City of Rochester - Police Department -

INTRA-DEPARTMENTAL CORRESPONDENCE

To: Capt. Joseph Davis, Director of the Professional Development Section
From:  Sgt. Guy A. Rossi and Sgt. J. Richter, Professional Development Section
Date: November 2, 1993 %‘

Subject: Completion of Officer M. Mazzeo's retraining

Sir,

Per your request we are informing you that Officer M. Mazzeo has successfully
completed his retraining program as directed. Officer Mazzeo has been assigned to PDS for
his retraining since August 23, 1993 during which time he completed a intensive remedial -
program on: :

Ethics

Firearms

New General Orders

Law changes

Defensive Tactics
In-service Video Training
Training Bulletins
Stress/Anger Management
Interview and Interrogation
Defensive Driving

Verbal Skills

Infectious Disease
Emotionally Disturbed Persons

Further, Officer Mazzeo has successfully completed a modified FTO program that is
set to conclude on November 8, 1993. Attached are two IDC’s by his FTO Officer Mike
Smith of Downtown Section advising that Officer Mazzeo is performing well above the .
acceptable range of performance during his assignment. Therefore, we recommend that
Officer Mazzeo be reassigned to the Patrol Division effective November 8, 1993.
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PART I — FOR MEMBER'S USE
+FICE OF

1y To: -Office of Chief of Police, via Chain of 6oman Fl
(1) v 11, GHIEF OF POLICE
¢2) FROM: __Officer Michael D. Mazzeo . . -
: t35Fp 27 P B O

DATE ASSIGNED TO CURRENT UNIT _ 8-23-03 |

DATE OF APPOINTMENT ___4/ 86 - DATE OF RANK'____4/86

“rochester police depar*ment reauest for transfer

(3) DATE: _9-24-93 . - . o

(4) I request the following: KK transfer [] reassignment (che__ck one)

FROM: (Unit) ' TO:
(Section)‘ P, D. S, : . [ZQEI ntown
(Platoon) second second

(5) Explanation: Attach sheet(s), 1f more space needed.

. Due to the recent posting of anticipated opennings throughout

the patrol divison. 1 respectfully request consideration to the

above listed assignment, upon completion of my current assignment.

(6) Member Signature %‘;@// / {“}"ﬁ'f"

. -(7‘) Received by: i’,'% 2 J,_) .

Office of the Chief

Date Received

1/88



PAR1 11

EMPLOYEE SUPERVISOR

Receiv_ed .k _forwarded

: (date - (Signature)
Rgmarks: .
' . : Attachmen
1T COMMANDER 2 Vs N
Received & forwarded M
(datgé) " (Signature)
Remakrs: )

Attachment []

SECTION COMMENDER — e
Received & forwarded '
C?Zﬁkfy/fEB | ) ,»—ezzz:;?

| 7 (da;{e) ature) :
Remarks: w" 74 G2 e o/em o 4 0/&5’/‘3 3 ;4 ” c/
witl e7e  Fio s %0 .

~ Attachment []

DIVISION COMMANDER—-

Received & forwar

{Signature)

- Remarks:

Attachment []

~

/X
Received & forwarded ;%%Z:;UTY CHI% %;W
ate) |

: Qﬁ ey - (Signafure) ! O
Remarks: : '

Attachment [}

Received & forwarded

(date) ' (Signature)
Remarks: ‘ . .

— CHIEF OF POLICE —

Attachment []-

—
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CITY OF ROCBHESTER

TO: Sergeant Buy Rossi, Professional Devel. Section
FROM: Officer Michael A. Smith, Downtown Section 3rd Plt.
DATE: November 1, 1993

SUBJECT: Retraining

Dear Sir:

Last week waes a five day week for myself and Officer Mazzeo.
We became involved in several investigations. Officer Mazzeo
continued to display a8 good working knowledge of the job.
During the course of the week he did spproximately eighty
five percent of the work. He adjusted very well to the
changes in policy and procedure. There is no longer a need
for concern in this area.

We continued to utilize our down time with self initiated
activity. We did numerous field stops which resulted a few
arrests and made us avare of several individuals frequenting
the area who have extensive criminal historys. We also did
some traffic enforcement. I feel that these contacts were
ugeful in Officer Mazzeo’s training, because it involved

" interaction with the public in many different situations.

Qfficer Mazzeo performed well. As stated last week he
communicates well, and iz very good at developing raspport
with the public..

From the beginning I felt that the only area that required
attention were the changes that occurred in his absence. I
am satisfied that this area has been taken care of. At this
point I recommend that Officer Mazzeo be permitted to work
alone.

'Respectfully submitted,

i) esmit!

Officer Michael Smith
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INTER-DEPARTMENTAL CORRESPONDENCE

T eo: ser. Guy Rossi, P.D.S5.

FROM: oOfficer Michael A, Smith, Downtowﬁ Section 3RD PLT
DATE: ‘22 October, 1993 B R |
SUBJECT: Retraining

Sir:

During the past week, myself and Officer Mazzeo responded
to a variety of calls for service. We realized that there had been
many changes in policy and procedure in his absence. We began by
concentrating on changes in report forms and General Orders.

Officer Mazzeo Investigated several crimes, MVA's and miscellaneous
incidents and documented them well. It was immediately obvious that
he retained an excellent working knowledge of the job. Officer
Mazzeo's best attribute is his ability to talk to people. He speaks
very well, which enables him to develop a good rapport with the di-
verse group of people we came into contact with on a daily basis.

. Due to the predominantly commercial nature of the downtown
section, and the volumn of people who come downtown to attend
functions, one of our top priorities is to protect these individuals
"and their property. One effective tool is field stops. They make

us aware of the players who are out and about in our section, and
facilitate-specific and general deterrence to criminal activity. We
have engaged in many low level field stops. Officer Mazzeo is not
hesistant to exit the vehicle and make stops. He utilizes his
communication skills to acheive the objective and minimize the feeling

of intrusion for the individual being stopped.

_ Officer Mazzeo has displayed a good attitude towards the
job. I don't foresee any problems concerning his retraining. This
coming week we will continue to concentrate on changes in policy and
procedure. ’ :

" Sincerely Yours,

% . W“')

: L sheks



ROCHESTER POLICE DEPARTMENT
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name: 7.0 /lszz e o

. Type of Training:

Oriewfatieis Ao [LPS  If Lasy
_KReviea . 72&//@/»/{ | £ fu//é 23 , Vi

Video ' Tton (_’//ﬂ/i;rd/

~  JTwrmpcem Livers. 2

7

= Commeniésdl L scrses

- Sencl 4 Seizene

Date: &-23~9%5

Hours;

S Ls.
3 s .
_2 s,

Remarks:

Supervisor Vezrification:




ROCHESTER POLICE DEPARTMENT .
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name:. /2742250 | Date: & -,2%-7}?
. Type of Training: Hours: |
- -, . / '
e, prmS 772.,;1//.//»:;; 7% A

- %Nc_,/{‘i/iv Rereas

. faé«}gor/r}f y f/g?é#cf ﬁffr’/

- 7 Y il Coctve. F}/& ‘e-

Remarks:

Supervisor Verification:




ROCHESTER POLICE DEPARTMENT
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name: '%4' ZZeo Date: 3-25-5F
. Type of Training: Hours:
Fike pas S AR pptins T4 el
. A
Shotarns -

~ M f?—a(r}f &////
- 7}@444"/ .5/{:)/4(//\/ Cahse.

Remarks:

Supervisor Verification: '




ROCHESTER POLICE DEPARTMENT
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name:'ﬂé’ ZLEO _ Date: &-26-57
- Type of Training: Hours:
bl O
Low [ f;,// T4 Couvkse ' 7%

C/ff)‘ L0002 Jvc'/,re,meNA /
Jov c/‘/ée./ffe,u;é S Coovtse

Remarks:

Supervisor Verification:




ROCHESTER POLICE DEPARTMENT
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name: S zzen Date: &-27-95
. Type of Training: _ Hours:
w: 7/’/ V;E.w,m'-f; 4 | 2. //L} .

= Pedensive  Tochs

” %A’ "';%’-* %f\/ﬁé’ﬂ/‘“/

//b&/ﬂzm}; 50% Yé/v)’ L7252 ‘ 1A e
V,deo ZM“}/MCA}? eJ 2 /er .
Remarks:

Supervisor Verification:
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ROCHESTER POLICE DEPARTMENT.
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name: MBpZZE0

. Type of Training:

Date: 8-30-%95

Hours:

[ he.

Accmc/if/p%m:)

Tvven, le froce dune s

/77 C. 7,

Remarks:

2 hus.
2 s

Supervisor Verification:




ROCHESTER POLICE DEPARTMENT
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name: /74 ZALEC

. Type of Training:

Date: ¥-3/-95

Hours:

@eﬁzmsiw—_ Tacties

¥ frs.

R e poe £ Wes ///'uj

4 A/z.s* .

Remarks:

Supervisor Verification:




ROCHESTER POLI CE DEPARTMENT
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name: W/i’ ZEZEO

. Type of Training:

Date: (?" /- ?.’)7

Houts:

3 fes.

R epa:z% | 4w:zf/nbj

Defers ve  Tachis

Remarks:

3 hus.

Supervisor Verification:




ROCHESTER POLICE DEPARTMENT
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name: /:7//4.2 ZE0

. Type of Training:

Date: 9-2-95

Hours:

Dedensive  Taches

¥ s,

Y hes .

SHress /%%W,a/é’ Emew /

Remarks:

Supervisor Verification:




ROCHESTER POLICE DEPARTMENT
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name: %7 Yia .ﬁZ eo Date: 2 -§-97
. Type of Training: Hoqrs; '
Re,’pwz-; f,{)}zf:ré;j; _ 3 A}?J .
S.c. 75s. é;;re.ﬁ::;— : . / /;/2
OwI V/ U7S | 3 fus.
Remarks:

Supervisor Verification:




ROCHESTER POLICE DEPARTMENT
PROFESSIONAL DEVELOPMENT SECTION

" PERSONNEL TRAINING LOG

Officers Name: /71 it 2. 7e.0 _ . Date; -7 - ?J’
. Type of Training: Hlours:
Lwterve 7n 2t 7 s
Remarks:

Supervisor Verification:




ROCHESTER POLICE DEPARTMENT
PROFESSIONAL DEVELOPMENT SECTION

| PERSONNEL TRAINING LOG

Officers Nlame: lhzzeo Date: 9-§-97 |
. Type of Training: Hours:
Sz At 7 fes.
Remarks:

Supervisor Verification:




| ROCHESTER POLICE DEPARTMENT
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name: /Zuzzed

. Type of Training:

Detewsive | 7523/}://,&}

PR2Y.  Conitiiadon

Lvoc

£ %&_\ ﬁ;c:.di/afof. ,b;“/ Sz, Lichon

Date: 9- G- 7;7

Hours:

¥ Aes .

2 pus.

2 Jas,

Remarks:

Supervisor Verification: _




ROCHESTER POLICE DEPARTMENT
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOGC

Officers Name:  AZpZ zep Date: G-4)-57
. Type of Training: Hours: |
Tact mez’;{e/w«/ ¥ trs.
Z)d/éfuf (Ve Yz #/f:/m}j; ya
Crp 5 Lo
Remarks:

Supervisor Verification:




- ROCHESTER POLICE DEPARTMENT.
' ~ PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name: P4z Z e Date: 7-/3-9%

. Type of Training: Hours:

Tiniw :':L? 00//4 ‘//ff;uj’} Review

e

Remarks:

. Supervisor Verification:
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ROCHESTER POLICE DEPARTMENT
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name: AHpzze o

. Type of Training:

Date: 9-/4-47%

Hours:

,W'oéf/& /{rc/a/ _E)/z(e, 772/424/»?{

C/,fb/?/ (X e s en ; Conits L

Remarks:

& dus.

Supervisor Verification:
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ROCHESTER POLICE DEPARTMENT
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name: SHnz zeo

. Type of Training:

. Date: 7-/s-97

Hours:

Arse Ppss s5em

Remarks:

& Jus.

Supervisor Verification:




ROCHESTER POLICE DEPARTMENT
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name: Fpzzeo

. Type of Training:

Date:  9-/4-97

Hours:

) ﬂe_ q[ew;, v 77?:. 74::) 7;Zﬂ/n;/":/:i

(;/}. Ifkww\/

8 hus.

Remarks:

Supervisor Verification:
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' ROCHESTER POLICE DEPARTMENT

PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name:  y=z zeo

. Type of Training:

Date: 9-/7-7%

Hours:

8 fas.

06’_7[&1}1\}9 ZZ#M;MJ;’

014\4.:1:,/& ﬁ/zuwu

Remarks:

Supervisor Verification: _




ROCHESTER POLICE DEPARTMENT
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name: /47 HAZLEU Date: 7-A 0-G7
. Type of Training: Hours: |
‘i/i‘J(‘l (&) 7& #/A;-/w;" . E’ﬂ f-//*?;ﬂj‘}?‘ / /n‘z .
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Remarks:

Supervisor Verification:




ROCHESTER POLICE DEPARTMENT.
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name: /F4zzeo Date; 712/‘?}7
. Type of Training: _ Hours:
C—cuan&/' Oﬁ:ﬂc!éﬂj ///'Qew,cu./ 9[ //?.s .
Sepnch _+  Seizure 4 deo ‘ ' / e
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Remarks:

Supervisor Verification:




ROCHESTER POLICE DEPARTMENT
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name: /N =Zec

. Type of Training:

Date: '("/?’-1«? -7

Hours:

/;’/Uj’f'c-‘ A /7,?’4/1/4 j e e N'?z

8 /M.ﬁ' :

Remarks:

Supervisor Verification:
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ROCHESTER POLICE DEPARTMENT

PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name: /PR 2Ze0 : . Date: 7-3-9%
. Type of Training: Hours:
C—e_/ue;w:// IC//'Z c/erZ,C /Z-. A/ZJ
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Seizore Sewies
Remarks:
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ROCHESTER POLICE DEPARTMENT
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name: m AZZCO

Date: 72197

Hours:

/2 ARJ’r

- Type of Training:
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Remarks:

Supervisor Verification:




ROCHESTER POLICE DEPARTMENT

PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name: Mﬁ Z Zeo

Date: & -27-95

Hours:

¥ hes .

. Type of Training:
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D2 dows  Revicw
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Y/

Supervisor Verification: ‘




ROCHESTER POLICE DEPARTMENT
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name: /;7,{2 ZZCQY Date:  7-A8-95
- Type of Training: _ Hours:
V/"C/eo fn{’/etc C;Ar)zu;s‘ei "3 ! | / /{rz‘ '
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Remarks:

Supervisor Verification: _




ROCHESTER POLICE DEPARTMENT .
PROFESSIONAL DEVELOPMENT SECTION

- PERSONNEL TRAINING LOG

Officers Name:  /)) 8 ZZc0

. Type of Training:

/ﬁ)ﬂc}eﬂ /77;4}\/4?6/14 et

Remarks:

Date:_“/-29-97

Hours:

R hus.

Supervisor Verification:
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ROCHESTER POLICE DEPARTMENT
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name: /}MZL@Q

. Type of Training:

~ Date:7-3¢-9%

Hours:

Heview
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ROCHESTER POLICE DEPARTMENT
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name: /2P 2.% €0

. Type of Training:

: Date:___/ o4 97

Hours:
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i

[ £ _has .

2 /7/35”,

Supervisor Verification:




ROCHESTER POLICE DEPARTMENT
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOGC
Officers Name:__ /7‘”,;1,?.;:, 0 Date:_/(-S-53
. Type of Training: Hours:
Zdectus D sepse s 2 bps .

V' c/ co /e &/;u,;u:{; Series
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Remarks:

Supervisor Verification:




ROCHESTER POLICE DEPARTMENT
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name: . /) pzZe0 Date:_ /0 -4~95
- Type of Training: : Hours:
— A, i’ . N : . i
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ROCHESTER POLICE DEPARTMENT

PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name: /772 2226

. Type of Training:

L ETN _ Tnpdhe 55@0)
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Date: /&~ 7-9
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Supervisor Verification:
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ROCHESTER POLICE DEPARTMENT.
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

~

Officers Name: /7] nz zeU

- Type of Training:

Date: |0~$-9]

Hours:

L E 7 /11// j%i&cc; % Sva l/ ; v / 7/,5’;,&’{"3—

Remarks:

/ he.

Supervisor Verification:




ROCHESTER POLICE DEPARTMENT
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAININC LOG

Officers Name:  /Ppzzeo Date:[y-/l-9)
. Type of Training: Hours: |
P*"/-(‘/ [ ] 7/5/1(1_, 5 C .U/ }4,,&,5#/ //) / .V'f:/(-f/‘.'//é / Af? . [
Remarks:
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ROCHESTER POLICE DEPARTMENT
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name: ﬁ%z Jeo | - Date:_/7-/2~ v

. Type of Training: Hours:
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ROCHESTER POLICE DEPARTMENT .
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name: /77, ,Q z2Ze ¢ Date:_ /0-13 77
. Type of Training: - Hours:
' . p , : i
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ROCHESTER POLICE DEPARTMENT .
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name: W/Q ZZed

. Type of Training:

V1 C'/ co /4 /2 //u/'zv;,'
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74 AJE 5. . 5;;4/.? s Cfﬁ ' V{g‘/g"ﬂ/ﬁ
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‘ROCHESTER POLICE DEPARTMENT.
PROFESSIONAL DEVELOPMENT SECTION

PERSONNEL TRAINING LOG

Officers Name: /;77,4.2.26 [}

- Type of Training;
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b;// Lew | () ,f"/a iy

Remarks:

Date:_// - /793
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Supervisor Verification: _



State of New York

Office of Public Safety

 Municipal Police ﬁm::sm Council

Hereby >owmoé_ommom and Umo_mnom that

gmnrmm_ D. a_ﬁ.nmcu Jr.

_Sm mcooomm?_? 88208& Em

QE:.% in Qﬁai& ~=§§%&Sx

¢ 'which satisfies the minimum
SR mﬂ:ﬁmu established by the
Municipal Police Training Council
conducted at the
Monroe Community College
Rochester, New York
Onaovﬁ. 13, 53 EEEW__ Onno_uﬁ. 24,1997

o— \&RN 7k x%tm\ Q\\Aw Koo

X v . i Jerry E. Burrell
Ditector of New York State Criminal Justice noum__“_emam.__v ke Eﬂ. Commissioner

and Commissioner of Criminal Justice Services’ Municipal Police Training Council Ottice of Public Safety
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State of New York

Division of Criminal Justice Services
Office of Public Safety

Hereby Acknowledges and Declares that

Michael D. Mazzeo, S_...

has attended a course in

Interview & Interrogation
given under the auspices of

the

Public Safety Training Center
Monroe Community College
Rochester, New York
February 3, 1997 through February 7, 1997

Kﬁf /7). (Seraerl

Edward R. Hallman

Executive Deputy Commissioner Stephen M. Bernardi

Peputy Commiissioner
Office of Public Safety

.

e




Monroe Community College
Public Safety Training Center

hereby presents this

Certificate of Completion
to

Michael Mazzeo, Jr

who has successfully completed 15.00 hours of instruction in

White Coll

irector of Criminal Justice * Program Coordinator
& Public Safety Programs Law Enforcement Programs

Crime

5

]




Monroe Community College
Criminal Justice

Eils

who has successfully n@mmﬁ?a

£ R 5N

A RO AR b wm X L Rt e oA 2 5 T 0D S A T i b B

Hazardous Materials Awareness

signed and sealed this lst day of __npril1, 1991




Monroe Community College
Public Safety Training Center

hereby presents this

Certificate of Completion
to

Michael Mazzeo, Jr
who has successfully completed 7.50 hours of instruction in
Suicide Intervention
Septemper 10, 1998

\\‘ —ee Fc§

N\ r A ]
Ditector of Criminal Justice Associate Director
& Public Safety Programs Law Enforcement Programs




Monroe Community College
Public Safety Training Center

hereby presents this

Certificate of Completion
to

Michael Mazzeo, Jr
who has successfully completed 28.00 hours of instruction in
Basic Crisis Negotiation
August 11, 2000

Director of Criminal Justice Associate Director
& Public Safety Programs Law Enforcement Programs
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U.S. Department of Justice
Federal Bureau of Investigation . .

