1 2 3 4 5 e 7
Maintains Personal Skills 0 1 2 3 4 5 @ 7
Reviews Specialized Reports 0 1 2 3 4 5 L) 7

Rev. 4/99



14,  Number of times employee late in past 6 months 0
15.  Number of times employee sick in past 6 months 0

16. How long has employee worked for rater 8 Months

17. Additional documentation of performance and comments (comments are mandatory for ratings of 1, 2, 3 and 7).

Cat. No.

3 Sgt—Singletary-exemplifies-great-leadership-skills-and-is-an-asset-to-West Division-3rd-Platoon.

Sgt. Singletary has shown an above average ability in both patrol supervision and administrative

assignments. Sgt. Singletary recently served as Acting/Lieutenant for 2 % months, during which time

he managed and organized much of the plaioons administrative paperwork, to include the Timebook

and HRS's

2 Sgt. Singletary served as the FTO Coordinator for West 3rd in 2013, during which time he placed

communication between Supervision, FTO's, and Recruits, as a priority thereby assuring the success

of the program.

18. SERGEANT'S COMMENTS:

e

SERGEANT'S SIGNATURE

L3 NN AN #ip

RATER'S SIGNATURE

7, Js

RATER SUPERVISOR'S SIGNATURE

Attachments;

Career Development Worksheet (RPD 1369)
Professional History Survey Update (RPD 1370A)
Emergency Contact Notification Form (RPD 1414)

*No form required

i/l Yes

[ Yes
[ Yes

'7//2?/13

DATE

7)23)3

L

DATE

%’)V/J

DATE

{Required with Annual Performance Evaluation)

/] No Change*
/] No Change*

REV. 6/00



Rochester Police Department
Career Development Worksheet RPD 1369

Employee Sergeant LaRon Singletary

Supervisor Lieutenant Mark Simmans

Date 7 2 13

I S~ 7

On the above date, a discussion was held between the listed above personnel. The purpose of this was to assist the

employee in formulating and achieving career goals.
He/she has the following immediate and lang range goals:

~ To Aterd Hhe Fring
= Lorinnc To late himselt in Position o be pomted.
= Pacsat externl ey eduictionnl devidopment [fo%{ ble ?'HCO

The supervisor offered the following guidance and assistance toward reaching the goals:

- D 15nsh the £y W expecienue. Wika Awma, Wiban Hae d%PmLmen'}'
1o leeen Hre bmucfh of the Frojfm’h,

= Submit an TOL o fhe. Chief's D Duliticg Nour intent Fo adfand

- ('of“}'»(\V\L '*‘D U{or u W ) R ‘
tomatns. Perrorm "ot of T misisnments for Lieaterants o prepart e

-~ Rendm oy %o iend Captaing EXem Feers ‘&r 6+\»A\LTML Shidbs,

L] check if the employee requests follow-up with the Professional Development Section for additional caresr guidance.

EMPLOYEE'S SIGNATURE \5/%—‘ # #/ILI—?

SUPERVISOR'S SIGNATURE K‘-} : ML— J}\'In{/\r:"j‘, Lr-’%

1 copy to Employee
1 copy to Employee's Section Personnel File
1 copy to Professional Development Section
Rev.4/99



Rochester Police Department Performance Assessment
Patrol Sergeant Evaluation Form RPD 1358

10.

11.

12.

13.

Laron Singletary 1147 FROM 1110 To  12/31/10
SERGEANT D# PERIOD EVALUATED
Lieutenant Scott Peters 771 West 3rd
RATER'S NAME ID# SECTION PLATOON
NOT SUPERIOR BY FTO
M‘Q‘RI—ES' OBSERVED/APPLICABLE UNACCEPTABLE LEVEL ACCEPTABLE LEVEL PROGRAM STANDARDS REM

Coordination of Information
& investigation 0 1 2 3 4 5 X 7

Insures Compliance With

Documented Procedures 0 1 2 3 4 5 6 L
Section Level Administration 0 1 2 3 4 5 @ 7
Community Relations 0 1 2 3 4 5 8 s
Tactical Management 0 1 2 3 4 5 @ 7
Mediation & Source of Information 0 1 2 3 4 5 ¢ 7
Roll Call Inspection o 0 1 2 3 4 5 X 7

Prioritization & Employee

Assessment 0 1 2 3 4 5 6 x
Supervision of Recruit Officers 0 1 2 3 4 b L 7
anZ?;:;e Problems & Promotes 0 1 2 3 4 5 6 »
Liaison 0 1 2 3 4 5 e 7
Maintains Personai Skiils | 0 1 2 3 4 5 6 ®
Reviews Specialized Reports 0 1 2 3 4 5 6 [ )

Rev. 4/99



14.  Number of times employee late in past 6 months 0
15.  Number of times employee sick in past 6 months 0
16. How long has employee worked for rater _7 Months
17. Additionai documentation of performance and comments (comments are mandatory for ratings of 1, 2, 3and 7).
Cat. No.

2,4,8,10,12,13 Laron-was promoted to Sergeant mid-year_Prior to_that he was assigned as an Aid
- to the Chief of Police. Since his promotion, he has developed intc a fine Sergeant. He has really
- connected to all members of his Team and has fostered an atmosphere of cocperation. Laron
o works in the Southwest and has many contacts in the community. He is able to easily talk to
_ citizens and establish a connection. Laron has proven he can manage a crime scene and the
- Officers involved. He leads by example and sets the tone for those assigned to him. As he gets
o more time in his position, he will be a well-respected Supervisor.
18. SERGEANT'S COMMENTS:

/%ZO/% i

RGEANKS, 8GNATURE DATE

%—“ 77 ///( ///

'S SIGNATURE I PATE
Mﬁaz@‘b 3]\,

RATER SUPERVISOR'S SIGNATURE DATE
Attachments;
Career Development Worksheet (RPD 1369) Yes  (Required with Annual Performance Evaluation)
Professional History Survey Update (RPD 1370A) Yes [ No Change*
Emergency Contact Notification Form (RPD 1414) "Yes [] No Change*

*No form required
REV. 6/00



Rochester Police Department
Career Development Worksheet RPD 1369

Employee La /Z’/\/ IJ L{}Né) /(—Wf
Supervisor Lt Seo 7~ ?657—672&"’

Date ll/?‘j"/of.;,i /

o

[

On the above date, a discussion was held between the listed above personnel. The purpose of this was to assist the
employee in formulating and achieving career goals.
He/she has the following immediate and long range goals:

_'z_;nmez)/k’/ﬁ' éa,q[s' — O/B87A M THE Ak o éié’u/&mﬂf

Line Carbe Gnls = Tonmenally et T A
ABAE MY Fidre /o/wr jﬁﬂ MM

The supervisor offered the following guidance and assistance toward reaching the goals:
— START STun you 6 Ao
— SPMr Plhnvmcus Ao

|:| Check if the employee requests follow-up with the Professional Development Section for additional career guidance.

EMPLOYEE'S SIGNATURE %
S S T

SUPERVISOR'S SIGNATURE L7 : —— T 1

1 copy to Employee
1 copy to Employee’s Section Personnei File
1 copy to Professional Development Section

Rev.4/99



PLEASE COMPLETE AND RETURN THIS FORM AT THE TIME OF THE CAREER DEV. INTERVIEW

ROCHESTER POLICE DEPARTMENT Date
Professional Development History Survey Update P IS

Please TYPE your responses. If that is not possible, print CLEARLY.

rochester police department professional development history survey update, rpd1370A

FULL NAME: _ £8) <ers D 0D F i ey IBM#: N
DATES OF RANK - Identify any change during the past twelve months. /
RANK: Cf £ 7266‘5?70“/‘"' MONTH & YEAR OF RANK: &/26s°
DATES OF ASSIGNMENTS TO UNITS - ldentify any changes during the past twelve months.

__ UNIT ASSIGNMENT MONTH & YEAR, OF ASSIGNMENT

PO F2D> 7 7 /O
EDUCATION

YEARS OF EDUCATION COMPLETED - Circle one number if changed in last twelve months.
9-10-11-12 13-14-15-16 17-18-
High School College Graduate Work
NOTE: Identify any change in the last twelve months.

O COLLEGE COURSE WORK - NO DEGREE

# of #of Year Major
School Courses  Years Completed Field

[@ YR DEGREE - TYPE AND YEAR RECEIVED: Assscrtes 4060

SCHOOL: mMcc MAJOR FIELD: CFrrn o ( Tosce
EI/ 4 YR. DEGREE - TYPE AND YEAR RECEIVED: c;g‘lc‘ffelfr 200 G
SCHOOL: /{w k iz MAJOR FIELD: cffrrva( ﬁ’x‘?t@

O GRAD. WORK - NO DEGREE YR COMPLETED:

SCHOOL: MAJOR FIELD:
E/ GRAD. DEGREE - TYPE AND YEAR RECEIVED: WAW

SCHOOL: Cgeac/‘(;,’)ﬂ-@‘?ﬁ MAJOR FIELD: 20&[/@ éﬁzm’fﬁfﬁz’?o/\)

MILITARY SERVICE - if your military service has changed in the last twelve months, complete the
information below.

RESERVE DUTY:
BRANCH: FROM: TC:

MONTH & YR MONTH & YR

Updated 6/94




FOREIGN LANGUAGE SKILLS - indicate any changes in the last twelve months.

LANGUAGE #1 LANGUAGE #2 LANGUAGE #3
Some conversational ability O | O
Interpretive ability O ] O
Native tongue or equivalent 1 ] [
Jobretated-reading-ability = = =
Job related writing ability O I O

INSTRUCTOR CERTIFICATION - Indicate any changes in the last twelve months.

Certified Certification Expiration
Topic Area By Month & Year Maonth & Year
Beerr Je/ - fif,
Densy Jer7 GPemqt. ML fof210 ol fie

RECENT INSTRUCTIONAL ACTIVITY - Indicate any instruction in the last twelve months.

Specific Area Month & Year Last Taught

AWARDS AND RECOGNITION - What awards or recognition have you received from organizations gutside
the RPD in the last twelve months. (Indicate the name or nature of the AWARD/RECOGNITION, the
ORGANIZATION that gave the award or recognition, and the MONTH & YEAR received.)

Award/Recognition Group Month & Year

CERTIFICATIONS, TRAINING, SKILLS, ETC. - If you have been certified as a Field Training Officer, indicate
the month and year of certification.

List all training received as a police officer in the last twelve months.
Training ‘ Month & Year
BREATYH Jest  Operiates2 /4 / 2d/e

GROUP MEMBERSHIPS - indicate community, religious, or fraternal groups which you have joined in the
last twelve months.

Name of Group Hold Office?




Rochester Police Department performance Assessment
Patrol sergeant Evaluation Form RPD 1358

Laron Singletag 1147 FROM 12/01/10 170 1213110

SERGEANT D# PERIOD EVALUATED

Lieutenant gcott Peters . 771 ' West ' ard
RATER'S NAME ———1b# ~ SECTION PLATOON

NOT SUPERIOR Y FTO
CATEGORIES oBSERVEDIAPPLICABLE UNACGEPTABLELEVEL AGCEPTABLELEVER REM

1. Coordination of Information :
& Investigation 0 1 2 3 4 5 X 7

2. - Insures Compliance Wwith

chumented Procedures 0 1 2 3 4 5 D 7 !
3, Section Level Administration 0 1 2 3 4 5 @ 7 g
4. Community Relations 0 1 2 3 4 5 @ 7 O
5,  Tactical Management 0 1 2 3 4 5 @ 7 (1}
6. Mediation & Source of Information” 0 1 2 3 4 5 @ 7 O
7 Roll Call Inspection 0 4 2 3 A 5 X 7 O
8. Prioritization & Employee : 0 " 2 3 - A 5 x 7 O

Agsessment
9. supervision of Recruit Officers 0 1 2 3 4 5 @ 7 .|
10. Resolve Problems & promotes 0 1 2 3 4 5 @ 7 0

Morale
41. Liaison 0 1 2 3 4 5 @ 7 g
12, * Maintains Personal Skils 0 1 2 3 4 5 @ 7 O
13. Reviews specialized Reports 0 1 2 3 4 5 @ 7 .

o - - Rav.

— 0 e - ey
Changen . ”Ormance EV'
[
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Rochester Police Department Performance Assessment
Patrol Sergeant Evaluation Form RPD 1358

Laron Singletary 1147 FROM 12/01/10 TOo 12131110
SERGEANT ID# PERIOD EVALUATED
Lieutenant Scott Peters 771 West 3rd
RATER'S NAME ID# SECTION PLATOON
NOT SUPERIOR BY FTO
GATEGORIES OBSERVED/APPLICABLE UNACCEPTABLE LEVEL ACCEPTABLE LEVEL PR TA DS REM

1. Coordination of information

& Investigation g 2 4 X 7
2. Insures Compliance With

Documented Procedures 0 2 4 L4 7 |
3.  Section Level Administration 0 2 4 ® 7 (|
4.  Community Relations 0 2 4 ) 7 ]
5.  Tactical Management 0 2 4 ) 7 ]

" 8. Mediation & Source of information 0 2 4 ] 7 O

7. Roll Call Inspection 0 2 4 X 7 d
8.  Prioritization & Employee

Assessment 0 2 4 x 4 L
9.  Supervision of Recruit Officers 0 2 4 ] 7 |
10. Resolve Problems & Promotes 0 2 4 Py 7 0

Morale
11.  Liaison 0 2 4 * 7 O
12. Maintains Personal Skills 0 2 4 9 7 (|
13. Reviews Specialized Reports 0 2 4 ¢ 7 [l

Rev. 4/29



14. Number of imes employee late in past 6 months 0

15. Number of times employee sick in past 6 months 0

16. How long has employee worked for rater 6

17. Additional documentation of performance and comments (comments are mandatory for ratings of 1, 2, 3and 7).

Cat. No.

This is Laron's last Probationary Evaluation. He has developed into a fine Sergeant. He leads

his guys an the strest and makes good tactical decisions. He also has the respect of his guys.

He is a fine addition to our Platoon.

18. SERGEANT'S COMMENTS:

// 2&///

DATE
’Llu , 1
"DATE
Cogto (2]
RATER SUPERVISOR'S SIGNATURE DATE
Attachments:
Career Development Worksheet (RPD 1369} [d Yes (Required with Annual Performance Evaluation)

Professional History Survey Update (RPD 1370A) L] Yes .[] No Change*
Emergency Contact Notification Form (RPD 1414) [ Yes ] No Change*

*No form required
REVY. 6/00



Rochester Police Department Performance Assessment
Patrol Sergeant Evaluation Form RPD 1358

Laron Singletary 1147 FROM 11/01/10 T0  11/30/10
SERGEANT ID# PERIOD EVALUATED
Lieutenant Scott Peters 771 West 3rd
| RATER'S NAME ID# SECTION PLATOON
j
i . NOT SUPERICR BY FTO
’ mgﬁ OBSERVED/APPLICABLE UNACCEPTABLE LEVEL, ACCEPTABLE LEVEL PROGRAM STANDARDS REM
j 1. Coordination of Information '
‘ & Investigation 0 1 2 3 4 5 X 7

10.

11.

12.

13.

Insures Compliance With

Documented Procedures 0 1 2 3 4 5 @ 7
Section Level Administration 0 1 2 3 4 5 @ 7
Community Relations 0 1 2 3 4 5 e 7
Tactical Management 0 1 2 3 4 - 5 L] 7
Mediation & Source of Information 0 1 2 3 4 : 5 @ 7
Rell Call Inspection 0 1 2 3 4 5 x 7

LommsEwos o 42 a4 s X7
Supervision of Recruit Officers 0 1 2 3 4 5 @ 7
I!\?nis;zll\efe Problems & Promotes 0 1 ) 3 4 5 @ 7
Liaisoﬁ 0 1 2 3 4 5 o 7
Maintains Personal Skills 0 1 2 3 4 5 @ 7
Reviews Specialized Reports 0 1 2 3 4 5 @ 7

Rev. 4/99



»

14.

| Number of times employee late in past 6 months 0
15.  Number of times employee sick in past 6 months 0
16. How long has employee worked for rater _5 months
‘ 17. Additional documentation of performaﬁce and comments (comments are mandatory for ratings of 1, 2, 3 and 7).
|
‘ J Cét. No.
| Laron continues to develop into a fine Sergeant. he is always on the street with his "guys" and
1 needs little to no supervision. He makes tactically sound decisions and has the respect of his
| Team. He is a welcome part of 3rd Plt and we can only hope he stays.
|
18. SERGEANT'S COMMENTS:

RATER'S SIGNATURE o~

(9

U’ RATER SUPERVISOR'S SIGNATURE

Attachments:

Career Development Worksheet (RPD 1389)
Professicnal History Survey Update (RPD 1370A)
Emergency Contact Notification Form (RPD 1414)

*No form required

s
S GEANERGIGNATURE -
L@\%fm

O Yes

[ Yes
] Yes

/Q:/Q//fd

DATE

/d/o?// 10

101/5343@ (-

DATE

(Required with Annual Performance Evaluation)

] No Change*
[l No Change*

REV. 6/00



| | | ‘ :
. i | ;
i ) ; ; 5 \
Rochester Police Dep rtment Performall1ce Assesc;ment -
~ Patrol Sergeant Evaluation Form RPD 1358 '
: o - K i ‘
Laren Singletary e - 1147 - FROM! : ’ 9!1!10 i TO | |. 9130110
- BERGEANT K o# | o ' PERIQD EVALUATED
| ; . C | P! l : :
Lt. Scott Peters 771 ! . West i . 13rd
RATER'S NAME ID# | | SECTION i ' PLATOON
b | | | o
P ! P 1 i I :
\ ! , ; ] . PERIOR BY FTO
MM gs_aa&\_i‘ggo‘zpl.'lciABL& UNACCEFTARIF:I EVEL | ACCEPTABLE LEVE J_l m%igam_sMAm REM
o |- : N NE : !
[ : | ] P : . : :
1. Coordinat‘jonf of Information ! ‘_ _ : ' b E Cl :
& Investigation o | 2 3 LB 5 X |7 ;
] ] '
2. Insures Compllance With ! f - o N
Documented Procedures o ! 1 2 3 . A 55 7 1
| | N B |
f | | N !
3. Section Level Administration | | 0 | 1 2 3 4 5 7 O
o | o | : ! N
4. Community Relations 0 ﬁ 2 3 .4 5 @7 | O
R -
_ i I ! i (
5.  Tactical Managemernt 0 1 2 |3 by la 15 e 7 O
L AN R | | i
6. Mediation:& Source oflnformati:m! o 1 2 ‘3 R '5 @ 7 O
N B . é 3
7. Roll Call Inspection || 1 2 3 a5 X| |7 n
' i Co ! '
i | AR C]
. .y o ! : ‘ i ' i ‘ ! .
8. Pnonﬂzatlgn;& Employee o 1 b B3 ol |15 7 ]
Assessmgnti | [ i I i . . ’ .
i i 1 b I : ' _
. i I o |
9.  Supervision é)f Recruit Officers | | |0 1 2 3 4 ‘0 7 O
i . ! ; ) N
10. Resolve Eroblems & Promotes 0 1 o) 3 4 | 5 ° 7 |
Morale | : | : | | : | :
| ! | | o ! | f
I ISR !
11.  Liaison AR R N R 5 el 7 O
| i AR | -
12.  Maintains Personal Skills o 1 2 3 . 4 5 @ |7 O
| SR |
| o ! |
13. Reviews Specializeo:l Reports 0 1 2 i3 i 4 f5 ® 7 [
. | | | ax | :
N ] N .
- o | ‘ | -
i i | o | : Rev. 4/99
i 1 | ! :
' E




i : | .
| |
1 % . | a il : 1
14,  Number of times employee latelin past 6 months 0 | 2 |
5 l = : \
15.  Number of times employee|sick in plaft 6 months 0 | ! ! f:
o ! ; S |
16. How long has employee warked for|rater 3 HlO!nthS . |
17.  Additional documentation off performahce and cfnmments (comments are mandatory Fo:r ratings of 1, 2, 3 and 7).
- R i K ‘ |
CatNo. | it ! , |
:Laron continues to dévélop intbia great Sergeant. He needs I|ttle supervigion and completes a
I P _ | =
I dalily tasksL without pronﬁp:in' . he has been EJﬂne ad_:htlon to our platoon. | ¢
: i
. — 7:
. i i | i 1
| P J I, !
: 1 f =
! ] | g
‘ | . 5
—_— . : — i
I i i I H
1 H . | ]
Lo | : : | .
L | ] S
o I | L o
18. SERGEANTS COMMENTS: | = || 1 | SR a
— i S —
; ‘ i
i ' | i
i [ i 1
[ H
. P . |
B | f '
: | : !
1 B |1
o T
: | |
; |
i | : |
i | ! | |
| | | ) | ?/
N X 10 J28)1+
N : ; TE
b !
| i /C)/'c?«gj /0
“ E
| / // { /\gof6-
j TE
. . , 1 1 |
[ a i - I ‘ r
: | | H i ‘ |
Attachments: | ; ‘ | ; | . |
: Sl TR RN L
Career Develdpment Worksheet éRPE) 1369) | [ Yes \ (Requwed with Annual Performance Evaluation)
Professional History Survey Update' (RIPD 1370A) [0 Yes ' [J No Change* | |
Emergency Centact Notification Form (RPD 1414) [0 Yes ; [ No Ch?nge* :
: H i i 1 s H
i . E |
*No form required | | : } i
- - | o ; REV. 6/00
f ERLE R ! L
% EinEl NN ? '