CEMENT OFFICERS

FRERE>S

LAW ENFOR
TRAINI

i

under mwowmo_ar:u of
The Rochester Police Department

in cooperation with the Federal Bureau of Investigation !

B&\r\?«»&% lo Tl

School Director
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| State of New York
Division of Criminal Justice Services

Hereby Acknowledges and Declares that

Michael D. Mazzeo

has attended

Fraudulent Document Training

given under the auspices of
the

NYS Division of Criminal Justice Services
Office of Public Safety
Syracuse, New York

gt g

n__s__:maq G. Parker .

. ames R. Un—..»_uu_.q
Director of New York State Criminal Justice .

n L L. ) ; Deputy Commissioner i
and Commissioner of Criminal Justice Services Office of Public Safety
B - .. |




MUNICIPAL POLICE TRAINING COUNCIL

DIVISION OF

- CRIMINAL
- JUSTICE

SERVICES

‘SEGENEaNr

n
BUREAU FOR
MUNICIPAL
POLICE

- FEBRUARY 16, 1990

- STATE OF NEW YORK

DATE CERTIFIED

Beit rﬁ.m_o.% known that
MICHAEL D, MAZZEO
is certified as a

Em:g: DRUG ;Es::oz
INSTRUCTOR

e pa

MMQE. of Criminal Justice

and Commissioner

ﬁ\ Chairman, Municipal Police § Deputy Commissioner, Division of
Training Oozsnm ‘ _ . Criminal Justice Services -




Monroe Community College

Criminal Justice and w&u_ﬁ Safety
.H_.Q_Esm Center
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SURVEILLANCE TECHNIQUES

signed and sealed this __14th _ day o.x. SEPTEMBER, 1988
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-~ ROCHESTER POLICE DEPARTMENT SPEC'ALIZED ASSIGNMENT EVALUATION FORM rnd 1361

A;ﬁ\\}'ﬁﬂ\-- Niq\\é\&\ MA33eo B B From_\~\-00 75 12- 3\-00

OFFICER'S NAME ~ IBM # PERIOD EVALUATED
Sev raminlc Newcane, K04 CAD-THUORCN g0
L RATER'S NAME IBM # SECTION PLT
ALL SWORN
_ B o RATING SCALE »
CATEGORIES NOT ACCEPTABLE  ACCEPTABLE  SUPERIOR REM
APPEARANCE |
.1, General Appearance N/A 1 213 4 56 @ [ 1]
ATTITUDE |
2. . Acceptance of feedback - - K/A 1 23 .4 56y 7 [ 1
3. Attitude toward police work N/A 1 23 4 s6) 7 [ ]
KNOWLEDGE

4. Of Department Policies & _
Procedures . N/A 1 23 4 s 7

—
d

5. Of Laws applicable to Police
work - N/A 1 23 4 56

6. Interview/Interrogation gkills N/A 1 23 4 56

COMMUNICATION SKILLS

SR Qe

7. Oral Skills N/A 1 23 4 56 [ ]
8. Written Skills - general N/A 1 23 4 5 6 [ 1
9. Written Skills - timeliness N/A 1 23 4 5() [ 1

10. Written Skills - organization, ,
ete. | N/A 1 23 4 5@ 7 [ ]

co I ELATIONS
11. Relationships with citizens  N/A 1 23 a4 5@ 7 [ 1

12. Relationships with ethnic ’
groups : N/A 1 23 4 5 7 0 1

JOB_EFFECTIVENESS

13. Problem identification and _
solving N/A 1 23 a se (I 1



SUPERVISORS ORLY -~

b

CATEGORTES

RATING

ROT ACCEPTABLE

SCALE
ACCEPTABLE SUPERIOR REM

" 14. Insures compliance with docu-- ot
mented procedures N/ 1 23 4 56 7 [
15. Work prioritization & embloyee e *
assessment @ -1 23 4 56 7 1
16. Resolves problems/promotes
~ ‘morale R/A 1 23 4 56 7 0
17. Communications skills 'N/& 1 23 4 56 7 [
18. Personnel development N/A 1 23 4 56 7 [
19. Discipline @B 1 23 4 56 7 |
20. Maintains skills 1 23 4 56 7 I
2l. Number of times employee late in past 6 months O
22. Number of times empioyee. gick in past 6 months O
23. Hov long has employee worked for rater \ VQ\ ":IQ%M&

24, General comments (Rater shall comment on specific job requirements of the .
assignment and comment on emplqyee's success in meeting the tasks so described). )

AAMe, e a2 W8\ el QN\,\‘ NG \r\\ uil\m\/}v \%ﬂﬁl&&%&ﬁéﬂm&ﬁ%r

\J'\\I\E\'}ﬁ,_ {lo @Qﬁ\!\ uMJ-\rN‘(-‘_J ?\N\E\L\'M\\ff ey o\ Pc‘lv l_\@ 5# Wik e n

A \.Gt&&w\w\.-\&\& TOo¥e e e 9\'@&\__& . (\)a\'!. &\r\e,& oy Cer 1{3\‘ wie -

ALY TS Wee el o Ofdea ?n Ao \G\l\rﬁrm A é’n\n e e P

(".;-_ml\)\t\ﬂcw\ oW r\nk?n\w\\ O 4@-«?(.1@«»&7«




rpd 1361

25, Additional documentation of performance and comments.(Comments are mandatory
for ratings of 1,2, 3, and 7)

CAT # - COMMENTS
_\ DAL Qf»z,%@m\s A \iu«\; Nedr w e WD @
el Ve BAnd o a@¥ CODY o %

- : : - 5
- > "\I'Q\“'-il Q{*E\%Q“&s\l’\\!\&\ - 0(\&&\'\\“‘_ \MM*& Y
—

7 AL LS eSSeq S 3 \ 1Ca o

N Q_o,_b"\‘s \oor X \\\ﬁ;’\'\l\m_ ’\(\Q:&ﬂ Moo -
A AT ) Gm&\ﬂuuy LY éwéwgaswaﬁﬁ ﬁ-é\ﬁw& dp\wxﬂ M}.A@ﬁﬁ:%ﬁgfﬂn&%ge_

N TN TN ef‘o\a\m s §AM’ e lhe, .

26, OFFICER'S COMMENTS:

/%// /%f%// - 2279/

Officer's Signtfre ~ Date
‘Ei?* T4 A A A7o(
ter's Signature : Date

> W
[}?j// e g-- ?,CJ}

Rater's Supervisor o Date



Career Development Worksheet

Employee: T awish: Michacie May e
Supervisor: Sy D T Ne weona
Date: 22704

On the above date a discussion was held between the above personnel. The purpose of
this was to assist the employee in formulating and achieving career goals. He/she has the
following immediate and long range goals:

WWie = \,\MQY R VT QV&SEN\J\- NOSEINFVPME S adowe, w

Wi dowdeis an A daghs Qolye enph oprater . fa Sir s ,
Vorg Yot gonle M e wds taded dhande e Wewd Mfe"
Vo Seudop W Py veph spaVe ¥+ \}r"w? Mear oils & Moe MAmSed
USa v n O iMmde wq&:},'w&ﬂm.

The supervisor offered the following guidelines and assistance toward reaching the goals:
= oW pesis) MO Wik s \_,_.V? thrg Aol \a\/ AUV ape
Maad W vecadres W Mﬂ‘%?ﬂ'y \Y‘{fmw\é Yo Qroqress wa 3%
QQ\\{%{'MK W & Nucgme Mo {vo Verendt .

() Check to if the employee requests follow-up with the Professional Development
Section for additional career guidance.

Employees' %/ z %/
signature /

Supervisor's signature %:\ VA O A

1 Copy to employee
1 Copy to employee's Section personnel file
1 Copy to Professional Development Section

(RPD 1369)



rpd 1397

form

on

tor evaluati

iga

t

inves

rochester police department

* Michael Mazzeo 949 From 1/1/99 To 12/31/99
Investigato; L IBM # Period Evaluated '
Sergeant Dominic Perrone 804 CID - IMPACT | 2nd
Rater’s Name iBM # Section Platoon
th Observed/ : _
Categori.es ~ Applicable - Unaccepta’l:ﬂe Acgqp_table Superior Rem
1. APPEARANGE ' "o -7 1723 ‘4 5 6 (D ()
2. COMMUNICATION SKILLS
* ORAL 0 12 3 4 5§ (® 7 ()
3. COMMUNICATION SKILLS
* WRITTEN 0 12 3 4 s5(® 7 ()
4. DECISIVENESS 0 123 4 8 ® 7 ()
5. INITIATIVE 0 12 3 4 5 6 @ ()
6. JUDGEMENT 0 12 3 4. BB 7 ()
7. PLANNING &
ORGANIZATION 0 123 4 5§ ® 7 ()
8. PROBLEM ANALYSIS 0 12 3 4 5 ® 7 ()

Rev 2/94



9. Number of times employee late - Past six months O
10. Number of times employee sick - Past six months O

11. How long has employee worked for rater? L'/& %ﬁ..

12. Additional documentation of performance and comments
{Comments are mandatory for ratings of 1, 2, 3 and 7)

Cat # Comments
\ . ‘ X N
a P@em&gcg — \Ae (:cmg',hm1¥ Qm‘sgmi;.s L
A e 3 .

3 _HMMQSWM \\-\L‘c‘-

13. Investigator's Comments

%/ - %/‘/ ”' | 22700

Investigator'sSigfature Date
‘ - \
' Rater’s Signature Date
C@F}cw;\ Zﬂ/vwf(j_ mgc;ifwvv‘ﬂ: 3/3f06
Rater’s Supervisor_/ _ Date
Attachments:
Career Development Worksheet (RPD 13639) E/Yes (Required w/Annual Performance Evaluation)

Professional History Survey Update (RPD 1370A) [J Yes [#”No Change*
Emergency Contact Notification Form (RPD 1414) [J Yes [3* No Change*

*No form required . RPD 1397 Rev 2/94



'r'pd 1369

career development worksheet

CAREER DEVELOPMENT WORKSHEET

Investigator Michael Mazzeo
Employee

Supervisor _>¢rgeant Dominic Perrone

~ Date

On the above date, a discussion was held between the listed above personnel. The
purpose of this was to assist the employee in formulating and achieving career goals.
He/she has the following immediate and long range goals:

— egame & Sumealul  piwesaph cpoeador
mwmwmm
M Dok suda o Eegn? + S Auns d&

The supervisor offered the following guidance and assistance toward reaching the goals:

T deogn. Cecatrhaned Mwid onviVa Adve  pdubwige o

PN m&um%_w RO,
= L»m_&mmmmm_m;i

rochester police department

[ ] Check if the employee‘réquests foliow-up with the Professional Development
Section for additional career guidance.

Employee’s Signature /%/ / ,%’

Supervisor’s Signature

1 copy to Employse
1 copy to employee’s Section Personnel File .
1 copy 1o Professional Development Ssction RPD 1369



J— 122 . ,M \.:S g :) E&ge@ 339 From :g/c;g( To d/??

Y-
-

g EMPLOYEE'S NAME IBM # PERIOD EVALUATED
N L T eou A close 400
'E. R RATER'S NAME . BM # SECTION PLT
e AL SWIORN e N L
NOT
OBSERVED/
E ' CATEGORIES APPLICABLE UNACCEPTABLE ACCEPTABLE SUPERIOR REM
|E 0 1 ] 3 4 B 6 7
g APPEARANCE
] . -
§ 1. General Appearance 0 1 2 3 4 b 6 @
®
‘>, ATTITUDE
‘E 2. Acceptance of Feedback 0 1 2 3 4 5 (6 7 I}
g 3. Attitude towards Poiice Work 0 1 2 3 4 5 6 (D 11
g’ : .
la KNOWLEDGE
/)
@ 4. Of Department Policies & o 1 2 3 4 5 @& 7 11
- Procedures . .
® _
N 5. Of Laws Applicable to Police Work 0 T 2 3 4 5 @ 7 {1
-g 6. interview/interrogation Skills 0 1 2 3 4 5 6 (O 1)
o
(=X
] COMMUNICATION SKILLS

7. Oral Skills 0 1 2 3 4 5 6 @ )
g 8. Written Skills - General 0 1 2 3 4 5 ® 7 1
‘IE: 9. Written Skills - Timeliness 0 1 2 3 4 5 ® 7 11
g 10. Written Skills - Organization, Etc. 0 1 2 3 4 5 ® 7 1)
<

" RELATIONSHIPS

8 . .
= 11. Relstionships with Citizens 0 1 2 3 4 5 & 7 1]
. 12. Relationships with Ethnic Groups 0 1 2 3 4 6 @ 7 [ ]
] .
Q 13. Relationships with Department 0 1 2 3 4 5 @ 7 [}
g Members and Teamwork
X -
g APD 1361 Rav 2/
[ ™



NOT

-

CATEGORIES AOPBPT.IE;‘::LDEI UNACCEPTABLE ACCEPTABLE . SUPERIOR REM
0 1 2 3 4 5 6 7
JOB EFFECTIVENESS A
14. Problem Identification & Solving o 1 2 3 a 5 6 (3
16. Motivation/initiative 0 1 2 3 & 5 7

. CATEGORIES 16 - 22 ARE FOR SUPERVISORS ONLY

16. Insures Compliance With o 1 2 3 4 b ] 7
Documented Procedures '

17. Work Prioritization & Employee 0 1 2 3 4 5 6 7
Assessment

18. Resolves Problems/Promotes o 1 2 3 4 5 6 7
Morale .

19. Communications Skills 0 1 2 3 4 b 6 7

20. Personnel Development 0 1. 2 3 4 5 6 7

21. Discipline 0 1 2 3 4 5 6 7

22. Maintain Skills 0 1 2 3 & 5 6 7

23. Number of times employee late in past 6 months )

24. Number of times employee sick in past 6 months O

25. How long has employee worked for rater 6 Wf\‘M\g

26. Genera! Comments (Rater will comment on specific job requirements of the assignment and comment on
employee's success in meeting the tasks so described.)

ek Mﬁﬁ)’}pﬂ e O w‘-i\?\.r‘\d—% ez \«m& p p_m\mp
Tedividaneh - Mo o SOl sdeeder  cpeN At ;ﬁl-
s et ViNes cnd MWos WM Mile  osemcionee. ondl
M\mﬂ\bggn e whabde, AN A oen M\'&h&ib\(&\b&. \f\‘?ﬁa_a;&- M Me Q0D .




rpd 1361

25. Additional documentation of performance and comments.(Comments are mandatory

for ratings of 1,2, 3, and 7)

COMMENTS

MIMe. DSV o \eev sk @ ole. Q.
e Copatseet\y rkﬁ&m&f¥1s AN Sicad L and
&:.m\‘\\\—\\m. “\M/«\S_L ' *

THTHTEITTR TR T B

26. OFFICER'S COMMENIS:

oo S ey

Officer's Signafure

AN

i
" {Réter's Blpervisor

MWI

5-24-77
Date

KN Q0

Date

(3027

Date




ROCHESTER POLICE DEPARTMENT CAREER DEVELOPMENT WORKSHEET rpd 1369

EER_DEVELOPMENT WORKSHEET

Employee M\l‘\ii \\’\\L’&M{\-@\ W&’zﬁé)
Supervisor g%zjv- FTEDBO&AA?kﬁQ ‘_—Q%L\NYWfQ
Date G AN Q9

On the above date & discussion was held between the above personnel. The
purpose of this was to assist the employee in formulating and achieving carger
goals. He/she has the following immediate and long range goals:

YA ‘(‘P\{Mﬂw e A M\.\M&\’\QW v Ve C;m\\& w
Y oedh A m‘@v&\%mw\ *\rm\\’\:\g B2 OO -
YMilo, oo oxpy DeeSel - o ™ f
NN :,.\ﬂd\ A o C"\NLQ o QA&&Q_, way B Q\L\now—‘l\a..—\ Az o

('“'J\m.\;\}r Q,\N)_Nums Qm\\xxom .

The supervisor offered the following guidance and assistance toward
reaching the goals:

CLOASABMO N Q .MEE& A “_(_g E}Cﬂﬁ‘&& g \-g) S M. audc

Nw SERRAYY \\f\mmmp Mk G\ saek &m \no M&N\\M\thm
. \1\.\% &ﬁtﬂ’_ﬂsﬂ- :

[ Check if the employee requests follow-up with the Professional Development

Section for additional career guidance.

Employee's signature %‘//%

Supervisor's signature Sﬂﬁ- >wa«» TfQJ\MM———

1 Copy to employee
1 Copy to employee's Section personnel file
1 Copy to Professional Development Section

(RPD 1369)




Mike Mozzeo - 044 rrom 9 1o 12{97

EMPLOYEE'S NAME ' 1BM # PERIOD EVALUATED
— _
Coot T hormas DAwelo A Mople _ 200
' RATER'S NAME J IBM # SEC'I'ION PLT -
ALL SWORN |
NOT -
OBSERVED/ Sk
CATEGORIES APPLICABLE UNAGCEPTABLE ACCEPTABLE . SUPERIOR REM - . F
0 1 2 3 4 5 6 7
APPEARANCE
1, General Appearance 0 1 2 3 4 5 6 @ [ 1] :
ATTITUDE
2. Acceptance of feedback 0 1 2 3 4 5 @ 7 T 1 ‘
3. Attitude toward police ' ' . . '
work 0 1 2 3 4 5.6 KE) [ 1.
QWLEDGE | D
4. Of Department Policies & ,
Procedures : 0 1 2 3 4 5 (f) 7 [ ]
5. Of Laws applicable to ' . :
Folice work -0 1 2 3 4 5 7 - [ 1
6. Interview/Ihterrogation 0 1 2 3 4 5 (?3 7 [ 1
skills
QO COMMUNICATION SKILLS .
o . ;
% 7. Oral Skills 0 1 2 3 4 5 6 G) [ 1
- 8. Written Skills - general 0 1 2 3 4 5 7 [ ]
gg 9. Written Ski;ls—timeliness 0 1 2 3 4 5 6 CED [
ﬁé 10. Written Skills - _ —
oy organization, ete. 0 1 2 3 4 5 6) 7 [ ]
m V i
Q RELATIONSHIPS |
O : _
O 11, Relationships with 7 '
D citizens 0 1 2 3 4 5 6 <jb'. [ ]
O .
% 12, Relationships with _
. ethnic groups 0 1 2 3 4 5 6 @ [ 1]
e 13. Relationships with
§2 department members and 0 1 2 3 4 5 (f) 7 [ ]

teamwork




" NOT

* OBSERVED/ :
CATEGORIES APPLICABLE UBACCEPTABLE AGCEPTABLE SUPERIOR REM *
0 1 2 3 4 5 6 7

JOB_EFFECTIVENESS

14, Problem identification {
and solving 0 1 2 3 4 5 f:Q 7 [ ] o f
6

15. Motivation/initiative 0 1 2 3 4 5 G 1
Categories § 16 — 22 are for SUPERVISORS ORLY
16. Insures compliance with
documented procedures 0 1 2 3 4 5 6 7 1
17. Work prioritization & ' 5
employee assessment 0 1 2 3 4 5 6 7 [ 1
18. Resolves problems/ o
promotesg morale 0 1 2 3 4 5 6 7 [ 1 :
19. Communications skills 0 12 3 4 5 6 7 [ 1. &
20. Personnel development 0 1 2 3 4 5 6 7 0 ']:?
21. Discipline 0 1 2 3 4 5 6 7 3!

22, Maintains skills 0 1 2 3 4 5 6 7

23, Number of times employee late in past 6 months .Y

24, Number of times.employee sick in past 6 months [

25, How long has employee worked for rater 17 tnonths By kol

26. General comments (Rater will comment on specific Job requirements of the.
assignment and comment on employee's success in meeting the tasks so described)




27. Additional documentatioﬁ of performance and comments.(Comments are mandatory

for ratings of 1,2, 3, and 7)

C) o e ¢ COMMENTS
374, Mikees appeodance, s C&lu—mﬂb Q)(f"\"("‘:’“d ""5 Q’{'( "L“Jb+0““{4 pe.(. ce
MLI’ZF("S/ wm’k \smcmuam-ﬂ‘ \\o&éﬁ\wl Ms cév \W\(:VE)Q\wt\ \\\5 SQ s’ Mtlt—e/
Hks ﬂ)(tlf«uﬂm’t’ (‘-’t’mm\-‘—f\r\.ﬂ.&*‘l\?\u a'r-.\u.ﬁ (U\'ﬂ-/u ‘SF‘”(?@V‘\ OU“CL all i

i’f-?%*‘\‘s OCe, PW‘Q\\, Camp(e:l-eél Mikes OJ«_) ( 4’\4 ‘o i@k“’]ﬂb *o ®l+lw
ond Ga‘\'\\ﬂ\b ATOup [N 5‘-\.&11\9{‘ 'He, 1S WH “’\‘-'-UL 0\-4’ S ‘U'@l

ot i o ¢ @u\-\—uvw\ C&'@@fw% He qt.u CLL‘ esdoblicles ro\pper"
UGKW Ou“ M‘N\‘OMJV& Nm\ct 8 \Jﬁ’q P‘\UQ\-M‘J\'QA and sheoss
enbiedioe . by \u\s will \MWMAS *a os stk otbes 6wviow¢£d ﬁ
§iseutes clm‘muﬁ o hen () W W wolk oveo .

XL e \M\i P\M\WJ’ WAt Mike ¢ U@G(l’_ %cl e ’Quﬂu(t‘(f«{ do
ey C‘N\A \"\\‘3 CVJAD«..-'J ED'Q'Q 2erq, L\a’ s O \jﬁu\‘-’sc\)a’\?-a &35?+ Yo
LS =S5

28. EMPLOYEE'S COMMENTS:

‘ %// ,%7_,... 2-26-78

Employee's Date
O - 224 48
Rater's Signature Date

Rater's Supervisor Date




ROCHESTER POLICE DEPARTMENT CAREER DEVELOPMENT WORKSHEET rpd 1369

goals., He/she has the following immediate and long range geoals:

CAREER DEVELOPMENT WORKSHEET

Employee .If\\h M.\kL MQ_M/.Q

Supervisor_CQQ*’Onﬁ \ \'\DN\GS 'D‘AQQQJQ
Date A - 9'(" le

On the above date a discussion was held between the above personnel, The °
purpose of this was to assist the employee in formulating and achieving career

Zoopme o c;aa/ LA /f// /mﬂ//d/e-v/ y Ca/"ﬂu/’f'z‘z 1
..Z)Vl/ﬂézaifﬂ F'/ﬁr L Wroes toes’ 5'7;/#1 Zo Al /f&cﬂ(w

/st Term 404/ 7 74 c:xr:-o/ »Me/ become & 'succezfé/
__ﬂ/-z ﬂ‘g@dc/af %‘AJ‘L W‘?G//& ﬁ-! SesSore J
/%/;.r_ e.észu%s-/nét

The supervisor offered the following guidance and assistance toward

reaching the goals:

f(wp qu&é 1"13 awmw 0»-"\' 'H»-L, (’JOmfbw\Lui\Mﬂ'L Q{l:“‘,ﬁ S\{é‘(’ﬁm

m——7

limne. tlr\cl Q)XW%%C_QMUH. asa ok V@u\ 1 Od"rc\\nw\q uouu

\Bvr\q ‘ro\n%;_a C\Qm\:’: AS \’C\rxc\ QA5 UC)U\ éw W\E)*'\\)f)cx’ﬂ-’tl,

[] Check if the employee requests follow-up with the Professional Development
Section for additional céreer-guidance.

Employee's signature %‘4 .
Supervisor's signature (\KE’ODQ\MM . A):n‘r)k—a

vy e

1 Copy to employee
1 Copy to employee's Section personnel file

1 Copy to Professional Developrent Section

(RPD 1369)




1]
Ay
! .
[ Y

-

49

Micungr Mazzze ik From _!-i-96 _ To i2-31-%6

" g EMPLOYEE'S NAME IBM # PERIOD EVALUATED
- \HOMQBﬁA%ELO {17 MAaPLE ,'/Zrub
'E. RATER'S NAME IBM # SECTION 74 LT
ALL SWORN
NOT
OBSERVED/ _
E CATEGORIES APPLICABLE UNACCEPTABLE ACCEPTABLE SUPERIOR REM
qe 0 1 2 3 4 ] s 7
=
APPEARANCE
2 - |
s 1. General Appearance 0 1 2 3 4 5 6 @
% )
&  ATTITUDE
Q . C
‘E 2. Acceptance of Feedback 0 1 2 3 4 & 7 11
g 3. Attitude towards Police Work 0 1 2 3 4 5 7 [ 1
E, ,
la KNOWLEDGE
& - | : ' .
-] 4. Of Department Policies & 0 1 2 3 4 b @ 7 [ )
- Procedures .
o : _ _
N §. Of Laws Applicable to Police Work 0 1 2 3 4 b @ 7 [ 1]
L —
-g 6. Interview/Interrogation Skilis 0 1 2 3 4 5 6 @ [ 1
8 _ _
. ,
] COMMUNICATION SKILLS
7. Oral Skills 0 1 2 3 4 B 7 1]
-
5 8. Written Skills - Genera! 0 1 2 3 4 @ 8 7 U1
E 9. Written Skills - Timeliness 0 1 2 3 4 b 7 [ 1
) | p
g 10. Written Skills - Organization, Etc. 0 1 2 3 4 5 7 01
% .
® RELATIONSHIPS
é’ 11. Relationships with Citizens 0 1T 2 3 4 B 6 @ [}
g- 12. Relationships with Ethnic Groups 0. 1 2 3 4 B 6 G) [ )
- o
% 13. Relationships with Department o 1 2 3 4 5 e @ 11
] Members and Teamwork
-5 .
RPD 1361 RMev 2/9
e



L7

NOT

CATEGORIES - : :P.PSLERIC :5::1 UNACCEPTABLE ACCEPTABLE . | SUPERIOR REM #

6o 1.2 3 4 5 € 7' | -

JOB EFFECTIVENESS : B
14. Problem Identificatizn & Solving 0 1 2 3 4 &8 @ 7
15. Motivation/Initistive 0 1 2 3 4 6 B 7

QATEGORIES 16 - 22 ARE FOR SUPERVISORS ONLY

16. Insures Compliance With 4] 1T 2 3 4 5 6 7
Documented Procedures '

17. Work Prioritization & Employee 0 1 2 3 4 5 6 7
Assessment

18. Resolves Problems/Promotes 0 1 2 3 4 b 6 7 °
Morale ' . .

19. Communications Skills 0 1 2 3 4 5 6 7

20. Personnel Development 0 1 2 3 4 b 6 7

21. Discipline 0 1 2 3 4 5 6 7

22. Maintain Skills o 1 2 3 4 5 6 7

23. Number of times employee late in past 6 months )

24. Number of times employee sick in past 6 months |

25, How long has employee worked for rater 2Nes.

26. General Comments (Rater will comment on specific job requirements of the assignment and comment on
employee’s success in meeting the tasks so described.)




¢ iy =t mmE—am e e =t m PR —

** 97. Additional documentation of performance and comments. (Comments are mandatory for ratings of 1,

+ 2,3, 8nd 7.

Cat. No.
4 Mike 's OO Gy e Y \wws L}cwf“u\fé(*
la ’\"\-l’ﬂv is gb(e +D Qf@\:de,p o O\ogct O\Q(?o ?/‘¥ mc\-\u \néuo{ltxﬁg,‘_é e uses

e{opes” Qwhmkﬂa ‘\‘e,ckr\\\\qu-q_ﬁ Jro 0&3‘:0‘\« wg)m“«min‘

”.VL@ Mikes s ok l'l“-f to interaet Wt{'L c‘i’hwﬁzr\m%‘hLGA\B'\‘l qroups Q/‘H‘\mu

C\s’buﬁ") i'\wlr N\.Qm\\mo.!z T exwi et Ne, Tepves Q,N% Q. cu\d
& acetionn Mot voo bl

M (ca 18 o Vﬁ'u.e,J mzm!:a/ e‘& \\\q S(fc\:(( tbva is t!'é)mq i ¥
Qe Lot (mlc [ (‘oevémcd“mr.

28, EMPLOYEE'S COMMENTS:

ﬁ«// g 2.29-97

Employee’s Si ure Date
Qoo Merenss ¢ A D afgfa]
Rater's Signature ™ " Date
Rater's Supervisor Date
Attachments: '
Career Development Worksheet (RPD 1369) - ﬁ Yes quired w/Annual Performance Evaluation)
Professional History Survey Update (RPD 1370A) [J Yes ,E{ No Change* :

Emergency Contact Notification Form (RPD 1414) 0O Yes }?f No Change*
*No form required
APD 1361 Rev 1/B4



ROCHESTER POLICE DEPARTMENT CAREER DEVELOPMENT WORKSHEET rpd 1369

CAREER DEVELOPMENT WORKSHEET

Employee Officer Michael D. Mazzeo

Supervisor OAP’?@\\\Q' iRt\mﬁSb‘\%afLD
Date 2-94-~ AN

On the above date a discussion was held between the above personnel. The
purpose of this was to assist the employee in formulating and achieving career
goals. He/she has the following immediate and long range goals:

Immediate: Attain the rank of investigator

Long range ; Investigator assigned to Homicide and to become a hostage

negoitator.

The supervisor offered the following guldance and assistance toward
reaching the goals:
IW\Me_chm:‘fe, C}eml ~a LIQL.»QJ QCLJ(QLAC’,@/ \u@,l,uf “%( \cu\‘&\r\o, :‘iirmb\(c! Goou e
Mo e (\‘P\‘m\n this QO(L.(.

Lcmq Wm%g/ - Onee yow odtoin *d’[a_» PU"\*\\@V-\ e( Tf\\}%a‘(;‘\qa:l-o{ (&Cu@lbp
Mour skille and Q.pP\ Sor the pos o when W hecmm,s cxum(qloto_,.

[] Check if the employee requests follow-up with the Professional Development

Section for additional career guidance.

Employee's signature ,W/%. _
Supervisor's signature QCW&DD&GWGA:Q@\:\QH}.

1 Copy to employee
1 Copy to employee's Section personnel file

1 Copy to Professional Development Section

(RPD 1369)
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Kicheel Mazzeo, Jr

| . M
I Cardiopulmonary . ””
i wﬁzm%ﬁmcn and American .Em.m: :
“ Emergency Associations. :
Cardiac Care Fighting Heart Disease i
Provider ad Sroke

Michael Mazzeo, Jr

has successfully completed the national cognitive and skills evaluations |
in accordance with the currculum of the American Heart Association for

“Program
12/06/96 , 12705798

Issue Date Recommended Renewal Date -

Name of American \
Heart Association Benesee Valley Regien

i

t

i

t

i

f

i

[

1

L

t

L

t

| i
i |
| instructor's .
! Name E. HcKinley ;
! '
i Instructor's

!

i

i

]

1

1

1

i

I

1

1.D. No. 009-4717

Holder's ;
Signature . H
i

This recognition is subjeci 1o the p 30ns and limi of i slate statutes arigd
-licensing acts. i

- !
©1994, American Hearn Association L 70-0001 m




" ROCHESTER POLICE DEPARTMENRT
PERFORMANCE ASSESSMENT |

MICHAEL MAZZEQ _ 949 1,10 , 95
OFFICER'S RAME - IBM ¢ DATE -
~gt. Anthony DeBellis ‘ 138 Maple _ 2nd
SUPERVISOR'S RAME ° IBM# = - SECTION PLATOON '
ROT :
OBSERVED : . _
: 0 1 2 3 4 5. 6 7.
1. General appearance - 0 1 2 3 5 7
2. Acceptance of feedback .0 1 2 3 5 @ 7
3. Attitude toward police wotk = 0 1 2 3 4 & ¢ 7
" . 4, Department policies/procedures ¢ 1 2 3 4 @ 6 7
5. Criminal statutes 0 1 2 3’ 4 5 @® 7
6. City/County ordinances (4] 1 2 3 &) 5 6. 7
7. Vehicle and Traffic Law 0 1 2 3 5 6 7
8. Criminal Procedure Law 0 1 2 3 4 5 ® 7
9. Radio gkills o '
"A. Codes and procedure - o . 1 2 3 4 5 7
B, Listening and comprehension 0 1 2 3 4 5 7
C. Transmissions B + 1 2 3 4 5 7
10. Orientation and response time o 1 2 3 4 5 (&0 7
11. Driving akills '
" A, Normal conditions 0 P 2 3 4 5 7
B. Stress conditions - 0 1 2 3 4 5 (6) 7
12, Officer safety 7
A. Normal conditions .0 1 2 3 4 5 ® 7
B, Suspects and suepiciousm . .
circumstances 0 1 2 3 4 5 @ 7
13. Control of conflict - L
A. Voice command 0 1 2 3 4 5 7
B, Physical command 0 1 2 3 4 5 (6) 7
14, Investigative skills . :
A. Interviev and interrogation 0 1 2 3 4 5 6. @
B, Preliminary investigation 4] h 2 k| 4 5 7
15, Problem Solving/ ]
- Decisjon making 0 1 2 3 4 . 5 7
16. Field Performance : :
‘A. Rormal conditions 0 1 2 3 4 5 % 7
B, Stress conditions 0 1 2 - 3 4 5 7
C. Self-Initiated activity 0 1 27 3 4 & 6 7
17. Use and Care of Equipment 4] 1 2 a A L @ 7
0 _
18. Accuracy/completeness/time 0 1 2 3 4 5 gi? 7
19, Organization/detail 0 1 2 3 4 5 (6 7
20, Srammar/spelling/neatness 0 1 2 3 4 5 (6) 7




) 0 12 4. 5 ¢ 7

21, With cit{zens/commumity o 1 2 3 4 5 7
22 With department menbers/ ‘ . o

‘teamvork 0 SR I B SAPANG)

The most acceptable area obeserved was rnting'categdry number _ _14A

Explanation; _Mike is able to obtain much information from people. He speaks to

them on their level and makes them feel at ease. This has been demonstratéd by

the amount of intelligence information he has developed regarding drug activity

“and the information developed through his preliminary investigations.

The least acceptable ares observed was rating category numbar /

Explamation: _This is difficult to rate because Mike does little enforcement.

This category would be under self-initiated activity except for the fact that

Mike initiates a lot of aétivity involving drugs and other major crimes. I would

like to see him demonstrate his knowledge in this area through more enforcement.

T . COMMAND COMMENTS AND EXPECTATIONS _ o
Mike gets along well with all the officers in the section and is well liked by

a majority of the citizens he comes in contact with. Earlier this year he was
~able to talk a suicidal person from the Bausch Bridge and was commended for his
éctions. This reflects his ability cited in Interview and Interrogation as he
was able to make the jumper feel at ease and trust him. Mike is a valuable asset
to the platoon angd I look forward to wbrking with him for many years.

OFFICER'S COMMENTS

RaterYs Signature . : dfficer'{/;f;;a:ure

" Bater's Supervisor




ROCHESTER POLICE DEPARTMENT CAREER DEVELOPMENT WORKSHEET rpd 1369

CAREER_DEVELOPMENT WORKSHEET

Employee Mi("MHEL WZZE)_O
Supervisor AT, (lkfruﬁﬁ14 QQTIZ$§E%3éﬂi4§

Date '2{ :‘1[4'{

Cn the above date a discussion was held between the &above personnel., The

- purpose of this was to assist the employee in formulating and achieving career

goals. He/she has the following.immediate and long range goals:

/77~/~/ Tooreme ot C.RR een L or/ oo i fe . 72{:, %ﬂméxw;é '
jéa ;;‘a/r; 7‘/& %J»/@fc’-}/{if/i/:f 72‘.’—1'?/’? ) ,ﬁ’/\—c/ /Zédlf;f'fé ‘74!»‘7/4:’/-‘&3? ot
745n/.£bzef¢. ' ' '

/‘3&/ .Aﬁmﬂ? 74H€ﬂ? @awh/’ LQWOVQ/'_A@; 74 cﬁbém&, y égwﬁfﬂw;
2

-~

52#424(/ 4¢mu¢é/ ,;4220- s A ,¢2gxﬂz se ;722a77é;¥fe/ éiﬁéggzg;;wﬁ;u5
’iﬁﬁ?c14;m¢fé; Quts e gt //7fy¢ég/(

.The supervisor offered the following guidance and assistance toward

reaching the goals:

L L260D_ (ouE | L v e Mue ANSED  of
Sradcols AvD  smpy OFFERINES A Sumrm

—EECOMPMEDATIONS  AS ~ 250U RED-

[] Check if the employee requests follow-up with the Professional Development

Section for additional career guidance.

Employee's signature

Supervisor's signature

1l Copy to émployee
1 Copy to employee's Section pPersonnel file
1 Copy to Professional Development Section

(RPD 1369)
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" ROCEESTER POLICE DEPARTMERT
PERFORMANCE ASSESSMENT

Officer Michael Mazzeo . 949 0l s 102 94

patrol officer evafuatior_:_ form

1 -

roc"hes'tér" police departmenf.

- OFFICER'S RAME o IBM ¢ DATE
Sgt. Brian Conlon ' 119 ' Maple 2nd
BUPERVISOR'S RAME ‘ . IBM ¢ SECTION PLATOON
ROT
_ ~° OBSERVED |
S
0 1 2 3 4 5.6 7.
APPEARANCE
1. Ceneral appearance o 1 2 3 4 5 @ 7
ATTITUDE
2. Acceptance of feedback 0 s 3 4 5 ® 7
3. Attitude toward police work = 0 1 2 3 @ 5 6 7
EROWLEDGE ' :
4, Department policies/procedures 0 1 2 3 4 ® ¢ 7
5. Criminal statutes 0 1 2 3 4 s & 7
6. City/County ordinances 0 1 2 3 g 5 6 7
7. Vehicle and Traffic Law 0 1 2 3 5 -6 7
8. Criminal Procedure Law 0 1 -2 3 4 5 £ 7
9. Radio gkills N
"A. Codes and procedure o . 1 2 3 4 ® 6 7
B. Listening and comprehension 0 1 2 3 4 g 6 7
C. Tranamissions 0 h 2 a 4 6 7
10. Orientation and response time 0 1 2 3 4 5 ® 7
11. Driving skills. '
"~ A, Kormal conditions 0 1 2 k] 4 5 g 7
B. Stress conditions 0 b 2 3 5 7
12, Officer safety ‘ :
A. Formal conditions 0 1 2 3 4 5 ® 7
B, Suspects and suspiciouan
circumstances 0 1 2 - 4 5 @ 7
13, Control of conflict:
A, Volce command 0 l 2 3 4 5 ©
B, Physical command 0 1 2 3 4 5 ® 7
JA, Investigative skills
‘A, Interviev and interrogation 0 1 2 3 4 5 % 7
B. Preliminary investigation 0 1 2 a 4 5 7
15, Problem Solving/ -
Decision making 0 1 2 3 4 5 6 7
16. Field Performance
‘A, Normal conditions 0 1 2 3 4 ® ¢ 7
B. Stress conditions 0 1 2 3 4 5 ® 7
C. Self-Initiated activity 0 1 2 3 @ 5 6 7
17, Use and Care of Equipment o 1 2 3 A s ® 7
0
18, Accuracy/completeness/time 0 1 2 3 4 5 ® 7
19, Organization/detail 0 12 3 4 5 @ 7
20, Grammar/spelling/neatness 0 1 2 3 4 5 ® 7



Tonl,
. - . ':_';. 1)
QAIEEQRI%&ggpmmgpﬂt‘ APRLICABLE HEAQQEEIAﬁLE ACCEPTARLE SUPERIOR. " ra¥

21, With citizens/commumity 0 1 2 3 4
22, With department members/
-teamwork , 0 1 2 3

. _ 33
The most acceptable area observed was rating category number 16 B ]

Explanltion. On. 11/3/93 Mike was workine his lst solo patrol shift ip over: 2

% vears

HGJ'_LQI‘!“ in . ithe Yery stressfiil situatrion M1kpwelrd9d the "MAPLF‘. SECTION '*
QEEICER OF THE MONTH" far his actions Qn rhaf date

performance under stress conditions.