‘ o R B
| SN i
Rochester Police De_pagltmerlt Performance Assessment
Patrol Sergeant Evaluation Form RPD 1358 || | !
i P : o | : i .
Laron Singletary | 1147 . | FROM | | 10/1/10 1o | | -10/31H10 .
. BERGEANT 1 iD# i b " PERIOD EVALUATED | i
Lt. Scott Peters | 2| I | West || 3rd |
RATER'S NAME S o#| | | | SECTION | ¢ . PLATOON
: P : i
: S ; 1 i
i . O . UPERIOR BY FTO
M QBSERVIngg;PLICABLE; UNACCERTABLE LEVEL ac:EP'I;ABLE LEVEL! EB%.MB& REM
Co ! L P " B ;
| E | i L ‘
Coordination of Information ‘ : | ‘ D ! S . |
& Investig:atitpn 0 T 2 B : | A i5 X 3 7
N I ol ‘
| | . :
Insures Compliance With SR ;
Documented Procedures 0 1 2 '3 Lo A 5 9 7 O
| : I ']
Section Lcievel Adminjstratior o 1 2 iS o A 5 @ 7 a
{ i : § [ i
i 1 ! : i i | : !
: I |
Communi?y Relations o | 1 2 3 Pl fl ‘5 @ 7 O
o : % | 1
: | b
Tactical Management 0 1 2 3 4 5 @ 7 O
; i : ! :
i o [ 1
Mediation& Source of Informatior] o | |1 B2 | ls coa s el |7 O
P s Do | ‘ '
b : : o i o R _
- : o - e ]
Roll Call lnspection e 1 2 3 e is X7 |
B : - i i , .
' ; o i i 5
. ! b ! o
Prlorltlzat[pn & Employee o ! b 3 : i 4 | 5 x |7 ]
Assessment oo ! i
- ] o ]
o 1] . Sl ‘ |
Supervision of Recruit Officers | |0 ‘ i 1 2 . ‘3 ; | 4 @ € 7 O
. iR ol i ‘
Resolve Problems & Promotes | © | 1 5 ‘3 o 5 ol 7 [ '
Morale j ! . IR a
o | i i ;
' } | H 1 ! |
Liaison @ : RIS f 2 .3 @ 5 @ 7 [
a TENE N i ! .
| NI T . | |
Maintains Personal Skills N IR R T - I I 5 ¢ |7 O
- ‘ | | - o : e :
Reviews Specialized Reports = | |0 1 2 3 4 s el |7 l:]
L , ; j
L | | | ‘ - ! , ‘
b | » S | e Rev. 4199
o i ‘ L an
| L .
Y P




| |
. H i I
14.  Number of times employee|late in‘ past 6 mon h;s 0 i ! ;
Do L L B
15. Number 6f times employee sick‘ iH past 6 mont |s 0 il .
i o P
18. How Iong has employee wo tked ff:r rater 4 months P ‘
17. Add|t|onal documentatlon of peﬁ'orimEa hce and cémments (commenfs are méndatory for ratings of 1, 2, 3 qnd 7).
Cat. No. | . g } ; f | |
Laron Is still doing-a fine job. | have not had to correé;t him on any tasks. H& manages crime scenes
= T R 1
-well and eeds little Su ellv sion whi Ie handling thes.e| incidents. He continues to be great asset.
- = R T N
%fof 3rd Platoon. l f P f
‘ | |
| i i
; ! |
. | . | |
| 1 | |
; =] T '
! ; ‘ i
i :
| E
_ R f
18. SERGEANT'S COMMENTS: o] : |
0 | 1
r ‘
; i :
, . é
i H ! | i | E
o f | | ¥ : |
L i ‘ i L ;
o R |
N i |
. : | ' i ) !
. ‘ , | @
' 7 1t / i i : / .
. . ! ' Ny
Sp el A o 2/28le
- SERGEAND SIC{NA‘FURE: C ; N DATE |
(_u— ? Q‘;\ | =7 177 u L R E
- oS T 1N i j@é&?/ |
-1 _RAT ERSSI SN UEE B | g : TE F
; ) ‘[ T ‘ : / 4 ‘t
Lt ) | h P‘ ! ,ﬂ )(5“ !
~ RATEIf-StﬂE’ERVIS ORBBIGNATURE ' | ATE 1
| e f | -
Attachments: L e
. i . 1 I
Career Develdpment Worksheet JRFIi 1369) | [ Yes | (Required| with' Anr] ual Performance Evaluation)
Professional History Survey pdate( PD 11370A) [ Yes ‘ [l NoChange*
Emergency: Contact Notification For‘m (RPP.1414) [ Yes ‘ ] No Ch?nge | ;
oo | P ! T 1 | B
*No form required | ' | : o
! : | | REV. 6/00
| | » |
E | Pt ; ‘
[ i [ | i



City of Rochester-

_ PROBATIONARY PERIOD EVALUATION FORM SR S ff .. ;
L _ Competitive/Non-Competitive/Exempt
Employee - T E RN . Date of Appointment
Title: . ._ R : Dept / Bureau_____ S R -
‘Suggestedrating values: 0 - 4 Unacceptable performance R

5 - 9 Below average
10 - 14  Average performance
15 - 20 Above average performance

(Ratings falling below 10 may result in termination unless
sufficient improvement occurs before the final evaluation)

Indicate rating value by placing slash along continuum -

1. Job Knowledge (demonstrates knowledge and skill requirements for the job)

0 5 10 15 20
L 1 1 I IJ )
2.  Dependability (follows instructions and complies with procedures and regulations)
0 5 10 15 . 20
[ ! 1 1 (’i )
3. Productivity (meets deadlines, completes projects, fulfills job requirements)
- 0 5 10 15 , 20
’ [ - 1 i ) ;‘ i
4. Responsibility (willingness to accept responsibility)
0 5 10 15 20
[ ) 1 1 _i )
5. Initiative (demonstrates self-starting ability, follows through, achieves goals)
0 5 10 15 y 20
L i i 1 }

6. Tact/diplomacy (greets and deals effectively with others - internally, externally)
0 5 10 15 20

L i 1 1 ]
7. Other (use to rate any relevant job characteristics not listed above)

0 5 10 15 20

1 I 1 1 £ i

If any of the above are not applicable, please indicate with N/A in the margin.

Attendance - is employee’s attendance record acceptable? Yes_>~_ No If no, how has this
been reflected in the above evaluation ratings. Specify whether the problem is
absence and/or tardiness and provide details.

In areas in which employee was rated below 10 indicate measures you have recommended to help employee
improve his/her performance

DEPARTMENT




PROBATIONARY PERIOD EVALUATION FORM - page 2
City of Rochester

At the time of this evaluation, do you recommend employee be retained?

~Yes_ ..~ No._

Comment

I understand that by signing this form I am not

necessarily indicating agreement with the rating,

but am acknowledgmg that my supervisor has

reviewed and dj robydtionary evaluation /

with me }
EMPLOYI;E DATE k/ 7

Vi 7 A i
-7 Employee 8 E/mcntg\gﬂp/on 1 {to be completed by employee)

I T

EVALUATED BY “3/2is - &% %7 DATE sesss

e

Title _ &ty

DEPARTMENT HEAR, 47, ,a%;g,\ﬁ OATE "”/’5///’0

PERSONNEL BUREAU DATE

COPIES:
1 - Personnel Bureau (white)

2 - Employee (green)
3 . Department (yellow)

DEPARTMENT
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FIELD TRAINING SERGEANT PROGRAM

PROBATIONARY SERGEANT CHECKLIST

PROBATIONARY SERGEANT Lam S‘:J 5 I&T\Cz r«-'f

BM WY paressven. Towe 22, 2010




ROCHESTER POLICE DEPARTMENT

FIELD TRAINING SERGEANT PROGRAM

~

This checklist booklet has been designed to identify and highlight various subjects

‘that must be in{:roduced, explained and performed during FTS Program.

It is the Probationary Sergeants responsibility to have the checklist in his

possession during each tour of duty to surrender it to his Field Training Supervisor,

Coordinator or Administrator upon request.

Field Training Sergeants should make every possible effort to complete those
portions of the ch_eckl_iét that become their responsibility based on assignment, placing

their initials for each topic as appropriate; whether it was ‘performed’ or ‘trained’.

The checklist booklet when completed will become a permanent part of the
Probationary Supervisor’s training record and must be returned to the Professional

Development Section at the conclusion of the program.



Platoon Administration:
Send the rundown to E.C.D.

PREPARE AND CONDUCT ROLL CALL
Information sharing
Assignments made

Tratned Performed
g',;ZZ:L_

Conduct roll call video based fraining
Assign civilian ride-along
¢ Release of Liability RPD 1279 form

INSPECTIONS:

Personnel

Vehicles :

* Section procedure for fleet maintenance
Assign marked cars / patrol equipment
Determine past users of vehicles or equipment

MDC FUNCTIONS FOR SUPERVISORS
Monitor officer status
Manage calls waiting

Locate personnel roster and appropriate
emergency contact numbers.

REPORTS AND SCHEDULING:
Weekly report as required by Section Captam
Schedule personnel in electronic time book
Injury / Exposure Report RPD 1250
Exposure Report RPI) 1252
Sick Contacts and Return to Work reports
HRS Entries
Request for time off log
Request for Trading Time RPD 1256

SECTION SUPPLIES
Camera supply and location
Spare vehicle key location
Location of office supplies
Location of report supply

REVIEW OF SUBMITTED REPORTS
Return reports for correction when applicable
Review of Grand Jury package
Review of a Juvenile Package

™
‘o




,ﬁ

Traiped
Review ensuring completed Preliminary Investigation 2~
Review Court complaint form for accuracy /72—
Review of proper DWI package
Distribution of approved reports

REVIEW GENERAL ORDERS
CHAPTER 100- ORGANIZATION
101 - Organization of the Department
¢ Duties of a sergeant
115 — Procedure Manuals / SOP

CHAPTER 200 - PERSONNEL
205 - Field Training Officer
¢ Evaluation of Probationary Officers
207 — Career Development/Performance Assessment
210 - Sick Leave
211 — Officer Assistance Program
215 — Limited Duty
220 — Overtime
¢ (Guidelines for appropriate use of OT.
¢ Prepare/disseminate O.T. slips
o Discuss Locust Club contract article 15
225 — Personal Leave
230 — Time off requests
235 — Military Leave
245 — Additional Employment
2565 — Department Award/Commendation procedure
260 — Departmental Roster & Employee status
280 — Serious Personal Incidents
‘ 285 — Communicable Diseases

CHAPTER 300 — RULES OF CONDUCT ' .

301 — Discipline

¢ Counseling Memo purpose & content

e Performance Support form use & completion
305 — Command Discipline
310 — Citizen Complaints

e QSIguidelines & requirements

e Personnel complaint form completion
315 — Conciliation
325 — Departmental Hearings
330 — Employee Testing
333 — Employee Harassment / Discrimination
335 — Subject Resistance Report




340 - Use of Deadly Physical Force

e First Supervisor’s initial responsibilities
345 — Police Vehicle MVA

¢ Fleet Vehicle accident referral sheet

e DMV MV104L: “Police line of duty accident”

360 — News Media

CHAPTER 400 — INVESTIGATIONS
410 — Temporary Detention
421 — Warrants- adult & juveniles
430 — Missing Persons; extenuating.
¢ Amber Alert -

435 ~ Juvenile Contacts / Crimes
440 — Child Abuse Investigations
442 — Domestic Disputes/ Offenses/

Family Offenses/ Orders of Protection
450 — Property Evidence / Property Custody
493 - Bias Incident Reporting '

CHAPTER 500 — PATROL PROCEDURES
001 — Motor Vehicle Accident
» Review for accuracy & completeness
506 — Driving While Intoxicated / Impaired by drugs
511- Towing
' ¢ Proper form completion
515 — Vehicle check points / Roadblocks
520 -~ Prisoner transporting and processing
523 — Appearance Tickets

525 — Citizen Transport g2
530 — Emergency Driving . A’ 14 -
e Post pursuit form RPD 1408 .5
540 — Action Codes / Radio procedures &/

543 — Wanted Broadcasts / NYSPIN Teletype V4%

555 — Canine Unit (2/21_—
560 — Psychiatric Crisis Intervention 2]
585 — Arrests (/L



Trained Performed

O CHAPTER 600 - EMERGENCY INCIDENTS ]
601 — Emergency Situations 7 ‘ 7
* Critical Tasks by first supervisor on-scene

~e Review “Guidelines for Emergency Incident”
Attachment to GO 601

- /A
e Notifications to off-duty Command Officers T/ 794
620 — Airport Emergency (AIRDIP) -
630 — Emergency Task Force
640 — SCUBA Squad
650 — Bomb Squad
660 — OSHA Response Procedures
Discuss the following Locust Club contract issues:
Article 7 — Benefits for On-Duty Injury
Article 8 — Sick Leave '
Article 10 —~ Vacations
Article 16 — Leave Due to Death in Family
Article 22 — Seniority
Appendix 1 — Discipline Guidelines
and Classifications of Penalties

PLEASE RETURN THIS TO PDS UPON ITS COMPLETION.



Rochester Police Department Performance Assessment
Patrol Sergeant Evaluation Form RPD 1358

Laron Singletary 1147 FROM 08/01/10 170 08/3110
SERGEANT ID# PERIOD EVALUATED
Lieutenant Scott Peters 771 Wesi 3rd
RATER'S NAME ID# SECTION PLATOON
NOT SUPERICR BY FTO
"—-————CATEGORIES OBSERVED/APPLICABLE UNACCEPTABLE LEVEl, ACCEPTABLE LEVEL PROGRAM STANDARDS REM

1. Coordination of Information

& Investigation 2 4 X 7
2. Insures Compliance With

Documented Procedures 2 4 ® 7 O
3.  Section Level Administration 2 4 ® 7 O
4.  Community Relations 2 4 ) 7 OJ
5.  Tactical Management 2 4 6 7 Iy
6._ Mediation & Source of Information 2 4 ] 7 ]
7. Roll Call Inspection 2 4 X 7 O
8.  Prioritization & Employee .

Assessment 2 4 x 7 O
9.  Supervision of Recruit Officers 2 ® 6 7 O
10. Resclve Problems & Promotes 2 4 ° 7 0

Morale
11.  Liaison 2 4 L 7 O
12. Maintains Personal Skills 2 4 L 7 |
13. Reviews Specialized Reports 2 4 ] 7 .

Rev. 4/99



14.  Number of times employee late in past 6 months 0
15.  Number of times employee sick in past 6 months 0
16. How long has employee worked for rater _2 months
17.  Additional documentation of performance and comments {comments are mandatory for ratings of 1, 2, 3 and 7).
Cat. No.

Laron has been doing just fine. He continues to develop into a good Patrol Supervisor. | have no
- issues or concerns with his actions or performance. Recruit Officers have been assigned to our
- platoon for a very short while. Laron does a good job with the assorted paperwork and expectaions
. in relation to the FTO program.
18. SERGEANT'S COMMENTS:

JW% Oy G 4
(/: /SERQ@N‘TS iEATURE w T 9/{:};;

RATER'S SIGNAT 'DATE
Oﬁm 9 ol 220

RATER SUPERVISOR'S SIGNATURE DATE

Attachments:

Career Development Worksheet (RPD 1359) ] Yes (Required with Annual Performance Evaluation)

Professional History Survey Update (RPD 1370A) ] Yes [] No Change*
Emergency Contact Notification Form {RPD 1414) O Yes [] No Change*

*No form required
REV. 6/00



Rochester Police Department Performance Assessment
Patrol Sergeant Evaluation Form RPD 1358

10.

11.

12.

13.

Laron Singletary 1147 FROM 07/0110 To _07/31/2010
SERGEANT D# PERIOD EVALUATED
Lt. Scott Peters 771 West Division 3rd
RATER'S NAME ID# SECTION PLATOON
CATEGORIES NOT SUPERIOR BY FTO

QBSERVED/APPLICABLE UNACCEPTABLE LEVEL

Coordination of Information

& Investigation 0 1 2 3

Insures Compliance With

Documented Procedures a 1 2 3
Section Level Administration 0 1 2 3
Community Relations 0 1 2 3
Tactical Management 0 1 2 3
Mediation & Source of Information 0 1 2 3
Roll Call Inspection - 0 1 2 3

Prioritization & Employee

Assessment 0 1 2 3
Supervision of Recruit Officers L J 1 2 3
“Rniizll;fe Problems & Promotes 0 1 2 3
Lialson 0 1 2 3
Maintains Personal Skills 0 1 2 3
Reviews Specialized Reports 0 1 2 3

ACCEPTABLE LEVEL

PROGRAM STANDARDS REM

X 7
o 7
L] 7
¢ 7
6 7
o 7
X 7
X 7
6 7
L 7
® 7
L 7
® 7

Rev. 4/99



14.  Number of times employee late in past 6 months 0

15.  Number of times employee sick in past 6 months 0

16.  How long has employee worked for rater _l month

17. Additional documentation of performance and comments (comments are mandatory for ratings of 1, 2, 3 and 7).

Cat. No.