This was just one example of Mike's . i+
The least acceptable ares observed was rating catuzoty,nnhbnr 16 C .
Explanation: _ The only area that I see in Mike's performance that needs some !
improvement is his "Self-Initiated Field Activity"
tickets, Moving violations and F.I.F.'s.

when it comes to writing parking

COMMAND COMMENTS AND EXPECTATIONS L v
Mike has only been assigned to Maple Section 2nd plt for about two months and he Cw

has r-1n-rnrr an-oxcallont 'In-h He ]S_EI_
work with. Mike does excellent prel

normally takes that "extra step"
the arrest of suspects..

groat addition to . the 2nd n1f and. 3 nleasure to
1m1nary as well as folloWhup 1nvest1gat10ns and

while 1nvest1gat1ng a crime which sometimes leds to e
Mike has an excellent report' with citizens from every
walk of life and he is very confortable doing Neighborhood Policing.

I expect Mike to keep doing the fine job that he has been doing for the past 2 months.

OFFICER'S COMMENTS | o

o728 Codla /M A

! '{t
ater 8 Signature ‘ . Offlcer's Signature ' i

Rater's Supervisor : Co . ‘ . éﬁ
1 pp'ﬁ' 1
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INTER-DEPARTNENTAL CORRESPONDENCE

TO: Capt. Robert Wale, Maple Section Commanding Officer
FROM : sgt. Brian Conlon, Maple Section , 2nd PIt.
DATE: 11/21/93
SUBJECT : Nomination of Officer Mike Mazzeo for "Maple Section Officer of the Momth Award" (Nov. 1993)

Sir: ' : o

On 11/3/93 at 0645 hours Officer Mike Mazzeo reported to Maple Section for his first solo uniform
patrol shift in about 2% years.In a little over 3 hours into his shift he was flagged down at the inter-
section of Campbell St. and Ames St. by Jaun Ortiz, Shamtae Barkley, and James Barkley and they frantically
told him that a M/B/18 wearing a yellow sweat shirt, yellow pants and green shoes had Just fired a couple of
shots at them frem a handgun. The three also told him the the suspect's name was Bernard Siplin and that he was
still in the area. Working with this information Officer Mazzeo broadcasted the suspect's description and the
fact that the suspect was anmed with a handgun and that he had just fired the gun at 3 individuals. He also ‘
broadcasted that he would be on foot in the area of Campbell St. and Ames St. attemting to locate the suspect.
When he reached a driveway at 396 Ames St. one of the victims yelled out,"that's him,and he pointed down the
driveway at the suspect. Officer Mazzeo then ran after the suspect with his 9mn Beretta in his hand and ordered
the suspect to stop by yelling “Stop,Police’. At this point the suspect turned around and fired 1 shot at him.
Officer Mazzeo then noticed that the 3 citizens who initially reported the crime to him were all in the line of
fire so he ordered them to positions of safety. Before Officer Mazzeo could obtain.cover for himself the suspect.
shot:at him 1'more time. Both of the:shots missed Officer Mazzeo and citizens in the area. Officer Mazzeo
reverted to his fireams training and did not returmn fire due to the following set of circumstances:
#1. If he had missed the suspect with any of his shots the bullet would have traveled directly into a

city playgroind that is frequently used by mothers and pre-school children and elderly citizens from

. and area senior citizen complex. ‘ ' ‘

#2. It was about 60 degrees so chances are that the playground was being used.
#3. It was 1000 hours so chances are that the playground was being used.
#4. He had an cbstructed view of the playground because there was a fence that the suspect was standing in

front of was covered with debris and vegetation. (this restricted his view of the playground further.)

Officer Mazzeo would have been. totally justified in shooting the suspect but he wisely elected not to shoot
due to the above listed set of circumstences. Instead he allowed the suspect to climb the fence and run into the
playground and he kept the suspect-in his view,as best he could and he broadcasted the suspact's directicn
of travel out to responding back-up units. His decision payed off in the long run because about 10 min. later
- the suspect broke into an apt. house at 396 Ames St. and he was arrested without incident inside the apt.
house by assisting officers. The suspect$ loaded .38 cal. revolver was also recovered nearby him.

Officer Mazzeo displayed great restraint in deciding not to shoot back at the suspect especially taking
Into account that he had not been assigned to patrol duties in about 2% years. As the result of Officer
Mazzeo's professional actions during this highly charged situation Bernard Siplin M/B/18 of 62 Spiegel Pk. was
arrested and charged with Att. Murder 1st, Att. Murder 2nd, Menacing, Crim. Trespass 1st, C.M.3rd. C.P.W.2nd ,
C.P.W. 3rd, Burg.2nd, PL. , and C.M.4th. More important than then the listed charges aganist the suspect was the
fact that Officer Mazzeo's sound split secontl decisions and action made it possible for this situation to end
without injury or death to anyone. . ‘ ' o .

At this time I am nominating Officer Mazzeo for "Maple Section Officer of the Month" for the month of

Nov. 1993. :
- “Respectfully Submjtted,
. S5k Bort g Cmé,
Sgt. Brian Conlon



ROCHESTER POLICE DEPARTMENT CAREER DEVELOPMENT WORKSHEET rpd 1369

CAREER DEVELOPMENT WORKSHEET

Employee ’MQAc/ :_ﬂo WZZ&O

Supervisor S €T Brign) Cyttga)
pate//249[54

On the above date a discussion was held between the above personnel. The
purpose of this was to assist the employee in formulating and achieving career
goals. He/gle has the following immediate and long range goals:

7_0 & ve«/:/w.z»// Z) . Corm e e Z, /L/(/CJfgfd;'A—
- / -
e 74 Aﬂzﬂw é‘ A Py Pl /'4»\—' <Y, 74“ 7f/~q e

Y 7 — X
Lo be ;4@%_ 4 a/o /ﬂz‘w LAl e 4 NUché“ﬁyérM{

The supervisor offered the following guidance and assistance toward
reaching the goals: .
T KEEP Yr_THE (b wsRie THRT You med muse as m PATR L p i

T WA T TreL T C:T?/UMMU LANVES T ATVR LK SViT 15 $.F FTisT o
[

[] Check if the employee requests follownup with the Professional Development
Section for additional career guidance, -

Employee's signature %// %f

Supervisor's signature fcf /)

1 Copy to employee
1 Copy to employee's Section personnel file

1l Copy to Professional Development Section

(RPD 1369)



ROCHESTER POLICE DEPARTHERT
Professional Development History Survey

Please type, or print clearly your responses. Then return to P.D.5.

oLy nawe:_Dazzeo  [chne/ D IBMs: F¥9
Last First M.I.

DATES OF RANK: (Begin with your appointment date to the RPD and end
with your current rank and date of appointment to that rank.)

ravk: _ PO MONTH AND YEAR OF RANK:___ 4~ %b
RANK : MONTH AND YEAR OF RANK:
RABK : MONTH AND YEAR OF RANK:
RANK : MONTH AND YEAR OF RANK:

DATES OF ASSIGNMENTS TO UNITS: (Begin with the first unit assignment
vou had after probaticnary rotation and end with your current
assignment. Continue on the back of this page if Necessary. )

UNIT ASSIGNED MONTH AND YEAR ASSIGNED
Piplesectin /- §7
SCIS Husus? 198E
. ’ CHECEK
T/77/a/)/e« Secton /Lé.éup/e/v,. /99/ BOX
IF
MORE
ON
BACK
[l

EDUCATIOR: (Check boxes that spply an fill in appropriate information.)

[ ] Equivalency/ GED Year received
[ 1 High School Diploma
Year Received

School City State

[ ] College with no degree received. Circle years: 13 14 15

College: City: State:

Major: Minor:

[ ] Associates Degree Year Received:

College: City: . State:

Major: Minor:




[V{.Bachelors Degree Yegr Receivazd: /?5V
- PN
College: R.I.7. F-\\x City: Rac/esvéﬂ State: A I

. - el
Major: CIZ[MMM/ J-US%CO { > Minor:

[ ] Masters Degree Year Received:
Coclliege: : City: State:
Major: ' Minor: .

[ ] Others: Degree Year Received:
College: ' City: State:
Major:. ' ‘ Minor:

SKILLS: (The following area is to identify speéial skills that yoﬁ may
have developed through pursuits outside of the Department.)

Military [ ] Active Duty { ] Reserve Branch:

MOS: : __-DPate discharged___

Foreign Language (Name language and check skill level.)

Skill Level Language #1 Language #Z2 Language #3
Language name: :
Some conversational ability [ ] {1 (1
Interpretive ability [ ] [ ] [
Native tongue or eguivalent {1 [ ] L1
Job related reading ability L] | {1 [ ]
Job related writing ability L] L] [ 1]

IN THIS AREA LIST HOBBIES OR SKILLS IN WHICH YOU HAVE DEVELOPED
SPECIALIZED OR EXPERT EKNOWLEDGE. (Examples might be: a baseball card,
stamp, or coin collector with extensive knowledge of the area and the
people who trade them; or heavy equipment operation; ETC)

HOBBY CR SKILL EXTENT OF EXPERTISE




INSTRUCTOR CERTIFICATION: (If vou are certified instructor in any field
indicate the topic and related certification data; include if FTO)

Ta&ic Aresn y d//,. Cifééfied By Date Certified Date Expires
Woinyy T Serdietron Diveseor
Piny Zn Criminl 3. S. (790 /995

RECENT INSTRUCTIONAL ACTIVITY:
Last class Last class
Topic Aresn _ taught to: taught at: Date of class

CERTIFICATIONS AND TRAINING:

List all training received as & police officer since January 1, 18985.
Exclude trainings certifying you to instruct a subject. (listed above)

TRAINING MONTH & YEAR
P

/

\ [/




MONADNOCK PR-24 BATON'S PROFICIENCY TEST

Page 1 ,. (3)
: o Da

] o e oy BT
Student 's Name: %r&/&c- / 7 ATz te: $-28-87
Time Commenced: /Y 5O capletea: 1 $00

Original Tat@ﬂ Re-Test [ ] Recertification Test [%]

PROFICIENCY TEST: Have the student demonstrate each of the following techniques, then
CIRCLE the appropriate COMMENT, SCORE, AND ACCEPTABRILITY category
per technique. o :

Sample: ' '
~ POWER CHOP P bscpem @ 3%32%21%1=@t
" FRONT JAB @@sc@em 33( 232 13 1=2(

l. PROPER GRIP

o
o
)]
0

(o
i1
=

31}32%21%1@:;

2. Methods of Carrying
ON THE BELT P bscpe 33 3 28 2 13 1=®U
INTHESTRONG HAND P bscpe 33 3 23 2 1} 1=Ma}u
3. STANCE P scpe 3%32%21%1?@0
4. BASIC POSITION P bscpe 3328 2 13 1= v
5. Drawing Techniques
CROSS IRAW P bscpe 33 3 23 2 1} 1=A)U
POWER DRAW P bscpe 3%32%21%10
REAR [RAW “P bscpe 33 3 28 2 13 1=@U
STRONG SIDE DRAW P bscpe 3532521%1@0
" 6. Blocking Techniques ) _
HIGH BLOCK 4 B s dpe 33 3 24 2 13 1=@U

STRONG SIDE BLOCK

- o

WEAK SIDE BLOCK

MIDDLE BrOCK

jro

fra

U o o o (o
-
0
"o
o

LOW BLOCK

"o

8701 = 1887 Monadnock Liletime Products, Inc., Fitzwillia



MONADNOCK PR-24 BATON'S PROFICIENCY TEST m\l \Q
INSTRUCTOR COURSE

Page 2

7.

Jabs
FRONT JAB

|ro
o

scpem @4&43&3252151

REAR JAB P bscpenm <5 4% 4 3% 3 22 2 1}

[

YAWARA JAB [SHORT
HANDLE JAB]

I
o
0
0

ko)
)]
=]
(-
bob=
-9

A
(¥4 )
[ (&)
o
[\8]
—
o=
'—I

8. Chops

10. LONG EXTENDED POSITION

HANDCUFFING ARMIOCK P bscpem =5 4@3%32%21%
14, POWER CHOP P bscpem 4t 4 3% 3 23 2 13
15. Heoking Techniques |

WEAK SIDE WRIST DRAG P %s@pem =5 4%@3% 3 23 2 13

-3

B

9
. N . . = @ |
D sy U s ¢ p e@ LI =s4 % 32k 2 13 1-()
&)

k

\
(-
w
Ly
op=
[\ ]
=
of=
[

- FLAT CHOP

o
o
0]
0

o
1))
=

UPPER CHOP

Ivg
o
'y}

s ]
(]
8

fn
[¥8]
b=
)
[\ ]
rolr
N

N
j--l

L]

REVERSE SPIN

o

INSIDE SPIN

o

POWER SPIN

|vo
O v o o o
wn
a
M
=]
]

Iro

11. Long Extended Two Hand
Blocking Techniques
LOW BLOCK P bscpenm @4%43%32521&
HIGH BLOCK P bscp@m =5_©4 34 3 24 2 13
STRONG SIDE BLOCK P bscpenm @4%4 33 3 28 2 13
WEAK SIDE BLOCK P bscpenm @4%43%32%21%
MIDDLE BLOCK P bscu@m =5@4 33 3 28 2 13
12. POOL QUE JAB [LONG
EXTENDED JAB] P bscpem @4%4 34 3 23 2 1}
13. Armlocks A

RUNNING ARMLOCK

o
©
’(Z?
o
=
I
(9]
-9
@
[¥1)
bRt
[ ]
[y8)
(&=
[ (8]
._..l
[

STRONG SIDE WRIST
RAG

N

1o
o
2
e
(1]
=
n

5@43&32%21

8701 T 1987 Monadnock Litetims Products. tne.. Fitzwilhiam, NH 03"



MONADNOCK PR-24 BATON'S PROFICIENCY TEST
~ INSTRUCTOR QOURSE

' Page 3

16. Cambinations
WRIST CRAG TO :
HANDCUFFING ARMLOCK P 5 44 4 3% 3 24 2 13 1=a U
GHORGIA STATE POLICE |
TAKEDOWN [STRONG SIDE

TAKEDOWN ] P 4 3% 3 24 2 3 1=a U

SCORE TABULATION: 5x D3 = HK/—

ax_Y = _Yp§—

3% X | =

3X = (0]

23 X | =

2X =

87ey . £ 1987 Monadnock Litetime Products, Inc,, Fitzwilliam. NH Q3
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" ROCHESTER POLICE DEPARTMENT
PERFORMANCE ASSESSMENT

patroi officer evaiuation form

rochester police department

Mazzeo, Michael 949 0s / 28 / 88
OFFICER'S NAME ' IBM # DATE
Gosnell, Richard 808 Maple 3rd
SUPERVISOR'S RAME : IEM # SECTIOR PLATOON
NOT
OBSERVED ~
CATEGORIES ' APPLICABLE URACCEPTABLE ACCEPTABLE SUPERIOR

o 1 2 3 4 S 6 7

A CE :
1. General appearance 0 1l 2 3 @ 5 6 7

ATTITUDE : _

2. Acceptance of feedback 0 1 2 3 4 ® 6 7
3. Attitude toward police work 0 1 2 3 4 5 ® 7
ENOWLEDGE .

4, Department policies/procedures 0 1 2 3 @ 5 6 7
5. Criminal statutes 0 1 2 3 4 & 6 7
6. City/County ordinances 0 1 2 3 @ 5 6 7
7. Vehicle and Traffic Law 0 1 2 3 4 % 6 7
8. Criminal Procedure Law 0 1 2 3 4 6 7
ERFQ CE
9. Radio skills
A, Codes and procedure 0 1 2 3 4 @ 6 7
B. Listening and comprehension 0 1 2 3 4 6 7
C. Transmissions 0 1 2 3 4 6 7
10. Orientation and response time 0 1 2 3 4 5 £ 7
11i. Driving skills
A. Normal conditions 0 1 2 3 4 6 7
B. Stress conditions (1] 1 2 3 4 6 7
12, Cfficer safety ‘
A, Normal conditions 0 1 2 3 4 @ 6 7
B. Suspects and suspicious
circumstances 0 1 2 3 4 @ 6 7
13, Control of conflict ,
A. Voice command 0 1 2 3 4 @ 7
B. Physical command 0 1 2 3 4 @ 6 7
14, Investigative skilils :
: A. Interview and interrogation 0 1 2 3 4 5 & 7
B. Preliminary investigation 0 1l 2 3 4 @ 6 7
15. Problem Solving/
Decision making 0 1 2 3 4 6) 6 7
16. Field Performance
A. Normal conditions 0 1 2 3 4 5 g 7
B. Stress conditions 4] 1 2 3 4 5 7
C. Self-Initiated activity 0 1 2 3 4 5 6 (I
17. Use and Care of Eguipment 0 1 2 3 4 @ 6 7
REPORT AND COURT DOCUMENT WRITING
18, Accuracy/completeness/time 1 2 3 ® 6 7
19. Organization/detail 0 1 2 3 4 & 6 7
20. Grammar/spelling/neatness 0 1 2 4 ® 6 7



NOT

OBSERVED
CATEGORIES APPLICABLE UNACCEPTARLE ACCEPTABLE SUPERIOR
' 0 1 2 3 4 5 6 7
RELATIORSHIPS _
21, With citizens/community -0 1l 2 3 4 5
22. With department members/ : , : : @
5

teamwork : 0 1 2 3 4

The most acceptable area observed was rating category number 16 ¢
Explanation- @fficer Mazzeo has utilized his patrol time to effectively develop
information through Informants and the people on hiE beat. This InTormation

has lead to numerous arrests and intelligence information that has been passed
on to other units and SCIS.

o

The least acceptable area observed was rating category number 4 &6
Officer Mazzeo has an acceptable level for knowledge of policy and

tion:
IP? e&hres and CTity and County Ordinances. With a JiEtle more experience WS

rating for the above categories should improve.

_ . COMMAND COMMENTS AND EXPECTATIONS
T would like to see Qfficer Mazzeo continue the pressure that he puts on the

drug dealers and the other criminal element in his car beat. Because of his
pro-active efforts he has arrested and identified the major players which

has resulted in curbing the crime and drug Trdffic 1l Zo4 Car beat ared.

OFFICER'S COMMENTS

1/
QA/KWV\ {A/Wm//(//f M L erat—

Offid/; 's Signature

Rater's Supervisor



ROCHESTER POLICE DEPARTMENT CAREER DEVEL-OPMENT WORKSHEET rpd 1369

CAREER DEVELOPMENT WORKSHEET

Mazzeo, Michael
Employee -

Supervisor Gosnell, Richard

Date June 5, 1988

On the above date a discussion was held between the above personnel. The
purpose of this was to assist the emplovee in formulating and achieving career
goals, He/she has the following immediate and long range goals:

Mike stated that he would like to remain in patrol so that he could gain more
experience. His long range goal is an assigrment to the SCIS Intelliegence Unit.

Tamorrow he begins a 30 day temporary assignment with SCIS in Street Interdiction.

He stated that he would like to get involved with organized crime -and he already
has some knowledge and informants with street narcotic dealers and buyers.

The supervisor offered the following guidance and assistance toward
reaching the goals:
Mike already has a B.S. in Criminal Justice and has a photography background.

He will have scme experience in SCIS with his pending assignement there on a

temporary basis. With Mike staying in patrol for a short term goal, he will

have the opportunity to develop more sources of information, investigation

skills and interview skills. Mike is currently in good physical shape and is

a highly self-motivated individual. My quidance for Mike is to continue doing

the quality type of Police work that he is now doing and I am sure that in time
he will be able to obtain his goal.