Laron is a new Sergeant who just came back to the street from the Chief's Office. He has done a

good job with the transition to Patrol. He is smart, thorough and humble. if he continues on the

same path, he will continue to develop into a great Supervisor,

18. SERGEANT'S COMMENTS:

uRATER SUPERVISBOR'S SIGNATURE

Attachments:
Career Development Worksheet (RPD 1369)

Professicnal History Survey Update (RPD 1370A)
Emergency Contact Notification Form (RPD 1414)

*No form required

Frif e

DATE

R’/ /DXZE/O
/ /‘z"/}o/ 0

DATE

0 Yes (Required with Annual Performance Evaluation)

[ Yes [] No Change*
[] Yes [J No Change*

REV. 6/00



il w o B

Date due

City of Rochester
PROBATIONARY PERIOD EVALUATION FORM
Competitive/Non-Competitive/Exempt

Employee_ -~ Date of Appointment
Title _____ B Dept / Bureau
Suggestedrating values: O - 4 Unacceptable performance

5 - 9 Below average
10 - 14 Average performance
15 - 20 Above average performance

(Ratings falling below 10 may result in termination unless
sufficient improvement occurs before the final evaluation)

Indicate rating value by placing slash along continnum -

1. Job Knowledge (demonstrates knowledge and skill requirements for the"job)

0 5 10 15 120
L 1 i 1 B W
2. Dependability (follows instructions and complies with procedures ancﬁg‘é‘ulatjons)
0 5 10 15 %, 20
L ! 1‘\‘
3. Productivity (meets deadlines, completes pro_|ects, fulfills _]ob requlrég:‘ﬁts)
0 5 10 15 A ~20
_ L ] ! i 1 >«
4. Responsibility (willingness to accept responsibility) iﬂ}"‘
0 5 10 15 2 20
L 1

5. Initiative (demonstrates self-starting ability, follows through achlevegé
0 5 10 15 \20

L ] I - i
6. = Tact/diplomacy (greets and deals effectively with others - internally, E(xte nally)
0 5 10 15 1y 203
L i 1 ] S |
7.  Other (use to rate any relevant job characteristics not listed above)
0 5 10 15 20

L 1 L 1 ]

If any of the above are not applicable, please indicate with N/A.in the margin.

Attendance - is employee’s attendance record acceptable? Yes _No If no, how has this
been reflected in the above evaluation ratings. Specify whether the problem is

absence and/or tardiness and provide details.

Al A
7o

In areas in which employee was rated below 10 indicate measures you have recommended to help employee

improve his/her performance

DEPARTMENT



i

' PROBATIONARY PERIOD EVALUATION FORM - page 2
City of Rochester

At the time of this evaluation, j;pufr'ecommend employee be retained?

- Yes__ .~ No

Comment

Y understand that by signing this form I am not
necessarily indicating agreement with the rating,
but am acknowledging that my supervisor has
reviewed and discussed this probationary evaluation

" with me / - ;}" ;
_- / ™ .
EMPLOYEE .2/‘ z/ M‘L L DATE X~ /y i

Employee s com/ent,s ptlor(al (to be completed by employee) ~
) s -

EVALUATED BY 5 ‘ Qf‘é’ég . DATE ,}/é/ /c:?@/@

COPIES; ;o
1 - Personnel Bureau (white) H LA ,f

2 - Employee (green)
3 - Department (yellow)

DEPARTMENT



Rochester Police Department Performance Assessment
Patrol Sergeant Evaluation Form RPD 1358

10.

11.

12.

13.

Sgt. LaRon Singletary ' 1147 FROM 68/22M0 TO 71110
SERGEANT o 1D# PERIOD EVALUATED
Sgt. William Spath - 613 East 2nd
RATER'S NAME ID# SECTION PLATOON
CATEGORIES NOT SUPERIOR BY FTO

OBSERVED/APPLICABLE UNACCEPTABLE LEVEL

Coordination of Information
& Investigation 0 1 2 3

Insures Compliance With

Documented Procedures 0 1 2 3
Section Level Administration 0 1 2 3
Community Relations 0 1 2 3
Tactical Management a 1 2 3
Mediation & Source of information 0 1 2 3
Roll Call Inspection 0 1 2 3\

Prioritization & Employee

Assessment 0 1 2 3
Supervision of Recruit Officers x 1 2 3
Resolve Problems & Promotes 0 1 2 3
Morale

Liaison 0 1 2 3
Maintains Personal Skills 0 1 2 3
Reviews Specialized Reports 1} 1 2 3

ACCEPTABLE LEVEL

4 5
4 5
4 5
4 5
4 5

PROGRAM STANDARDS

~J

RE

Rev. 4/99



i '_
14.  Number of times employee late in past 6 months

15. Number of times employee sick in past 6 months

16. How long has employee worked for rater

17. Additional documentation of performance and comments (comments are mandatory for ratings of 1, 2, 3 and 7).

Cat. No. _
Sgt. Singletary did an excellent job during his two week FTO period. He has a good working

knowiedge of the departments policies and procedures and when asked questions by cfficers he was

able to give them the best course of action. He also displayed excellent writing skills as he had to

respond on several occasions to higher command and was given kudos in on instance by a patrol

Captain.

18. SERGEANT'S COMMENTS:

561/%49;@;@” 7| 1o

SERGEANTS SIGNATURE DATE
wiPA e,
DATE
7~
RnyR SUPERVISOR'S SIGNATURE /. OATE
Attachments:
Career Development Worksheet (RPD 1369) O Yes (Required with Annual Performance Evaluation)

Professional History Survey Update (RPD 1370A) [J Yes [] No Change*
Emergency Contact Notification Form (RPD 1414) [0 Yes [] No Change*

*No form required
REV. 6/00
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Rochester Police Department Performance Assessment
Specialized Assignment Evaluation Form RPD 1361

CP0 Lotou Sunclete N FROM //5’7 To //19{
Roe 1

"

Members and Teamwork

EMPLOYEE'S N ID# PERIOD EVALUATED
i Phact 6868  _MeT [wesi 2uD
RATER'S NAME ID# SECTION PLATOON
ALL SWORN
M OB§ERVE311'2;PLICABLE UNACCEPTABLE LEVEL ACCEPTABLE LEVEL m REM

APPEARANCE
1. General Appearance 0 1 2 3 4 5 @ 7
ATTITUDE
2. Acceptance of Feedback 0 1 2 3 4 5 ® 7 O
3. Attitude towards Police Work 0 1 2 3 4 5 & 7 O
KNOWLEDGE
4. Of Department Policies/Procedures 0 1 2 3 4 5 ® 7 O
5. Of Laws Applicable to Police Work 0 9 2 3 4 5 @ 7 O
6. Interview and Interrogation Skills 0 1 2 3 4 5 7 |
COMMUNICATION SKILLS
7. Oral Skilis 0 1 2 3 4 5 B 7 1
8. Written Skills - General 0 1 2 3 4 5 ® 7 O
9. Written Skills - Timeliness 0 1 2 3 4 5 @ ! U
10. Written Skills - Organization, ete. 0 1 2 3 4 s 7 a
RELATIONSHIPS
11. Relationships with Citizens 0 1 2 3 4 5 @ 7 O
12. Relationships with Ethnic Groups 0 12 3 4 5 7 a
13. Relétionships with Department 0 1 2 3 4 5 @ 7 O

i
|
REV. 06/00



RATING SCALE
CATEGORIES

JOB EFFECTIVENESS

NOT SUPERIOR BY FTO
OBSERVED/APPLICABLE UNACCEPTABLE LEVEL ACCEPTABLE LEVEL PROGRAM STANDARDS REM

14. Problem ldentification & Solving )] 1 2 3 4 5 @ 7

15. Motivation/Initiative 0 1 2 3 4 5 & 7

CATEGORIES 16 - 22 ARE FOR SUPERVISORS ONLY

16. Insures Compliance With Documented 1 2 3 4 5 6 7
Procedures

17. Work Prioritization & Employee 0 1 2 3 4 5 6 7
Assessment

18. Resclves Problems/Promotes Morale 1 2 3 4 5 6 7

19, Communication Skills 0 1 2 3 4 5 6 7

20. Personnel Development 0 1 2 3 4 5 6 7

21. Discipline 0 1 2 3 4 5 6 7

22. Maintain Skills 0 1 2 3 4 5 6 7

23. Number of times employee late in past 6 months & .
24. Number of times employee sick in past 6 months ﬁ .

25. How long has employee worked for rater & Wwo s

28. General Comments (rater will comment on specific job requirements of the assignment and comment on employee's
success in meeting the tasks so described).

ed to NMeT thig 'Dgéﬁ t}!-ea_r,
£ ¢ ey

PEF. Siwaletary - o & Tepp.
L& ! We

loton i6 & Stieqo Id e b SES iu @
isweiw Mo e & - iHe 5?1?&.&{!:’; hefi oy Cﬂﬂm_wi'-‘f

F ¢4 l H i. . i’[’l' (‘ b G
hoqu:éss AW e s wejl f © e ﬂ: v:,L.(_QML

e Lo wg.i:K'erﬁ .

—Lleca

St

d tion

REV. 06/00



27. Additional documentaticn of performance and comments (comments are mandatory for ratings of 1, 2, 3 and 7).

Cat. No.

28. EMPLOYEE'S COMMENTS:

s
<2 027/ 52708
‘ EMPLOYEESS1SNATUR / DATE

fo bl Poucll. {]i]0%

RATERS FIGNATURE 7 FDate
T/enmDr [ oo 4-T1-os

" RATER SUPERVISOR'S SIGNATURE DATE
Aftachments:
Career Development Worksheet (RPD 1369} IZI/ Yes (Required with Annual Performance Evaluatian)

Professional History Survey Update (RPD 1370A) [0 Yes [ No Change*
Emergency Contact Notification Form (RPD 1414) O Yes |Z|’No Change*

*No form required
REV, 08/00



Rochester Police Department
' Career Development Worksheet RPD 1369

Employee Zﬁlf /g A "% /C"D"A—/'f
Supéwisor yA v ? . ééﬁ'ﬁé\"
Date 3 / 2 7’ /0 F

On the above date, a discussion was held between the listed above personnel. The purpose of this was to assist the
employee in formulating and achieving career goals.
He/she has the following immediate and long range goals:

Immeniate [ Lrpiry Semril Ger7ing my Hasizas o

‘ /2
Ratie Al aisFrotoud  Cerrin b s 7
079 Pl A STEvondD CATEC 2

Lont AnEE . ﬁré/ﬂf'a /Qﬂamﬂ;tffmp @mwm LowcellinG
e thlecr Ranfe Z- card,

The supervisor offered the following guidance and assistance toward reaching the goals: .
- 1 Al -
Leden i% c..\r-ea.cﬂT Fating e necessary Sheps o meet his

‘60@.\&- _ Pl."e 5‘«@0‘:] Cou binove w'-‘*"k s Poéz'h'uf Soa\ 9%‘&.%*‘.’““—‘50 a{tﬂ'l"t"o?

D Check if the employee requests follow-up with the Professional Development Section for additional career guidance.

EMPLOYEE'S SIGNATURE

SUPERVISOR'S SIGNATURE FE p\-f %J

1 copy to Employee
1 copy to Employea's Section Personnel File

1 copy to Professional Development Section
Rev.4/99



ROCHESTER POLICE DEPARTMENT PAGEL _OF3
POLICE OFFICER PERFORMANCE EVALUATION FORM, RPD 1265

Laron Singletary 1147 12/26/06

MEMBERS NAME ID# DATE PHASE DOR# (start w/ 1 at each new phase)

Sgt. Robert Hill 358 12/26/06 West 3rd 1/1/06 TO12/31/06
RATERS NAME ID# DATE SECTION PLATOON EVALUATION PERIOD

£l Daily‘Ob‘se'rvatiUn‘REpW—E_MﬁthIT Probation Evaluation [X]-Annual Evaluation

RATING SCALE

NOT OBSERVED NOT ACCEPTABLE BY ACCEPTABLE SUPERIOR BY FTQ
PROGRAM STANDARDS LEVEL PROGRAM STANDARDS

CATEGORIES \ \ ¢ N
NRT

- APPEARANCE
j ] 1. GENERAL APPEARANCE 0 1 2 3 4 X 6 7L ]
.. ATTITUDE
2“ ACCEPTANCE OF FEEDBACK 0 2 3 4 5 K 7 [ ]
3."ATTITUDE TOWARD POLICE WORK 0 1T 2 3 4 5 X 7 [ ]
KNOWLEDGE
[ (] 4 DEPARTMENT POLICIES/PROCEDURES 0 1 2 3 4 5 X 7 [ ]
[ {p ] 5 CRIMINAL STATUTES 0 1 2 3 4 5 X 7 [ ]
[ (] 6. CITY/COUNTY ORDINANCES 0 1 2 3 4 5 K 7 [ 1
[ )] 7. VEHICLE AND TRAFFIC LAW 0 1 2 3 4 5 6 x [ ]
[ {$ ] 8 CRIMINAL PROCEDURE LAW 0 12 3 4 5 X 7 L]
PERFORMANCE
RADIO SKILLS
[ (41 9. LISTENS/ COMPREHENDS 0 12 3 4 5 K 71 [ ]
[ { ]10. ARTICULATION OF TRANSMISSIONS 0 1 2 3 4 5 X 7 [ ]
[ {» ] 11. APPROPRIATE USE OF CODES/PROCEDURES 0 1 2 3 4 5 KX 7 [
DRIVING SKILLS
[ (5] 12. ORIENTATION 0 1 2 3 4 5 X 7 [
[ (5 ] 13. NORMAL CONDITIONS 0 1 2 3 4 5 K 7 [ 1]
[ & 114. STRESS CONDITIONS 0 1 2 3 4 5 KX 7 [ 1
OFFICER SAFETY
[ 4] 15. GENERAL 0 12 3 4 5 K 7 [ ]
[ { |16. SUSPECTS/PRISONERS 0 1 2 3 4 5 X 7 [ ]
CONTROL OF CONFLICT
[ {7 ] 17. VOICE COMMAND 0 1 2 3 4 XK 6 7 L 1
[/S" "1 18. PHYSICAL COMMAND 0 1 2 3 4 X &6 7 [ 1]
i RESEARCH SKILLS
[ 17 119. INTERVIEW/INTERROGATION 0 1 2 3 4 & 6 7 [ ]
[ ¢ ] 20. INVESTIGATION 0 17 2 3 4 5 K 7 L]
[ ¢z ] 21. PROBLEM SOLVING/DECISION MAKING 0 t 2 3 4 5 X 7 [ 1]
FIELD PERFORMANCE
[ 171 22. NORMAL CONDITIONS 0 17 2 3 4 X & 7 [ ]
[ 23. STRESS CONDITIONS 0 1 2 3 4 5 K 7 [ ]
[{ ]24. SELF-INITIATED ACTIVITY 0 1 2 3 4 X s 7 [ 1
REPORT WRITING
[{p 125 FORMS-ACCURATE/COMPLETE 0 1 2 3 4 5 K 7 [ ]
[{p 126. ORGANIZATION/DETAIL 0 12 3 4 5 K 7 [ ]
[¢, ! 27. GRAMMAR/SPELLING/NEATNESS 0 17 2 3 4 5 K 7 [ ]
[ fo 1 28. APPROPRIATE TIME USED 0 1 2 3 4 5 XK 7 [ 1
: RELATIONSHIPS
[ Q ] 29. WITH CITIZENS 0 1 2 3 4 5 & [ ]
[ { ] 30. WITH ETHNIC GROUPS OTHER THAN OWN 0 1 2 3 4 5 &K 7 [ ]
[ £2131. WITH DEPARTMENT MEMBERS 0 1 2 3 4 5 X 7 [ ]

REV 16/06



[ ’

PROBATIONARY OFFICERS NAME -Aron Singletary pate: 12126006 popy. PHASE:

Most notable area of performance this period was rating category number : 29-31

A specific incident which demonstrates performance in this area is:

Laron is a well rounded police officer who gets along well with the members of his team and platoon. Laron's demeanor in how he interacts
with citizens has led to no QSIA's since I have been his supervisor, and no other supervisors have commented on Laron having complaints from
citizens made against him.

Area-of-perfermance-which-the-supervisorwould-like-to-see-improvement-was-rating-category-number:
A specific incident which demonstrates nerformance in this area is:

Laron is an ideal officer who other officers and sometimes supervisors will come to with not just questions but to see difficult tasks completed.
That being said, I would like to see Laron take on a more Pro-active leadership role within the team and platoon.

Have you had follow up discussions on this with the member? {Circle One) YES NO
What action plan was developed to assist the member?

Follow up date:
Documentation of perfermance and comments: ( all ratings of 1 and 7 must be commented on)

Cat. No.

7 Laron's knowledge of the vehicle and traffic law is exemplary and is defined by the amouth of DWI arrets that he has
completed. Laron is also a person that another officer and supervisor can come to when it comes to V &T questions.

23 On 5/11/06 Laron received a positive performance form due to his response to a medical call in which Laron 's

patience and professionalism and demeanor (all witnessed by the EMT's} led to the patient being cooperative with the

ambulance workers and allowed them to transport him to hospital. Patient was originally combatitive.

Check all of the reports written by the probationary officer:

[:] Crime ReportD Investigative Action L__I Incident Report |:| Tow Report |:| Missing Person Report D Property Custedy Report

|___| Technician Report D Prisoner Data Report D Field Interview Report |:| MVA D Other:

The methods by which the probationary member was evaluated:

D Ride-Along |Z| Report Review EConferences D Other F.T.O's ’zl Roll Call E Radio Traffic E Field Visits

Other, explain: Team meetings

Employee Comments:

Probationary Evaluation Use:

Probaticnary Member's Signature/Date

Section F.T. & E. Coordinator/Date

> 62 Z’o%ﬂ//q

s/Slgnature

F.T.0.'s Signature/Date

Annual Evaluation Use:

,I /
M(mb}rs'ﬁgnatu/e

ProbationaryfAnnual Evaluation Use: M/%f/—-———égﬁ ‘% v
rd 4

Rater's Supervisor Signature/Date i Commanding Officer/Date

ter




G.0. 205

Rochester Police Department TTAGHMENT 8
Continuation Form RPD 1381
Laron Singletary 1147
PROBATIONARY OFFICER'S NAME ID# DOR# PHASE
Sgt. Robert Hill 358 12/26/06
FTO'S NAME ID# DATE
R omaany NARRATIVE COMMENTS
2/3 Laron is very open to criticism and shows a willingness to learn all facits of the job. Laron has been attending

college during his off hours to further himseif. Recently, the commander asked Laron to brief the command

staff on a pro-active policing policy which he did a paper on for his college studies, Laron showed a genuine

desire to come up with ideas to better the Rochester Police Department. Laron is also a person that | can

turn to to get tasks completed.

Recruit Evaluation Use:

Probationary Member's Signature F.T.O.'s Signature Section F.T. & E. Coordinator

Probationary/Annual Evaluation Use:

ignature

T e

immanding Officer

r H ¥
REV 08/03 Rater's Supervisor Signature




PLEASE COMPLETE AND RETURN THIS FORM AT THE TIME OF THE CAREER DEV. INTERVIEW

ROCHESTER POLICE DEPARTMENT _ Date
Professional Development History Survey Update /2 /Uffcpé

DIease TYPE yourlespor‘ses %ha is ot possible, print CLEARLY.

FULL. NAME: MJ("? a2y Y L =
[
DATES OF RANK - Identify any change during the past twelve monins.
RANK: __ (0 3-3/- ¢ MONTH & YEAR OF RANK: Q7 -3/-do

DATES OF ASSIGNMENTS TO UNITS - Identify any changes during the past twelve months.
ASSIGNMENT MONTH & YEAR OF ASSIGNMENT
—
;ﬁ"r

Wes7™ 02 2oy

EDUCATION
YEARS CF EDUCATION CCMPLETED - Circle one number if changed in last twelve months.

9 - 10-11-12 13—14-15— 17 -18 -19
High Schooi College Graduate Work

i

MOTED identify any change in the last twelve months.

COLLEGE COURSE WORK - NO DEGREE

|
i

# of # of Year Major
Zenool Courses  Years Comple’étuer_i Fieid

Z YR. DEGREE - TYPE AND YEAR RECEIVED: AsSociate T Science /D(—d/z’eé'-
scroor: _J1CC MAJOR FIELD: _CM/ Jusnce™

L3 4 YR DEGREE- TYPE AND YEAR RECEIVED: Bratelor’s 1a) Seinle E)é?l’éé’
SCHOOL: /(Qu/(a__. <, MAJOR FIELD: Cﬂfﬂ/m‘r/ ,ﬁ;pcg

[ Grab. WORK NO DEGREE YR COMPLETED: _ "
SCHOOL: MAJOR FIELD: \X

O GRAD. DEGREE - TYPE AND YEAR RECEIVED:

L]

SCHOOL: ' MAJOR FIELD: \

MILITARY SERVICE . if your military service has changed in the last twelve Wsmplete the

infermation below.
RESERVE DUTY:

BRANCH: FROM:

MONTH & YR MONTH & YR

Updated 6/94

rochester police department professional development history survey update, rpd1370A



FOREIGN LANGUAGE SKILLS - Indicate any changes in the last fwelve months.
LANGUAGE #1 LANGUAGE #2 LANGUAGE #3

A

Some conversational abiiity
Interpretive ahility

Native tongue or equivalent

Job related reading ability

OOgooaod
O 000 O
O O & 00O

Job related writing ability

INSTRUCTOR CERTIFICATION - Indicate any changes in the last twelve months.

Certified Certification Expiration
Topic Area By Month & Year Month & Year

RECENT INSTRUCTIONAL ACTIVITY - Indicate any instructicn in the last twelve months.

Specific Area Month & Year Last Taught

AWARDS AND RECOGNITION - What awards or recognition have you received from organizations outside
the 2P0 in the last twelve menths. {Indicats the nama or ~aturs of the AWARD/RECOGNITION, the
ORGANIZATION that gave the award or recognition, and the MONTH & YEZAR received.)

AwarnFonooging IRt ol Maonth & Year

CERTIFICATIONS. TRAINING, SKILLS, ETC. - If you have been certified as a Field Training Officer, indicate
the month and year of certification.

70  MAAE 209

List all training received as a police officer in the last twelve months.

Training ' Month & Year

GROUP MEMBERSHIPS - Indicate community, religious, or fraternal groups which you have joined in the
last twelve menths.

Name of Group Hold Office?




Rochester Police Department
Career Development Worksheet RPD 1369

Employee M/U /J 5’”&/675%(/
Supervisor ;ﬁflz'?"—' 2‘5’6‘-’7' %(L /

Date | j)/,;):)f/of P

On the above date, a discussion was held between the listed above personnel. The purpose of this was to assist the

employee in formulating and achieving career goals.
He/she has the following immediate and long range goals:

Tmmerats tonl . 70 BEgin My Masterzes /5%/2&(, n /?/5/! C

MWJSWZAWON N THE {ﬁﬂuuo or iaz? oAt Somy
g&"ckpa.ei,

Leng e /azm beal. T PosTion) nuymle T Ae A Supeeyise@ O

///bnu(]v- Hw‘ic:ﬂe? *Pvﬁ?vﬁwcm/(? e, ?zfcg, vy 3077?}27% v THE

The supervisor offered the following gundance and assistance toward reaching the goais:

_-f' Sy }5'4/'/77;0!1\; F - fﬁm/m/ﬁo,a% E){m P dis = FlA” ¢ ArIded 7
ST uy K et %J;}ny Fal  gHE  fRrmeaagt Fsmpy. A Fmiar

wirH GO Tfaiay, g suk OF  PIE SwwESedot

D Check if the empicyee requests follow-up with the Professional Devefopment Section for additional career guidarics.

EMPLOYEE'S SIGNATURE ‘d/: j

SUPERVISOR'S SIGNATURE ‘75’17 ) / %/’

1 copy to Employee
' opyto Employea's Section Personnei File

1 zopy o Professional Deveiopment Section
- Rey = 8%



ROCHESTER POLICE DEPARTMENT PAGELl _OF2Z _
POLICE OFFICER PERFORMANCE EVALUATION FORM, RPD 1265

Sigletary, Laron 1147 01/16/06

MEMBERS NAME ID# DATE PHASE DOR# (start w/ 1 at each new phase)

Sgt. Frank Alberti 277 01/16/06 westside 3rd 01/01/05 1o 21/31/05
RATERS NAME 1D# DATE SECTION PLATOON EVALUATION PERIOD

O Daily Observation Report I Monthly Probation Evaluation [X] Annual Evaluation

RATING SCALE

NOT OBSERVED NOT ACCEPTABLE BY ACCEPTABLE SUPERIOR BY FTO
PROGRAM STANDARDS LEVEL PROGRAM STANDARDS

CATEGORIES \ \ ¢ /
NRT

APPEARANCE
. GENERAL APPEARANCE 0 1 2 3 4 5 7 [ ]

—
——
-

ATTITUDE
ACCEPTANCE OF FEEDBACK
ATTITUDE TOWARD POLICE WORK

LY
"R R

o
—_—
N
ww
~

Uewhy 5 &

_h_._._d_.
BN G A

w

KNOWLEDGE
DEPARTMENT POLICIES/PROCEDURES
CRIMINAL STATUTES
CITY/COUNTY ORDINANCES
VEHICLE AND TRAFFIC LAW
CRIMINAL PROCEDURE LAW

coocooo
[, L. WL L N
NN NN
W W W LW
NN NN N N
WD O &
NN~
——————

K ORRK

PERFORMANCE
RADIO SKILLS
9. LISTENS/ COMPREHENDS
10. ARTICULATION OF TRANSMISSIONS
. APPROPRIATE USE OF CODES/PROCEDURES
DRIVING SKILLS
. ORIENTATION
. NORMAL CONDITIONS
. STRESS CONDITIONS
OFFICER SAFETY
. GENERAL
. SUSPECTS/PRISONERS
CONTROL OF CONFLICT
. VOICE COMMAND
. PHYSICAL COMMAND
RESEARCH SKILLS
. INTERVIEW/INTERROGATION
. INVESTIGATION
. PROBLEM SOLVING/DECISION MAKING
FIELD PERFORMANCE
. NORMAL CONDITIONS
. STRESS CONDITIONS
. SELF-NITIATED ACTIVITY
REPORT WRITING
. FORMS-ACCURATE/COMPLETE
] 26. ORGANIZATION/DETAIL
. GRAMMAR/SPELLING/NEATNESS
. APPROPRIATE TIME USED

S
latata

~ =~
—

-
N NN NN N
[ d]

cCoo ooo
—

WWWw www

S N N N

AL 6

\

IR Y
PSS R N

JEE
oy
oo
NN
Yol &}
BN
(4 IEe;]
~l

N
a ~J
o O
[N
Gy W w
i
n
2o RR RRR 200
~J ~

e
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E NN
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(SR
BN
coco
—
~ ~

o O OO
MR NN NN
WKW W LW W
N N N
~N N~

RELATIONSHIPS
29. WITH CITIZENS
30. WITH ETHNIC GROUPS OTHER THAN OWN
31, WITH DEPARTMENT MEMBERS

[ww]
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[
[ ]
[ 1]

REV 09/04
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»

PROBATIONARY OFFICERS NAME Sigletary, Laron pate: P116/06  popy. PHASE:

Most notable area of performance this period was rating category number : 7

A specific incident which demonstrates performance in this area is:

Officer Singletary does a great job taking backups and handling calls for service in his area. Officer Singletary makes it a point to find the

time tor self-initiated activity in the form of vehicle and traffic enforcement. Officer Singletary has made numerous DWI arrests and other
tratfic arrests.

Area of performance which the supervisor would like to see improvement was rating category number: 19

A specific incident which demonstrates performance in this area is:

Otfficer Singletary has proven time and time again that he is able to complete investigations from beginning to end. Often times Officer
Singletary does his own follaw-ups ta fialded jobs T wanld ike to see ()f-h(‘er Singletary make more arremnrq m 111rerv1ewm0 and
Antecrogating suspects he arrests, Officer Qmalet'uv FL T

jvestioaror

Have you had follow up discussions on this with the member? {Circle One) YES NO

What action plan was developed to assist the member?

Follow up date: NA

Documentation of performance and comments: { all ratings of 1 and 7 must be commented on)
Cat. No.

Check all of the reports written by the probationary officer:

|:| Crime Report D Investigative Action I:l Incident Report D Tow Report D Missing Person Report D Property Custody Report

D Technician Report D Prisoner Data Report l:l Field Interview Report D MVA D Other:

The methods by which the probationary member was evaluated:

[] Ride-along  [X] Report Review [X] Conferences || Other FT.0s  [X] Roll call [} Radio Traffic [X] Field visits

L] other, explain: L %?m £ / /

Probationary Evaluation Use: / / ozé'/ﬂ@
[ r/uﬁahoWémbéggnaﬂJre.’Daté

Section F.T, & E. Coordinator/Date

Rater‘77jtu re/Date
f

Con{maﬁtﬁng Officer/Date

Annual Evaluation Use:

",/lc’ler}(berss natiyrg/Date

Probationary/Annual Evaluation Use;

I's Supervisor Signature/Date

4%&,% HYE 2-p.06




Rochester Police Department
Career Development Worksheet RPD 1369

Employee Z Ce QW //7 ﬁ rg?fﬂ{%ﬂq

Supervisor ng??-‘ /9//76‘”/77

O) = 2 F- Ol

Date

Cn the above date, a discussion was held between the listed above personnel. The purpose of this was to assist the
employee in fermulating and achieving career goals.
He/sne has the faollowing immediate and long range goals:

__Zd:mé-;‘i'wF(E — PBILrn A T2 'f" 776‘"7’/26"6? A7 e
Do e GG

'
FIFE Z/‘)’CW‘E’/ﬁ” S

Z@fzf — ﬂzg;(: »;j)-erm & 4 J‘WWH"Z’ Anp /74)!“/} ﬁ:’f/
Ser G TErTTensy 5@;/&,

The supervisor offered the following guidance and assistance toward reaching the goals:

[ I ITE Cd) Ay & Ottt S St < A}W)e BT A Al Gae .

é(//\/é %/&5 —_ S,Z/ Fre é;ﬂ/&wfm}é /5// G‘,(ﬁ,'sl pﬂ/ﬂ//aﬁmyw (e e,

D Check if the employee requests follow-up with the Professional Development Section for additional career guidance.

EMPLOYEE'S SIGNATUR 13 / - |

SUPERVISOR'S SIGNATURE J@f' ﬁtv/éfﬁ/ /} 7-)
SS

1 copy to Employee

1 copy to Employee's Section Personnel File {? é —#{91/

1 copy lo Professional Development Section
2 é, 06 Rev.4/99
- -



PLEASE COMPLETE AND RETURN THIS FORM AT THE TIME OF THE CAREER DEV. INTERVIEW

ROCHESTER POLICE DEPARTMENT Date
Professional Development History Survey Update / %_%D

Please TYPE your responses. If that is not possible, prlntCLE?
FULL NAME: Z&? ESinie? ) //l¢ 44&/ IBM#: //7 ?—

rochester police department professional development history survey update, rpd1370A

DATES?R’KNK - Identify any change during the past twelve movﬁhs . /
/ (& FACC<—  MONTH & YEAR OF RANK: g "?/? X

DATES OF ASSIGNMENTS TO UNITS - Identify any changes during the past twelve months.

RANK:

UNIT ASSIGNMENT MONTH & YEAR OF ASSIGNMENT
[VEST Pl _plod
EDUCATION

YEARS OF EDUCATION COMPLETED - Circle one number if changed in last twelve months.
9 - 10-11-12 13—15-16 17-18-19
High School College Graduate Work
NOTE: |dentify any change in the last twelve months.

O COLLEGE COURSE WORK - NO DEGREE

# of # of Year Major
School Courses  Years Completed Field

7

O 2 YR DEGREE - TYPE AND YEAR RECEVED: /AWFrl infes 7)@% £
SCHOOL: MCC MAJOR FIELD: Crim o /'-m( ﬁf’ﬂcé‘-

O 4 YR. DEGREE - TYPE AND YEAR RECEIVED:

SCHOOL: MAJOR FIELD:

O GRAD. WORK - NO DEGREE YR COMPLETED:

SCHOOL: MAJOR FIELD:

[0  GRAD. DEGREE - TYPE AND YEAR RECEIVED:

SCHOOL: MAJOR FIELD:

MILITARY SERVICE . if your military service has changed in the last twelve months, complete the

information below.

RESERVE DUTY:
BRANCH: FROM: TO:

MONTH & YR ) MONTH & YR

Updated 6/94




PR

FOREIGN LANGUAGE SKILLS - Indicate any changes in the last twelve months.

LANGUAGE #1 LANGUAGE #2 LANGUAGE #3
Aot
Some conversational ability /N O O
Interpretive ability ] O C
Native tongue or equivalent ] O] O
Job related reading abhility ] | [] 1
Job related writing ability Ol O ]

INSTRUCTOR CERTIFICATION - Indicate any changes in the last twelve months,

Ceitified Certification Expiration
Topic Area By Month & Year Month & Year

—

RECENT INSTRUCTIONAL ACTIVITY - Indicate any instruction in the last twelve months.

Specific Area Meonth & Year Last Taught

e

o

AWARDS AND RECOGNITION - What awards or recognition have you received from organizations outside
the RPD in the last twelve months. (Indicate the name or nature of the AWARD/RECOGNITION, the

ORGANIZATION that gave the award or recognition, and the MONTH & YEAR received.)

Award/Recognition Group Month & Year

=

CERTIFICATIONS, TRAINING, SKILLS, ETC.
the menth and year offceriification.

- If you have been certified as a Fieid Training Officer, indicate

List all training received as a police officer in the last twelve months.

Training Month & Year

-

b

GROUP MEMBERSHIPS - Indicate community, religious, or fraternal groups which you have joined in the
{ast twelve months.

Name of Group Hold Office?




RCCHESTER POLICE DEPARTMENT _ PAGE L _ OFL__
POLICE CFFICER PERFORMANCE EVALUATION FORM, RPD 1265 "

Laron Singletary 1147 02/08/05 .

MEMBERS NAME . iD# DATE PHASE DOR# (start wf 1 at sach new phase)

Sot. Frank Alberti 277 02/08/05 west side 3rd OLOLOL 1 ql2/31/04
RATERS NAME ID# DATE SECTION  PLATOQON EVALUATION PERIOD

—rean p—t — —y

— e

| Daily Ubservation Report O Monthily Probation Evaluation X[ Annual Evaluation

RATING SCALE

NOT OBSERVED NOT ACCEPTABLE BY ACCEPTABLE SUPERIOR BY FTO
PROGRAM STANDARDS LEVEL PROGRAM STANQARDS

CATEGORIES o \ \ ‘L /
NRT

APPEARANCE _
[ {] 1. GENERAL APPEARANCE 0 1 2 3 4 5 7 [ 1
ATTITUDE
v ] 2. ACCEPTANCE OF FEEDBACK 0 1 2 3 5 XK 7 [ ]
L ] 3. ATTITUDE TOWARD POLICE WORK 0 1 2 3 5 X 7 [ ]
KNOWLEDGE .
$"] 4. DEPARTMENT POLICIES/PROCEDURES 0 12 3 4 X 6 7 (]
¢ 1 5. CRIMINAL STATUTES 0 1 2 3 4 X 56 7 [ ]
¢ 1 6. CITY/COUNTY ORDINANCES 0 1 2 3 4 X & 7 [
& ] 7. VEHICLE AND TRAFFIC LAW 0 12 3 4 5 K 7 [ ]
¥"] 8. CRIMINAL PROCEDURE LAW 0 1 2 3 4 X b 7 [ 1]
PERFORMANCE
RADIO SKILLS
L ] 9. LISTENS/ COMPREHENDS 0 1 2 3 4 5 K [l
s ] 10. ARTICULATION OF TRANSMISSIONS 0 1 2 3 4 5 X [ ]
¢ ] 11. APPROPRIATE USE OF CODES/PROCEDURES 0 1 2 3 4 5 X 7 L1
DRIVING SKILLS
{- ] 12. ORIENTATION 0 1 2 3 4 5 X 7 [ ]
& ]13. NORMAL CONDITIONS 0 1 2 3 4 5 X 7 [ ]
% 1 14. STRESS CONDITIONS 0 1 2 3 4 5 X 7 [ 1
OFFICER SAFETY
] 15. GENERAL 0 1 2 3 4 5 X 7 L]
be ] 35, SUSTFEITITRLTRIAS 5 [ A R~ T P
CONTROL OF CONFLICT -
[ & 117. VOICE COMMAND 0 1 2 .3 4 5 K 7 [ 1]
- ] 18. PHYSICAL COMMAND 0 1 2 3 4 5 K 7 [ 1
RESEARCH SKILLS
¢ 119. INTERVIEW/INTERRCGATION 0 1t 2 3 4 5 K 70 ]
¢ ] 20. INVESTIGATION | 0 12 3 4 5 K 701
& 1 21. PROBLEM SCLVING/DECISION MAKING 0 1 2 3 4 5 XK 7 L]
FIELD PERFORMANCE
Z’ ] 22. NORMAL CONDITIONS 0 12 3 4 5 X 7 [ ]
] 23. STRESS CONDITIONS 0 12 3 4 5 X 7 [ ]
‘f ] 24. SELF-INITIATED ACTIVITY 0 12 3 X 5 8 7 [
REPORT WRITING
& ] 25. FORMS-ACCURATE/COMPLETE 0 1t 2 3 4 5 K 7 [ ]
¢ | 26. ORGANIZATION/DETAIL 0 1 2 3 4 5 K 7 [~ ]
(> ] 27. GRAMMAR/SPELLING/NEATNESS 0 1 2 3 4 5 K 7 0]
5] 28. APPROPRIATE TIME USED 0 1 2 3 4 X 6 7 L]
RELATIONSHIPS
{ ] 29, WITH CITIZENS 0 1 2 3 4 5 K 7 {1
¥ 1 30. WITH ETHNIC GROUPS OTHER THAN OWN 0 1 2 3 4 5 K 7 (]
% ] 31. WITH DEPARTMENT MEMBERS 0 1 2 3 4 5 K 7 (]

REV 09/04



Rochester Police Department
Career Development Worksheet RPD 1369

Employee _ /ommn/ S bl s

— .
Supervisor __S&7 gl BERA)

Date Z — X’O‘;/

On the above date, a discussion was held between the listed above personnel. The purpose of this was to assist the
employee in formulating and achieving career goals.
He/she has the following immediate and long range goals:

Tmmedate carls: Jo Fonrsts my Bachewors Deoret A7 Keoka college
ittt /8 mus,

LOnG /wa;f? Genlo )'/'a OBTAm iy MiasTERY /)ev e AND USE THE
HOLREE TU OBTAMN A commwb Rork v THE
RPD  pr omvse rep gepd T3

The supervisdr offered the following guidance and assistance toward reaching the goals:

T : Shbg,
Sy 7 EATE, Gore ~ JARp7EE Good S R /

, it Sy £OS
Z(I/i/ & /,?f}?&"&é )/‘U% for U//Jf ) o ;{;«;;:W.s“ /
T Bt feane lopes, CF &y et o FrerAs

|:| Check if the employee requests follow-up with the Professional Development Section for additional career guidance.