[1 Check if the employee requests follow-up with the Professional Development

Section for additional career guidance.

-

Employee's signature 2 = A7

Supervisor's signature ¥;;f:1”"ﬂff&{/[&ﬂ ::5§7€7:}2441125%V

1 Copy to employee
1 Copy to employee's Section persomnel file

1 Copy to Professional Development Section

(RPD 1369)



PLEASE COMPLETE AND RETURN THIS SURVEY, AS REQUESTED IN THE COVER
LETTER FROM THE CHIEF, KO LATER THAR FRIDAY, SEPTEMBER 11, 1987.

ROCHESTER LICE DEPARTMENT

Professional Development History Survey

Please TYPE your responses. If that is not possible, print CLEARLY,

FULL NAME: /??f)z ZC0 /Z,z-,/m / @ IBM# : 99‘7
Last First Middle
SOCIAL SECURITY #: JOO-5R-OFGE0 RACE: W SEX: ﬂ

DATES OF RANK (Begin with your appointment date to the RPD and end
with your current rank and date of appointment to that rank.)

RANK: F. O. MONTH & YEAR OF RANK: % -2R2 - 86
RANK : MONTH & YEAR OF RANK:
RANK: MONTH & YEAR OF RANK:
RANK: MONTH & YEAR OF RANK:
RANK: MONTH & YEAR OF RANK:
RANK MONTH & YEAR OF RANK:

DATES OF ASSIGNMENTS TO UNITS (Begin with the first unit assigment

you had after probationary rotation and end with your current
assignment and date of that assignment. Continue on the back of this
page if necessary.)

UNIT ASSIGNMENT MONTH & YEAR OF ASSIGNMENT
Plaple Sectinw /¥ feburns, 1957
- 4 .
/Q%Wé Sec A 3% Aﬁfw/j/?97

RPD 1370



Page 2

LAW ENFORCEMENT TRAINING & EXPERIENCE (If you have prior service

with another 1law enforcement agency, please provide the agency
name, location, and years of service below. If you have prior
service with more than one agency, use the back of this page to
record the same information about the other agency or agencies.)

AGENCY NAME: : YEARS OF SERVICE

AGENCY CITY & STATE:

WHERE AND WHEN DID YOU RECEIVE BASIC POLICE OFFICER CERTIFICATION?

ACADEMY NAME: MONTH & YEAR:
EDUCATION
YEARS OF EDUCATION COMPLETED (Please circle onqﬂgpmber)

9 - 10 - 11 - 12 13 - 14 - 15 - ({g) 17 - 18 - 19

High School College Graduate Work

Check the boxes that apply to you and enter requested information.
[ ] HIGH SCHOOL DIPLOMA YEAR RECEIVED: [ 77
SCHOOL: __ Svbvrn ///;f»/sc foo/

CITY, STATE: fobogp, N-5 /302 /

TYPE: \//General College Prep Commercial/Business
Industrial Arts Vocational Other

[ ] EQUIVALENCY/GED YEAR RECEIVED:

NOTE: The items below all ask for information on MAJOR FIELD of
study. Enter a code from the attached list in the space provided
for MAJOR FIELD. If no code on the list seems to apply, enter a
brief description.

[ ] COLLEGE COURSE WORK - NO DEGREE

SCHOOL # OF # OF YEAR MAJOR
COURSES YEARS COMPLETED FIELD

[ ] 2 YR DEGREE - TYPE AND YEAR RECEIVED:

SCHOOL: MJR. FIELD:




Page 3

[¥] 4 YR DEGREE - TYPE AND YEAR RECEIVED: B-5. /9#&/
SCHOOL: Roch. Tachrule ek 7&/41,.--/«.’?/\; MJR. FIELD: A Y00

[ 1 GRADUATE WORK - NO DEGREE YEAR COMPLETED:

SCHOOL: MJR. FIELD:

[ ] GRAD. DEGREE ~ TYPE AND YEAR RECEIVED:

SCHOOL: MJR. FIELD:

MILITARY SERVICE (If you have had military service, complete the
items that apply to you below. If not, skip to the FOREIGN
LANGUAGE SKILLS section.)

ACTIVE DUTY:

BRANCH: FROM: TO:
MONTH & YR MONTH & YR

RESERVE DUTY:

BRANCH: FROM: TO:
MONTH & YR MONTH & YR

FOREIGN LANGUAGE SKILLS (Indicate the language or languages in
which you have skill and check the skill levels that apply.)

SKILL LEVEL LANGUAGE #1 LANGUAGE #2 LANGUAGE #3
Some conversational ability [ ] [] [ ]
Interpretive ability [ ] [ ] [ ]
Native tongue or equivalent [ ] [ ] [ ]
Job related reading ability [ ] [ 1] [ 1]

Job related writing ability [ ] [ 1] [ ]



Page 4

INSTRUCTOR CERTIFICATION (If you are a certified instructor in
any field indicate the topic area and related certification data.)

CERTIFIED CERTIFICATION EXPIRATION
TOPIC AREA BY MONTH & YEAR MONTH &YEAR

RECENT INSTRUCTIONAT, ACTIVITY (Please indicate The specific areas
in which you have instructed within the last 2 years.)

SPECIFIC AREA MONTH & YEAR LAST TAUGHT

AWARDS AND RECOGNITION

WHAT AWARDS OR RECOGNITION HAVE YOU RECEIVED FROM ORGANIZATIONS
OUTSIDE THE RPD SINCE YOU BECAME A MEMBER OF THE RPD? (Indicate
the name or nature of the AWARD/RECOGNITION, the ORGANIZATION that
gave the award or recognition, and the MONTH & YEAR received. Use
the back of this page if you need more space.)

AWARD/RECOGNITION GROUP MONTH & YEAR




Page 5

IF YOU HAVE RECEIVED THE DISTINGUISHED POLICE OFFICER DESIGNATION
(Locust Club/City of Rochester Agreement Article 3, Section 8),
PLEASE INDICATE THE MONTH AND YEAR RECEIVED BELOW.

CERTIFICATIONS, TRAINING, SKILLS, ETC.

IF YOU HAVE BEEN CERTIFIED AS A FIELD TRAINING OFFICER, INDICATE
THE MONTH AND YEAR OF CERTIFICATION.

LIST ALL TRAINING RECEIVED AS A POLICE OFFICER SINCE JANUARY 1,
1985. THE ATTACHED LIST MAY HELP YOU TC REMEMBER.

TRAINING MONTH & YEAR

Al sncotcs  Taten dicton ﬂ&)}vr@f %/87

GROUP MEMBERSHIPS (Indicate the community, religous, or fraternal
groups in which you hold membership. Check the HOLD OFFICE? column

if you now hold an office in the group.)

NAME OF GROUP HOLD OFFICE?

/{«I 7T ﬁé//?ﬂ/\




ROCHESTER POLICE DEPARTMENT

~

. PERFORMANCE ASSESSMENT

-
" Mazzeo, Michael 949 2 /15 /9N
= OFFICER'S NAME IBM # DATE
Sgt. Robert Brighton 038 Maple Third
£ SUPERVISOR'S NAME IBM # SECTION PLATOON
e
O NOT
CBSERVED }

g C GO S APPLICABLE UNACCEPTABLE  ACCEPTAELE SUPERICR
— 0 1 2 3 4 5 6 7
o PP CE '
= 1. General appearance 0 1 2 3 4 5 E) 7
o ATTITUDE '
© 2. Acceptance of feedback 0 1 2 3 5 (6 1
> 3. Attitude toward police work 0 2 §7 5 6 7
o OWLEDG - ' ‘
- 4, Department policies/procedures 0 1 2 3 5 6 7
O 5. Criminal statutes 0 1 2 3 . 5 6 7
O 6. City/County ordinances 0 1 2 3 5 6 7
— 7. Vehicle and Traffic Law 0 1 2 3 5 6 7
[T 8. Criminal Procedure Law 0 1 2 3 5 6 7
O PERFORMANCE
- 9. Radio gkills '

A. Codes and procedure 0 1 2 3 4 6 7
;/ B. Listening and comprehension 0 .1 2 3 4 6 7
© C. Transmissions 0 l 2 3 4 6 7
o 10. Orientation and response time 0 1 2 3 4 5 (9 7

i 1. Driving skills

‘ A. Normal conditions 1l 2 3 T4 5 @ 7

, B. Stress conditions €% 1 2 3 4 5 6 7

R 12, Officer safety

. c A. Normal conditions 0 1 2 3 s (& 6 1
D B. Suspects and suspicious
= circumstances 0 1 2 3 4 @ 6 7
et 13. Control of conflict ' ' .

- - A. Voice command 0 1 2 3 5 6 7
© B. Physical command ' 0 1 2 3 5 6 7
Q 14, Investigative skills -
o A. Interview and interrogation 0 1 2 3 4 6 7
© B. Preliminary investigation 0 1 2 3 4 6 7

o 15. Problem Solving/ ,
O : Decision making 0 1 2 3 4 @ 6 7
s 16. Field Performance
"6 _A. Normal conditions 0 1 2 3 4 @ 6 7

B B. Stress conditions 0 1 2 3 @ 5 6 7

= C. Self-Initiated activity 0 1 2 3 6 7

b 17, Use and Care of Equipment 0 1 2 3 4 @ 6 7

-0 REPORT AND COURT DOCUMENT WRITING

: ':" 18. Accuracy/completeness/time 0 1 2 3 4 8 6 7

f N 19. Organization/detail 0 1 2 3 4 6 7

- 20. Grammar/spelling/neatness 0 2 4 5 @ 7

T &)

o

S



N

OBSERVED
CATEGORIES : APPLICABLE UNACCEPTABLE ACCEPTABLE  SUPERIO,
0 1 2 3 4 5 6 7
RELATIONSHIPS : '
21. With citizens/community 0 1 2 3 4 [37 6 7 -
22. With department members/ \_
teamwork 0 1 2 3 4 5 Z:;7 7 ’

The most acceptable area observed was rating category pumber _ 2 _

Explanation: Officer Mazzeo has recently come back to patrol after being in a
specialized unit for about 2% years. He is refamiliarizing himself with procedures
and is very receptive to constructive criticism and tries to incorporate them into

his future assignments.

The least acceptable area observed was rating category number 16 €
Explanation: Although Officer Mazzeo is at an acceptable level, I feel he could

make an improvement in his seff initiated activities. I see this area improving as

he becomes more adjusted to his patrol duties.

COMMAND COMMENTS AND EXPECTATIONS ]
Officer Mazzeo ioined Maple Section on Jan.28, 1991. $ense his refurn to the patrol
section. his performance has been satisfacfory. He shows a willindness toicontinually
work at his readiustment to patrol and accepis constructive criticism in a_positive

manor. 1 anticipate his performance to continue to improve, N

OFFICER'S COMMERIS

DT 7,

cer's Signature

‘ul
Rater's\&rﬁﬂévlsor



-

E e T T

R DEVELOPMENT WORKSHEET rpd 1383 3

ST

J

) ROCHESTER POLICE DEPARTMENT CAF"

g

M WIS

CAREER DEVELOPMENT WORKSHEET

Employee_Mazzeo, Michael

Supervisor__ Sgt. Robert Brighton

Date Feb. 15, 1991

On the above date a discussion was held between the above personnel., The
purpose of this-was to assist the employee in-formulating and achlieving.-carger .

goals. He/she has the following immediate and long range goals:

Officer Mazzeo's long range aoal is to work as an investigator for several years.

To-achieve this aoal. he plans to take the next investigators test.

The sgupervisor offered the following guidance and assistance toward
reaching the goals: |

I suggested to -him to review the preliminary investigation manual, the M.C.I.

manual,and books on .interrigation and interviews. I also suggested that he

practice his interrigation skillgﬁ%ny arrests that he makes to help him

improve his techniques.

[] Check if the employee requests follow-up with the Professional Development

Section for additional career guidance.

_ P |
Employee's signature %/%4/

4 7 - EY "
Supervisor's signature , ATV A

1 Copy to employee
1 Copy to employee's Sectlon personnel flle
1 Copy to Professional Development Section

(RPD 1369)

i e e



~ PLEASE COMPLETE AND RETURN THIS FORM AT THE TIME OF TI'IE CAREER DEV. INTERVIEW .

ROCHESTER POLICE DEPARTMENT o Bate

Professional _Development HIStO[! Survgx Update 7 128 | ¥

,Pleese TYPE your responses. if that is not possmle, print CLEARLY

“FULL NAME: /77/0/{45/ D, /7/,422&0 SN leM#: 79‘7 /7

DATES OF RANK - {dentify any ehange durlng the past twelve months .
/9 . - ~MONTH- & YEAR OF RANK: ';/" é’ 5
DATES OF ASSIGNMENTS TO UN!TS - ldentify any changes dur:ng the past twelve months
© 7 UNIT ASSIGNMENT - " . MONTH & YEAH OF ASSIGNMENT - ]
e _ Y -93

W C’./tjﬁd/ﬁ&/ %ﬂ%fm/ S - 23~ ?/
'?.

EDUCATION e
YEARS OF EDUCATION COMPLETED Clrcle one number if changed m last twelve months

17 - 18 - 19
Graduate Waork

9-10-11-12 13-14 - 15
High School _ College

NOTE: ldentn‘y any change in.the last twelve months

[ 1 COLLEGE COURSE WORK - NO DEGREE

g . # of # of ~ Year Major
School ' s Courses Years . Completed Field

‘I 1 2 YR. DEGREE - TYPE AND YEAR RECEIVED:
 scHooL: o MAJOR FIELD:

1 1. 4 YR. DEGREE - TYPE AND YEAR RECEIVED:
SCHOOL - . _____MAJOR FIELD:

[ ] GRAD. -WO‘RK - NO DEGREE YR COMPLETED:
SCHOOL - MAJOR FiELD:

. [ 1 GRAD. DEGREE - TYPE AND YEAR HECEIVED
scHoOL: , _ MAJOR FIELD:

"MILITARY SERVICE - If your mnhtary service has changed in. the Iast twelve months, complete the
information below ; :

RESER\_IE DUTY: _
BRANCH: | - FROM: TO:

: MONTH & YR - MONTH & YR
- ‘ N © -Updated 6/94




.FOREIGN LANGUAGE SKILLS - Indncate any changes in the last twelve months.

LANGUAGE M LANGUAGE #2 LANGUAGE #3
Some conversat.ional ability | A R O T SR O B
Interprétive ‘.abilitw-,r , T 1 _ - o Ty . [ 1
Native tongue or equivalent" SR SN | o N Lo .[_ 1
Job related reading a'lbil.ity o [. 1 | A R
Joh rélatéd'writing abiiity 11 | ' 0 l ‘ [}

‘INSTRUCTOR CERTIFICATION - Ind1cate anv changes in the last twelve months

____.__...—-—-—-—'—

) : _ Certified " Certification ~ Expiration ,
Topic Area - . By “ _ ‘Month & Year * Month & Year - -

RECENT |NSTRUCTIONAL ACTIVITY - Ind|cate any mstructuon in the last tweive months

_________.,_..____.——-—————-

Specific Area . SRR : : Month&Year Last Taught

: AWARDS AND HECOGNITION What awards or recognltion have you received from organizations outside
the RPD in the last twelve, months. (Indicate the name or naturé of the AWARD/RECOGNITION, the
_ORGAN[ZATION that gave the award or recogmtlon and the MONTH & YEAR recewed )

- Award/Recognition . '. ' : " Group y o Month&Year |

‘CERTIFICATIONS TRAIN'ING. SKILLS ETC.'; If you have been certified asa Field-Tr_aining Officer, indidate ’
~ the month and year of certification. - 7 - _ '

List all training received as a police officer in the last twelve months.

-Training_l ‘ L N o Month&Year'

GROUP MEMBERSHIPS Indlcate commumty, rehgrous or fraternal’ groups which_you have joihed in the
last twelve months : '

Name of Group ' : R " ‘Hold Office?




At

- City of Rot:héste_f - Police Depaftmé;it .

INTRA-DEPARTMENTAL CORRESPONDENCE R

To: ”m (Lh(M,P Mo&%{ o 75
From:  Professional Development Section

Date:  January 10, 1995 -

Subject: Educational Record

* According to our records, your Educational History Record contains incomplete or no

information. Please complete the attached survey enfirelyto be assured your record
contains an accurate history. Simply fold and staple the survey upon completion--it has
been preaddressed to be forwarded to the Professional Development Section.

CL:kn
attachment



Rochester Police Department
Professional Development History Survey |

'EDUCATION: Check boxes that apply and fill in apprdpriate information

{} Equiﬁalency/GED

year received

{V{ ‘High School Diploma - o
year received / 9277
School /}ygm,,, &Wﬂ eéwb ' % (,.
City. %‘/éw“f/ state AT

{ } College with no degree -- Circle years 13 14 15

College

City o State

{ } Associates Degree

year received

‘College

City _ . State

~ Major " _ Minor_



Name /27@/%/ /Jﬂ’izzcd 1BM ”/‘1‘

History Survey
Page2

{V{ Bachelors Degree - . .
~ year received
Collegé'

City

‘Major me Jus/-ff Mlnor

{ } Masters Degree

year received

College

City ._

Major
{} Others
.- year received

College

. City _

Major.

198

R.Z. T

Roc

State

W

State .

Minor

_State

- Minor




1]

AR

Members and Teamwork

RAPD 1361 Rev 2/94

W
- Micsacr MaozeEo _9dq From_1-1-95  To 12-3i-Q§~
. 8 EMFPLOYEE'S NAME 1BM # B PERIOD EVALUATED
- Ckﬁ-\i—i&m&%ﬁkﬁ\l&&w i1 M ASLE : Zwb
) RATER’S NAME IBM # SECTION PLT
o
™
ALL SWORN .
‘ NOT
- T T OBSERVEDY T - __
E CATEGORIES APPLICABLE UNACCEPTABLE ACCEPTABLE SUPERIOR REM
| ™
L o 1 2 3 a 5 6 7
g APPEARANCE
TU‘ 1. General Appearance 0 1 2 3 4 5 7
-
©
3 ATTITUDE
‘E 2. Acceptance of Feedback 0 1 2 3 4 5 7 11
g 3. Attitude towards Police Work 0 1 2 3 4 5 & 7 11
g 1,
'%  KNOWLEDGE
7]
® 4. Of Department Policies & 0 1 2 3 4 s 7 0]
- Procedures
] __
N 5. Of Laws Applicable to Police Work 0 1T 2 3 a4 5 7 01
-g 6. Interview/Interrogation Skills 0 1 2 3 4 5 6 (D 11
R
¥  COMMUNICATION SKILLS
7. Oral Skills 0 1 2 3 a4 5 7 01
€ ® ]
8. Written Skills - General 0 1 2 3 4 6 7 [
) .
E 9. Written Skills - Timeliness 0 1 2 3 a4 5 (8 7 11
®  10. Written Skills - Organization, Ete. 0 1t 2 3 4 (& 6 7 1
..g
o  BELATIONSHIPS
é 11. Relationships with Citizens 0 1 2 3 4 5 6 @ {1
<] - | |
Q. 12, Relationships with Ethnic Groups o 1 2 3 4 5 7 11
ks .
2 13. Relationships with Department 0 1 2 3 4 5 6 (57} [ 1
0
Q
o=
8
b



NOT

OBSERVED/ :
CATEGORIES APPLICABLE UNACCEPTABLE ACCEPTAELE SUFERIOR REM
0 1 2 3 4 5 6 7
JOB EFFECTIVENESS
14. Problem identification & Solving - 0 1 2 3 4 5 @ 7
15. Motivation/Initiative 0 1 2 3 4 5 (& 7
CATEGORIES 16 - 22 ARE FOR SUPERVISORS ONLY
16. Insures Compliance With ] 1 2 3 4 5 6 7
Documented Procedures '
17. Work Prioritization & Employee 0 1 2 3 4 5 6 7
Assessment
18. Resolves Problems/Promotes 0 | 1 2 3 4 5 6 7
Morale
19. Communications Skills : 0 1 2 3 4 5 6 7
20, Persor;mel Development 4] 1 2 3 4 5 6 7
21. Discipline 0 1 2 3 4 5 & 7
22, Maintain Skills 0 1 2 3 4 5 6 7
2_3. Number of times employee late in past 6 montﬁs @]
24. Number of times employee sick in past 6 months i
25. How long has e;'mployee worked for rater _ | YEAR,

26.