EMPLOYEE'S SIGNATURE 0%?
SUPERVISCR'S SIGNA:I'?E/ = /‘V’f{m L) j

77

1 copy to Employee
1 copy to Employee's Section Personnel File

1 copy to Professional Development Section
Rev.4/99



o

PLEASE COMPLETE AND RETURN THIS FORM AT THE TIME OF THE CAREER DEV. INTERVIEW

ROCHESTER POLICE DEPARTMENT Date
Professional Development History Survey Update OZ /‘"8 5y

Please TYPE your responses. If that is not possible, print CLEARLY.

rochester police department professional development history survey update, rpd1370A

FULL NAME: _Zaptindd _ omiggjsrmtrins Bmg: 777
DATES-OF-RANK---|dentify-any-change-ddring-the-pasttwelve-months:
RANK: __jolics JFFice® MONTH & YEAR OF RANK: o/ YeAres + “Pmac
DATES OF ASSIGNMENTS TO UNITS - Identify any changes during the past twelve months.

UNIT ASSIGNMENT MONTH & YEAR OF ASSIGNMENT
WIBST T RD 7 mor,
EDUCATION

YEARS OF EDUCATION COMPLETED - Circle one number if changed in last twelve months.
9 - 10-11-12 13—@15—16 17-18-19
High School ollege Graduate Work
NOTE: Identify any change in the last twelve months.

O COLLEGE COURSE WORK - NO DEGREE

# of # of Year Major
School Courses  Years Completed Field

E¥  2YR DEGREE - TYPE AND YEAR RECENVED: <@ Assacuty w Science
) Fa
SCHOOL: WC’C MAJOR FIELD: Gﬁtmf/flﬁ'/ Zwﬂc_@

O 4 YR. DEGREE - TYPE AND YEAR RECEIVED:

SCHOOL: MAJOR FIELD:

I GRAD. WORK - NC DEGREE YR COMPLETED:

SCHOOL: MAJOR FIELD:

[ GRAD. DEGREE - TYPE AND YEAR RECEIVED:

SCHOOL: MAJOR FIELD:

MILITARY SERVICE - if your military service has changed in the last twelve months, complete the
information below.

RESERVE DUTY:
BRANCH: FROM: TO:

MONTH & YR MONTH & YR

Updated 6/94



FOREIGN LANGUAGE SKILLS - Indicate any changes in the last twelve months.
LANGUAGE #1 LANGUAGE #2 LANGUAGE #3

_bonisit

Some conversational ability 5 [ O
Interpretive ability O ] ]
Native tongue or equivalent O 1 ]
Job related reading ability ] O O
Job related writing ability O | O

%INSTRUCTOR CERTIFICATION - Indicate any changes in the last twelve months.

v

Certified Certification Expiration
Topic Area By Month & Year Month & Year

e

RECENT INSTRUCTIONAL ACTIVITY - Indicate any instruction in the last twelve months.

Specific Area Month & Year Last Taught

[‘l\%WARDS AND RECOGNITION - What awards or recognition have you received from grganizations outside
the RPD in the last twelve months. (Indicate the name or nature of the AWARD/RECOGNITION, the
ORGANIZATION that gave the award or recognition, and the MONTH & YEAR received.}

Award/Recognition Group Month & Year

CERTIFICATIONS, TRAINING, SKILLS, ETC. - If you have been certified as a Field Training Officer, indicate
the month and year of certification.

0%\0‘4’ fielo Waumo  ofcuee

List all training received as a police officer in the last twelve months.

Training Month & Year

AP
GRCUP MEMBERSHIPS - Indicate community, religious, or fraternal groups which you have joined in the
last twelve months.

Name of Group Hold Office?




Rochester Police Department Performance Assessment
Patrol Officer Evaluation Form RPD 1357

7 Laron Singletary 1147 12/19/01

OFFICER’S NAME ID# DATE
Sergeant Ray Dearcop 172 Clinton Section First
SUPERVISOR'’S NAME ID# SECTION PLATOON
CATEGORIES OBSERVED/APPLICABLE _UNACCEPTABLE LEVEL ACCEPTABLE LEVEL RO A

APPEARANCE + ‘ + X + +
1. General Appearance 0 1 2 3 4 5 @ 7
ATTITUDE
2. Acceptance of Feedback 0 1 2 3 4 5 @ 7
3. Attitude towards Police Work 0 1 2 4 @ 6 7
KNOWLEDGE
4. Morale/Motivation 0 1 2 3 4 (5) s 7
5. Department Policies/Procedures 0 1 2 3 4 @ 6 7
6. City/County Ordinances 0 1 2 3 4 (8) s 7
7. Vehicle and Traffic Law 0 1 2 3 4 (5) 6 7
8. Criminal Procedure Law 0 1 2 3 @ 5 6 7
PERFORMANCE
9. Radio Skills

A. Codes and Procedures 0 1 2 3 4 5 @ 7

B. Listening and Comprehension 0 1 2 3 4 5 @ 7

C. Transmissions 0 1 2 3 4 5 (8) 7
10. Orieniation and Response Time 0 1 2 3 4 @ 6 7
11. Driving Skills

A. Normal Conditions 0 1 2 3 4 5 (& 7

B. Stress Conditions 0 1 2 3 4 @ 6 7
12. Officer Safety

A. Normal Conditions 0 1 2 3 4 @ 6 7

B. Suspects and Suspicious Circumstances 0 1 2 3 4 @ 8 7
13. Control of Conflict

A. Voice Command 0 1 2 3 % 6 7

B. Physical Command 0 1 2 3 4 6 7

14. Investigative Skills
A. Interview and Interrogation 0 1 2 3
B. Preliminary Investigation

15. Problem Solving/Decision Making

16. Field Performances

<
—_—
[pe]
w
2]
~J

o
j]

o
©>O®
"@o
(2]

-.\|

A. Normal Conditions 0 1 2 3 4 5 @ 7
B. Siress Conditions 0 1 2 3 4 @ 6 7
C. Self-Initiated Activity 0 ’ 5 3 @ 5 & 7
17. Use and Care of Equipment 0 1 2 3 4 5 @ 7
REPORT AND COURT DOCUMENT WRITING
18. Accuracy/Completeness/Time 0 1 2 3 4 6 7
19. Organization/Detail 0 1 2 3 4 6 7

20. Grammat/Spelling/Neatness 0 1 2 3 4 6 7
REV. 6/00



. NOT

OBSERVED/
. CATEGORIES APPLICABLE UNACCEPTABLE ACCEPTABLE SUPERIOR
" _JNSHIPS
.~ "With Citizens/Community 0 1 2 3 4 5 (& 7
_~"22. With Department Members/Teamwork 0 1 o 3 4 5 @ 7
The most acceptable area observed was rating category number 2

Explanation: Laron is a hew officer that is eager to learn new things. He is often the first to volunteer for assignments at

roll call, regardless of the nature. Laran understands that this job is a continual learming process and does not hesitate to

ask questions when he is unsure of something. Laron willingly accepts both positive and negative feedback from his

supervisors and is well above average at this early stage of his career.

The least acceptable area observed was rating category number ___14A/16C
Explanation: _Laron needs to develop more self-initiated activity. Working first platoon gives him an excellent opportunity

to make V&T and other street stops. Laron needs to make more wanted board attempts, which will in turn, strengthen his

interview and interrogation skills. Laron is just getting comfortable with Clinton Sec. and handling the calls for service. He

will become a more well rounded officer with more experience and pro-activity.

COMMAND COMMENTS AND EXPECTATIONS

Laron is a new officer with an excellent attitude. He is a good worker and | believe he has what it takes to become a

very good police officer. | would like to see Laron improve his proactive skills and with more experience, he will excel as

an officer,

OFFICER’S COMMENTS

_%?(_ //{ —>W s

—

Rater's Signature

[EL2E L 5T

Rater Supervisor's Signature

Attachments;:
Career Development Worksheet (RPD 1369) 4 Yes (Required with Annual Performance Evaluation)
Professional History Survey Update (RPD 1370A) E1 Yes [ No Change*

Emergency Contact Notification Form (RPD 1414) K Yes [ No Change*

*No form reguired
REV. 6/00



v Rochester Police Department
Career Development Worksheet RPD 1369

Employee LP{Q@M ‘bw S\ n(.\\?;)l:ﬂ-ﬁ*f)
Supervisor %/// . j S BW ”‘a/i/",L

Date OV-12 -2

On the above date, a discussion was held between the listed above personnel. The purpose of this was to assist the

employee in formulating and achieving career goals.
He/she has the following immediate and long range goals:

Teniate GorVd: TOo CoNTiNVE T 1gAeniall Rlocese of oW
capes@ waile leapunt #s mosy As T Cod o
@eATHL  Asla| a2 MY D W T Reath o6 mo

lonG Tegmn  oomls,

None Rente G, To oRTAN g MASTEZ S TIChaRg it Puizle A0 Svixned
Bl nre ACe oe 271, My careez Gerd Fa Ao c@Trm

A Commen D DOSITIoN m:mh.g, e BID. A5 wRMAs o e
VeePhde mysel b G LAW CrdFEXZeemed T .
The supervisor offered the following guidance and assmtance towadre c lr":g he goals:

Ozel Lusfon S, h;(/évéf v J5 = /eézzfxwa/\/ Hew i cer  an__an eapeea)
A)WM f el /WL o Leelh Wﬂfﬂrtg:._ Aol and oo aflgn s ot
Lttt 5 ft%/ o Sed A V‘%cz% .éu Mfé’{/v ne  fr  moAldHrpnal
s tew /s, Lo cod beder Aomzed a4 e A Erer s [ece vt
Lo e g iosfs LSS mss Ay un /éear/hhe Y A A.M
arfen  fhe sl Ao  puses pa A.s e P a&;f eteelw S E f
Pl resr />§,4’;4VY At g Aanssler’s d%/re-g /t/:mé(’ o &z lea s w5fer T
cdvprncerend n  phe AP L aduzed Sn b %)4 e oS szaiz 7

IR PDS as g Gruneal pesclacse o Mo RN . T euvth reo
St e shprer Ao Geoes Luck b _glar) e exsies Aol de

[ check if the employee requests follow-up with the Professional Development Section for additional career guidahce.

EMPLOYEE'S SIGNATURE //

SUPERVISOR'S SIGNATURE

1 copy to Employee
1 copy to Employee’s Section Personnel File
1 copy to Professional Development Section
Rev.4/99



' PLEASE COMPLETE AND RETURN THIS FORM AT THE TIME OF THE CAREER DEV, INTERVIEW

ROCHESTER POLICE DEPARTMENT ' Daie
Professional Development History Survey Update 7 [tz 62

Please TYPE yotjr rasponses. [f that is not possible, print CLEARLY. .
FuLL NAME: _ LA How Bﬁémohm 9 ) etaes IBM#: __ UYT

DATES OF RANK - Identify any change during the past twelve months.

rocl.ter police department professiona.evelopment histor_y_ survey update ‘d 137'()'2_\_“"

RANK: _ Polile oFcicee MONTH_& YEAR.OF RAN.K.:_I;}-H—g—L—ma—C)

DATES OF ASSIGNMENTS TO UNITS - Identify any changes during the past twelve months,
UNIT AS;SIGNMENT PR MONTH & YEAR OF ASSIGNMENT

Llinton Sacriow  asT _O1-62- oi

EDUCATION
YEARS OF EDUCATION COMPLETED - Circie one number if changed in last twelve months.
9 - 10 - 11 - 12 13-@-15-16 17 - 18 - 19
High Schooi College Graduate Work

NOTE: ldentify any change in the last twelve months,

{ 1 COLLEGE COURSE WORK - NO DEGREE '

# of # of Year ' Maijor
School Courses  Years Completed Field .
Moniree. lomm . Chlesse. Z 2000 Corm. Justie
{ 1 2 YR.DEGREE - TYPE AND YEAR RECEIVED: Assstuny tes AT

scHooL: _Maeee (e . (slloté MAJOR FIELD: _Cainnpl vt
(| 4 YR. DEGREE - TYPE AND YEAR RECEIVED: |

5CHOOL: MAJOR FIELD:
"1 | GRAD. WORK - NO DEGREE YR COMPLETED:
SCHOOL: MAJOR FIELD:

—
[e—

GRAD. DEGREE - TYPE AND YEAR RECEIVED:

SCHOOL: MAJGR FIELD:

MILITARY SERVICE - If your military service has changed in the last twelve months, complete the
information below.

RESERVE DUTY:

BRANCH; N \/ﬂ' FROM: ____ 1?3«* T0: ld}.-&'

MONTH & YR MONTH b YA

Updated 6/94



Rochester Police Department Performance Assessment

Patrol Officer Evaluation Form RPD 1357

Laron Singletary 1147 2/2/04
OFFICER’S NAME _ ID# DATE
. Sgt. John M. Mustico 820 Clinton Section First
SUPERVISOR’S NAME ' ID# SECTION PLATOON
CATEGORIES NoT SUPERIOR BY FTO,

OBSERVED/APPLIGABILE—LUNACCEPTABLE-LEVEL —ACCEPTABLELEVEL

APPEARANCE
1. General Appearance

ATTITUDE
2. Acceptance of Feedback
3. Attitude towards Police Work

KNOWLEDGE

Morale/Motivation

Department Policies/Procedures
City/County Ordinances

Vehicle and Traffic Law
Criminal Procedure Law

e S

PERFORMANCE
9. Radio Skills

A. Codes and Procedures

" B. Listening and Comprehension

C. Transmissions
10. Orientation and Response Time
11. Driving Skills

A. Normal Conditions

B. Stress Conditions
12. Officer Safety

A. Normal Conditions

B. Suspects and Suspicious Circumstances
13. Control of Conflict

A. Voice Command

B. Physical Command
14. Investigative Skills

A. Interview and Interrogation

B. Preliminary Investigation
15. Problem Solving/Decision Making
16. Field Performances

A. Normal Conditions

B. Stress Conditions

C. Self-Initiated Activity
17. Use and Care of Equipment

i
REPORT AND COURT DOCUMENT WRITING
18. Accuracy/Completeness/Time
19. Organization/Detail
20. Grammar/Spelling/Neatness

v

0

o oo oo

o O O O

o

o o

o O O O

(=]

e e ™ e

1
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REV. 6/00



NOT

! OBSERVED/
CATEGORIES APPLICABLE UNACCEPTABLE ACCEPTABLE SUPERIOR
RELATIONSHIPS
21.  With Citizens/Community 0 1 2 3 4 5 (& 7
22. With Department Members/Teamwork 0 1 2 3 4 5 @ 7
The most acceptable area observed was rating category number 19

Egp|mi§ﬁ;—l:are n-is-a-fine-example-of-a-welltounded,-well-liked--hard-working-patrol-officer-Laran-has-demenstrated-his

ability to write a complets, accurate and well written report. | have relied upon him to complete the criime report during

several complex investigations. Each time he performed very well.

The least acceptable area observed was rating category number 8
Explanation; Laron performs thorough investigations and is confident in his abilities. | encourage him to continue his

desire to perform above average and work on becoming more familiar with the Criminal Procedure Law and MCI .

COMMAND COMMENTS AND EXPECTATIONS

Even though Laron has been a police officer for less than four years, he has eamed an exceptional reputation as being a

highly competent patrol officer. | would encaurage Laron to apply for specialized schools, specialized units and for FTO.

OFFICER’S COMMENTS

Syq—/ e ) e, 20 ] ‘/z'* Ug
Rater's Signajure \Oyr’s Signat
L;( (\/{)‘Qj- 20 s "

Hater Supervisor's Slgnature

Attachments;

Career Development Worksheet (RPD 1369) B Yes {(Required with Annual Performance Evaluation)
Professional History Survey Update (RPD 1370A) [J Yes X No Change*
Emergency Contact Notification Form (RPD 1414) K Yes [J No Change*

*No form required
REV. 6/00



c.0.207
ATTACHMENT B
Employee: 44 2 b r{/wé;/z? 7AY

Supervisor: <22’/ Musriic &

: \ i
Date: R\t

.

Y

On the above date a discussion was held between the above personnel. The purpose

of this was to assist the empioyee In formulating and achleving career goals. He/she
has the following Immediate and long range godals:
Trvwewwde Gemds . To A n ma ag NOpra G Crteads \\"‘\VALIMK'A)Q S
well pe espem;\iﬂé! LAl Dol dv DerrEe. fawd rm‘-e.elp AP A

L RownbDad T:o\w?' CFC0L . '

Long.i2panGe ponls; To 0ot e T@ls, Knopledy ATRNNG, 000 WY er2Sues]
vl 4o Puares AT ME |u ReACHAS g Gokl Pe  PBRLcaauan C’],MQ o) T
FPoef ofF He RPD AMD Boyad ki BT -

The lsupervlsor offered the following guidance and assistance toward reaching the
goals: ' : |

- Cﬁf\"ﬂ nu, '\'D Pﬁp\‘t’ -GDQ_ ggu_mk_ruo ceweols l"'\_ﬁhmm&
€ unrre . ' _

- Qevdop A Stvoet Plaa pap “Timemagle, 4 Revied)
QPD-GO‘.‘S. Calreras, \ Cenol Lo £ CPL Loy upbawg, M_S
W MET . Ty col) ave Lagen A Fraocsmet on
preptvaa Yo Recomt an FTO  anp Sopuahior -

()} Checkif the employee requests follow-up with the Professional
Development Section or the Bureau of Employee Relations for
- additional career guldance. : :

' ) 7

Employee’s Signatufe;

%m e———= SO0

Supervisor's Signature: Sq*r‘
. - N

1 Copy to Employee |
1 Copy to Employse’s Section personnel file : R .
1 Copyto Professional Development Section -~ - ' T

RPD 1369

"ROUAESTER POLICE DEPARTMENT - CAREE:. JEVELOPMENT WORKSHEET 1pdl 1365



Rochester Police Department Performance Assessment
Patrol Officer Evaluation Form RPD 1357

Laron Singletary 1147 1/5/03
OFFICER'S NAME ID# DATE
Greg Kelly 542 Clinton Section 1st Platoon
SUPERVISOR'S NAME ID# SECTION PLATOON
CATEGORIES OBSERVES:'JO\;PUCABLE UNACCEPTABLE LEVEL ACCEPTABLE LEVEL RO W ST ANDARDS

APPEARANCE + ‘ + X * +
1. General Appearance 0 1 2 3 4 5 7
ATTITUDE
2. Acceptance of Feedback 0 1 2 3 4 5 & 7
3. Attitude towards Police Work 0 1 2 3 4 5 & 7
KNOWLEDGE
4. Morale/Motivation 0 1 2 3 4 5 @ 7
5. Department Policies/Procedures 0 1 2 3 4 % 6 7
6. City/County Ordinances 0 1 2 3 4 6 7
7. Vehicle and Traffic Law 0 1 2 3 4 5 @ 7
8. Criminal Procedure Law 0 1 2 3 4 (G & 7
PERFORMANCE
9. Radio Skills

A. Codes and Procedures 0 1 2 3 4 s e 7

B. Listening and Comprehension 0 1 2 3 4 5 6 7

C. Transmissions 0 1 2 3 4 5 (8) 7
10. Orientation and Response Time 0 1 2 3 4 5 @ 7
11. Driving Skills

A. Normal Conditions 0 1 2 3 4 G & 7

B. Stress Conditions 0 1 2 3 4 @ 6 7
12. Officer Safety

A. Normal Conditions ¢ L 2 3 4 5 ® 7

B. Suspects and Suspicious Circumstances 0 1 2 3 4 5 @ 7
13. Control of Conflict

A. Voice Command 0 1 2 3 4 S 7

B. Physical Command 0 1 2 3 4 5 (8 7
14. Investigative Skills

A. Interview and Interrogation 0 1 2 3 @ 6 7

B. Preliminary Investigation 0 1 2 4 @ 7
15. Problem Solving/Decision Making 0 1 2 3 4 6 7

16. Field Performances

A. Normal Conditions 0 1 2 3 4 6 7
B. Stress Conditions 0 1 2 3 4 (8) 7
C. Self-initiated Activity 0 1 2 3 4 @ 7
17. Use and Care of Equipment 0 1 2 3 4 (6) 7
REPORT AND COURT DOCUMENT WRITING
18. Accuracy/Completeness/Time 0 1 2 3 4 5 (6 7
19. Organization/Detail 0 1 2 3 4 5 (8 7
20. Grammar/Sopellinn/Naatness i 1 2 3 4 L] 3 7



NOT

OBSERVED/
CATEGORIES APPLICABLE UNACCEPTABLE ACCEPTABLE SUPERIOR
RELATIONSHIPS
21. With Citizens/Community 0 1 2 3 4 5 (& 7
22. With Department Members/Teamwork ) 1 2 3 4 5 @ 7

The most acceptable area observed was rating category number 3,4,5
Explanation; Laron has greatly developed his skills as a patrol officer since last year. His attitude and motivation are a

continually a strang asset of his. _this is evident in the way he handles himself and the type of work he does on a daily

basis. He is always at the top of the platoon as far as enforcement and his reports are always detailed and accurate.