General Comments {Rater will comment on specific job requirements of the assignment and comment on
employee’s success in meeting the tasks so described.)

M\ce Patis Mq Sz_(e_c:‘r WA Qof section Gﬁﬂ(c(wwd'of Clm& \\a., \nr..sc\{’ Atsmppmw%ag e,
LLL LN 't@mx O(ﬂ.&xﬂtl’ Gm.é\ ‘\c&s t:.\swu\ AT RN \Un \ Cmé s (4\w o(' g, Ml«,
\‘\ws ‘GEILONQ_,':\N_\\&%M \m’(\:\ Wfsiﬁtl.e LM\«“M’J‘ T@u\rwol‘ s q(o«..m {*\\c&_‘%
wios Somesdre Festle o Yoo gecliom L bod- op oo :*A'(N‘ﬁ é*@i\m

T LS NAUE R‘&\QM»'-& o Noose. Mike ew R stafl




27. Additional documentation of performance and comments. {Comments are mandatory for ratings of 1,

2, 3,and 7.)
Cat. No.
‘a Mile s QHQ; 'h (’!“'D«ut‘a\'\ &, i'cuppr \m-‘r\u Anwong, Cmd Ligds PYoper ‘il}'ﬁ%’(’bﬂwﬂ
fedhey u3esb
il Mide 15 \Pef\f mﬂio(&&,\i&_ amlc\\ mjtxlu.\ (’n-vxl'mJP c\:\"el t‘.um“\; Gz%‘l'alol\sl‘ez’
S_QPS&A
i3 ML“CJ e veedl Gked AQN‘KL‘MR& wide a,c\c! Gd’we,lu s isis Cr"LL/ H(’.z ML@gs

QG%.‘A: e (‘mt\'{-}pu\*kwxi o..r\c; ‘:, O VLSS s e Mg(;-‘\\ Q@& a'(’{,eff,

28, EMPLOYEE'S COMMENTS:

ot S s, /-30-5€

Employee's Signafuré Date
\ KAngC I~ 309
Rater 8 Slgnature Date

e e 02 //5/26
Rater's/gyﬁerwsor / Date

Attachments Eﬂ/
Career Development Worksheet (RPD 1369) Yes (g?{uired w/Annual Performance Evaluation)
Professional History Survey Update (RPD 1370A) [J Yes

./No Change
Emergency Contact Notification Form (RPD 1414) 0O Yes No Change*
*No form required

RPD 1361 Rev 1/94



ROCHESTER POLICE DEPARTMENT CAREER DEVELOPMENT WORKSHEET rpd 1360

——

CAREER DEVELOPMENT WORKSHEET

Officer Michael Mazzeo

Employee
Supervisor CN:’TF“N [ HC)MP\S.BERI\)&ESLD
Date - 2D~y .

On the above date a discussion was held between the above perscnnel, The

" purpose of this was to assist the employee in formulating and achieving career

goale. He/she has the following immediate and long range goals:

L2 e diple Goals Joinv He _/44;/.9?:, /Ue.lc;c)?ék///l? Tesm.

Aga%? Zewrs Gonl/ ! Arery He Pk of Iyuwf;é”éa .

The . superﬁsor offered the following» guidance and assistance toward
reaching the goals:
F Wkgs Ao OPENNIG COMBS _Up 1 THE HOSTAGE mE6OTIATION TEAM, BUBMm T

You g Récausgr‘

Comrrintunloy f’REF'Naé Yo upsgr for Tuy INUEST84T0 &5 XA - TaKE

ASIASTRGE OF ©0F-TEST SEON GRouwps & MATERALE |

[ Check if the employee reguests follow-up with the Professional Development
Section for additional career guidance,

. oz -
Employee's signature W/%ﬁa/
Supervisor's signature Ca_x,@jé D-Q‘{‘FVV\MMA\?‘—Q)B

1 Copy to employee

1 Copy to employee's Section personnel file
1 Copy to Professional Iievelopment Section

(RPD 1369)
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rpd

. .almng request form

——SectionfUnit

ochester police department

Request of Training

Appiicstion for Reguest of Trainin
attached to the Training Request Fo

Applicant’s Name

g will be doeurnented on
rm. Appiicants will provide

Investigator Michael [{lazzeo

an intrg-De
the foilowin

R

pertmental Correspondence and
g information:

Training Dates
Training Location
Course Sponsor
Course Content
Instrustors/Facilitators
Cost of Training

Backgrounds Unit / PDS

July 15 - 20th, 2001

Indianapolis, Indiana

American Polygraph Association

Polygraph " Confarence

APA

_$250,00

Was this training program approved in Budget? | ] Yes [ INo
Applications for Request of Trammg will be forwarded through 1he appropnate organizational ¢hain of

command, as follows:

NOTE: Specislized functions will go through that Unit's chain of command to the PDS Commander

Travel Expense $943.00 |

PLATOON COMMANDER IF APPLICABLE

N
Hecommendation %Appmva! [ 1 Disapproval
Cormments:
06 //9/9/ 5;», £ 4 L
'/ date rank{s’;&;nature
SECTION COMMANDER ‘
Ry
Recommendation: [ 1Approval [ ] Disapprova!
- Budget Line Expenditure:
Comments:
L date rank/signature

DIVISION COMMANDER or SPECIALIZED FUNCTIONS COMMANDER (ETF, SCuB

A, HDDS, Hostage)

MR

Recommendation:

Comments:

[ }Approval

[ 1 Disapproval

L date

rank/signature




COMMANDER (ALL REQUESTS)

Recommendation:

u]’.(pW [ 1Disspproval
Commaents:

oé’A:vé/ l /%%%

date rank/signature

BUDGET OFFICE (ALL REQUESTS)

Recommendation: [ 1Approvat { 1Disapprova! : Budget Line #

Current Balance

Comments:

date signature

RECOMMENDATION REQUIRED FOR OPERATIONS BUREAU PERSONNEL ONLY

Re:ommend_ation: [ ]Approval { ] Disspproval
Forward to:
Comments:
date Deputy Chief of Operations
RECOMMENDATION REQUIRED FOR ALL OPERATIONS & ADMINISTRATION BUREAU PERSONNEL
Recommendation: { }Approval { ] Disapproval ‘
Forward to:
Comrments:
dete . Deputy Chief of Administration
RECOMMENDATION REQUIRED FOR OFFICE OF THE CHIEF OF POLICE PERSONNEL ONLY
Recomhendation: [ 1Approvat { ] Disapprova!
Forwaerd to:
Comments:
date Chief of Police

Agmin Order A-34 crested 10/95



CITY OF ROCHESTER

INTER-DEPARTMENTAL CORRESPONDENCE

~
TO: Sgt. Ralph Gagliano, Supervisor Backgrounds Unit /é’
FROM: Investigator Michael D. Mazzeo, Forensic Psychophysiologist
DATE: May 31, 2001

SUBJECT: Required Continuous Training, APA Conference

The purpose of this inter-departmental correspondence is to request to attend the
upcoming annual APA Conference held in Indianapolis, Indiana from July 15%-20%
2001. This seminar meets the standards of continuing education as established by the
American Polygraph Association, and the requirements for CALEA accreditation.
Advanced continuous training is a mandatory requirement necessary to maintain
certification with the APA.

The cost of the seminar would consist of:
e $250.00 early entry fee
» Lodging and airfare would depend on the selected dates for travel.

Airfare leaving on 7/14/01 and returning on 7/20 would be $445.00

Airfare leaving on 7/15/01 and returning on 7/20 would be $650.00

Hotel accommodations for 7/14 would be $109.00 _

Hotel accommodations for 7/15-7/18 would be $70.00 at the government rate.
Hotel accommodations for 7/19 would be $109.00

Totals for 7/14-7/19 would be $943.00
Totals for 7/15-7/19 would be $1034.00

Thank you, for any consideration you may give in regards to this matter.



2001 36™ ANNUAL SEMINAR/WORKSHOP

! ' AMERICAN POLYGRAPH ASSOCIATION
§
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INDIANAPOLIS, INDIANA
FED ID # 521035722 |

Plan now to mtend the APA 36* Annual Seminar/Workshop, Sunday, July 15 - Friday, July 20, 2001, at the Hyatt Regency
lldhnnpolh, (Located in downtown Indianapolis ; across from the State Capitol) One Sonth Capitol Avenue, Indianapolis, IN 46204
(800/233-1234 - 31 7/632-1234)($109.00 Single/Double occupancy, plus taxes (currently 11%). Please note' Attendees are responsible for
lnklng ﬁelr owa uvmlght accommodations. Parkmg Self-$9 00, Valet 314, OOIday otel reservations is

i - : Jemi Progra hair: Dave Knefe

xsc:smnonmn DISTRIBUTION OF WORKSHO ; ' ‘ AY JULY 18, 2001 - 11:00 AM
- 5:00 PM ON-SITE mrsmnon MONDAY, JULY 16 - 7:00 AM - 10:00 AM SEMINAR/WORKSHOP SESSION - MONDAY,
JULY 16- FRIDAY, JULY 20,2001 .

Complete the below form, attach check, (payable to the APA) or charge to your MC, VISA or AMERICAN EXPRESS and mail or fax to:
APA NATIONAL OFFICE, P.O. BOX 8037, CHATTANOOGA, TN 37414-0037 to arrive NLT m_,_m for dxscount. After

mm‘mw T, A8

IN ORDER TO RE
2<NAME
ADDRESS , ,
E OF ST(S). CHIL.DREN/AGES
NAME BADGE (CALLED BY) GUEST

YME CE
e $300 Member/Applicasit o
= 3375 - MemberlAppl quum

$250 - MberlApplimnt e
$325 - Member/Appl W/Guést =i 2
$100- Addruonalﬂuest
$350 - Non-Member .74
$425 - NomMan}uW{é‘:ﬂﬂ

" DATE OF ARRIVAL, 7-/6‘0/ . DATEOFDEPARTURE ___ 7- AL -0/

( WA ( MC ( ‘- b
sionaruRe_ 2o . /%a}«ﬂ/ S iheesS D A2 ZeO

s
ADVANCED REGISTRATION IS REQUIRED

IF YOU SPEAK A FOREIGN LANGUAGE, WRITE YOUR LANGUAGE HERE:

Con el fin de ofrecerles un servicio especial a nuestros invitados extranjeros, la APA proporcionard servicios de traduccién en algunas

~ de sus presentaciones, lo anterior serd posible s{ logran reunirse 20 ¢ més participantes que hablen un mismo idioma que no sea el

Ingiés. Por favor anote aqui si su idioma es Espafiol ____.(Spanish Speaker)
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AMERICAN POLYGRAPH ASSOCIATION
36th ANNUAL SEMINAR/WORKSHOP
HYATT REGENCY, INDIANAPOLIS, INDIANA
JULY 15~ JULY 20, 2001

- ROOM RATE: A special group rate of $109.00 Single/Double occupancy;

Hotel room rates are subject to applicable state and local taxes (currently .

11%) in effect at the time of check in. (75 rooms at the prevailing
government rate). All reservations must be accompanied by a first night
room deposit, or guaranteed with a major credit card. For reservations
call (800)233-1234 or (317)632-1234. The reservation cut-off date is JULY
15, 2001 or until APA’s room allotment is fulfilled. Number of rooms are

limited. Therefore, make your hotel reservations early.

HYATT REGENCY INDIANAPOLIS located in downtown Indianapolis across
from the State Capitol and the Indiana Convention Center and Hoosier Dome.
10 minutes from Indianapolis International Airport. 2 restaurants and 3
lounges, featuring a revolving rooftop restaurant — a total of 6 restaurants within
the piaza. Full service health club with indoor pool, sauna, whirlpool, state-of-
the-art fitness equipment and a massage therapist. The hotel is attached to the
CIRCLE CENTER MALL.

‘Each guestroom features telephone with voice mail, video checkout, AM/FM

alarm clock radio, free cable, in-room pay movies, iron and ironing board, coffee
maker and hair dryer. Nonsmoking floors and handicapped accessible rooms
available, ’

Concierge, gift shop, and parking: self parking: $9.00, valet parking:
$14.00/day, guest laundry, soda, ice and vending machines,

IN LIEU OF ANNUAL LUNCHEON

Juesday, July 17, 2001, 3:50 PM — departing from Hyatt Regency via Coach
USA to tour the “500” Hall of Fame Museum and dinner at the Brickyard
Crossing Golf Resort & Inn. Steak & Chicken cookout. Juicy Rib eye Steak and
Tender Grilled Chicken Breast Filet, Baked Potato and Corn on the Cob.
Choice of salad, rolls/butter, chef’s dessert, tea and lemonade.

| .::> ADVANCED RESERVATIONS REQUIRED

P e e e G . e e e e
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* APA 36TH ANNUAL SEMINAR/WORKSHOP
HYATT REGENCY, INDIANAPOLIS, INDIANA
JULY 15-20, 2001

SUNDAY. JULY 15,2001

10:00 AM-5:00PM REGISTRATION

1:00 PM - 5:00 PM SCHOOL DIRECTORS’ MEETING
6:30 PM — 8:30 PM ANNUAL RECEPTION
MONDAY. JULY 16, 2001 |

7:30 AM— 5:00 PM REGISTRATION

9:00 AM~10:00 AM SPOUSE/GUEST REGISTRATION
12:00 NOON PAST PRESIDENTS’ LUNCHEON °

JUESDAY, JULY 17, 2001

6:30 AM - 7:45 AM STATE LEADERSHIP BREAKFAST
1:15 PM - 3:45 PM GENERAL MEMBERSHIP BUSINESS MEETING
3:50 PM IN LIEU OF ANNUAL LUNCHEON

TOUR OF THE “500” HALL OF FAME MUSEUM. DINNER WILL BE SERVED AT
THE: BRICKYARD CROSSING GOLF RESORT & INN. STEAK & CHICKEN
COOKOUT. JUICY RIBEYE STEAK AND TENDER GRILLED CHICKEN BREAST
FILET, BAKED POTATO AND CORN ON THE COB. CHOICE OF SALAD, ROLLS
AND BUTTER, CHEF’S DESSERT, TEA AND LEMONADE.

- (BUS DEPARTS AT 3:50 PM)

WEDNESDAY, JULY 18, 2001
12:00 NOON ~ 1:15 PM INTERNATIONAL ATTENDEES’ LUNCHEON

THURSDAY, JULY 19, 2001
6:30 PM COCKTAILS, ANNUAL BANQUET AND

AWARDS CEREMONY




| v THE -
AMERICAN POLYGRAPH ASSOCIATION (APA)
IN CONJUNCTION WITH THE
INDIANA POLYGRAPH ASSOCIATION (IPA)
PRESENT THE

AMERICAN POLYGRAPH ASSOCIATION
36" ANNUAL
SEMINAR/WORKSHOP

- INDIANAPOLIS HYATT REGENCY HOTEL
INDIANAPOLIS, INDIANA
JULY 15 - 20, 2001

SEMINAR PROGRAM SCHEDULE

POLYGRAPH IN THE NEW MILLENIUM: THE
CHALLENGE IS OURS
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2001 APA SEMINAR SCHEDULE

MONDAY, JULY 16, 2001

7:00 am

8:00 am ~ 8:15 am
(Classroom A)

8:15am - 8:30am -
(Classroom A)

8:30 am - 9:00 am

9:00 am - 9:15 am

9:15 am - 12:00 pm
(Classroom A)

9:15am - 10:30 am
(Classroom B)

9:15 am — 10:30 am
(Classroom C)

10:30 am - 10:45 am

Registration
Opening Ceremonies |
Call to Order — Milton W. "Skip" Webb, APA President

Master of Ceremonies
Dave Knefelkamp, APA Director & 2001 Seminar Program Chair
Sylvia B. Gage, APA Director, Seminar Program Co-Chair
Presentation of Colors — Combined Law Enforcement Color Guard and the
Emerald Society Bagpipe Unit
The National Anthem
Pledge of Allegiance — Dave Knefelkamp
Invocation -

Welcome to the APA 36 Annual Seminar/Workshop, Indianapolis
Welcoming Speakers:
Steven R. Adang, Pre51dent, Indiana Po]ygraph Association
Jerry Barker, Chief of Police, Indianapolis Police Department
Jack L. Cottey, Sheriff, Marion County

Keynote Speaker: Honorable Joseph Kernen, Lt.Governor, State of Indiana
Break — Sponsored by: TBA

New and Improved Techniques for the Interpretation and Scoring Of
Polygraph Charts: Practical Exercises (Session 1 of 2)

Frank Horvath, Ph.D., Professor, MlChl gan State University;

APA President, 1991- 92

Keith Hedges, Polygraph Examiner

Techniques for Conducting Evidentiary Examinations
Donald J. Krapohl, Federal Research Officer, DoDPI
'APA Editor

Research: Cardiovascular Measurements in PDD Testing
Troy Brown, Ph.D., Research Division, DOD Polygraph Institute

Break — Sponsored by: TBA

S ———,
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10:45 am - 12:00 pm
(Classroom B)

10:45 am - 12:00 pm
(Classroom C)

12:00 pm - 1:15 pm
12:00 pm - 1:15 pm

1:15pm-4:00pm

(Classroom A)

1:15pm - 4:00 p:ﬁ
{Classroom B)

1:15 pm - 2:30 pm
(Classroom C)

2:45 pm - 4:00 pm
(Classroom C)

2:30 pm - 2:45 pm
4:00 pm - 4:15 pm

4:15pm-5:15 pm

Classroom A

Classroom B

Classroom C

Clarification of the PSCOT Question Formulation Controversy
~ Donnie W. Dutton, DOD Polygraph Instructor
APA Vice President - Government

Research: New Techniques in PDD examinations:
Dean A. Poilina, Ph.D., Research Scientist, DOD Polygraph Institute

- Lunch (On Your Own)

APA Paét Presidents Luncheon

The Defense Attorney's View of Polygraph
Robert L. McLeod, Attorney at Law, St. Augustine, FL.

The Role of Polygraph in Pre-Employment Law Enforcement Screening
Michael B. Lynch, MPA; San Bernardino, CA.

Psychology 101: “Does the Ordeal of the Hot Iron Still Work?”
Lawrence Wasser, APA Board of Directors, Treasurer

Research: Evaluation of the Vericator .
Stuart M. Senter, Ph.D., Psychology Department
- University of South Carolina

Break — Sponsored by: TBA
Break - Sponsored by: TBA

The APA and Issues in the Different Fields of Polygraph -
“A Town Hall Meeting”

GOVERNMENT - Vice President
Donnie W, Dution, Moderator
Milton O. (Skip) Webb, President
Donald A. Weinstein, APA Board Chair
Sylvia B. Gage, Director

LAW ENFORCEMENT - Vice President
John E. (Jack) Consigli, Moderator
Michael L. Smith, Executive Director
Roy Ortiz, Director _

PRIVATE - Vice President
T.V. O'Malley, Moderator
David E. Knefelkamp, Director
Vickie T. Murphy, Secretary
Daniel E. Sosnowski, Director
Lawrence Wasser, Treasurer

e
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5:30 pm - 7:30 pm

Moot Court Hearing on Admissibility of Polygraph

(Classroom A) Prosecutor; Gordon L. Vaughan, APA General Counsel
~ Defense Attorney: Robert L. McLeod, Attorney at Law, St. Augustine, FL.
Expert Witness: Donald J. Krapohl, APA Editor-in-Chief

TUESDAY, JULY 17, 2001 -

6:30am-745am _ State Leadership Breakfast . . .

R - Vickie T. Murphy, Secretary, General Chair, State Association

Advisory Board and Raymond C. Lee, Committee Chair
) . - (State Association Presidents and Advisory Committee Members)

8:00am-10:45am ~ How to have :Eealthy -Compute;rsystem; Algorithm Research on
(Classroom A) ~  Detection of Countermeasures ~

8:00 am - 10:45 am
(Classroom B)

8:00 am - 10:45 am
(Classroom C)

9:15am -9:30 am
10:30 am - 10:45 am

10:45 am - 12:00 pm
(Classroom A)

10:45 am - 12:00 pm
Classroom B)

10:45 am - 12:00 pm

"(Classroom C)

12:00 pm- 1:15 pm

1:15pm -3:45 pm
(Classroom A)

Bruce White, President, Axciton Systems, Inc.
- Houston, TX ‘

The Role of Polygraph In Pre-Employment Polygraph Screening
Michael B. Lynch, MPA, San Bernardino, CA

The Child Abuse Polygraph Specialist: Improving Your Proficiency as
a Child Sexual and Physical Abuse Polygraph Examiner (Pre-
Conviction)".

Michael L. Smith, Tennessee Bureau of Investigation

APA Executive Director

Break — Sponsored by: TBA
Break ~ Sponsored by: TBA

Polygraph Law Update - 2001
Gordon L. Vaughan, APA General Counsel

Validation of Polygraph Testing Techniques
Frank Horvath, Ph.D., Professor, Michigan State University
(APA President, 1991-92)
V. Kopparumsolan, Singapore

The Massachusetts Model for Polygraph Testing of
Convicted Sex Offenders
Captain John E. Consigli, Massachusetts State Police
APA Vice President, Law Enforcement
Lunch (On Your Own)

APA Annual Business Meeting and Election of Officers
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WEDNESDAY, JULY 18, 2001

8:00 am - 10:45 am
(Board Room)

8:00 am - 12: 00 pm
(Classroom A)

8:00 am - 10:45 am
(Classroom B)

8:00 am - 10:45 am.
(Classroom C)

9:15 am - 9:30 am

10:45 am - 12:00 pm
(Classroom B)

10:30 am - 10:45 am

10:45 am - 12:00 pm
(Classroom C)

12:00 pm - 1:15 pm
12:00 pm- 1:15 pm
1:15 pm - 5:00 pm
(Classroom A)

1:15 pm - 5:00 pm
(Classroom B)
1:15pm-2:30 pm
(Classroom C)

2:45 pm - 5:00 pm
(Classroom C)

Membership Enlilinafion for Upgrading from Associate to
Full Member )
Sylvia B. Gage, APA Director; Program Co-Chair, 2001 Seminar

The Antisocial Personality: “When is a Psychopath not a Psychopath?”
Michael B. Lynch, MPA
San Bernardino, CA

Testifying as an Expert Witness
Steven D. Duncan, Georgia Bureau of Invesugauon

| | Deallng wnth ancl--Preventlng Enmmer Burnont

Brent Warberg, Psycheloglst, Atlanta, Georgia

Break - Sponsored by: TBA

Report and Update. APA Subcommlttee on Alternanve Detectlon of

Detection Techniques (ADDT)

SA Michael L. Smith, Tennessee Bureau of Invesngatlon
APA Executive Director

Break - Sponsored by: TBA

Research: Cardio Element Analysis
Keith Gaines, DoD Polygraph Institute (T entatlve)

Lunch (On Your Own)
International Attendees Luncheon
The Zone Comparison Technique from Start to Finish
Cleve Backster, Director, Backster School of Polygraph
San Diego, CA. .
To Be Determined
Dealing‘with and Preventing Examiner Burnout (Repeat)
Brent Warberg, Psychologist
Atlanta, GA.
New and Improved Techniques for the Interpretation and Scoring of

Polygraph Charts (Practical Exercises)( PART TWO)
Frank Horvath, Ph.D., and Keith Hedges
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2:30 pm - 2:45 pm
3:45pm - 4:00 pm

6:30 pm - 9:00 pm
Classroom A
Classroom B
C]assroom C

Break — Sponsored by: TBA
Break - 'Sponsore"‘d by: _TBA

Computerized Polygraph Workshops
Axciton Systems, Inc, Bruce White, President
Lafayette Instrument Company, Chris L. Fausett, Vice President
Stoelting Company, Mark Cochran, Company Representative

THURSDAY, JULY 19, 2001

8:00 am - 5:15 pm
(Classroom A)

8:00 am - 9:15 am
(Classroom B)

9:30 am - 12:00 pm
(Classroom B)

8:00 am - 5:15 pm
(Classroom C)
9:15am - 9:30 am
10:45 am - 11:00 am
12:00 pm - 1:15 pm

1:15 pm - 5:15 pm
(Classroom A

1:15pm - 5:15 pm
(Classroom B)

1:15pm - 5:175_pm
(Classroom C)

2:30 pm - 2:45 pm
4:00 pm - 4:15 pm

6:30 pm -?

[ T R e LS VOIRPR [P

Practical Kinesic Interview and Interrogatlon
Stan B. Walters
+ Stan B. Walters & Associates, Versailles, KY

Case Review of Recent Court Decisions Regarding

Voice Stress Analysis
Gordon L. Vaughan, APA Legat Counsel

The Business Side of Polygraph: Advice On How To Start

and Successfully Operate A Polygraph Business (Panel)
T.V. O'Malley, APA Vice President - Privaté-Moderator

Neuro-Linguistic Patterning and Forensic Psychophysiology
SA Janice M. Niederhofer, DEA Polygraph Examiner
San Francisco, CA.

Break - Sponsored by: TBA

Break - Sponsored by: TBA

Lunch (On Your Own)

Practical Kinesic Intervxew and Interrogatlon
Stan B. Walters

Detecﬁng Countermeasures
Gordon Barland, Ph.D. DOD Polygraph Institute (Retired)

Neuro-Linguistic Patterning and Forensic Psychophysiology
SA Janice Niederhofer, DEA Polygraph Examiner
San Francisco, CA.

Break — Sponsored by: TBA

Break - Sponsored by: TBA

APA Hosted Annual Banquet and Awards Ceremony
Guest Speaker - TBA




FRIDAY, JULY 20, 2001

8:00 am - 12:00 am .-Research': Ubdate on Post-Conviction Sex Offender Testing

(Classroom A) Kim English, Colorado Division of Criminal Justice
8:00 am -9:15am Research: Brain Measurements During Deception
(Classroom B) Jennifer M.C. Vendemia, Ph.D., Psychology Department,
~ University of South Carolina
8:00 am - 4:30 pm Nuero-Linguistic Patterning and Forensic Psychophysiology
~ Classroom C SA Janice Niederhofer, DEA Polygraph Examiner
San Francisco, CA. )

9:15 am - 9:30 am Break - Sponsored by: TBA

10:30 am - 10:4_5 am Break - Sponsored by: TBA |

12:00 pm - 1:15 pm Lunch (On Your Own)

3:00 pm - 3:15 pm Break - Sponsored by: TBA

1:30 pm - 4:30 pm Neuro-Linguistic Patterning & Forensic Psychophysiology
(Classroom C) SA Janice Niederhofer, DEA Polygraph Examiner

San Francisco, CA

4:30 pm — 5:00 pm Closing Remarks Officers/Board of Directors
(Classroom A) American Polygraph Association

{
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' N _Request of Training ' :
Applicmcn for Request of Training will be doeumentnﬂ on an lntra-Depmmental Correspondence BN
ettached to the: ‘Training Request Form. Applicants wili pruvnde the followmg information:

ochester police department

'} Recommendation: [ ]Approval [ ansapproval

g - Applicant’s Nsme 7 CA/ s / 2
: Section/Unit /
c Training Detes
E' Training Location
Course Sponsor
Course Content
instruetors/Facilitators
E “Cost of Training & ' Travel Expense
.E Was this training program spproved in Budget? { Vi Yes [ INo
- Applications for Request of 'l"ummg will be forwarded through the &ppropriate organizational chain of
o command, as follows:
§. NOTE: Spec:ahzed functions will go through that Unit’s chain of command 1o the PDS Cammandar
g PLATOON COMMANDER, IF APPLICABLE |
= Recommendation: I }Approval [ 1 Disapproval .
5 ‘
£ Comments: |
]

rank/signature

I | ________ SECTION COMMANDER | -
Recommendation: 1] Approval [ 1Disapproval . : . _ l
Budger Line Expenditure: ?DS ‘&Q&

Comments: Q’ﬂ 2 nece&wm pfy m%ﬁvo Qgp_%p{ag)éw,

A - ”m _ ur‘ god 1! A'La.l_tl

' . Al
é//7/oa\ SIS [ o B

* T dete rank/signature ‘ '

(ETF, SCUBA, HDDS, Hostage)

DIVISION COMMANDER or SPECEALIZED FUNCTIONS COMMANDER

_Commams:

dste , : ~ . Tank/signature

-
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PDS COMMANDER [ALL HEOUESTS]

v,

‘--‘Rocomrn_endatibn: ' Approval { 1 Disapproval
Comments: A2 776’) OCbm QD& /-0 %
c/n@z _ghs (o
daté - . rank/gsignsture
___— T — . S
' ; _ BUDGET OFFICE (ALL REQUESTS}
Recommendstion: [ lApprovul B 1Diupprovsl : Budget Line #
. Current Balance
Comments:
date . signature ¥
. R — nm—
RECOMMENDATION REQUIRED FOR OPERATIONS BUREAU PERSONNEL ONLY
: i
Recornmendmon. [ 1Approval [ ] Disspproval
Forward to:
Comments:
date . Deputy Chief of Operstions
| - - NI
RECOMMENDATION REQUIRED FOR ALL OPERATIONS & ADMINISTRATION BUREAU PERSONNEL
Recommendatioh:_ 11 Apprbvai ' [} Disepproval
| Forward to:
' Comments:
date ) " ﬁepury fhmf of Admlmstrltlon _
R
HECDMMENDAT!ON REQUIRE!J FOR DFFtCﬁ OF THE CHIEF OF POLICE PERSONNEL ovtY
R
Racommendat:on. [ 1 Approval [ 1] Dinpproval : :
Forward to:
Comments:
dete ) Chiel of Police
I

Admin Order A-34 crested 10/95



CITY OF ROCHESTER

INTER-DEPARTMENTAL CORRESPONDENCE

TO: Sgt. Ralph Gagliano, Supervisor Backgrounds Unit
FROM: Investigator Michael D. Mazzeo, Forensic Psychophysiologist
DATE: May 13, 2002

SUBJECT: Required Continuous Training, APA Conference

The purpose of this inter-departmental correspondence is io request consideration in
attending the upcoming annual APA Conference to be held in Albuquerque, New Mexico
on July 28" — August 2nd, 2002. This seminar meets the standards of continuing
education as established by the American Polygraph Association, and the requirements
that are required under Calea accreditation standards. Advanced continuing training is a
mandatory requirement in maintaining active certification with the APA.

The cost of the seminar would consist of:

¢ $250.00 early entry fee
e Airfare: $686.00

e Hotel accommodations for July 28" to August 2™ would be:
65.00 X 5=325.00 X 10.8125 Tax = $360.14

Totals for 7/28-8/02 would be $1,296.14

_Thank you, for any consideration you may give in regards to this matter.
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. .nmng request form

ochester police department

Request. of_ Training .

Application for Request of Treining will be documen:ed on an lntri -Departmenta! Correspondenca and
lmched to the Training Request Form, Applicants will provide the following information: ‘

Apphcant's Name /%6 e/ ﬂ ﬂ# LZLEQ

~—8ectionfUnit T F Zrggger Ty ;
Training Dates /‘}7ﬂ/1f/ A3 2 ;Zc?a/
Training Location : Aefoc b/
Course Sponsor - _ﬁﬂw/cau /%/yc;ruw/ Blcor i Aoy

Course Edntent : &g,_z 24 a5 L gwe Lo //7 St e Z;ﬁ gew,ém@ e iZ‘Jf G A

instructors/Facilitators __%L 244 _Zw'n/aw.?ék_.f
Cost of Training .- L5y, & : ‘ Travel Expense
Was this training program approved in Budget? [ ) Yes { INo

Applications for Hequest of Trammg will be forwarded through tha 8ppropriate organizationa! chain of
command, as follows: . : o ,

NOTE: Specisiized tunctions wiil go through that Unit's chain of command to the PDS Commander.

PLATOON COMMANDER, IF APPLICABLE

Recommendation: t %pproval [ 1Disapprovat

Comments: = \Q;N';: wﬁw%ﬁs\e&wm s e & HMAQ'

O rank/signature

SECTION COMMANDER

o —
Recommendation: {4 Approval [ 1Disapproval
Budget Line Expenditure: )‘é#-;fuu\n.r. ~ ﬂ 0 S.
Comments:
‘ date rank/slgnature

TR

DIVISION COMMANDER or SPECIAI.IZED FUNCTIONS COMMANDER (ETF SCUBA, HDDS, Hostagﬂé

Recommendation: [/i Approval [ ] Disapproval

Comments: _ Funcs awailably '}’hruvq h PP5- Bvaio, et line
N ‘ - y .

3 /iqlot : Ccv,:iww\ ngm

date - ' tenk/signature



' _————RDS COMMANDER (ALL REQUESTS)

Flecomn?_andation: (I "‘l/'APProval ) [ ] Diszpproval ' '

Comments:. _

D ///7

2L Y, S

date

rank/sigriature
BUDGET OFFICE (ALL REQUESTS)
Recommendation: = [ ] Approval I 1Disepproval S Budget Line #
' ' o o ) Current Balance
Comments:
date signature

RECOMMENDATIDN REQUIRED FOR OPERATIONS BUREAU PERSONNEL ONI.Y

Recommendstion; [pq Approval [ ] D:sapproval

'Forwa_rd to:

Comments: _Funa Al Avia/csaes /1@06/9" @f Zract

— i T

‘54%‘-0( | ]

date Deputy Chief of Operatib‘gs

RECOMMENDATION REQUIRED FOR ALL OPERATIONS & ADMINISTRATION BUREAU PERSONNEL

Recommendanon [ 1] Approva! [ )Disapprova!
Forward to:
Comments:
date ) Deputy Chief of Administration

RECOMMENDATION REQUIRED FOR OFFICE OF THE CHIEF OF POLICE PERSONNEL ONLY

Becommendatuon [ ]1Approval = | ]Dusapproval

Forward to:

Comments:

date . Chief of Police

Admin Order A-34 crasted 10/95



CITY OF ROCHESTER

INTER—i)EPARTMENTAL CORRESPONDENCE

TO: Sgt. Dominic Perrone, Supervisor Impact Team ‘Eg%;'— Qe vador Vo

‘ | ' : N o 7 _ _ "t’va‘h\&t Yeguasy Yen.
FROM: Investigator Michael D. Mazzeo, Impact Team/Child Abuse Unit
DATE: February 28,2001

SUBJECT: APA Polygraph Seminar

The purpose of this inter-departmental correspondence is to request consideration in.
attending an upcoming APA sponsored training seminar to be held in Wakefield, Ma on
April 23-24, 2001. The seminar is criminal testing orienfed and will feature instructors
from the DODPI school which is considered to be the leading agency in training and
research in the field of Forensic Psychophysiology. Please refer to the attached seminar
schedule for specifics. ‘

The cost for the seminar would consist of $150.00 for early entry fee, lodging
accommodations are being offered at the seminar location site, Sheraton Colonial Hotel, at
$99.00 a night plus 9.7% state occupaney tax. Travel expenses would consist of the
departmental issued vehicle and assigned Sunoco gas card.

‘Thank you, for any consideration you may give in regards to this matter.

Quemo e Mé i F-15-0/
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AIERIGAN POLYGRAPH ASSOCIATION

CONTINUING EDUCATION SEMINAR
SHERATON COLONIAL HOTEL

AND GOLF CLUB (NORTH BOSTON)
ONE AUDUBON ROAD, WAKEFIELD, MA 01880 -

APRIL 23 - 24, 2001

SCHEDULE -

MONDAY. APRIL 23. 2001

7:15 AN LATE REGISTRATION

- 8:00 AM OPENING RE_MARKS:

JOHN E. (JACK) CONSIGLI, APA Vice-President Law Enforcernenf and General

Chair, Continuing Education/Certification Committee
‘MILTON O. (Skip) WEBB, JR., M.A., APA PRESIDENT

8:15 AM - 12:00 PM

9:45 AM - 10:00 AM
- 12:05 PM - 1:15 PM

1:15 PM - 3:00 PM

2:45 PM - 3:00 PM

3:00 PM - 5:15 PM

“Polygraph As Evidence”
Donald J. Krapohl, M.A., Federal Research Offlcer- DoDPI,
APA Editor

Refreshment Break

Catered Lunch

| “Guilty Knowledge Test” = -
Donald J. Krapohl

Refreshment Break

“"Countermeasures”

Donald J. Krapohl

Page 1 of 2 o
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- TUESDAY, APRIL 24, 2001

8:00 AM - 8:30 AM

8:30 AM - 12:00 Noon

9:45 AM - 10:00 AM

12:15 PM - 1:15 PM

1:15PM - 5:15PM

~ 2:45 PM - 3:00 PM

"Goals of the APA"
_ Milton O. Webb, Jr., M.A. .
- Deputy Director, US Army Crime Records Center
. APA Presuden‘l’ ' |

| "Resolvmg, Inclusivesf‘ |

Milton O. Webb

" Refreshment Break

Catered Lunch
“Test Data Analysis”
Esther M. Harwell, B.S., Instructor, DoDPI

Refreshment Break

Page 2 of 2



THE AMERICAN POLYGRAPH ASSOCIATION (APA)
o CONTINUING EDUCATION SEMINAR
| Sheraton Colonial Hotel, (Boston North) Wakefield, MA
| ‘April 23-24, 2001

APA FED ID # 52-1035722

MONDAY-TUESDAY
APRIL 23-24, 2001
8:00 AM-5:00PM .
SHERATON COLONIAL HOTEL
& GOLF CLUB BOSTON NORTH
Route 128/95, Exit 42
One Audubon Road
Wakefield MA 01880
- To make Hotel Reservations:
- Call
(781)245-9300

$99 (SINGLE/DOUBLE)
Plus 9.7% state occupancy tax
Individual Reservations. Cut-‘off date: 03/21/0]

REGISTRATIONFEE
PRE-PAID BY APRIL 12, 2001
'$150 APA Member/Applicant
5175 Non-Merber

PAYMENT RECEIVED AFTER APRIL 12; 2001
$175 APA Member/Applicant
$200 Non-Member

** ADVANCED REGISTRATION REQUIRED
~ 1-800-272-8037 OR 423-892-3992 '
FAX 423/894-5435

| CONTINUING EDUCATION SEMINAR:

ADVANCED AND REFRESHER CONTINUING
EDUCATION IN POLYGRAPH AS EVIDENCE;
GUILTY KNOWLEDGE TEST; GOALS OF THE APA:
RESOLVING INCONCLUSIVES: TEST DATA

i

ANALYSIS AND COUNTERMEASURES.

CONTINUING EDUCATION CREDITS
When you attend this seminar, you receive up to 16 CEUs

' (Continuing Education Units) of continuing education credit

approved by the American Polygraph Association and the Federal
Certification Program for Continuing Education and Training,

‘CANCELLATION AND REFUND POLICY:

Cancellations received in writing before APR 12, 2001 will
receive a full refund. Persons canceling after APR 12, 2001, will not
receive a refund, but will be provided with the handout material.

TAX DEDUCTIONS

All expenses of continuing education (including registration
fees, travel, meals and lodging) taken to maintain and improve
professmnal skills are tax deductible subject to the limitations set
forth in the Internal Revenue Code.

{The registration fee includes professional instruction,
seminar materials, Lunch, AM and PM Refreshment Breaks).