Laron is always willing to accept feedback in order to better himself as an officer.

The least acceptable area observed was rating category number 14A
Explanation: In this category although acceptable | would like to see Laron take the lead in more Interviewing and

Interrogation especially when it come to felonies. This would greatly benefit him and further enhance his skills as a Patrol

Officer as well as any advancement he has in the future.

COMMAND COMMENTS AND EXPECTATIONS

Laron has developed into a very good Police Officer. His attitude and the quality of work he produces are constant and

shows greatly in both contacts with citizens and other officers. | strongly encourage Laron to develop his skills which |

helieve will take him far in the RPD.

OFFICER'S COMMENTS

\N

Sl s

L

. d( ¢ «1 ure
2 4 WET

b

RaterdSupervisor's Signature

7 A

7 y ry/ / (@te/ Watt}y

Aitachments:

Career Development Worksheet (RPD 1369) Yes If__fﬁ‘fquired with Annual Performance Evaluation)
Professional History Survey Update (RPD 1370A) [1 Yes EI/No Change*

Emergency Contact Notification Form (RPD 1414) ] Yes No Change*

*Nn form raniired



Rochester Police Department
Career Development Worksheet RPD 1369

Employee L-‘\,]QDN ) gnm(\\&Wﬂ
Supervisor S élT.G-KEI-JvY

Date l\"}.%’s\ ¢.3

On the above date, a discussion was held between the listed above personnel. The purpose of this was to assist the
employee in formulating and achieving career goals.
He/she has the following immediate and iong range goals:

Thvmedede Gords: 0 ot AC onuce: 14ropdedeq e Delice,
Wz kAo Fuortxez  oduavcs m—JB Pretent A 1 Qear

T

SV 7Tl e T L -

& . b ofhn 6 (oonvoriy ’)mm 6 U THLD “TUe
RPL Oa’loxc‘mflﬁ’ab-— 000 f)usasra\ Sorwe  OREL I ATCR

LTt Tee  edaesl’ \(A/exmnve‘

The supervisor offered the following guidance and assastance toward reaching the goals:

L N TLALL (ORAING AL /Esc
A OWLEDK—;E’ A5 Ht‘:’ CA:\I’ 1= STunw o 1R NO_(OTHER_
MarERIALS Reraten To Pauce Work, T Avée FrcouraceD LAQON To Staer-

.SJJJD)LNQ_EQQ WENng mﬂoirA_L.. Exam As He Whit. ELiciple To Take

id_For. TRE ExAm.

A AT Wit Assier

D Check if the employee requests follow-up with the Professional Development Section for additional career guidance.

EMPLOYEE'S SIGNATURE

SUPERVISOR'S SIGNATURE

1 copy to Empioyee
1 copy to Empioyee’s Section Personnel File

1 copy to Professional Development Section
Rev.4¢9






Co Rochester Police Department
Sergeant’s Training Observation Summary RPD 1265

PAGE_1 OF_ 2

LARON SINGLETARY 1147 10/1/01 BI-WEEKLY PERIOD OF: fics zsz-
PROBATIONARY OFFICER'S NAME D3 DATE
RATING SCALE REASON FOR NO EVALUATION
CATEGORIES NOT ACCEPTABLE BY PROGRAM ACCEPTABLE SUPERIOR BY FTO
STANDARDS LEVEL PROGRAM STANDARDS
APPEARANGCE A ‘ REM——NTR:
[£ 1 1. GENERAL APPEARANCE 0 12 3 4 5% 7 [ 1@ 1
ATTITUDE
[5/ ] 2. ACCEPTANCE OF FEEDBACK 0 12 3 4 @ 6 7 I 110 1
[ & 1 3. ATTITUDE TOWARD POLICE WORK 0 12 3 @5 & 7 [ 1101 1
KNOWLEDGE
4. DEPARTMENT POLICIES/PROCEDURES
[ ¥ ] A. DURING VERBAL/WRITTEN TEST 0 1 2 3@ 5 s 7 [ 11 1
[ 1 B. DURING FIELD PERFORMANGCE 0 1 2 3 @') 5 6 7 [ 11 1
5. CRIMINAL STATUTES
[ ¢ 1] A. DURING VERBAL/WRITTEN TEST 0 12 3@ 5 6 7 [ 11 1
[ 1] B. DURING FIELD PERFORMANCE 0 12 3 @s s 7 [ I
6. CITY/COUNTY ORDINANCES
[ Y1 A. DURING VERBAL/WRITTEN TEST 0 1.2 3 @ 5 6 7 [ 1[0 1
[ 7] B. DURING FIELD PERFORMANGE ° 12 3@ s s ! [ 10 1
7. VEHICLE AND TRAFFIC LAW
[ 1] A. DURING VERBAL/WRITTEN TEST 0 1 2 3@ 5 & 7 [ 11 1
[ ] B. DURING FIELD PERFORMANCE 4] 1 2 3 @) 5 6 7 [ 11 ]
8. CRIMINAL PROCEDURE LAW
[ %] A. DURING VERBAL/WRITTEN TEST 0 1 2 3@ 5 6 7 [ 1[I 1
(71 B. DURING FIELD PERFORMANCE 0 12 3 @s s 7 [ 110 1
PERFORMANGCE
RADIO SKILLS
[ 5] 9 LISTENS/COMPREHENDS 0 12 3 4@ s 7 [ 110 1
[ £ 1 10. ARTICULATION OF TRANSMISSIONS 0 1.2 3 5 &) 7 t I10 1
[ €71 11. APPROPRIATE USE OF CODES/PROCEDURE 0 1 2 3 4@ s [ 11 1
DRIVING SKILLS 7
[ £71 12. ORIENTATION 0 12 3 4B ¢ [ 14§ 1
[ €] 13. NORMAL CONDITIONS 0 1.2 3 4 5 @& 7 [ 11 1
[ 571 14 STRESS CONDITIONS 0 12 3 4 ® 6 [ 110 1
OFFICER SAFETY 7
[ 5.1 15. GENERAL 0 1 2 3 4 g 6 [ 110 1
[_5/ 1 16. SUSPECTS/PRISONERS 0 1.2 3 4 8 7 [ 10 1
CONTROL OF CONFLICT 7
[4 1 17. VOICE COMMAND 0 1 2 3@ 5 6 [ 1[0 1
[ ‘7’ 1 18. PHYSICAL COMMAND 0 1 2 305 6 7 [ 110 1
RESEARCH SKILLS
[% 1 1e. INTERVIEW/NTERROGATION o 123 @5 o ’ [ 110 1
[ ¥ 1 20 INVESTIGATION 0 12 3d 5 6 [ 1101 1
[ '7’] 21. PROBLEM SOLVING/DECISION MAKING 0 12 3@ 5 6 ’ [ 110 1
FIELD PERFORMANCE 7
[ 5] 22 NORMAL CONDITIONS 0 2 3 4 o 7 [ 11 1
[ %1 23. STRESS CONDITIONS 0 12 3@ 5 6 [ 110 1
[ & 1 24. SELFANITIATED ACTIVITY 0 12 3@ 5 6 7 [ 110 1
REPORT WRITING 7
[ %1 25 FORMS-ACCURATE/COMPLETE 0 12 8 % 5 8 7 [ 110 1
[ ¥ 1 26. ORGANIZATION/DETAIL 0 1.2 3 5 6 [ 11 1
[ 4] 27. GRAMMAR/SPELLING/NEATNESS 0 1 2 3¢ 5 =B [ 110 1
[ ¥ 1 28 APPROPRIATE TIME USED 0 1 2 3 @5 6 ; [ 11 1
BELATIONSHIPS
[ &1 29. WITH CITIZENS IN GENERAL 0 12 3 406 @ 7 P11 1
[ & 1 30. WITHETHNIC GROUPS OTHER THAN OWN 0 1.2 3 4 5 % 7 [ 11 1
[ {1 31. WITH DEPARTMENT MEMBERS 0 1 2 3 45 7 [ 11 1

G.0. 205 REV. 10/99



+ Most acceptable area of performance this period was rating category number: 30 # 3/

A specific incident which demonstrates performance in this area is: /%, e _;{;yé/élf Yy fus
Aeveortl = y@mﬂ fe LaAIASAP T e S Fien %/\/ ar Al Letpaw orfrers
f A5 glitwn. offrer Sy lommunigaks pell wFh Cdtizeas

ored paes  eatra e o el sfen At affears Me;y on i zerplersiaryf,
riri A P oiber Hers e ven K Ao Axs Az

pread fram o seferF

Least acceptable area of performance this period was rating category number: 25

A specific incident which demonstrates performance in this area is: OfFTe ﬁ)cf,ﬁ/c’/éf)/ P el e €
Foirns N fedrds  AAr)s are crepmprede, b 3 c;:-m?( letor Aor vl
e s susles M@»‘?A o leforYs So  Aw  fun gl crpifer a2b of
SeckefP. S5 a resal Ae fg’{%fé S feview A pan  fejler Lesdre_
’!“m;";‘f o (o geview, OfZres ﬁ}f//eyéu;y Has o govel ok Faple anf

Z defeve. A5 s/l ompove . phipeeR  eMPerprl€ | fle ddoes g e sacl reforrs
Ao mpre el IR usA Y. =
Hgi're ?ou ggun‘geled this officer‘%n h>i’slher deficiencies? (Circle one) @ NO

Have these deficiencies required remedial training? (Circleone) YES

If yes, describe the training:

The methods by which the probationary officer was evaluated:

Ride-Along Report Review A Conferences
Roll Call X Radio Traffic Pal Other, explain:
Other F.T.O’s Field Visits X

f//O/%&ﬂD/%J/ ) i ;f/?&
4 (yd'datié/na y éff(q//ef’js Signitu;F‘ - Platoon Sergeant
Cep S DA

“Sectidlh Commanding Officer Section F.T. & E. Coordinator
G.0. 205 REV. 7/99




Rochester Police Depariment

Sergeant’s Training Observation Summary RPD 1265

2 A o A

Lakon S hsofrry

277

PROBATIONARY OFFICER’S NAME

ID#

DATE

REASON FOR NO EVALUATION

PAGE_LOF 2
ERIOD OF: M’ﬂf

BATING SCALE
CATEGORIES NOT ACCEPTABLE BY PROGRAM ACCEPTABLE SUPERIOR BY FTO
- STANDARDS LEVEL PROGRAM STANDARDS
APPEARANGE ik + ‘ REM.NTR.
[ &1 1. GENERAL APPEARANCE ¢ 1.2 3 45 @ 7 [ T
ATTITUDE
[ ¥1 2. ACCEPTANCE OF FEEDBACK 0 1 2 3 % 5 B 7 [ 11 1]
[ 41 3 ATTITUDE TOWARD POLICE WORK 0 1 2 8 5 8 7 [ 11 1
KNOWLEDGE
4.  DEPARTMENT POLICIES/PROCEDURES
[ Y1 A. DURING VERBAL/WRITTEN TEST 0 1 2 3 (D5 b 7 [ 110 1
[ ? ] B. DURING FIELD PERFORMANCE 0 1 2 3 5 6 7 [ 11 1
5. CRIMNAL STATUTES
[ ¥] A. DURING VERBAL/WRITTEN TEST 0 12 3@ 5 & 7 [ 110 1
[ ¥1 B. DURING FIELD PERFORMANCE 0 1 2 3 @ 5 & 7 [ 11 1
8. CITY/COUNTY ORDINANCES 0 1 2 3 5 s 7
[ ¥1 A. DURING VERBAL/WRITTEN TEST % [ 110 1
[ ’/ ] B. DURING FIELD PERFORMANCE 0 T2 3@4/6 6 ’ [ 11 ]
7. VEHICLE AND TRAFFIC LAW
[ &1 A. DURING VERBALMWRITTEN TEST 0 1 2 35 s 7 [ 110 1
171 B, DURING FIELD PERFORMANCE 0 1 2 3 f4y5 & 7 [ 1101 1
8. CRIMINAL PROCEDIIRE LAW
[ 4] A. DURING VERBAL/WRITTEN TEST 0 1 2 3 %5 8 7 [ S
[ y 1 B. DURING FIELD PERFORMANCE 0 1 2 3 5 B 7 [ I 1
PERFORMANCE
RADIO SKILLS
[ 5] s LISTENSICOMPREHENDS 0 123 4@ s 7 [ 110 1
[ £ ] 10. ARTICULATION OF TRANSMISSIONS 0 1.2 3 4 5 (6 - [ 1101 1
[ & ] 11. APPROPRIATE USE OF CORES/PROCEDURE 0 1. 2 3 4 5 [ 110 1
DRIVING SKILLS 7
[ 51 12 ORIENTATION 0 1.2 3 4 % 8 [ 110 1
[ $1 13. NORMAL CONDITIONS 0 1t 2 3 4 &6 7 [ 101 1
[ 41 14. STRESS CONDITIONS 0 t 2 3 @ 5 86 7 [ 110 1
. OFFICER SAFETY
[ ¥ 1 15 GENERAL 0 1 2 3 &5 6 [ 10 1
[ 4 1 16 SUSPECTS/PRISONERS 0 12 3 @ 5 8 7 [ 110 1
CONTROL OF CONFLICT 7
[ ¥ 1 17. VOICE COMMAND 0 12 3 5 6 [ 11 1
[ 71 18 PHYSICAL COMMAND 0 1 2 3 5 6 2 [ 1[0 1
RESEARCH SKILLS
[ ¥ 1 19. INTERVIEW/INTERROGATION 0 T2 3¢5 6 7 [ 110 1}
[ ¥ 1 20. INVESTIGATION 0 12 3¢5 8 7 [ 110 1}
f 7 1 21. PROBLEM SOLVING/DECISION MAKING 0 T2 3 (45 8 . [ 1101 1
FIELD PERFORMANCE
[ 5] 22. NORMAL CONDITIONS 0 12 3 4B s 7 [ 11 1
[ ¥ ] 23. STRESS CONDITIONS 0 12 3 @ 5 6 [ 110 1
[ ¥ ] 24. SELF-NITIATED ACTIVITY 0 12 3 5 6 7 [ 110 1
REPORT WRITING 7
[ 4] 25 FORMS-ACCURATE/COMPLETE 0 1 2 3 g 5 6 7 [ 11 1
[ 71 26. ORGANIZATION/DETAIL 0 1 2 3 5 6 S
[ Y 1 27. GRAMMAR/SPELLING/NEATNESS 0 1 2 3 g 5 6 i 110 1
[ ? 1 28. APPROPRIATE TIME USED 0 1 2 3 (425 6 7 [ 10 1
RELATIONSHIPS 7
[ & ] 29. WITH CITIZENS IN GENERAL 0 12 3 4 5@ 7 [ 110 1
[ & 1 30. WITH ETHNIC GROUPS OTHER THAN OWN 0 T2 3 435 g 7 [ 11 1
[ é 1 31. WITH DEPARTMENT MEMBERS 0 1 2 3 4 5 7 [ 110 1
G.O. 205 REV. 10/99



Most acceptable area of performance this period was rating category number:___ & //

A specific incident which demonstrates performance in this area is: SASDA S o ekl fearnie s
£

o fas  Aecome becy e tient w VA rfaplio Froceaticres | A 3 ger y
gadm  ptonr mnd pPleliZe on  pte  Lapt Sl 3 adesl C prny
s  AHZers wf A gende sthge  on AN aieer, M cevtogtads

i — -p-ﬁéﬂé«b_ﬁg/@fﬂ—wﬁa—.ﬁf%&é&ofef AL e skl ’f':/

Least acceptable area of performance this period was rating category number: i

A specific incident which demonstrates performance in this area Is: __£a/on_ 2o o _gaed
pApes é:myér St ust Lagds eafervace . S Aus  Lml Afe aj,,—’%f;é;mﬁiy
S Lgnglasd-  Svergpears aanl ,wé/'fgﬁaﬁrd ol otoes o gomt ob. S
preer jpst- o Ao assxtince anel ooy  ete  Falve/ edbbriedse
it decorne  an eawetons Farlelorean |

Have you counseled this officer on his/her deficiencies? (Circle one) @
Have these deficiencies required remedial training? (Circle one) YES (@

If yes, describe the training:

The methods by which the probationary officer was evaluated:

Ride-Along Report Review / Conferences
" Roll Call / Radio Traffic v Other, explain:
Other F.T.O’s Field Visits s

' at naryOffiger’'s Signature Platoon Sergeant
QA S MV_AT oS S Dok
Sectidn Commanding Officer Secfion F.T. & E. Coordinator

G.0. 205 REV. 7/99



Rochester Police Department
Sergeant's Training Observation Summary RPD1265 = | 2

LAROM SINGLETARY 47 _UliﬁlQ_l__ MERIOD or:(¢T/Nov

\ 2L
PROBATIONARY OFFICER'S NAME ID# DATE

REASON FOR NO EVALUATION

RATING SCALE
CATEGORIES NOT ACCEPTABLE BY PROGRAM AGCEPTABLE SUPERIOR BY FTO
STANDARDS LEVEL PROGRAM STANDARDS
APPEARANGE A . ‘ REM. NTR.
[ 1 1. GENERAL APPEARANCE ¢ 1 2 3 4 58 7 [ 11 1}
ATTITUDE
5 ] 2 ACCEPTANCE OF FEEDBACK 0 1.2 3 4 8 7 [ 11 1
{5 1 3 ATTITUDE TOWARD POLICE WORK a 1 2 3 4 ] 7 [ 11
KNOWLEDGE
4. DEPARTMENT POLICIES/PROCEDURES
[ 41 A. DURING VERBALAVRITTEN TEST 0 1. 2 3 {4 5 8 7 [ 11 1
[41 B. DURING FIELD PERFORMANCE 0 1 2 3 {4) 5 6 7 [ 11 1
5. CRIMINAL STATUTES
[41 A. DURING VERBALMWRITTEN TEST o 1 2 3 5 6 7 A I
[y1 B. DURING FIELD PERFORMANGE 0 1 2 3 5 6 7 [ 11 1
6. CITY/COUNTY ORDINANCES "
[ o] A. DURING VERBALMWRIFFEN TEST 12 3 4 50 ! [ T O
o]l B. DURING FIELD PERFORMANCE 0, 12 3 4 5 6 7 [ 11 1
7. VEHICLE AND TRAFFIC LAW
g1 A. DURING VERBALMRITFEN TEST 0 1 2 3 4 g 6 7 [ 11 1
[H1] B. DURING FIELD PERFORMANCE 0 1 2 3 4 6 7 I | 1
8. CRIMINAL PROCEDURE LAW
[ o] A. DURING VERBALUWRITTEN TEST (0] 1. 2 3 4 5 6 7 [ 11 1
(o] B. DURING FIELD PERFORMANCE (o} 1. 2 3 4 5 6 7 [ 11 1
PERFORMANCE
RADIO SKILLS
[ 1 s LISTENSICOMPREHENDS 0 12 3 46 ¢ 7 I 11 1
[ 1 10. ARTICULATION OF TRANSMISSIONS 0 12 3 4 5 ® 7 [ 110 1
[ 5 1 11. APPROPRIATE USE OF CODES/PROCEDURE 0 1.2 3 a3 8 i i1
DRIVING SKILLS 7
[ 1 12 ORIENTATION 0 1 2 3 4@ s it 11 1
[ {g 1 12 MORMAL CONDITIONS 0 1.2 3 4 5 @ 7 [ 11 1
[ £ 1 14. STRESS CONDITIONS 0 12 3 4 8 8 7 | I
OFFICER SAFETY 7
f5 1 15 GENERAL 0 1. 2 3 4 8 8 I 11 1
[ G ] 16 SUSPECTS/PRISONERS 0 1.2 3 4 8 7 [ 11
CONTROL OF CONFLICT 7
[ 41 17. VOICE COMMAND 0 1. 2 3 @ 5 6 r 11 1
[ 01 18 PHYSICAL COMMAND € 1 2 3 4 5 86 . [ 11 1
RESEARCH SKILLS
[ § ] 19. INTERVIEW/INTERROGATION 0 123 % 5 6 7 i Yr 1
[ § 1 20. INVESTIGATION 0 123 S 8 7 [ 110 1
[T 1 21. PROBLEMSOLVING/DECISION MAKING 0 1 23 40 6 I 110 1
FIELD PERFORMANCE 7
[ £ ] 22 NORMAL CONDITIONS o 1.2 3 4 @ & 7 [ 11 1
[ 4 ] 23 STRESSCONDITIONS 0 2 3 & 6 [ 11 1
[& ] 2¢ SELFANITIATED ACTIVITY 0 1.2 3 45 ® 7 [ 10 1
REPORT WRITING 7
[ 4] 25 FORMS-ACCURATE/COMPLETE 0 1 2 3 (& 5 6 7 [ 1 1
[ 4 1 25 ORGANIZATION/DETAL 0 1. 2 3(8H 5 6 [ 11 1
[ 4 ] 27. GRAMMAR/SPELLINGNEATNESS 0 1 2 3 5 6 I 10 1
[ 4 1 23. APPROPRIATE TIME USED 0 1 2 3 5 6 ; I 11 1
RELATIONSHIPS
[ 51 29 WITHCITIZENS IN GENERAL 0 12 3 4 - 8 ! [ 1t
[ 5 ] 30 WITHETHNIC GROUPS OTHER THAN OWN 0 t 2 3 4 6 7 [ 11 1
[ 1 31. WITHDEPARTMENT MEMBERS o t 2 3 4 6 7 I 11 1



Most acceptable area of performance this period was rating category number: ( 2"}' )

i :
A specific incident which demonstrates performance in this area is: RC “LF - INITIATH TN

5 WELL ABN; PTARLS ont 15 Congistnmy L Eabme THE FAToon
Wit His Enrorcenest Nusgers. Larent ls Avways Busy OnTHE Rage:
N i 7 r ' |

vEN WHEN We Are Dusy, LARK Tl

Least acceptable area of performance this period was rating category number: ( 2 7)

A specific incident which demonstrates performance in this area is: ALTHO aH '77/-'/5 /4/?54 / s
Accermapie Somerires Kacons Aerorrs (oo Be Morzr. faron Doss
Tane A Leu Whiure Jrfiroers Menny Asn tu Douts So Sorse
Can Be Nor So Neat: T~ Do Nor St Toiis As A Lowrmmeat

SP0BLEM .

Have you counseled this officer on his/her deficiencies? {Circleone) YES Z NO )

Have these deficiencies required remedial training? (Circle one) YES

If yes, describe the training:

The methods by which the probationary officer was evaluated:

Ride-Along Report Review X Conferences
Roll Catl X Radio Traffic X Other, explain:
Other F.T.0's X Field Visits s

Platoon Sergeant

S D

Section F.T. & E. Coordinator




Rochester Police Department
Sergeant’s Training Observation Summary RPD 1265

AGE OF
Laron Singletary 1147 1/10/02 Bi-WEEKLY PERIOD OF:__ 01/02/02
PROBATIONARY OFFICER'S NAME ID# DATE —_—
RATING scaLe REASON FOR NO EVALUATION
CATEGORIES NOT ACCEPTABLE BY PROGRAM AGCEPTABLE . SUPERIOR BY FTO
STANDARDS LEVEL PROGRAM STANDARDS
APPEARANGCE A ¥ REM.—NTR:
[{& 1 1. GENERAL APPEARANCE 0 t 23 4 5@ 7 [ 110 1
 ATTITUBE
[ £ 1 2 ACCEPTANCE OF FEEDBACK 0 12 3 4 5 @® 7 [ 10 1
[ §71 3. ATTITUDE TOWARD POLICE WORK 0 t 2 3 4 6 7 [ 110 1
KNOWLEDGE
4. DEPARTMENT POLICIES/PROCEDURES
[ f’/] A. DURING VERBAL/WRITTEN TEST 0 1 2 3 4 6 7 [ 110 1
[ 5] E. DURING FIELD PERFORMANCE 0 1 2 3 4 6 7 [ 110 1
5. CRIMINAL STATUTES
[3] A. DURING VERBAL/WRITTEN TEST 0 12 3 4 8 7 [ 110 1
[ j’ 1 B. DURING FIELD PERFORMANCE 0 12 3 4 6 7 [ 11 1
6. CITV/COUNTY ORDINANCES 0 i 2 3 4 5 7
[ 5.1 A. DURING VERBALMRITTEN TEST [ 11 1
[ j/ 1 B. DURING FIELD PERFORMANCE 0 1.2 3 4 % 6 7 [ TI1 1
7. VEHICLE AND TRAFFIC LAW
[ 5 1 A. DURING VERBAL/WRITTEN TEST 0 1 2 3 4 8 7 [ 1[0 1
[ 5/ 1 E. DURING FIELD PERFORMANCE 0 1 2 3 4 6 7 [ 1101 1
8. LCRBIMINAL PROCEDURE L AW
[ %] A. DURING VERBAL/WRITTEN TEST 0 1 2 3 (4 5 8 7 [ 11 1
[ o ] B. DURING FIELD PERFORMANGE 0 1 2 23{(4 5 8 7 [ 110 1
PERFORMANCE
RADIQ SKILLS
[ &1 8 LISTENS/COMPREHENDS 0 1 2 3 4 5 (8) 7 [ 11 1
[ (] 10. ARTICULATION OF TRANSMISSIONS 0 1 2 3 4 5 (8) - [ 1[ 1
[ 41 11. APPROPRIATE USE OF CODES/PROCEDURE 0 1 2 3 4 5 (8) . [ 110 1
_DRIVING SKILLS
[ é; ] 12. ORIENTATION 0 12 3 4 5 (@ [ 11 1
[ 41 13 NORMAL CONDITIONS 0 1.2 3 4 % 6 7 [ 11 1
[ €1 14. STRESS CONDITIONS 0 1.2 3 4 6 [ 110 1
OFFICER SAFETY
[5— 1 15. GENERAL 0 12 3 4 8 6 [ 110 1
[j, 1 16. SUSPECTS/PRISONERS 0 1 2 3 4 8 7 [ 11 |
CONTROL OF CONFLICT 7
[ 51 17. VOICE COMMAND 0 1 2 3 4 6 [ 1[0 1
[ 3’ 1 18. PHYSICAL COMMAND 0 1 2 3 4 6 7 [ 10 1
RESEARCH SKILLS
[ 41 19. INTERVIEW/NTERROGATION 0 12 3 (@5 6 7 11
[ 4 1 20. INVESTIGATION 0 12 3 ()5 6 7 [ 170 1
[ 41 21. PROBLEM SOLVING/DECISION MAKING 0 12 3@ 5 s 11 1
FIELD PERFORMANCE ’
[ £ 1 22 NORMAL CONDITIONS 0 1 2 3 4 5 (8 7 [ 110 1
[ 5] 23. STRESS CONDITIONS 0 12 3 2@ s [ 110 1
[ &1 24. SELFINITIATED ACTIVITY 0 1 2 3(@ 5 s 7 [ 110 1
REPORT WRITING
[ 5 1 25 FORMS - ACCURATE/COMPLETE 0 1 2 3 4 (B 6 - L 10 1
[ $ ] 26. ORGANIZATION/DETAIL 0 1 2 3 4 (5) 6 [ 1[0 1
[ §°1 27. GRAMMAR/SPELLING/NEATNESS 0 1 2 3 4() s [ 110 1
[ .51 28 APPROPRIATE TIME USED 0 1 2 3 a6 ' [ 10 1
BELATIONSHIPS 7
[ S 1 28 WITH CITIZENS IN GENERAL 0 1 2 3 40 s 7 [ 110 1
[ & 1 30. WITH ETHNIC GROUPS OTHER THAN OWN 0 12 3 45 7 [ 11 1
[ &1 31. WITH DEPARTMENT MEMBERS 0 1.2 3 4 5 (§ 7 [ 110 1

G.0. 205 REV. 10/98



Most acceptable area of performance this period was rating category numbetr: 2
_1 ;

A specific incident which demonstrates performance in this area is: Laron is a new officer that is eager to learn new

things. He is often the first to volunteer for assignments at roll call, regardiess of the nature. Laron understands that

this job is a continual learning process and does not hesitate to ask questions when he is unsure of something. Laron

willingly accepts both positive and negative feedback from his supervisors and is well above average at this early stage

of his career.

Least acceptable area of performance this period was rating category number: 14A/16C

A specific incident which demonstrates performance in this area is: Laron needs to develop more self-initiated activity.

Working first platoon gives him an excelient opportunity to make V&T and other street stops. Laron needs to make more

wanted board attempts which will in turn strengthen his interview and interrogation skills. Laron is just getting

comfortable with Clinton Sec. and handling calls for service. He will become a more well rounded officer with more

experience and pro-activity.

Have you counseled this officer on his/her deficiencies? (Circle one) @ NO
Have these deficiencies required remedial training? (Circleone) YES

If yes, describe the training: N/A

The methods by which the probationary officer was evaluated:

Ride-Along Report Review X Conferences
Roll Call X Radio Traffic X Other, explain:
Other F.T.O’s Field Visits X

_ggf K ___>4W fﬂ_

‘—” " Probationar Oﬁinnature Platoon Sergeant
e e .
2 A X
Section Commanding Officer Section F.T. & E. Coordinator

G.O. 205 REV. 7/28



PRISim Law Enforcement Training Summary
Instructor(s): choates/bannerman

Date: 04 February 2003
Situation; Kitchen Lady
Scenario: Kitchen Lady

Officer Information-

Name: LARON . SINGLETARY
Department; RPD

Situation Performance:

A. Weapon Handiing:
B. Weapon Deployment;
C. Progression of Force:

' I. Use of Voice Commands: {Actual)
Proper Use of F lashlight: {Actual)
Proper Use of Cover: (Actual)
Physical Control: (Verbalized)
Impact Weapons: (Verbalized)
Use of Firearm:

a. Mechanics (Actual)
b. Malfunction Drill (Actual)
¢. Indexing (Actual)
7. Danger Signs: {Observed)
D. Justification by
. Means
2. Opportunity
3. Intent
4. Last Resort
Shooting Positions:
Use of Cover/Concealment:
. Judgment Shoot/No Shoot:
. Shooting Skills/Marksmanship:
Number of Shots:

Shot Data:

O

STEamm

Additional Comments:

good verbal

ID#: rpd 1147
Rank;: POLICE OFFICER

Satisfactory
Satisfactory

Yes
N/A
Yes
Yes
Yes

Yes
N/A
Yes
Yes

No

No

No

No
GOOD
GOOD
GOOD
N/A



PRISim Law Enforcement Training Summary
Instructor(s): choates/bannerman

Date: (4 February 2003

Situation: Pan Handler

Scenario: Man Shoots
QOfficer Information:
Name: LARON . SINGLETARY ID#: rpd 1147
Department: RPD Rank: POLICE OFFICER

Situation Performance:

A. Weapon Handling:
B. Weapon Deployment:
C. Progression of Force:

1. Use of Voice Commands: (Actual)
Proper Use of Flashlight: (Actual)
Proper Use of Cover: (Actual)
Physical Control: (Verbalized)
Impact Weapons: (Verbalized)
Use of Firearm;

a. Mechanics (Actual)
b. Malfunction Drill (Actual)
¢. Indexing (Actual)

7. Danger Signs: (Observed)

D. Justification by
1. Means
2. Opportunity
3. Intent
4. Last Resort
Shooting Positions:
Use of Cover/Concealment:
. Judgment Shoot/No Shoot:
. Shoating Skills/Marksmanship:
Number of Shots:

Shot Data:

Sk

monomm

Additional Comments:

good verbal commands

Satisfactory
Satisfactory

Yes
N/A
Yes
Yes
N/A

Yes
Yes
Yes
Yes

Yes
Yes
Yes
Yes
GOOD
GOOD
GOOD
N/A

0



PRISim Law Enforcement Training Summary
Instructor(s): choates/bannerman

Date: 04 February 2003

Situation: Garage Burglar
Scenario: Two Men Shoot

OfficerInformation:

Name: LARON . SINGLETARY
Department: RPD
Situation Performance:

A. Weapon Handling:
B. Weapon Deployment:
C. Progression of Force:

1. Use of Voice Commands: (Actual)
Proper Use of Flashiight: (Actual)
Proper Use of Cover: (Actual)
Physical Control: (Verbalized)
Impact Weapons: (Verbalized)
Use of Firearm:

a. Mechanics (Actual)
b. Malfunction Drill (Actual)
c. Indexing (Actual)

7. Danger Signs: (Observed)
D. Justification by

1. Means
2. Opportunity
3. Intent
4. Last Resort
Shooting Positions:
Use of Cover/Concealment:
. Judgment Shoot/No Shoot:
. Shooting Skills/Marksmanship:
Number of Shots:

Shot Data:

00:35:00 (0.46) miss
00:35:05 (0.60) torso
00:35:13 (0.88) miss
00:35:26 (1.33) miss

R

Eo T

Additional Comments:

ID#: tpd 1147
Rank:  POLICE OFFICER

Satisfactory
Satisfactory

No
N/A
Yes
No
No

Yes
N/A
Yes
Yes

Yes

Yes

Yes

Yes

GOOD
GOOD
GOOD
AVERAGE
4



NULIHESLET FUlLE vepanrumiernt B, 200

Alternate Week Evaluation Report RPD 1378 | ATTACHMENT C

Lectonm _§;'rms,te~1r_(\/' Uq’H{' _A_{Cf {(b [ ]

PROBATIONARY OFFICER'S RAME ID# DATE PHASE NUMBER

Is the Probationary Officer progressing satisfactorily? E Yes I No

The Probationary Officer is now: [0 Behind Schedule & On Schedule [ ] Ahead of Schedule

The Probationary Officer Checklist has been completed to: Week# A\ Phase ‘

Summarize the Probationary Officer's performancs for the past two weeks. Be specific about strenghts and weaknesses.

Include examples, give remedial training efforts and make recommendations.

_ feden 15 peﬁf;rm.‘:\q weldl, Pt Qxﬂ&f%&\w cs oo Psh bonefoe o)
(oS5 be £ % &Q?'.‘a( ok~ Celort {_,-JJ"("\-‘?/ and  mest  RED Loms, He
fes  bon head\ing  Hho ey Jom amd Mmost .f"eDcH’S }5 nce ok(_&/ Qe with ‘Almel
ﬂd‘c“emf., /;;rm& )Eﬂ"wmdﬂnm MP) PDQ 0S5 AW A, (‘I\L/A

. ‘,
LcJ—cn seams Candorizblo LJ‘H« heacM ling —H\EL (o éC’H\ on the Oﬂmmf\/ cm.J
seeerndal Y CheacelS. Tensm ssens  hove beon cleal, cu:urc»le  Concise aH-/\wa\

o LJ';' . <in LE‘:IW\.@_ /LPE, r§ cttreqd e c,nr:‘,\ k#‘LCc.JY (J\Qf\ j‘ua 5 élQ_w\Q Cu.l@(/l
(‘r\c\ L")’U’.‘Jl‘/ L(ncu/? hed O"H\Q_( fecf-rca Gls e f:lc;,/t.?.

Leen cees el with pech muesHmea, %\J’QS‘I‘r(n"-gd 3 ing_omesh of He fofhnent
infuimadion Aut weold beaelt  Gom mrJQ E»(-r&z{.enfe. J
Laton’s Al §¢.-¥é4->/ b bmn Oxcllent so Lol .
Lalon 18 vely Lacher ik He -}wkf' lesqures cyedeble Jo  hn cnd yres
How well, le )’P&:\AS’ Fime_con b3 cun el f—la)/ {eRu/ng /;—_O-tff efc i
Co—eferdt _d Jeuin, Mo csls meny 5‘,85%&(\5 chout Olocedires I/ fu’tasl/ folicies,
Ete__and  is e@er do  fedle on oy dosly
Leien toec aJr@cA\/ .S%wu,l\c:/- Lls it Fodmen Seclin  end iﬂ@wclﬁ
it o his an e darn sl / buundoiies _efe,

.f T
4\#ie|d Training Offiear ~C Prob onaryﬂice('_/
. i

Slpefvisor
$57- mg;ﬁ,@
F.T.O. L},;:4:1’:’:1:3’«:;' F.T.Q. Administrator

i
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Rochester Police Department G.0. 205

) ATTACHMENT E
End of Stage Evaluation Summary RPD 1379
Lefon  Sinale Fod™V e |
PROBATIONARY OFFICER' é NAME ID# STAGE NUMBER
Brett _Scheuer ¢4 ] J&cr/fl AMac/y]
FTO'S NAME ID# ‘ DATE STAGE DATE STAGE
BEGAN ENDS
SIGNIFICANT STRENGTHS: Ledon frn He Lock cley hes _Perferm ec well oo ol /

cice S, He hee #fma/ Feff},r-%- ‘.)I"-L.‘Ag el ~arl Uqc,u\ krkﬁwbold“fﬁ. .cwc L ihe 4~
ot do e 0 ned Shediong,

Ledio  stoils ~ve ey ?oocl=£<,_u'cy\ Ceoly sacee o ol Lo Am.;:efyf

nrk('l {,mp;f)f ol of cthe” toagn cCuns clse Yo otz s oo dory 4
cdwmiicletie  Chegels e ff, _
SIGNIFICANT WEAKNESSES: _Duling Jhe Fime T  hee been with Lo, thote
heve  net é)&iﬂ any §m£mu:m wealknesse g, sMoce &LDQD?J\CQ_ WIJL be.
benelicial do Lqron Xy EAe., wocks Jo improve., Azs' nderviens  anch
inyedt Qo on _siall's

REMEDIAL EFFORTS: 4 /uQ

RECOMMENDATIONS:

THIS POLICE OFFICER IS RECOMMENDED FOR: [X‘l ADVANCEMENT [ ] REMEDIAL EXTENSION
ACTION TAKEN:

Dm’% / .//\L__/

ield Training Officer

Field Training Sergeant

G.0. 205 Program Administrator 'REV. 10/99



A~ - CHMENT
Request of Training

Application for Request of Training will be documented on an Intra-Departmental Correspondence and -
sttached to the Training Request Form. . Applicants will provide the following information:

o)) o//w@/é fAv'z:/

Applicant’s Name

.chester police department

y;
3 Section/Unit ( :L)N:ZZQ& g& S fs )it
" Training Datas Cwiis ev/x, 5/3 o
E' Training Location O row a’aqq_ C oupH /4'@79’7“/
Course Sponsor VS Dy d//ymzc/ e A&
Course Content Mé Hepfth Troun-Ha /2.
Instructors/Facilitators
: E Cost of Training - - Travel Expense -0 -
5 Was this tra'ning program approved in Budget? [ ] Yas { I1No
; ::fn?m“rr?:r:ig,n:s fg"oa\:gpost of Treining will be forwarded through the appropriate organizational chain of
§_ NOTE: Specialized functions will go through that Unit’s chain of comnmand to the PDS Commander.
E PLATOON COMMANDER, IF APPLICABLE
E’ Recommendation: i ] Approval [ ] Disapproval
c
i Coemmaeants:
date renk/signature
SECTION COMMANDER
Recommendation: [ ] Approval [ ] Disapprovai L .