CONTINUING EDUCATION IS VITAL TO YOUR
SUCCESS AND SHOULD BE A LIFELONG PURSUIT

¥+ IN ORDER TO HAVE ADEQUATE SEATING, l
ADVANCED REGISTRATION IS REQUIRED.

TO REGISTER FOR THE SEMINAR PLEASE COMPLETE AND MAIL THIS FORM TO:
APA NATIONAL OFFICE, P.O. BOX 8037, CHATTANOOGA, TN 37414-0037
OR FAXIT TO 423-894-5435

Print Legibly or Type the Following

NAME:

BUSINESS PHONE:

ADDRESS:

NAMETAG-CALLED BY:

(') CHECK MADE PAYABLE TO: AMERICAN POLYGRAPH ASSOCIATION IS ENCLOSED

( YCHARGE S__ _TOMY: ( )VISA ( )MASTERCARD ( )AE
NUMBER EXP.
SIGNATURE

CES-Buaston Ma (Ap: 23-24, 2001) (We can't possibly reach everyone who would be interested in taking part in this seminar. Please help us by malung
piraracopics of this per- e your co-workers and business associates. Thanks for your assistance).




'PRISim Law Enforcement Training Summary

Instructor(s): BRICE 029 COUSINS

Date: 05 March 2003
Situation: Felony Warrant Interference
Scenario: Suspect Runs into Side Room

Officer Information:
Name: - MIKE . MAZZEQ ID#: RPDH49
Department: - RPD Rank: INV.
Situation Performance:
A. Weapon Handling: ' ' Satisfactory
B. Weapon Deployment: _ Satisfactory
C. Progression of Force:
1. Use of Voice Commands: (Actual) Yes
2. Proper Use of Flashlight: (Actual) Yes
“3. Proper Use of Cover: {Actual) ' Yes
4. Physical Control: (Verbalized) Yes
5. Impact Weapons: (Verbalized) Yes
6. Use of Fireaom: ¢ . .
a. Mechanics (Actual) Yes
b. Malfunction Drill (Actual) Yes
¢. Indexing (Actual) Yes
7. Danger Signs: (Observed) - Yes
D. Justification by
1. Means Yes
2. Opportunity Yes
3. Intent Yes
: 4. Last Resort - Yes
E. Shooting Positions: GOOD
F. Use of Cover/Concealment: GOOD
G. Judgment Shoot/No Shoot: GOOD
H. Shooting Skills’'Marksmanship: GOOD
1. Number of Shots: 4
Shot Data:

00:40:10 (0.19) miss
00:40:19 (0.50) miss
00:40:28 (0.79) torso
00:41:09 (0.08) heart

Additional Comments:
Good use of verbal commands. Good use of cover.



PRISim Law Enforcement Training Summary

Instructor(s): BRICE 029 COUSINS
Date: 05 March 2003 '
Situation: Felony Arrest In Bar
Scenario: Suspect Pulls Gun

Officer Information:
Name: MIKE . MAZZEO ID%: RPDS49
Department: RPD Rank- INV.
Situation Performance:
A. Weapon Handling: Satisfactory
B. Weapon Deployment: Satisfacsory
C. Progression of Force:
1. Use of Voice Commands: (Actual) Yes
2. Proper Use of Flashlight: (Actual) NA
3. Proper Use of Cover: (Actual) Yes
4. Physical Coatrol: (Verbalized) Yes
5. Impact Weapons: (Verbalized) N/A
6. Use of Fircarm: _
a  Mechanics (Actual) ' Yes
b. Maifunction Drill (Actual) Yes
¢. Indexing (Actual) Yes
7. Danger Signs: (Observed) _ Yes
D. Justification by :
1. Means : Yes
2. Opportunity Yes
3. Intent Yes
4. Last Resont  Yes
E. Shooting Positions: GOOD
F. Use of Cover/Concealment: GOOD
G. Judgment Shoot/No Shoot: GOOD
H. Shooting Skills/Marksmanship: ' GOOD
1. Number of Shots: 3
Shot Data:

00:46:13 (1.28) torso
00:46:20 (1.54) torso
00:47:07 (2.08) torso

Additional Comments:
Gooduseoi;oover. Good use of verbal commands.



PRISim Law Enforcement Training Summary
Instructor(s): BRICE 029 COUSINS

. Date: 05 March 2003
Situation:  Car Burgiar
Scenario: Man Shows License Runs

Officer Information:

Name: MIKE . MAZZEO
Department: RPD

Situa_tion Performance:

A. Weapon Handling:
B. Weapon Deployment:
C. Progression of Force:
Use of Voice Commands: (Actual)
Proper Use of Flashlight: (Actual)
Proper Use of Cover: (Actual)
Physical Control: (Verbalized)
Impact Weapons: (Verbalized)
Use of Firearm: '
a. Mechanics (Actual)
b. Malfunction Drill (Actual)
¢. Indexing (Actual)
7. Danger Signs: (Observed)
D. Justification by
1. Means
2. Opportunity
3. Intent
4. Last Resort
E. Shooting Positions:
F. Use of Cover/Concealment:
G. Judgment Shoot/No Shoot:
H.
IR

CAl O

Shooting Skiils’Marksmanship:
Number of Shots:

Shot Data:

Additional Comments:
No Shoot Situation - Proper Judgement.



/ Rochester Pohce Department Tralnmg Request Form RPD 1436

ining request will be dooumented on an Intm-Depamnentai Correspondence and aftached to the Training Requast Form.
Applicants will provude the folIowmg :nformahon

. Applicant‘s_Name. - I/Vl/ %CA# e/ ﬂ % 2 z ZEo
Section/Unitt /5 y.ls Aé_"? rnoond  * Rec wa's ,/,,..,« I
‘Training Dates: . ] /406 r.f.r/ 3 -5 ol 4 003
'Tréiﬁing_' Location: - - S ,a;_:;z,é.r Aeva ot
, _Coufse Sponsor: . Aﬂ?c’}z Lann) ﬁ')/ verz i;w/ 45 ,,z; 74‘7,0
'-Coufse Content: - - B /vci/z ﬂ/)A |

lnsh'uctorSIFaci]itétofs:

| _ Costof Training: o 525’0 “ /—"'_.::-w\ _._ ' Travel Expense: /350- 9"0

’ &
. Was this training: program approved in Budge@ B No Dezp’f 0090j 0 /

Innjor. EQ Y
Traln:ng request wiil be forwarded through the appropriate organizational chain of confmand as follows:

. Note: S,oec:aﬁzed functions will go through that Unit's chain of command to the Professional Development Section Commander.

PLATOON. comm'AN'oER, IF APPLICABLE

 ‘Recommendation : dZ}Approval DDusappr val

Comments: _T720d o) po A0 [t g o M‘W Qﬁf)@oﬁw

AS A /po/;mmﬂ ermn indin .

7»’40/.——53 | . f(}’f‘ /%4 j//’,/@a,v

-date : rankfmgne(?'e

SECTION COMMANDER

- Recommendation F%proval [ bisapprovat -~ o S
Budget Line Expenditure: ' ' -

Comments: : ‘ : )

. /

:'7'///3 - o _M 7.

T teate - S rank/signatur,

[ -y

'DIVISION COMMANDER or SPECIALIZED FUNCTIONS COMMANDER (ETF, SCUBA, Bomb Squad, Hostage)

- Recommendation - 'O Approval [ pisapproval
. "Comments: :

—date N e ransignature |

) S Rev.Tiee



. PDS COMMANDER (ALL REQUESTS)

Reccmmendatlon . Approval O Disapproval

Comments: _ /L &%{ zéz»’f/ /'éfé/f//cei/‘k?c, ' | -,ﬁ.

/I/

'7///-5- 3 | ; Z%Q %
o Lda!e _ rank/signa "

BUDGET OFFICE (ALL REQUESTS)

Recommendation: [ ] Approval [] Disapproval Budget Line &

. ke : . , Current Balance:

Comments:

.date o _ : : signature

. RECOMMENDATION REQUIRED FOR ALL OPERATIONS BUREAU PERSONNEL ONLY

Récommén_dation: ~ [ approvat ] pis
"’ Forwarded To: ‘

' -Comﬁiénts: _ _— : -

< - date SR _ -/~ Deputy Chief of Operations

RECOMMENDATION REQUIRED FOR ALL OPERATIONS & ADMINISTRATION BUREAU PERSONNEL .

* Recommendation: I Approval O Disapproval
Forwarded To: - '

- Comments:

date . ' S ' . Deputy Chief of Administration

RECOMMENDATION REQUIRED FOR OFFICE OF THE CHIEF OF POLICE PERSONNEL ONLY' .

' Reéonim'endation_: ', -D_Approval | Disapproval

" Forwarded To:

- ‘Comments:

date - . Ttk e "““ChiEfOf PO"C& »




CITY OF ROCHESTER

INTER-DEPARTMENTAL CORRESPONDENCE
I/

i . ° . c/ ‘.
TO: Sgt. Ralph Gagliano, Supervisor Backgrounds Unit Tj/ %

- FROM: Investigator Michael D. Mazzeo, Forensic Psychophysiologist ﬁ'ﬂ?

DATE: June 17, 2003

SUBJECT: Required Continuous Training, APA Conference |

The purpose of this inter-departmental correspondence is to request consideration in

- attending the upcoming annual APA Conference to be held in Sparks, Nevada on August
3rd— August 8, 2003, This seminar meets the standards of continuing education as

~ established by the American Polygraph Association, and the requlrements that are required
under Calea accreditation standards. Advanced continuing training is a mandatory
requlrement in maintaining active certification with the APA. :

The cost of the seminar would consist of:

e $250.00 early entry fee, or $300.00 if recelved after July 14th 2003
o Airfare: $541.00
e Hotel accommodations for August 2nd to August 8th would be:
90.00 X 6=540.00 X 11% Tax / 59.40, plus $18.00 water energy fee =
Total 0f $617.40.

' Totals for 8/2-8/8/03 would be $1,360.40

Thank you, for any consideration you rhay give in regards to this matter.

'REV. 7199




ADVANCED RESERVATION IS REQUIRED
' ~ AMERICAN POLYGRAPH ASSOCIATION
2003 38™ ANNUAL SEMINAR/WORKSHOP
- JOHN ASCUAGA’S NUGGET
1100 Nugget Avenue, Sparks, Nevada 89432
"HOTEL RESERVATIONS 1-800-648-1177 or 775/356-3300

FED ID #52-1035722

Plan new to attend the APA 38" Annual Semznar/Wbrkshop, Sunday, August 3 through
Friday, August ‘8, 2003. Room rate: $99.00 Single/Double occupancy, plus taxes
{(currently 11%). Complimentary valet and self-parking. (CUTOFF DATE for hotel
reservations is 06/30/03 or until APA’s room allotment is fulfilled), WNumber of rooms
are limited. Seminar Program Chair: Dave Enefelkamp, (651} 43%-3011. Seminar Chair:
Robbie Bennett, 800/272-8037, (423) 892~ =-3992, Fax: (423) B894-5435.

Each reglstered person will be prov;ded an APA portfolio; ID badge and tickets to all
APA sponsored events during registration hours. IMPORTANT: The pre-registration
discount. is good only if payment is received on or before 07/14/03. IF PAYMENT IS
RECETVED AFTER THE DISCOUNTED DATE (07/14/03) THE PURCHASE CRDER MUST BE SUEMITTED FOR
THE ON-SITE FEE, AS NC DISCOUNTED FEE WILL BE ACCEPTED AFTER 07/14/03

REGISTRATION HOQURS - SUNDAY, AUGUST 3 -~ 10:00 AM - 5:00 PM
ON-SITE . MONDAY, AUGUST 4 - 7:00 AM - 10:00 AM
SEMINAR/WORKSHOP SESSIONS : E MONDAX, AUGUST 4 ~"FRIDAY, AUGUST 8, 2003

Complete the below form, attach check, VISA, MC or AE info payable to the APA and mail
or fax to: APA NATIONAL OFFICE, PO ROX 8037, CHATTANCOGA TN 37414- 0037 to arrive NLT
07/14/03, for discount. After 07/14/03 at s;te.

IN ORDER TO RECEIVE A REFUND REGISTRATION MUST BE CANCELED NLT 07/14/03

NAME /cAe/ 2. /?7,4’2’.7-&0 BUSINESS PHONE _S'"S'I H28- /3RS
ADDRESS 2% AT :
CITY/STATE 755@,_3;7“:4 T New Sork ZIP: /A X0
NAME OF GUEST (S} s CHILDREN/AGES A S
NAME BADGE (CALLED BY) ﬂﬁ’kg‘_ﬁgg&@o GUEST - -
PRE-PAID BY JULY 14, 2003 . FEE RECEIVED AFTER JULY 14, 2003
$250 - Member/Applicant X $300 - Member/Applicant
$325 - Member/Appl W/Guest . $375 - Member/Appl W/Guest
$100 - Additional Guest $125 - Additional Guest
$350 - Non-Member ‘ $400 - Non-Member
$425 - Non-Member W/Guest : $475 - Non-Member W/Guest

*GUEST FEE includes APA SPONSORED EVENTS:

(APA NAMETAG IS MANDATORY FOR ALL SESSIONS AND ADMISSION TO ALL APA SPONSCRED EVENTS) .

DATE OF ARRIVAL S/A/rzj' DATE OF DEPARTURE 8-%-03%
( )VISA ( )Mc ( )AE | EXP:
SIGNATURE

——> ADVANCED REGISTRATION IS REQUIRED

(We can't possibly reach everyone who would be inte:ested in_this seminar, Please halp s by making .. -

photocopies of th;s E ge fOr veur co-workers and business assoclates Thanks for your assxstancez 200

Contlnulng Educatlon Is Vltal To Your Success And Should Be A Llfelong Pursult
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Rochester Police Department
Training Order

PROJECT CODE DATE OF ISSUE EFFECTIVE DATE ORDER
May 30, 2006 July 16, 2006 T-06-191
COST CENTER SUBJECT DISTRIBUTION
American Polygraph Seminar Code "B"

The following personnel will be temporarily transferred to the Professional Development Section
to attend the 2006 American Polygraph Association Annual Seminar, July 16-21, 2006. The
seminar will be held in Las Vegas, Nevada.

Name IBM# Assignment
Investigator Michael Mazzeo 949 Chief's Office
Investigator Thomas Donovan 631 Major Crimes
Officer Theodore Coriddi 550 Backgrounds & Recruitment (
Officer Theodore Cariddi does not need to be fransferred for this training. M ( ()L/
o BY 'ORDER_OF:_" e 6

David T. Moore
CHIEF OF POLICE

DTMfjc
T-06-191

@ “The Rochester Police Department will maintain Law and Order through Professional police service and Respect @

according to Training Standards”
Mission Statement of the Rochester Police Department - 2005
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o »ﬁeyaﬁmemm Camspaﬂdeﬂm angd ai%arfhw to tha; Tealning Request Fonm.

Apelicants Nafrs: MI c:j) M . Ma=z 2300

Suctianilinit Uger— M est by i

Trinisi Datas: T/ Y /G, R00c - . 724/(/ e,.2/ CQOO 69
Trstring Loafian: LCZ.S . \/QJ?QS N QUCEd X

Course Sgorsar Vi {ners @ﬁfl ﬁ) /1/ Q1 Mf) 1“7/’3.5&@/ Cl:é/ £ O
Course Cantant; _ﬁé ﬁe.z//’fa ﬂ&% dé/f)f:-?

/Q'J/}/ 9@*9’6 Mﬁ&.\é’.} ¢

inssrietarsiFaniitators: J/Amou £ / W) Wam %7‘ /Oé r800nA -2/ PV st

Cast of Traiving: %?()o C)() i Yiavel Bhpenser. ,ﬂ (303, 9()
Was this trgining pragram agpved it Bldgee? -1:} Yhe . A i

Tezining requgst wil e Forwarded HSUGH te spprerss arggnizationil chain of agimand as filows:

Mote: Specisiized funchons wil go thesugh that Uni¥s chiain of boniiand by the Préféstions Davalanment Section Commander,

PLATQQN GGMM&N&E& !F M»"‘FL CABLE

" Retommerndation [:I ‘Approval’ mmaappmmaj
Gamments:

CET — T mARegRa e

SECT[@N {JQM&EMBEQ

Recominsndztion [T agprova) f:}‘ Eﬁgsaapmwai
Butiget Ling Expenditure:
Comments;

S F=HT i _ rarisignatuce

DIVISION COMMANDER or SPECIALIZED FUNCTIONS ﬁ'ﬁmmawﬁmﬁ’-rﬁ SCUBA, Bomis Sguad, Hostage)

Rewomriigndation Appraval ] Gisapproval
Comimants,

date. T rankisignature

REY. 718



Recomrmsridation:
Cuinmaritsy

fan kfs grﬁﬁiﬁr&-. '

EU!}G';E’T GFFK;E fALL ﬁE’QUESTS)

Recomiriendation: . ﬁ.g:}gmva ] Elesa;zpravai Eﬁngﬁftdnee#:-

Current Balanca:

Comments; _

;:_i%iffafé T swgﬂatura

RE:‘GE}M&%EHEM&TE@N ?’EEQU!EEEE F’QR‘ ALJL @PEMTEQNE EE}REAH PERS@%&EL @Hﬁ.?

F%sutamm’enﬁﬁﬁ [:i Anprovel -E;:;apmmval
| Parwardsg T

Comments:

eégzﬁﬁei’ﬁh'ée?'ﬂ? Cperations.

NISTRATION BUREAU PEREON NEL

R&mmmez@datrgﬂ: | ﬁﬂ%’ﬁﬁmifal E} Dizapproval
Fopuaded Ta: -

Commants:

ﬁlﬂ%&'

Qapisty Chist of Administration

RQCOMMENQATEGN REQUERED FOR OFF[GE QF THE CHIEF OF POLICE PEESQNNEL GN?.Y

Fonvarded To:
Cemments:

Recommendatian: fj Bparaval E:J Gisappravsl

dats Y Chis? of Fofice

..'('lal )

Ry, Tiad



City of Rochester
Police Department

INTRA-DEPARTMENTAL CORRESPONDENCE

TO: David T. Moore, Chief of Police (via the chain of command)
FROM: Investigator Michael D. Mazzeo,
DATE: May 8, 2006

SUBJECT: Request for training

The purpose of this correspondence is to request the opportunity to attend a seminar in
the field of polygraph.

The seminar is scheduled for the week of July 16, 2006 through and including July 21,
2006 and is being held in Las Vegas, Nevada. The seminar, which is being sponsored by
the American Polygraph Association (A.P.A.), is part of the continuing education
requirement and is mandatory to maintain membership.

The cost of the training and travel expenses are as follows:

1. A.P.A. Seminar fee = $300.00
2. Airfare/Travel cost = $539.00

Note: The cost of the airfare expense has continually increased from 4/11/06 until
the writing of this IDC and previousty available flights no longer exist.

7%

Hotel cost = S nights @ $99.00 a night, plus 9% ($44.55) tax = $539.5
4. Per Diem cost = $196.00, plus $29.40 gratuity = $225.40

Total= $ 1663.90
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. Siudent Record: MAZZEQ, MICHAEL  #++_*+.0960

Suceessful Completion(s)

15-00100 Intraduction to the Incident Command Sysiem,
All available co.urses can be found on the Independent Study wehsite ar heip:/feraining. foma, gov EM I Web 187,
|
|
. : I
: . : . !
. |
Emergency Management Institute |
. . ; I
!
: '
[
|
!
I
t
|
1
B
i =
This Certificate of Achievement is to acknowledge that ‘r : %
' L : @
MICHAEL D. MAZZEQ L8
L ; . !
has reaffirmed a dedication to serve in times of crisis through continued :
professional development and completion of this course: ]
40 . !
IS-00100 :
Introduction to the Incident Command System, |
(1CS 100) I
X Issued this 30th Day of March, 2006 . |
e o [
© " Richard €allis |
. . . . Acting Superintendent !
- 0.3CEU : ) ‘ Emergency Ma{:c’z_ganiéht[n&;f!uté N :
. FEMA fnvm lﬂ], October 05 ' f
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