Budget Line Expendi ure: v

Comments: I

date

rank/signature

DIVISION COMMANDER or SPECIALIZED FUNCTIONS COMMANDER {ETF, SCUBA, HDDS, Hostage)

Recommeandation: Approval [ 1 Disapprovai 5—)}3?’7 '
Comments: / Bl E Tl ondinld AL /ﬁﬂ}ﬂ 7
LI 5v 378
7 oy =
“ date / —_ rank/signature




Rochester Police Department Training Request Form RPD 1436

Training request will be documented on an Intra-Departmentai Correspondence and attached to the Training Request Form. Applicants
will provide the following information:

Applicant's Name: /:/7 Z ’ on 2&’3%/\'5 ‘-ﬁ"’ & /f el TR iy
Section/Unit: () ESTE 1DE ,’i- B2 FlhTeon

Training Dates: TJune to-§ 2ooS 1 349 - 2800

Training Location: Braddock's By Pack | Greece NY

Course Sponsor: _Natwnad 1—\'\Ci\~w0.~4_ Ly ongputodae (D gh-f—tz_,k-l Ackmnicd‘n e
Course Content: HTANDALD 22D e\ 9egn Ehn e, s Wt ‘DI/J-J- DeTecy
Instructors/Facilitators; W

Cost of Training: /\//' A Travel Expense: A/A/

Was this training program approved in Budget? D Yes D No

Training request will be forwarded through the appropriate organizational chain of command as follows:

Note: Specialized functions will go through that Unit's chain of command to the Professional Development Section Commander.

PLATOON COMMANDER, IF APPLICABLE

Recommendation m Approval DDisapprovaI
. Comments: ' - :

[ 18[65 . A e
date ‘. rank/signature @4

~ SECTION COMMANDER
Recommendation DApprovai D Disapproval
Budget Line Expenditure:
Comments:
date rank/signature

DIVISION COMMANDER or SPECIALIZED FUNCTIONS COMMANDER (ETF, SCUBA, Bomb Squad, Hostage)

Recommendation %oval [ pisapproval

Comments:

7
Alesfoc =V //(éu/%

date “ rank/signature

REV. 7/01



1.) Which of the following is NGT a phase of care for TECC?
g‘ Indirect Threat Care
b. Direct Threat Care
Imminent Danger Care
d. Evacuation Care

2.) When treating a gunshot wound to the bicep area that results in severe arterial bleeding, the
most effective method to control bleeding is to use a:
a. Nasopharyngeal Apparatus

" Tourniquet
¢c. Hemostatic Gauze
d. Chest Seal

3.) When using a hemostatic agent, in order to ensure that a blood clot forms, you must apply
direct pressure to the wound for AT LEAST:
@ 10 minutes
. 6 minutes
c. O minutes .
@ 3 minutes

4.) When treating an open chest wound resulting from a penetrating trauma, the most effective
method of treatment is to apply a:
d. , Chest Seal
b.” Hemostatic Gauze
¢. Nasopharyngeal Apparatus
d. Tourniguet

5.) How can you manage a casualty’s airway during a direct threat situation?
a. Place them face-down
b. Place them sitting up
Place them in the recovery position
Place them lying down on their back

Version 1.0



e LB D Sl

1.) When treating an open chest wound resuiting from a penetrating trauma, the most effective
method of treatment is to apply a:
Chest Seal _ :
b. Hemostatic Gauze
¢. Nasopharyngeal Apparatus
d. Tourniquet

2.} How can you manage a casualty’s airway during a direct threat situation?
a. Place them face-down '
b. Place them sitting up
@ Place them in the recovery position
d. Place them lying down on their back

3.) When treating a gunshot wound to the bicep area that results in severe arterial bleeding, the
most effective method to control bleeding is to use a:
a. Nasopharyngeal Apparatus
Tourriguet
¢. Hemostatic Gauze
d. Chest Seal

4.) Which of the following is NOT a phase of care for TECC?
a. Indirect Threat Care
b. Direct Threat Care
Imminent Danger Care
. Evacuation Care

5.} When using a hemostatic agent, in order to ensure that a blood clot forms, you must apply
direct pressure to the wound for AT LEAST:
a. 10 minutes .
b. 6 minutes

.. 0 minutes
3 minutes

Version 1.0



EVALUATION SHEET

SCENARIO 10-78

sruenthame: £ o Zf\/ />~{/f7j va{fm#: /1Y 3 o Z 36/// [

AGENCY: ;2/7 D ECO:

EQUIPMENT CHECK

FIREARM: /CHEMICAL: IMPACT: TASER: HANDCUFFS: " RADIO:

{LASHUGHT\:,C

20015-MONRGE COUNTY ENHANCED IN-SERVICE TRAINING - MCC-PUBLIC SAFETY TRAINING FACILITY

/ {

SPECIALIZED EQUIPI\ENT:

I I vl el — A ™
BODYARWOR: [, HEAD ARWIOR: [ %] NECKARMOR: [\ ] HAND ARMORE '—GROIN'ARMOR':Efsxm:

FINAL PREPARATION

FINAL BRIEFING \( QUESTIONS/CONCERNS >< STAFF CHECK L
{

T CHECK)

DISPATCH DIRECTIONS OR SITUATION EXPLANATION

Suite 200 ROOM #213A for a 10-78 from dispatcher.

Officer is assigned car RP24B. Dispatcher will dispatch officer to respond to a call at 1190 Scottsville Rd

PERFORMANCE ACTIVITIES COMPLETE  INCOMPLETE
Uses strong and appropriate verbal commands. N\
| p <L
(ADpar— —SoR  cvEeatl
Maintains reactionary gap. > -
Draws firearm and addresses threat; with appropriate weapon handling tactics. >< T
Uses appropriate radio commands and procedures. : N
De-escalates as appropriate. ‘ ><
_ A |
| A POST T s
Student Signature /<7 XCO Signature?




2012-MONRDE CULUNTY ENHANGED IN-SERVICE TRAINING - MCC-PUBLIC SAFETY TRAINING FACILITY

EV ALUATI ON SH EEr Sc EN ARIO Walk-Up Burglary In-Progress

STUDENT NAME: L{ [oN gﬁfgz/pl{{,{ﬂ'/ IBM#:_‘Q{ // L 7 DATE: 3/ //S"
AGENCY: R—*?P ECO: j"/‘nﬁ4 (j{ ¢ g{[{@‘/

EQUIPMENT CHECK
FIREARM: (7,‘- | CHEMICAL: MPACT: ASER: HANDCUFFS: RADIO: -FEASHLIGHT

| —BODY.ARMOR:{.L.] HEAD ARMOR:[-ZL NECK ARMOR:[<]-HAND ARMOR: ] -GROIN ARMOR>S-sKiN: [ —

SPECIALIZED EQUIPMENT:

_ FINAL PREPARATION
FINAL BRlEFle\ﬁ’/ QUESTIONS,/CONCERNS-|_Z STAFFCHECK' 2 1 cHECKZ

-

DISPATCH DIRECTIONS OR SITUATION EXPLANATION

Officers will be assigned to a two-badge unit, RP34B, performing foot patrol. While on patrol, they witl
receive a walk-up of a suspicious person inside a local business at 1190 Scottsville Road, Suite 200 Room
#213A.

PERFORMANCE ACTIVITIES ' COMPLETE INCOMPLETE

Demonstrate proper radio procedures, m

PN

Establishes contact and cover when encountering suspicious person using
strong verbal commands, Uses triangulatio;

é@i%%e@( 7{{«14/5/,%5 / Hozel %56475/“0/7 /{a’/czﬁ(\

Recognize weapon, verbalizes "GUN".

Draws weapon, addresses threat using "proper" weapons tactics.

conducts thorough search.

Gerel St Foond M Lion _
Student Signatur%/zQ 6 / XCO Signature: Jj;ﬂ?’ A&v@ﬁm e Llleee/

Prones out suspect, performs 3-point landing, simulates handcuffing and %




EVALUATION SHEET SCENARIQ sovrcmmmwnoriaso

STUDENTNAME: “/ s rorme  S Seslaie o IBM# G | | 4 F DATE: 7 _ 2o (S
v 7
acency: R PH ECO:

, EQUIPMENT CHECK
FIREARM: [/ | CHEMICAL: |:/[/MPACT . 1asER:[ ] HANDCUFFs: [~ RADIO:FLASHLIGHT: -

2015-MONROE COLUNTY ENHANCED IN-SERVICE TRAINING - MCC-PUBLIG SAFETY TRAINING FACILITY

1 - .
BODY ARMOR: |, ‘HEADARMOR e NECKARMGR | HARD ARMOR: |~ GROIN ARMOR: |~ SKIN: |~

SPECIALIZED EQUIPMENT:

FINAL PREPARATION L
FINAL BRIEFING E\ QUESTIONS/CONCERNS A< ] STAFF CHECK LE]_\ vT" CHECK |~

DISPATCH DIRECTIONS OR SITUATION EXPLANATION

Inside: Officer is dispatched to 1190 Scottsville Road, Suite 200, Room 213 for a domestic involving a male and
female - UNKNOWN ON WEAPONS.

Outside: Officer is dispatched to parking lot for a domestic involving a male and female - UNKNOWN ON
WEAPONS.

Officer is assigned Car#RP44.

PERFORMANCE ACTIVITIES COMPLETE INCOMPLETE

Uses proper radio procedures. d

e

_/Zeme,}nég_(w@é Lew N

Recognizes knife as threat and properly verbalizes.
e
e
Ablec  shoolnes . cocclel Vo recemmme recc aaﬂ/ caver
Coock - (LC"F-?/V\ C‘Mﬂe,c,fe.g( I.S’sb-&g'_‘_
Addresses threat with appropriate level of force.
A"

C’*dﬂf/g Al ts

ozt '
. , C
Student Signaturﬂ ¢7 14%—’ - XCO Signature: J_mije’ % L




. Monroe Communiry College
?E_n mmmm»% Training Center

hereby presents this

]

Certificate of Completion
to :

LaRon S ingletary

- Srormm successfully completed 8.00 hours of instruction in

_
_
| RPD In-service
B o | '~ March 13, 2001

. _ .........\..,.\\\\.\‘
| NP S R4 . N
| Director Associate Director
_

_m,..zczn Safety Training Center Law Enforcement Programs




- State of New York

Division of Criminal Justice moj:omm

7\:55%& wo:oo ﬁ.mEEm OQEO:

Hereby >ow=o€_oammm m:n Uoo_mﬁm that

- LaRon U m.:m_m::.%

w_ W,.W : _ﬂ_bmm_v_mcoommmm:_q ooEEoﬁoa Eo |

_ wﬁ&mnr mmammnm Em E_EEE.D_
i criteria mmm&:wvam by
?EEo_wm_ wouoo HEEEM Oo::o;

gozga OoEE:EQ Oc:n@m
chrmm.ﬁﬁ New York -
>=m=mn 2, Ncec June 1, N:E

@&eﬁm\%& /&R\ Qs\xﬂ @»&\

X S . Jerey E. Burrell
- Director of New [York State Criminal Justice onM%EM:Ew:S tyC
and Commissioner of O:_:_:m_ Justice Services

Deputy Commissioner
Municipal Police Training Conncil - Om.nn of Public mﬁﬁw




% __ o State of New York
SR !SEos of OEBE& .Emcoo mQ.Soom

_

E

_ Emﬁg >o§o§mmm8 Eﬁ Declares that
. _ h&?x b %§%~m§@.

gw m&gaoa an

?ag.m w and Interrogation Course’

~ given under the auspices of

h@n&m&mﬁ New York

_
ﬂ& E,em QeES:EQ Q&Nm%m m.u&mn ha.\mu\ w, Eﬁﬁw Qmﬁmw
| * November 11 - 15,2002

dovorpfen F%\v

- |Chauncey G. Parker . ) \\ James R. DeLapp
Director of New York State Criminal Justice: ’ : Deputy Commmissioner
and Commissioner of Criminal Justice Services

bl
P S : Office of Public Safety . .
i |




ol _.jf:."i_:. Monroe Commumty College S —— .
Publlc Safety Tralmng Center* .'

hereby presents th1s

Certlficate of Completlon |
: to -

LaRon Smgletary
| who has successfully completed 35 00 hours of mstrucuon in .

Tactlcal Warrants/Bldg Search

June 6 2003

\ —< 7 _ s & L4
e L _Director | Associate Director . = -
; Pubhc Safety Trammg Center S Law Enf_'orcement Programs =




~ Monroe Community College

Public Safety Training Center

hereby presents this

Certificate of Completion
- to

LaRon Singletary
who has successfully completed 35.00 hours of instruction in

Field Training and Evaluation

-~
e

/ March 19, 2004
RN P G

’N 7
Director Associate Director
Public Safety Training Center Law Enforcement Programs




o

State of New York

Division of OE:,EE_ Justice Services

gcs_o%& Police Training Council

Hereby Acknowledges and Declares that

‘LaRon D. Singletary

has successfully completed the

Police Field Training Officer Course

which satisfies the minimum
criteria established by the
Municipal Police Training Council
conducted at the

Monroe County Community College

_ - Rochester, New York
“ ?—EWNM 19,2004
_ 1. Gk f
; : n__u==oaw G Parker Ronald G. Spike ‘ James R. DeLapp

Director of New York State Criminal Justice Chairman Deputy Commissioner
and Commissioner of Criminal Justice Services Municipal Police Training Council Office of Public Safety
f E—




. h '-*’:‘i;?:-‘;f?ﬁiiffjéff,:=:‘«,..,,,;._‘: Ceh

Monroe Community College
Public Safety Training Center

hereby presents this

Certificate of Completion
fo

LaRon Singletary

who has successfully completed 32.00 hours of instruction in

DWI Detection & SFST

:E@ 9, 2005 |
§ \ \ gvsr

m_ w rnes David A. Monk
Dean of Public mmmﬁw Programs Program Coordinator




State of New York

Division of Criminal Justice Services |
Zciom@m_wo:oo HH&E:mOo::o;

Hereby Acknowledges and Declares that

LaRon D, Singletary

has successfiully completed the

DWI Detection and Standardized Fiel Sobriety T, esting Course

which satisfies the minimum
criteria established by the
Municipal Police Training Council
conducted at the

Monroe County OE:E:E,_Q College Public Safety Training Center
Rochester, New York
June 6 - 9, 2005

bl Gwrge L

., z::»&.ﬂ m_m_ﬁ \ James R. U»Fu-.q—.-
" - Director cm New York State Criminai Tustice . . Orm::..m_.ﬂ . . Deputy Commissioner
~d noEE_.m_m_.cznﬂ of Criminal Justice Services . Municipal Police Training Council . Office of Public Safety
"t . _ r
| . :
_
i

£
N




aom:mﬂmﬁ Police department

Certificate of Completion

Police Bicyclist
is hereby granted to

Laron Singletary

to certify that he/she has completed to satisfaction

Basic Police Bicycle Schoo
Granted: June 20, 2006

e s o e ettt




Issued this 20th Day of Mar
y of March, 2006 £ gz
- Richard Callis
Acting Superintendent
0.3 CEU . Emergency Management Institute
FEMA Form [6-31, October 95

-t 52035 |
T Student Record: SINGLETARY, LARUN_+*++.749 o
Successful Completion(s)
15-00190G Intraduction to the Incident Command System,
| E
—i i
i !
. |
1 v
[ i
- I
—f I
| I
el I,
_| i'
_! . Al available courses can be found on the Independent Study website at hitp:/training. fema. gow EMEWeb/ 15/, . ii
LT i — .
, i I
l [ .
L] '
Emergency Management Institute ; o
G ‘r &
| .
= | I
| q i |
| “ ! L
} |
r
[
_ |
|
- ! E r
| 5. |
K ! ; l.
This Certificate of Achievement is to acknowledge that L OE
i wn
LARUN D. SINGLETARY g
. . : )
; has reaffirmed a dedication to serve in times of crisis through continued : ;
| : professional development and completion of this course: ! ;
- . . | -
: 1S-00100 . f
] Introduction to the Incident Command System, |
(ICS 100) :
i
i
|
|
H
:
i
3.



ALARUN w3at 6749

< Incident Coimang Systent,
A Manayemeny System

. (NIMS) ap Infrody¢ T
od this'c dDayquay, 2006

. "'?Ilssi-ie'd his ()

/raininy, fomia.go

WEMIWeby/jg,

8IS St How, 3



A

State of New York

Division of Criminal Justice Services

Z:EO:U& Police HBEEM Council

Hereby >Q§o§ommom and Uon_mﬁwm Em;

h&?ﬁ b %3%?55\

rmm mgoommm?:% ooEEmﬁwm Em

m&&aw

S. .ﬁmwﬁa Q@ urse

é?or mmﬁmmom the EEEEB

G crite blished by the -
Z:Eo%m_ woroo HBEE@ Oocwo:

o:mm H__E_n mﬁ.ﬁw Hg:::w Center
Wc&-mm?ﬁ New York
._.mn_uﬁiwmﬁu”_u - 20, 2007

Lois € Olrete B . &e@\s

gcﬁdw OoEE:E

Dénise E. 0’Dennell ﬁuo:_wkwnmﬂcqm
i Commissioner

Chairman
Division om Criminal Justice Services Municipal Police Training Council




State of New York

Division of Criminal Justice Services

ZsEo%m_ Police HSEEW Council

EQ,@@% >owso€_oamom mba Declares that

h&aax b MSWESQ

rmm m:ooommm::% ooEEQoa Eo

GQE.% S Police h:ﬁmiﬁ%:

égow mmnmmom 5@ EEHQS,B
- “icriteria omdm_u:wroa _u% the
Zch%m_ Police HEEEm Oocsﬂ_
oob&ﬁoﬁma at 9@ |

H:-EE mﬂ.ﬁ% st:::m Omﬁm? ?—E:.om OoEE:EQ Oo__omm
Wo&.mmﬁﬁ.u New York
April 18 — May 6, 2011

e Gl _ e

Thomas Belfiore - Fony Perez
Chairman Deputy Commissioner
Municipal Police Training Council . Division of Criminal Justice Services




Monroe Community College

Public Safety Training Center

Hereby certifies that

LaRon D. Singletary

Has satisfactorily completed a course of study in

Police Supervision

In witness whereof the seal of the College and the signatures of
the President of the College and the Dean of Public Safety Programs

are hereunto affixed May 6, 2011.
g \w\% L\&Ev

77 Anre M. Kress el S. Karnes
President _ Qn _uc_u__ afety Programs




Eme

rgency Management Institute

This Certificate of Achievement is to acknowledge that

LARON D SINGLETARY

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of the independent study course:

0.3 IACET CEU

1S-00200.b
ICS for Single Resources and

Initial Action Incident, ICS-200

Issued this 4th Day of May, 2011

i ] Superintendent (Acting)
. £ Emergency Management Institute




